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B 1. EXAMERICED SEFRBEDO 2GR

Vietnam Government
Strategies, Policies & Master plan for socioeconomic development

In charge of higher education system & development

MOET

MOLISA
In charge of labor policy, labor market & vocational In charge of industrial development & support

education & training

Other Ministries

enterprises (local & FDIs)

? Provide macro directions, policies, support implementation schemes & resources
O @

C_2/ Donors ) Government’s Implementation Counterparts @ Demand for IHRD
International Department & Agencies under Ministries (£.g. Directorate of Vocational Education (DVET - Employer stakeholders
Development “=*=*® MOLISA), Higher Education Dept. (HE Dept- MOET), etc. who demand for
Cooperation agencies: Provincial DOLISA at target provinces quality & quantity of
ADB, World Bank, laborers
JICA, USAID, KOICA, (A\

Australian Embassy, ) Supply for Industrial Human Resources (IHRD)
ClZiEte Higher Education (HE) system Vocational Training (TVET) system ! apanese
X X e Universities, colleges Colleges, Vocational training school & centers . Entgrpnses (FDI/

* Provide various (Public & private) (Public & private) v Joint-ventures)

financial & technical 4

resource and : :

support for o - S -

Industrial HR C}D Other counterparts: Organizations/ Institutes/ Associations Vietnam & cher

development Network or counterparts relating to for implementing industrial HRD projects FDI enterprises

Rkt 4 Vietnam organizations such as VCCI, industrial associations
Japanese organization such as JETRO, JCCI, etc.

2021 F9 AN 2022 F 4 AFETHD 8 y AFTHL

b (2) . S - LIR—MMER Q) ZEEL T,

Sept — Oct
2021

PHASE 2
Fieldwork
(ID1, survey)
Nov 2021 —
Jan 2022

\//
\/

PHASE 3
Analysis &
Reporting
Feb 2022 —
Apr 2022

\//

71— 1: REFLAMEREKEE, 2.

H& 2.

AE (X)) [ EFVVT -TUl—

RERT1— I EHBEEBA

Graph the overall C- Mapping the global socioeconomic development trends; the strategies, master plans of VN Government; Donors

status of various

strategies, trends,
development plans
and issues in IHRD
in Vietnam

(including JICA) & other impls ing counterparts;

A- Overall Higher Education (HE) & Vocational Training system (TVET) as HR supply system

B- Expansion trends of Japanese enterprises to VN, other Japanese factors (RTT, Japanese language)

Analyze demand for
industrial HR  for
future development

Evaluate current
situation of IHRD
support, issues in
implementation

Analysis on key
issues and propose
direction for Japan’
cooperation in IHRD

B- The demand for industrial HR from enterprises, existing HR
challenges, demand for future skills

C1- Situation of IHRD support, opinions from Government counterparts
C2- Direction, actions, lesson learnt from International Donors

C3- Opinions and st

of other i

A- Situation of IHRD support from HEs and TVETs: capabilities,
cooperation with stakeholders; perception of needs for development

B- HR development support in enterprises, collaboration status

counterparts

System issues and on-going challenges of HRD in Vietnam by understanding
status and perspectives of key stakeholders;

Demand for industrial HR by main industries, categories

Gap and existing issues in IHRD support

Key learnings from cooperation and implementation models
Future directions for JICA’s cooperation in the field of IHRD in VN

Ch1 The macro ch2 The supply of Human resource Ch5 | Japan- Ch6 | Future
context of in Vietnam Vietnam directions for
Report Structure human Cooperation JICA's
resource €h3 | Demand of Human resource Status and cooperation
from enterprise sector Related support HRD
in Vietnam cha International Donors Support | issues in Vietnam
Situation

STEL.

MG EDERMTIKRZRET L,

JICA DBEEEREELEOEBLVWXHAEZER L=,

721—RX2: 70— FREEBREBE~ADOETI VY, TICEMBAERRETRT,
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Structure of Fieldwork research (Phase 2)

Stakeholder groups In-depth Interviews Questionnaire surveys
(IDIs) *'
A - HE &TVET  HEIs 12 IDIs 43 surveys
(Universities)
TVETIs 11 IDIs 49 surveys
Japanese 77 101
B- Enterprises & Non- ' 8 1000 surveys
. Japan (Vietnam & (4’.”//#7 Japan'ese (390 Japanese enterprises, 610
Enterprises enterprises & 36 with non- .
Other FDIs . non-Japan enterprises)
. Japan enterprises)
enterprises)
C1 - Government 12 IDIs
counterparts DVET, DOLAB, MOIT, MOET-HE
Dept, SAHEP project
DOLISA Hanoi, Hai Phong Da n/a
Nang, Can Tho, Dong Nai
FALMI & HIDS in Ho Chi Minh
c- city
Government, C2- International 10 IDIs
Donors, Other  ponors WB: DB ILO; GIZ KOICA,
assoclations Australian Embassy, Embassy n/a
of Canada, British Council,
Irish Aid
C3 - Associations/ 10 IDIs 31 surveys
Others 06 Japanese associations/ Quick surveys with Industry
experts 04 Vietnamese associations, institutes,
associations Japanese [|anguage centers

*]. Detail List of [DIs to be provided in Appendix 1

*2. Detail quota of enterprises in mass survey to be explained in Chapter 3

Jx—X 3:HlLt - EHABEOHERZEN L IHRBOHERMORBE Ty v TEREAT, 58
D JICAN M F LEFXAMBERGAOA S ERE L=,
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3. HMEBDEM
BECLITHNEREERMPAEORRZHEAALE CRER T S L e L=,

£ 18 SEOAMEBRICEZEST HHEHRADEE. N M FLAAMBEREEDY Y AR, AME
FRDIRIK - RE. BUFFEES - JE3R

28 ANMFLBEHEOHME. SFKE - TVET HIEOTIK, FE. A, tFEEDOK
o BERE~NOERMABETHON-HEXREDRR

B 3E: EFEERANODODAMEE, RODZE - f8H. B, FRAORELG L (RHFEKR
#)

FAF  TEZGEBR FF—OAMBERIFOAN bF LZIERE, AR, FB

FOEBE20 £FMOBEFZABR. XEKRE., BACPBRERFAEORE (KRERE4EHE
#)

B6E: SEDIICATHDE
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ZNEDRFEFEFETOERSFICKRT, ARy b, BFRE. VE—FT7—7., BEREH.
BRERGCENAOVIZV VDT TEASH, BRERREZHL L THEDEZH CT-HEE.
INEIE, A=t r s —, IENEBESh, Al NEASKT,

PWC DIREE ARy MEILEBZESON 7] TIHEIELOEE~DEEITDULNT 3 BB (3A)
[CHFTHRLETLS,

o FE—EXME MAlgorithmic wave : 7L T XLDK]1 (2020 ER¥EEET) : BHFAEF
B &L T — 2 PHTEFOBE S, FMLEFADOER. RIX, BFHEE. M-8
# - Bl —ERENTELHE,

o ZETERME TAugmentation wave : HRsRENRED K1 (2020 EREBEFET)  RENLGER
EECHEEXICBEFENILEKR, Efl. RIRTEOHIZEETOREFICERAS,

o ZEZ=EFE lAutonomous wave : BEMDIK] (2030 F£HKFET) : ATHI8E (A) . B
EFTE, ORY FOREICEY. AKRFEBOFEORASIHIVELERBY RLEED
HEMEAED, @k - RE. 8iE, BRULEERRICE CEEBBTHINRO DN ETETE
HDHLHEGETOUNELBEMIZITHONE L1245,

1 Allianz Partners — Mega trends of the 21st century (Jun. 2019)
2 PwC — Will robots really steal our jobs: An international analysis of the potential long-term impact of automation (2018)
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B—BRECEVWTEIEFEEDRENEMNT 55, FZRELUREIETELE~ADBEREDS S
PEREEBICMC CEREICKYBFREEDERRRET 5, ERZEBEL TERYERLERS
[CETHEHFEEOEARINAIKRELLG D,

H&3. HECLOBRBILOBEMASADIAHEEDHDIADIE : EX - FE

Unit: %

By industry

Transportation and storage [ |

Manufacturing |

Construction | |

Administrative and support service | |
Wholesale and retail trade | |

Public administration and defence | |

Financial and insurance 1]

Information and communication | |

Professional, scientific and technical | |

Accomodation and food service | | |
Human health and social works | |
By education level Education
High
Medium [ ]
Low ] ]
0 10 20 30 40 50 60

W Algorithm wave  [JAugmentation wave  [JAutonomy wave

Source: PwC Will robots really steal our jobs: An international analysis of the potential
long—term impact of automation, 2018

OECD #R#& (2018) °T4 G20 D Z K DETEAMA FBEMFBESNBVEBHICEHT L EN
TW3, BERGRMEACHESHMERELEL T IXEBOFTENFELSFTS—H. Bl - BE
EHDBHEIED,

X, FIEMEHEEOPCYAEREER. ROLONIRELELT S, RTEFIRATH-00
EXMGHEAZEE., §E. ZZRAICMA, F—LT—9, 332 =25—2a R ENDBELRXY
ABRVERELG D,

NEFLICEVWTLEEE - BBIEIIBECLE > TLELILPREREETROBENLEL
koY, —A. RROEBASMTHIREXREZEFZA L. RERTHMIEAIICESZ 95D
HBHRIEDAN b FLATRHEATE T AFLEMTAREOFEREIGATVEETHS (B 4) .

LI TR MFATIER, EEN AT AOKRBREGAMBEE (1.1.3 THRD) EHEH.

3 OECD - Global skill trends: Training Needs and Lifelong Learning Strategies for the Future of Work (Jun. 2018)
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IREHEDEALG EMRRBEOEMIE., S5I2H=G 3 REOTOR2IN NS VR T4—4— 3
v BA) EVSHIBEDARELDRFEITISHRE L TUMNEITNIEE SR,

Wt - TNUILEETI, BETIEOREENSECELHD (BESA 2D 85~96%'. TiH2k
D 45~70%) CHBEEETHFERER. BENFBIIELILONDEROKBERIATFEINDS,

B&4 RFFALICETFHEMEYRIDEVERLEVOEE : SREERIR

Low-risk Number of Risk of High-risk occupations | Number of Risk of

occupations Employees automation Employees automation
{oo0) (%) (o00) (%)

House builders 1,599.2 7.1 | Crop farm labourers 12,770.4 87.0

Secondary school 338.0 0.8 | Stall and market 3,802.6 94.0

education teachers salespersons

Primary school 249.7 8.7 | Livestock farm 2,558.0 87.0

teachers labourers

Primary school 207.0 8.7 | Shop sales assistants 2,120.7 95.0

teachers, medium-
sized schools

Handicraft workers 195.5 3.5 | Garden and 1,005.6 a95.0
in wood and horticultural

basketry labourers

Early childhood 165.4 7.9 | Subsistence crop 933.9 87.0
teachers farmers

High School 162.3 0.8 | Building construction 9111 80.0
education teachers labourers

Handicraft workers 161.2 3.5 | Fisheryand B42.6 83.0
n.e.c. aquaculture labourers

Nursing associate 158.0 5.8 | Sewing machine 769.2 89.0
professionals operators

Management and 153.5 7.1 | Livestock and dairy 693.6 76.0
organization producers

analysts

Source: IL0O, Asean in transformation: The future of jobs at risk of automation, 2016

BEMEDRICHLT 5 -OICIEH-EREEZETT ILENH D, CORKERZKICERRES
FIZOWTH, ICT UT53o—0Od ABREADEEAEFINATINS, HEBERAN—MRIEL
FBE. A—h—0RREESA V23— y FTRELREY, avEa—4—TJ0J3LZAL
FRERAZEERT DRNVPDEICLG D, BXEZELOLEXRSFOFBEN. RFUTIY
—. f 8. GRLEDERMEAEFICOTEH I ENHTDHTRDO LN D,

R FLTORIIWNEBATICEDES, FEAEDEZE (84%) N, TURILES VR T+
— A= a VIZHAET AL EESERLAHAHEAZL TS, NN FLOFEHEITE
Ik > THARONSE#EZIHELTHY ., MEREIBDLOLEREFEHE LTS,

4 Lan, P.T.T (Oct. 2020), Automation and its impact on employment in the garment sector of Vietnam
5 PwC — Vietnam Digital Readiness Report (Mar. 2021)
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EIFWZR, RMFLDTORILIEHEES (DED) (X 46.79 T, YU HKR—IL (98.82) . =L
—27 (69.03) . B4 (53.04) . AV KRIT (47.72) ITHERTIELS, EhEEREERBD
KBETSEBEDS BITHERD 20%H 5 30%DERHME - EANFR I, BEIGELIBELY
b, TUORIIALEFRTZE012F, IT XX )Lfth, BBARR, aI2=45—>3>, F—ALA
J—4. Bl - EF, BEELEDY I FAFILEROOATN EEZDNS,

1.1.2 REXD. REWIR, BROS

SIRZE, RERE BRTEL. EERIGCEFRL. HEDEL. FELHEDLE. €
NICHESFEEDLEIFINDEILLE, BAXLEEEZRIZT EFHEENSE,

SURZEBET HBUFRE/SRJL (IPCC) 2k D&, MEDEEMNRAADHHMI K< &, 2040
FETICEREMANHERTRENRK 1.0CLERET S, [UEEETREORELLG-THY.
HMLOVRERBREMER LFZMEL TS, 2040 FIZ(E, FRIDEEIREEN 2 BICLGE5EE
HbhTEY. FED, BRRK KR, AiRX. BEORBRENTFASIN D,

KR, 199 FORETIIEREETHRFTBF/ED 1. 4%, 3,500 ADHEIDERN KON
LHTESINT, 21 HEXRFETITHROKEN 1.0CLERETEHELELTHBAANDEELTHTNT D
&L 2030 FETO#HRIFITEEFFDIERIT 2.0% T 7200 A DERMN SROI S EENTLVS,

[RLFOLEEIMBICE STELSIN, A FLZECHEREAT DT XEENKRE LM T
2030 FEFE TICEEMMN 3. IWET L 460 AR ITHET IEANKROND EFRINTINS,

SURZELIZESERANOEENFICKEVDBFITRE, BE. KE, X, LERMIRLY
—RREDRE - RABERKFERC. BREE. B, Bt EOEEERXRTH D,

REGIZ# L DMERFEFBITIC L S5 T 5 H M CAT/= B DL, BEDBDEXIE S S,

IO ISEBETRILF—FEEIRENRARADEILAHHRDO—DTH Y AR EEREA
DFEATT 2030 FETICLMATH 1,800 FADHMERMNBIESND, T, BEFRREIRILY
—4E. EXEEBE, BRICEETLIN)1—F—UNRELY 2,400 FADOERNEIHE
nd,.

Ehlz, EXEBELGEEBEEDEMMFTENSFTYH,. v 7L, L LEERRIETER
AEFEN, BEY—ERE, EEYLE, RELGEOERITERYT %,

—AT., LERNEREDHERE, BPFEARKNETEAR. Aill. RATIADRE - K1
BAIZHELE 600 EADERANEDNBS,

6 Knoema Corporation website - https://knoema.com/DEI2020/digital-evolution-index-dei
7 ILO, World Employment and Social Outlook 2018: Greening with jobs (2018)
8 ILO — World Employment and Social Outlook 2018: Greening with jobs (2018)
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B&k5 FHRAELEIRLF—~OERICIIAMNFTERBEOKRELERX-—LHR

Industries set to experience the highest job Industries set to experience the strongest job
demand growth (absolute) demand decline (absolute)
Sector Lt Sector L
(millions) (millions)
Construction 6.5 Petroleum refinery -1.6
Extraction of crude petroleum &

Manufacture of electrical

. 2.5 services related to crude oil -1.4
machinery and apparatus

extraction, excluding surveying

Mining of cooper ores and

1.2 Production of electricity by coal -0.8
concentrates
Production of electricity by 0.8 Mining of coal and lignite, peat 07
hydropower extraction
Cultivation of vegetables, 0.8 Private households with employed 05
fruits, nuts ’ persons '
Production of electricity by 0.8 Manufacture of gas, distribution of 03
solar photovoltaics ’ gaseous fuels through mains ’
Retail trade, except of motor Extraction of natural gas and
vehicles and motorcycles; repair 0.7 services related to natural gas -0.2
of personal and household goods extraction, excluding surveying
Industries set to experience the highest job Industries set to experience the highest job

demand growth (%) demand growth (%)

Sector Jobs (%) Sector Jobs (%)
Production of electricity by 3.0 Production of electricity by coal -0.19

solar thermal energy

Extraction of crude petroleum and
0.4 services related to crude oil -0. 11
extraction, excluding surveying

Production of electricity by
geothermal energy

Extraction, |iquefaction, and
Production of electricity by wind | 0.4 regasification of other petroleum and | -0. 11
gaseous materials

Production of electricity by

0.3 Petroleum refinery -0.8
nuclear energy

Production of electricity by Manufacture of gas, distribution of

. 0.3 ) -0.5
biomass and waste gaseous fuels through mains
Production of electricity by 0.3 Mining of coals and lignite, peat 03
solar photovoltaics ’ extraction '
. o Extraction of natural gas and
Production of electricity b
oduetion ot electricity by 0.2 services related to natural gas -0.3

hydropower

extraction, excluding surveying

Source: ILO. World Employment and Social Outlook 2018 - Greening with jobs, 2018
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ZELDBFEICHIVTRD SN BBHEIXFINHDENLT S

IRNF—EXFRENRARABENZVERXRTE., ERVIRZHITHHEREZERT H5~<

H-HE - £E/N\F—UAKRO LN, FEAEIREOGEADELL D, JFYRRICERL

FEE. B, Y—ERIZEBRT HBET, FHEBREEATILT Y INEEIZL D,
B&6 [TU—2E] CTEYAHMETIYSAFRARBELZTHAHRESBVEXCLORE

Industry Training needs

Agriculture, forestry, e New farming practice, crop diversification and organic farming

including food/wood | e Biofuel production and new technologies

processing e FEco-tourism, rural and forest tourism

e Retraining of farmers as forestry workers

e Skills wupgrading for farmers in sustainability, climatology, eco-
counsel ling skills, entrepreneurial skills

e Complex use of timber and new technologies in wood processing

Fisheries e Retraining for jobs in marine natural parks
e Retraining of agricultural workers
e Skills upgrading (sustainable fish/seafood farming, aquaculture)

Extractive industries | e Retraining (into e.g. renewable energies)
and fossil fuel energy | e Skills upgrading (sustainable practices, energy and resource efficiency

generation new green technologies, clean coal, carbon capture and storage)
Emission—intensive e Skills wupgrading: core/portable skills; training for specialized
manufacturing sustainability skills

e Training for compliance with industries environmental regulations

e Environmental impact assessment

e Change in production processes (energy and resource efficiency
recycling, treatment of hazardous waste)

Automotive o Skills upgrading for car: mechanics, technicians and engineers
e Training on design, maintenance and recycling, fuel efficiency
Shipbuilding e Retraining for other heavy industries, including installations for off-
/onshore wind turbines and wave and tidal energy
Cement e Retraining

e Skills upgrading (energy efficiency)

Source: ILO, Skills for green jobs: a global view. synthesis report based on 21 country studies,
2011

BEKEREFIREANDASELEZENFEINS

REFLFREVEFRZES., AOOBEFEEOKRENAFOERBO=AMICEFL TSI
O, [RIEZEHDEEEZRELZITOPTVED—DOTHD, R+FLDOFEAEUWAD 50%LLE
N, [UEDFEEZITHPTVKRAERICKEL TS, [UEEEIX, BRESFHICKEIKRET
PEXIFIEERARXZSITREITLEEAOND, BEICEHLTIE. A2 TILAHEIEREN
BIR 2 A—FILLLTTHY. FITKOEENKRELITEZZTHEFAINTLS  (Wassmann

31



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

et al. 2009)° X. AaAVTIEZOEREMAEDIRAICE > THICEELKEEEIX., BRED
JRAODAEFYVREIRMEICREOLNSAREELAH D, TDBE. BXEBELHIFO/NY) 21—
FI—VICEFNAREY—ERXPRGEEIZERENRAZ EIZH S,

N FLOREEF 1,800 BADAAD 58WMNRFELBREZHRDICAEEFL TS, BEICERE
HELTLDAEK 48 BAL KEMIIZIEE 10 A, BEET 52— EXEEREENK 214
BANDEY o KR ERRERICKEEET DRELBREENL. [BEEHOXEEZRLRTO
FTUVESBLEHMADVEDTH S,

FEEREMLESE MOLISA) ENVX - A TIBEIZE D TRIEEF~DEIGICF T4
UTIWNRIZEFEZFEEDEDODT 4 —t 2 FI—Y ORI 1T SREE (2020 £F) 12&£5
E. RAERGEL =¥ - £EEBEDS B, 2000FXKMI 52020 FE3 AFETORICEEZEELE
LEFNIELES M ot=% - HERIE 33.3%ICEo71-, 20%TEESE. REASTEALE
ETY, 26. T%MFIEDODEFICKYEERMZEZER Lz, ABBIBC—BMIEEEFELZTS
TEICELT, XBFFHEOAAZNFTBELESELICHREIN., BF. BEFYEXHRS
NEWI EIZHICBETRETHD',

1.1.378—/)b - RYa1—Fx—> (GVC) DFELKPEZER
GVC ZEIDERIZL Y EL 5 EBERIEAF

GVC ~DIENEL LWL EFT BT, &Kilf - ZHBER. B, AHWEXDERLLGED
BEAGA) Y bOEoND, ERRIK., £EMEM L, FIFEME L., EDRFRFE (LMICs) T
X, VCDBERFEYKEL,

7O—N)LEDMBARRET, TEEILERELE~AFTHENIEER I CLITLYRMELH
BHADERZEZRSELDTH>1-. LH L. GVC SMERBICE DHEFHECEEEDIMEIZ &L
Y, BEFBIXMESW-EZBEREFRARETEIRCA>TETLND, VO 1F& Y MESE
IS -2TETL D, ELDERICE T HMERIEN. NI LOHARRARELHRAGE. JIITD
B, RFE. BEY—EXGEITCTIRLTEY. HoWIFEELIFICEVWTEREE~DE
ENEMLTLS., BREEIETEAE SNAHEEDEENFEL T 2HTEEICETD
SESREGRMNROONATEY. SREFHEFTELEE D, V6 LOMEZRHT
DETHERTRIYVRRLEFBANDELLGY ., RInEMiTFICERT 51260, SFSE
BRHFTEBHREOERNELC LEZON D,

9 World Bank — Vietnam 2035 (Feb. 2016)

10 Science, technology and environment Committee - Response to climate change in Vietnam (2017)

11 Online newspaper: https://nld.com.vn/cong-doan/bien-doi-khi-hau-gay-anh-huong-den-viec-lam-20201217203115809.htm
12 OECD - Interconnected economies: Benefiting from global value chains (2013)
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FEIOF DA INXBERUAXDFZE TIRFELF I DEMLIEHSZEIZIET

Ja—njLeE VO DERICHEWVSZ K DENHEEERERRICHLN, FRaOF VML AR
EDRFTICEYERPRAFOREBELEHSINSGELSICH oz, 2OFTHADHIET., #
HoEkEsRER#ZBEME LT, £EEN., £EEMZABMBICRITEIEILESTSA4F
I—VORBETIBEAHFLONDIN., COBETFBBLETOFLLEICE>TEALEN
TEY. CNEFBA~NDBEDKRFLZETSELIAMICEATNESELWNZ S, LIRS T,
SHRD GVC I2HWT, EHHNBMMEERENENTTEIERLERLLGDHLEZHEAT. N
FFLADESGERRELEICEVWTE, BEaX FOFBHITEBEICTEKEL-LIGMET DN
ETRHGVWEER S,

NAFLDENR - TELHEEIZH T EBEFHBEDEBEEIET L. T O0—/5)L - /¥
Ja—Frz—> (GVW0) ~DHEEFIEET BEELT B

NEF AR HEXOFBAELIVEDFHRELLTELDBEVRBAREFBEZRZITEY.
GVC ATORRRMEREN., LML, FEAREOBMEFHEAHMLRSICBEGZNLZE
BT OIVEND D, N FLDOFEAREE, FENSA » FEERNEFEMDE, F
BEEMEDRLESKEFBEDHERIL. REOMEESLRL THRENZEHDH-HDEIE
EHTHD

N FLVBREBADL O TS XL GVC O EFIX. RFE. M - 7/ALIL, Exikss, EF - 10T
WRDIAEETHD, NFFTLOWNC TOMARED=-HIZIE, FIAZFLHETHEBHBEN
FEICEETHD, i - KHSKOILY FAZIRBGEDNATIRHICEVTAN ML
RECEMLY HBRELT, RETOLADEEL., 5L IEAXHOLEN, SHREET
BEOFEEMNTFEEINS,

AMERZERDM, N b FLNKYSEMIC GVC (CBMT E5-ODEHRELLTUTIARE
E PR

() PRAOEEEBRBOTHEHE
Q) EEFEMHSMOBMIEEDOR L, FHEXOXEE
QR RKFEIEN) 2 —F - DTEESM

MAZT, MRCB/PHFEXLGE VO ITREADLIEXENFIC. BAFILFTBIOOMIGEIECT S
ERRNPFLIZESDTEETHS, CNoDHHT, BHLEXEZILILENTE, BBE

13 United Nations Conference on Trade and Development — South-South Cooperation at the time of Covid-19: Buiding Solidarity among
Developing Countries (May 2020)

14 KPMG — Investing in Vietnam (Mar.2021)

15 Online newspaper: https://en.vietnamplus.vn/vietnam-looks-to-address-bottlenecks-in-logistics-infrastructure/198173.vnp
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PTOAINBEDTELBEERFICHETEHREFBELAROONT NS, F=. FII ®
DRESOHDHEHICIEIERpP/NEER SMEs) AMDELEETH S,

KAZGELEFN LD FDI NS, EFESEILIZ DG S AL HS

2018 NS 2019 F (2T T, XhBFEENRILT 55, BEEROEZEFZTH5HERZD
ZLARMFLATHEE - BESATWRIEND, RMNFLARRRKOBEZZTHEND—
LEZONES, RE, ABE. BBEA /M VEEZOLENR M LAGERM7 DT HERIC
BEFBELZ, 74y VRV, YLARY, FAX VB EDOZEELENBE T FTHERY
EEESEMN2EICH oI EEBAIC, FETEEAR M FLAICHIGERKR LI, E8E
E¥D—DOTHIHH - KERPFICHWVTIE, dTELASOISGBEAMELTEY . HIZEYD
EEOBEAELE L TN M FLNBIRIATWSDS, 74F, FTAHR, TLVIRSI V=Y
THEETYMITT7RFL, ERLEZ2ERELTHAEDKEER M FLIZBES ELTW
39, TWYHIRSU=VFCE0 &, COEERBEIZK>T 8000 ALLEDERANFEMNSA F
FLIZH D ERRTNSY,

LALWK OO DRENH D, BERICEIDIERABRICH L, N FLTRBRIRER A
MOARONFZZTHICRINTEZRL, —FA. BX. BY. #it - KRG E0FBENEOE
EPFOCDOEL S LGEEBREFIUSMBEZELS 15 HABBRKOBER LG O TL
B0 BIZIEHR—F I OoHBFEX, FBENNCEERSREZBEL. BEFNIRALEZRLEH
HEMANDIERERR LI,

EEREDHERIZEZ D, IO BERUKXIZLE V1 FXDFZELH TS

2019 FITHEHADHEEENMET T 5. N M FLAIKEEZ T, FDI S5REE 380 &K FILITE
L=, LAL. 2020, 21 £, 2O FRITOEENERFE YHRBIMZEILRD L=,

16 Financial Times: https://www.ft.com/content/4bcelf3c-8dda-11e9-alc1-51bf8f989972

17 Vina Capital — US-China Trade Tensions and Vietnam (Jul. 2018)

18 Online newspaper: https://www.scmp.com/lifestyle/fashion-beauty/article/3035927/us-china-trade-war-accelerates-apparel-factories-shift
19 Forbes:https://www.forbes.com/sites/peterpham/2018/11/29/vietnams-trade-war-balancing-act/?sh=12937fbe7b36

20 Online newspaper: https://e.vnexpress.net/news/business/companies/us-footwear-maker-to-move-china-production-to-vietnam-this-year-
3918368.html

21 Online newspaper: https://nhandan.vn/tin-chungl/giam-tham-dung-lao-dong-o-cac-nganh-san-xuat-cong-nghiep-649679
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https://e.vnexpress.net/news/business/companies/us-footwear-maker-to-move-china-production-to-vietnam-this-year-3918368.html
https://e.vnexpress.net/news/business/companies/us-footwear-maker-to-move-china-production-to-vietnam-this-year-3918368.html
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EFk 7. »SEEEEHE

Unit: billion USD ,% | USA-Chi : [ Covid-19 .
| Trade War : : :
1 I
40.0 1106% " | 120%
I 1
1 1
35.0 1 ! 100%
1
0 71% ' | 80%
25.0 : 61% :
20.0 | : 60%
1 1
15.0 . 1 40%
10.0 4 :
5.0 11.0 11.1 105 . 11 20%
1 ]
0.0 1! Lo0%
1

2010 2011 2012 2013 2014 2015 2016 2017 I2018 2019 |2020 8M2021:

I Registered Capital Disbursement Capital — % Disbursement

Source: MPI, KPMG Investing in Vietnam 2021

2020 FD a3 OFBEEEKRDH., N M FLAFERATOMFNZHED LI5S, FDI 4
(F 2019 A5 25%EA L1z, 2021 (X, R M FLICEVWTHLEBOBFUAR—FI oW e
Az EESEKR, BEHNEFTHEMERY FT—VITRHENRY. TANNERDE
EDOAN P FLBORICOGAD &, BHERMEEODARREERARINELSEONTFIZHE S
RMEABEIhTLS,

1.1.4 Hinik

2030 EETICHRAOIL 85 EA LAY 2050 F(Z1E 90 B AN Z 2L, 2100 I 112 EANIZL
BEFREINTWDY, BLAZECENTIDIE60KZULOEHETHZE,

H& 8. HRADEEAIALD : 1980 £, 2017 £, 2030 &£, 2050 & (HfL : EA)

3.8
3.4
2.1
17 18 > 2
1.4 1.4 1.4
1 13 1.3 .
1980 2017 2030 2050

00-9 [10-24 W25-59 W60+
Total 4.5 1.5 8.5 9.7

Source: United Nations, World Population Ageing 2017 Highlights, 2017

22 World Economic Forum: https://www.weforum.org/agenda/2015/07/world-of-11-billion-population-growth/
23 United Nations — World Population Ageing 2017: Highlights (2017)
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=EEADOIX 2030 FIC 10 EKRBOAOZLEIL EFRESHTEY ., 2050 FIZ(F 60 mELlE 21
BAISH L 10 BRI 14 AL B2, BBHEADOBNE £EFHADORDEEHERE
EOLREERT 5. 7 OTATEBEMOTIYTIE 2015 FIH0E | AEXZ HEEFHAD
(F11.1TATHo=H 2055 FEIZITFESUTD L0 ANIZHBED, FBAONB>TEEIATR &
BHAEEASDY . KELEBHEOSBSMELR ., $WEEEALTHONIBERS S,

2t 30 FDZHAEDERE TN FFAIF TAOFR—FX) %5

N b FLHEOEEEE 2050 FFETICRFITEAAOBRNEILT 5, 2050 FORAOIFE 1
2900 AT 2015 FITLEARTH 15%1EMT S5 & FHISN D, 2015 F(FAOD 70%H 15 @Eh 5
64 MOEEEMAOT TAOBROEEH | LFEENT7, 2050 EFOEEEHRAOL 60%., A
AD47D1H60RULICES, SMEBHXEENLEFL 1| AOKBEEREZS LT 2 ADEE
FWMAAOTXASC EITH D, FEMMLEEHELGFENOMBENGTSINALGNRY . SELE
RERRZEZEL(ELE, FBHATFRLLGLHFAREMEATFESN D, FHHEGHEEXA SR
ERDRBENIRELLDES S,

B&9. RFFLOARES Sy K :2015 &, 2055 £

Unit: %, 100%= 92,677,082 (citizens) as of 2015, 100%= 109,783,121 (citizens) as of 2055

6 4 2 0 2 4 6 4 2 0 2 4

EMale [ Female EMale Female

Source. PopulationPyramid. net, Research team’ s analysis with forecasted data for 2055

N bFLAIF2015 FEEF, 2000 FFREBICHRTO7 - KEFHFEEOH TEHEREEN6FHE

IZELY,

24 OECD - Society at a glance: Asia Pacific 2019 (2019)
25 Online newspaper: https://www.gov.uk/government/publications/vietnam-from-golden-age-to-golden-oldies/vietnam-from-golden-age-to-
golden-oldies
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Bk 10. R7 7 - XFFHEROERELRERE : 2015 &, 2055 §F

161 15.6

13.8
13.2

5.4
4.8

4.5
I I :

Lao PDR Cambodia Phillipines Indonesia Malaysia Vietnam  China  Thailand Singapore Korea Australia Japan

[C12015 2055 e=Differences 2015-2055

Source. OECD (2019)

A TIFEEFEDFHRMEMFNRAN ODRADRBEL LD, 2020 FITHE T HHIFEKRMA
E(FTHBED B NEEL? | G BEL-SHESERFENEEBLLLIBALNH D,

TIHIZ, EREVCEHENECATLOREFELIREZLRETH S, 2019 FHRE. N +FLDS
#5E (60 mLlE) (1100 FALLET 80 LI EIZH 190 FATH S, NEIRERGHAERET
EEMBECHEONEE. BALHOLIEEZITTLIDE 1% EEICATLRL, SEHEN
- ERICHECTELIEMOEERRBENTELTVWSCLELERTHD, MohDEFEFH
DEHMEBDEGIIREL, EfHE L HITEMT 5, 80 MLl LTI 50% LU A B &4 FEEICD
H<EDL 1 DORERMZTINS, BEOTHLRRIT—RMLIENE - FFEEERETHSH.
BEORN M LOBREEERFESCHESY —EXRFIAGICRIELEZY FHTH2LEMEICITE
AMEBZBNTWENW, EREONETIIZRE. TOEFELEAEFEENBE-TEY ., &t
DFHFBESMEDEBETIZOEND, T, REVCRETHEDAIZEALREEBEIEHODNSZ &
LZLN, JIEEZTTELTIEEA EDHEEEEILIEL,

EFREEOREE. T5ATU—~ALRYT7ORBOESRS X7 LOBEAMEE CEREE
RIET. X b FLAOERREERE. B 10 EHTETORMARLASLOD, TL—T 7,
BA, 8EE V-7 OTOAEECENDCEERBEVOARKRTH S,

26 Online newspaper: http://www.congdoan.vn/tin-tuc/thoi-su-487/nam-dau-tien-so-nguoi-tham-gia-bao-hiem-xa-hoi-bat-buoc-giam-do-dich-
599716.tld
27 Viet Nam National Committee on Ageing (VNCA) - Towards a comprehensive national policy for an ageing Viet Nam (2020)
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B 11. AQ1BAHLYEREEERHEDR

Types of work force 2011 2012 2013 2014 2015 2016 2017 2018 2019
Nurses 10 10.4 10.7 10.8 1.1 11.3 11.3 11.4 n/a
Doctors 1.3 1.3 1.6 1.8 8.0 8.6 8.6 8.7 8.8
Pharmacists 1.9 2.0 2.1 2.4 2.4 3.0 2.9 2.9 n/a

Source: MOH Health statistics year book annually?

AB 1 BAH-YEEMEE 7.6 A (2013 F) TEBHTALGL, BRERHAICH-Y SHhERE
[CERYABA TERA, AQ 1AL Y DEHEED - BEMOLEE 12 ATHD, HLTRMF
LI 1.4 N EXIBITIELY (2016 ) . SEENEOAMBREFIENE > TLVEW I & HE
Thbd. HHFERETIK, ERTALEHENEOMEBZRFICEIS T LFEMCEVGEN
P D Tz, Tz, BRIBEIVNEVERELTEHIENZEVNEH, UNEYT—2avE
FEOHERIEETH D, LHL. REEZHBOEELVNEY T—2 a3 VEBIEMOEMS %
CHELTEECLHLVDOIERTH S,

ERKEERIERMEBEOHEICE>TERELDH D, E<OERRBENATHEABHL -
BER, B0 TS ) -4 T7REBS CRARGCERRKEENTE L TWLSY, IAITILA
HIDEBREEED S S 29%H/\/ 1, REEHD S5 59%HNHR—F I UHICEF LTS,

EEMICAT OEMBBENORERIIEATEL Y. BRBEFMBREMIFTLALEVGL, BEE
EOHFLAARTERERTEIHN 21 HYFMABBFEMTHOATLDA, N FLTREIERSEHOD
DHTHAHEDERNSEDET) VIDHRTH LN, NEY—ERITEITHEM. VX T
L. A\NMERRERZRDOBAD, SfBER - NEICHICTESLEFEMERICH N LEMZET
ST &F A MFLIZESTEBOTHEETH D,

1.2 EEFEEIREICHITER FFLOAFMEROFEE
1.2.1 F@AOniEm

N FATIE, FRIRIICIEZTE L= A BRFEDATEE=DY. REFHIIZIZA M DIERIZ AT 7= 15
DPBETH S,

FEEADQIX, PEH5ON0GEFEHT 2019 FIZEFREDH 5580 BN &7 > f=HF 2020 FIZ(
PRED LM BAELG 2z, FBHEAODFESIEHER (35~59m) TOPLEML TS —
A. HERE (15~34 %) DEISIF B8RHTER TREMICHS LTS, FRMICIESEIENEH
60 MU EDFHEHEAOQODLENFEENS,

28 https://moh.gov.vn/thong-ke-y-te
29 Sustainability and Resilience in the Vietnamese Health System, Tran Thi Mai Oanh, Nguyen Khanh Phuong and Khuong Anh Tuan, Health
Strategy and Policy Institute
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Bz 12. FEAQDOFEBRIBRLE
Unit: %

———————————————————————————————————————————

100%=  |53.7M 53.9M 54.4M 54.8M 55.4M 55.8M 54.8M |

6o~  [E2W  [EAW  ewW  een fEsm eEW e

53.7 523 531 4 52.8
3550 53.8 55 55
H el O O O e e 1
1 1
25-34 : 24 24.5 24.4 23.7 23.6 25.7 25.4 :
1 1
- 1 1
15-24 1 141 14.8 13.8 13.8 12.8 12.8 111
L oo oom oom oom o om om mm mm omm o e mm mm mm mm mm mm mm mm mm mm Em mm em Em Em Em Em Em m Em Em Em Em Em Em Em o Em = El
2014 2015 2016 2017 2018 2019 2020

Source: GSO (2020)

2020 FI2HB 5. FBREDIERETHLIFBAALLEE T4 4% T, HAETH60.5%. RE7 ¥
7 KFFEFY 67.2% B LTERI->TEL, —AT., FHOSHEOHEFEZES LEE
FETH, FRAEFENGVAEEFEREIADODY 239THSH., ULEhn, IO FREFHEX
PREBEZEAH O THIANA M LOAMBRBEIEEIRENRAENS, BEL. REMIZZE
REIFEALR S NRFTEBIGENSMEHR LG EARBLL D,

Rz 13. FHESmsE

Unit: %
Rural
81.6 81.3 0.9 81.4 81.7 80.7
National 80.1
Urban
77.7 77.8 77.3 76.7 76.8 ?5.3_""“";:4
e — *
71.1
70.3 70.6 cas cas oy~
65
2014 2015 2016 2017 2018 2019 2020

Source: GSO (2020)

RN FLORERERELTIEL 2014 £D 2. 1%H0 5 2019 FIZIE 2. 1T9EBEIET VT H o 1=h%
2O FRERFEMNRIT LI 2020 (& 2.48% I EF L=, BEF (15~24 %) tLREKDIERTFZAX
EXEQBEIEFEHFHLIUNMGYEL, SEIOEEZZEZDLERAE - BOHELALE LT
HBEFEETHD. et AETH. COFEMBIEHLHFTBNEL S,
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% 14. k=
Unit: %
7.43 7.50 7.21

Youth 626 7.03 6.92 6.51
(15-24 years — S ———
old)

210 233 230 224 219 217 248
National

2014 2015 2016 2017 2018 2019 2020
Source.: GSO (2020)
1.2.2 @A OHEK

IREYV—EIRADFEHBEIL, ELEDFEHEENSATEEL S, LIXS S IFMHHE
HEEncTrd,

EXROFBHEBIMMEERZRTIEHEIARRITEAT NS, BMKEEMEZELKE CRD
L. IF-BRELY—EXXZNEML TV D, BITH—EREMEZDE ST 2000 Fh 5
2020 £F(Z 24.8%Mv 5 36. 1HITIEIIL TV, EXBEELZRIBEKRICHA >BEREGH>TY
%, SRUSIEHMEBMKERDEIGRIABELESND,

E% 15. EFXHICHHLSFHBEAOES

Unit: % X
Services

Industry -
Construction

30.8
Agriculture, 62.2
forestry and 33.1
fisheries
2000 2005 2010 2015 2020

Source: GSO (2020)

ERFVWZA VTR =40 ITEHA2FETROLONDFBNOERLIZH->2T, E<DE
EFBENEELLGDHEAFESIND, EERBERXEICAKTBICHRS LBRIEL RE
BRGERMRTEBENSL,
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HEtiaR EHE - BRE - 2B E (MOLISA) OFBIZLB L. 2025 FETICZEDFHEA
[1E 6300 FAE S ITEL 28. 3%N R, 25 19N T X - BRE, 46. 6% H—EREIZHKSET
b5, ENFHODAMEBEHIHEIITRODESY TH S,

F% 16. BEEA#M TR 2025 £FA

Sector Trained labor of In which (%)
all level Elementary Intermediate College
(person) level level level
Agriculture, Forestry & R 69.5 22.5 6.0
i . 14.3 million
Fisheries
Industry & CGonstruction 17.6 million 56.0 33.5 4.0
Services (Healthcare, o 37.0 23.0 12.0
. . 16.5 million
Transportation included)

Source: Scheme on training and retraining to improve human resource skills to meet the
requirements of the 4th industrial revolution (DVET)

2030 £EIZIX 7000 FADFBMAOD S bRE, ITX - BEE. Y—EXXDEIE(E 25%-40%-
35%ICHDHELTLNS, FEAODKB0% (5600 AN) MNHIIFEETHY 55 14. 3% EFEH
BETEHELGDFETH D,

EEHE. BFE - BREE. BEINEDEED 5L CSEAHDIFY

FEBRICLRELH D, 2010-2011 FOHERETICEL S LAPHFLBFTAZED S bRHYH
ERENEFT HEREE 81.1% T, 9.86%IFFF LTV DY, BEHKE - Al (VE) RICED
AL 9%ICIBERGL, Ff-. RETELXFETERIIER 80~100 AATEFLEHEDA
FEEIE S0~ BAEEZ D, cOLITKRENDL, RS LATRHFIBEDOKRZBIESEZFDE
REEFBEDN. SFLFETETHD O, KT - BEHFIZE (VED) 22 =HBEND
BOAMBRIZZ>TWLEY, RECIIFICEHTERTIVET &Y LEELE T S1ERHNH
50, HAETHI CAMBEREBOBRABNGINATOWENWI L —RTHD, BRELT
SFEHHE VET DAZBERESCEREOMSIREDNRHREICOLN - TL %,

30 Online newspaper: https://giaoduc.net.vn/giao-duc-24h/hoi-dap-3-hiep-hoi-ve-cau-truc-he-thong-giao-duc-viet-nam-moi-post163581.gd
31 Department of Formal Vocational Training, DVET
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1.2 35 BEEEEA/ R—2a Yy

IREZEDTARFENEZRES H-OICIFBELTE - JIE (VED) 2L 5FBEEMER LD
EETHD,

HEMALIZSHEDAN LGP HEICEBWVTETELRIFTABIBRER-L. OPHEED 3 HD 2
ICHEM LTz, LALBEI0FEMIETERICHYEXRL TS, £, EENERIZLFELT
W<, BEXF)L - FEENNEERICE T ALEBEBMAEIIEDA TN EEZEZAONDAE. &
BREZHFTIEHICEFBEEEOMLENDLETH S,

X, WX FFLD THRBEDOER] ITIXEDBREAERSA TS, 2008 FLUE, N
FTLIKEMPAREEOKEISELZA. OlRHME. QBEVEERE. OBERERKEDEN.
@DFEFNEROEX, OBRFRRICLYSIEEIEINLSEOBEE. BEDFHBENEICHRS
EKLARZTETLS, £EMMLEZHFFH IR FEREN ELENEEOHRENIETT 5, £
Bifi, f#. RRANBOLOAMAFEL TV S ERMENREEEZEADOBRITIETEI IXRILED
JotZAERL. TEEOZERE] (ZCTREAWSEAEKRT S5—A. FINMEEENE
FEWSEZEETLICT D) EVSHEENECSHZ LIRS, N MFLNHFHBEOEZE
HLEEFRRERTDICTELEBROEH EFBHEEMRALBERAEETH DY, HICHEL
REEGIRREATRESH EEZ 5N D,

1TTREADESIS. N EFLOFBEERIALLTINSLOOMEL LB L TEDH T
ELY, 2019 FICIE 13.8 FILT, SVAR—ILD 105D 1T LUT, 34D 4E. J4)VED 6
BRRETH D,

HK1]. BRE7 OFHBEDOAN b FLOFBEEE CRFIL/A - 5F)
Unit: USD, by GOP PPP

Country 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
Singapore 136.243 | 139.918 | 141.219 | 145.405 | 146.818 | 147.417 | 151.030 | 156. 376 | 160. 348 | 159. 680
Brunei 147.354 | 150.119 | 149.045 | 143.778 | 138.331 | 136.813 | 133.030 | 134.309 | 129.057 | 133. 209
Malaysia 48.813 | 49.061 | 49.750 | 49.865 | 51.467 | 52.986 | 54.641 | 56.625 | 57.841 | 59.364
Thai land 25.028 | 24.542 | 26.268 | 27.448 | 28.014 | 28.956 | 30.174 | 31.586 | 32.523 | 33.502
Indonesia 18.360 | 19.033 | 19.033 | 20.488 | 21.166 | 22.034 | 22.851 | 23.303 | 24.013 | 24.425
Philippines | 14.955 | 15.016 | 15.805 | 16.582 | 17.102 | 17.877 18.690 | 20.379 | 21.202 | 21.832
Lao PDR 9.843 10.362 | 10.911 | 11.498 | 12.083 | 12.677 13.285 | 13.920 | 14.507 | 14.887
Viet Nam 8.833 9.214 9.547 9. 851 10.299 | 10.933 | 11.559 | 12.216 | 12.859 | 13.817
Myanmar 6. 689 6.997 1. 446 8.007 8.572 9. 091 9.774 10.584 | 11.036 | 11.548
Cambodia 4.818 4.999 5.393 5. 847 6. 160 6. 475 6. 656 6. 959 1.368 1.774
Timor-Leste | 7.831 8.094 8.393 8. 361 8.524 8. 560 8.632 8.018 1.704 1.741

Source. ILO (2019)

32 Prof. Kenichi Ohno (2009) states that a middle income trap is a situation in which a country is stuck at an income level determined by certain
resources and initial advantages and cannot overcome it.

33 Ohno, Kenichi & Le, H Thanh. (2015). Bay thu nhap trung binh o Vietnam: Thuc trang va giai phap (The middle income trap in Vietnam: status
and solution). Tap chi cac van de kinh te va chinh tri the gioi So 3 (227) 2015
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AEMRLEICEALTOS OADRS U bAH D, T, REEFNOIRERR, Y—ERE
~DFEBBEBMNBE 20 FEDOAN M FLOEERERICRLFS LIz, LHAL., HEBEIZLDS
AEMREFIBRARITEINTNS, BEICEERBENEEMRMEOET L >TSS, KF
EFM - MREORNIETHY ., HKiff. RiE. B, EEREOAOREFRICRITS,
FEZIT, FEHEORAFANEXROEEMEREICEVWTRERLG®RENZR-T ., 2020 F£THHTHA
PEHBLUTOZELMNMIWVHBEETHRED 61.2% 7458, RADEREE T H ORI - EM
BOBRREENKYD 38.8%THDH, N rFLAMBTRLFBHEEEDEVNENV LD E
HOoTWLWADIF, HELANILA—DODERTHD,

Ez 18. FERFEAO

Unit: thousand persons

Never go to school 1,716 32%

L

Have not graduated from elementary

4,503 8.4%
school
20.9%
Graduated from elementary school ‘ 11,204
28.7%
Graduated from lower-secondary school ‘ 15,386

15.2%

Graduated from upper-secondary school _ 8,149 e

Having technical and professional _ 12 652 23.6%
qualifications ’

Source: GSO (2020) %

TO—/IINGEREICHEVDTHEDERDSIZIEFHEDI FIFLE 1S N—2 3 VEEHDET
FHHFEL B,

NhF AR, FBEEERALZENE L THE - IGFHEEZRET QLENH D, EFR/T 4
—YVAAREL, FO—NILEEDRENELC P TEDHRENAEESEAEFINDS,
BRERTIE. X b FLAAFBEORSHIBIEREN I - HFFLEE R L THEIICEL,
20019 T4 0 BFRDERFEFHLAR—bF (GCI 4.0) | ITkDE. MAEANMFLIXGT 40145
BTIE 14 AEG 67 1A, XFIILDEEMN I L 13HEEPRLEL, FHEXFILOES
F. AVFRAR)—40 RROERATIBICETER M LAFTBEDFETHY ., LI/ D—
NILIRBICEFTER M LEDRETHH S,

34 Online newspaper: https://www.ilo.org/hanoi/Informationresources/Publicinformation/comments-and-analysis/WCMS 694938/lang--

en/index.htm

35 In 2020, there were 53.61 million people in the Vietnam’s labor force being employed
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E3 19. 2019 IR AHS NIEW A0 WA b+ AFHEHE

Vietnam - Global Competitive Index 4.0 2019 edition
Rank: 677/ 141 Rank 2018 edition: 77%/ 141

Performance OverviewKey < Previous edition A Lower-middle-income group average [ East Asia and Pacific average
2019

Overall Enabling Human Innovation
Score Environment Capital Markets Ecosystem

>
DO
>
B>
B

® G
® 1
3 SN -}

s @ [T
o

©O00000OO

Rank/141 67th 89th 7mth 4a1st 64th 7ist 93rd 79th 83rd

&)
(<

Overall  Institutior  Infrastructure IcT Macro- Health Skills Product abor Financial | Market Business Innovation
size

Source: WEF- the Global Competitiveness Report 2019

F=. BEMEOT DR IIEICKBERICHET B=O121E, 1/ RXR—L 3 VEEADNEETH D,
SA—mNL A/ R=23 ATy H R GI) TlE. REFLAIKX 131 hES 42 T, &
M7CFTRYUAR—IL, TL—SFIZRNT 36, 100 SiAh 37. 12 52 EB LTS,
T/ AO—05 =V IRLX—IIxT HEBHEE. DI FH. £HBENUEEOMARFHR
tUA—DEBLEICERALTWS, AMETLEIRZZEZLEEVFEBANEETH DA,
Sk, REMBMFARXEOMLZZBETICIE. HERRLEEEEASILLIERESHIRD
LBNTHLD,

36 WEF - https://www3.weforum.org/docs/WEF TheGlobalCompetitivenessReport2019.pdf (Vietnam profile - Page 594)
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B#*&20. yO0—N\)L A/ R—=232 AT YHR

STT Asean 2015 2016 2017 2018 2019 2020
1 Singapore 7 6 7 5 8 8
2 | Malaysia 32 35 37 35 35 33
3 | Vietnam 52 59 47 45 42 42
4 | Thailand 55 52 51 44 43 44
5 | Philippines 83 74 73 73 54 50
6 | Brunei N/A N/A " 67 " 1A
7 | Indonesia 97 88 87 85 85 85
8 | Cambodia 91 95 101 98 98 110
9 | Lao PDR N/A N/A N/A N/A N/A 113
10 | Myanmar 138 N/A N/A N/A N/A 129
11 | Papua New Guinea N/A N/A N/A N/A N/A N/A
12 | Timor-Leste N/A N/A N/A N/A N/A N/A

Source: WIPO - Global Innovation Index Report, 2015, 2016, 2017 2018 2019 2020

BEICA YV RRITDBEY, 2020 EDGII (X127 hEHES fIlC& EF o1, HEDRP S,

AMEREDE, BXEDEFEELE, AVERIVTDA/ A= 30%24T 52 DERN
BiINh TS, ECANKYFELCRDEFHMBBEKEDESA, COEDS/ R— 3
VHEDKELERESINTND, HEFAREBICEAL TIX, R FLOYUHKR—ILA GDP B
259 FEPLTVADICTHLL Y RRITIEHTN 0.29THB%, 1V FRITIFBEE. A
MOBLEZEDOBELIZEALTLAIARBEARCESEARAOALLE—FKTHY .. HELE
BTN, AV RRITOEFEITO—NILEA I R—L 3V DHZITENE E SV
OIZIE, ARMARENEESBEAMOEROBRENEETHS I LERL TS,

e LTIE, A T LARFBEEEORALZENE LT, FHEOHE - AIEHEZHET
BENKROBND, FBHEDAFILALEZRY I O—NILBAMYTSAFz—0~DSM
EHZEBEITENRREDRETHLS—A. AMBRGIEICIRELGEENARDONDEEZZ
BN,

1.2.48DGs A Xy A2 MZHBITHAMBEARORE

17 OFfurlae LB ER (SDGs) (&, EDBERE LT EFiknIaeamFE 2030 £BZRICRIT-E
RITENETEL 12 115 OEKMBERELTEELAFATEY., HICERERE. BEEE. k. F
EY. DERELGEMRBLITIL—T~OREITEELSLON TN, SDGs D 17 T—)LIFHEEIC
BELTEYLWVRRATHDEAMBRICEALTH SDGs THRHON TS ERZ D EMNTE
%o

37 International Moneytary Fund: https://www.imf.org/external/pubs/ft/wp/2016/wp16207.pdf
38 Online newspaper: https://www.indonesia-investments.com/news/news-columns/difficult-for-indonesia-to-become-an-innovation-driven-

economy/item7920

39 Indonesia Development Forum: https://indonesiadevelopmentforum.com/en/2021/article/detail/179826-technology-key-in-diversifying-
economic-growth-across-indonesia
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BEEANMFLOREEZERETHYBFFED 20%ZHEBEINRIKETS>3EEhTNS, TED
=VHEHE] BT 5 SI6 DBE 4 X, HHEE. BHEFAEEE (2011~2020 F) | BEINHERE
Blg (2011~2020 &) G EDERE - BERICSRBRENATW S,

2010 A > 2020 F ORI, BEINBEEREDINE(T 40%M 5 64. 5%~ BEINFEICK Y ERK
ZIELIEISE 14.6% 05 24 5%~ MUY, BEAICOVT—EDHRIEHTWS &
EAd. Tl AMBENSVBREICEVWTHBATREMRET S LEBMEL T, ERL
NILDOBEGIRERB®T 2ELANILOBELRE - it 2 —LRISATWS,

AEMNDFRAIRGEFRRERSCT—t2 b - 0—2 ] OREIZDLTO SDG BIR 8 I
LTI, ERUGKESHEELEEENMEVERFSEREN ORI CRE LEEXR~ADTHH
BEICKYFBREOHRENEA TS, FBHEXEBRRE. AHEHE. BEEE. X%, &
BEXRNRELEEHARECHEIRG S, BEHICIECTH - ABMENEREL TS, 2016
FERFETIZH 17,000 AOEEE~DBEINEEMFTIIENTONY, 2017 FF213T60 HAD
WAFBEZEZEL 260 AALSBEINRERZ (T, a0 FBFEDRITADOHIE & LTI, BiE
EMEFEBTIBEADEREEZXIET 50, BEELRERL FL—ZVIOMRRES N,

NOCDXERPINFETOT S LTEEFBELRRZHOLICMA., A, FEZRILE.
BEREDREIZDOEMNS, LHML. BRB. VHEK. BEE. AHLLRICHIT 2HFTD
FTEHFIIEARE L TKRKELGRELELTELDTWLS, SDGs DEE 10 IREHFZRIET S ITEL
T. NMFLIZEWTIE., &FEED. [EFHFEEL 2021~2030 F£1 G EOBKRE LTERK
fEEshTWd, REKROEBLEEED 1 D2, SFEBOLODOEHRARGEESHEFEOER
NETOLNTNSIN, ZENZREEEZEO TV EROT CEARER - ZEDOREEREY
AU ERIETIEHENEBETHEY, MEFEELELTITERMICECOHEEOCERRENDFELEL
EANDEEHNARRKR - HE. E2BEHOBEF (FICBXIE 77X REZHLIRE
30a/2008/NQ-CP > T7O 45 S5 L 135 L EDEERMNMA Stz, X, TVET RAZDRMHREHT
HLOAAPEREFORETE~ADOXIGE LT, 2B LEROFINERA I —IANFRE SN,
BL., HAla—XREER TVET SRTLEDBERPLREBINLIZEERORMEAITEI-TIAE
THdY,

BES IV —FE0EM OBEICELTIE, BRkE LTBXARSEICRYBATS
YU—EDRREZLIF TS, ABEIGAEHICEDIE, XEFBED 46% L ENHEEINEZ
ZIFTTWS, BL. CONHEMMGREL. BERORAICHAEICRBRSN TIEWGL, I,
B, AZHALEDREL —MRMULERAE T, BREFEZRMLTLEWL® HIZTVET 05

40 Online newspaper https://daihoidang.vn/dai-hoi-dang-xiii-phat-trien-thi-truong-lao-dong-dong-bo-hien-dai/1234.vnp
41 Viet Nam’s Voluntary National Review On The Implementation Of The Sustainable Development Goals (2018):
https://sustainabledevelopment.un.org/content/documents/19967VNR_of Viet Nam.pdf

42 Viet Nam’s Voluntary National Review On The Implementation Of The Sustainable Development Goals (2018)

43 Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options, World Bank (2020)
44 Vietnam technical and vocational education and training sector assessment, ADB (2020)

45 Viet Nam’s Voluntary National Review On The Implementation Of The Sustainable Development Goals (2018):
https://sustainabledevelopment.un.org/content/documents/19967VNR_of Viet Nam.pdf
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FITBWTIEX, ZEOAEN LI, ZFX. RFORNEXET H-ODBERPHIE. L{H
AHLIMLAEELLEL, X, TVET RIZETHXMEDINELFIEX. ALY —IvILY—ER
BREDHENHICEPL., BUENZCEZHDLITFOIRCERSMIBRENTH 5.

RiEg - HSRELIFICEOLTIHEENLTARRARZEME T IBENH D, BIE 3 TEERIL
DR ©CEEZE 1| TERBHE] (CEELERETIE. H|{REE, 2BE. [ARFLERLE
KERK 2011~20204F - 2030 FFEPa>) . BREICEATIERLGENDHY —EDOEENF LN
TW5, BEFRRMARIIEAON 9.85%EL. TDS5 BB, £FHEE. 6 BHRED
Fiit, SEE. HEBENICTA LGB0 VB RIEZDOMDORFIZETIL—TD 58hLBAFH, 5
WEIEZITTLDY, HERBRICEAL TIX, 2020 £XRIFET., FBMAOD 33.5%IZH1- 54
1620 BAAMALTWLSY, LlFWA., HERESEOBRESRFEEZHEC. I, BBICAR
BLTWELWERBOHEED-ODRERKR. BRERERG EAFBENLTHESREBEBRIRO SN
Bo

1.3 AMERICET 2 BUAFER - BUROREA
1.3.1 TA#ERHEEE 2011~2020 €] OHELRE

AMERDELGBREREIL—LT— ELTIE IR MFLAAMBERERE 2011~2020 £1 (GRE
No.579/QD-TTg) . 2011 & 7 A IR+ FLAMBRICETHEIRAEZ—TS5 2 2011~2020 £

(2011 £ 7 A. iR7TE No. 1216/QD-TTg) HiBE 10 FRER SN TE A, 2019 F 8 AITKTL
fzo 2020 EXRFRTHEYDERZLIFTNEENZ DN, BENKREDLD., 2T —4H
FA+HTHETELVEELH D, RRICOHBRENCDT—2Z2EVFLOBROBESE
~ LT,

46 MOH website: https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-
nguoi-tham-gia-bhyt-bao-phu-90-85-dan-
so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20ti
N%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFmM%2058%25.

47 Online newspaper https://bachiemxahoi.gov.vn/tintuc/Pages/linh-vuc-bao-hiem-xa-hoi.aspx?ItemID=17357
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https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://moh.gov.vn/hoat-dong-cua-lanh-dao-bo/-/asset_publisher/TW6LTp1ZtwaN/content/het-nam-2020-co-87-96-trieu-nguoi-tham-gia-bhyt-bao-phu-90-85-dan-so#:~:text=B%E1%BB%99%20tr%C6%B0%E1%BB%9Fng%20Nguy%E1%BB%85n%20Thanh%20Long%20%C4%91%C3%A3%20th%C3%B4ng%20tin%20v%E1%BB%81%20k%E1%BA%BFt,tri%E1%BB%87u%20ng%C6%B0%E1%BB%9Di%2C%20chi%E1%BA%BFm%2058%25
https://baohiemxahoi.gov.vn/tintuc/Pages/linh-vuc-bao-hiem-xa-hoi.aspx?ItemID=17357
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B 21. A EREEE 2011 ££~2020 £ B 1ZE KR

No | Target Indicators* 2010 2015 2020 Achievement Achievement
level
2015 ‘ 2020 2015 ‘ 2020
A. Raising of intellectual power and working skills
1 | Rate of trained laborers (%) 40.0 55.0 70.0 51.6 64. 5% A A
2 Rate of vocationally trained 25.0 40.0 55.0 11.7% 12. 9% X X
laborers (%)
3 Number of wuniversity and 200 300 400 257,17 N/A A N/A

col lege students per 10,000
people (number of students)
4 Number of international- - 5 >10 N/A N/A N/A N/A
standard vocational schools
(number of schools)

5 Highly qualified human resources in breakthrough fields (humber of persons)

e University and col lege 77,500 | 100,000 | 160, 000 93, 851 N/A A N/A
lecturers

e Science-technology 40,000 | 60,000 | 100,000 128, 997 N/A O N/A
e Medicine, health care 60,000 | 70,000 | 80,000 N/A N/A N/A N/A
e Finance-banking 70,000 | 100, 000 | 120, 000 113, 600 N/A O N/A
e Information technology 180, 000 | 350,000 | 550, 000 N/A N/A N/A N/A

B. Raising of physical strength of human resources

1 Average life  expectancy 73 74 75 13.2 13.7
(years)

2 Young people’ s  average >161 >163 >165 164. 4 168. 1 @) O
height (m)

3 Malnutrition rate  among 17.5 <10.0 <5.0 14.1 1.1 X X

under-5 children (%)

Note. O: fully completed A. partly completed x. incomplete

Source: Target - Decision No. 579/0D-TTg on approving the Strategy on Development of Vietnamese
Human Resources aduring 2011-2020, Achievement — GSO, MOET, MOST, SBV. NIN, B&Company synthesized
articles

FY. EfNLGEROIRELHFO>E L. AWGIIREZFLLVTOMDIIIGEZIT-EZ
SHE-BEFEEDIEX, 2015 F£H1E 55%Ixf LT 51.6%. 2020 FIZHIE 70%I(xt L T
64.5% EHOTMER LGN STz, REXRERZEOBEEICOVTERELEAKREZLENTIK
T, LA L., IR BRLANIILOBERINEEZ T -AMRENEESSIIBEEZXECTES
T=

48 Only listed down some targets that might be related to the report’s topic

49 Vietnam News Agency https://daihoidang.vn/dai-hoi-dang-xiii-phat-trien-thi-truong-lao-dong-dong-bo-hien-dai/1234.vnp
50 Labor & Employment survey 2015, GSO

51 Labor & Employment survey 2020, GSO
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B 22. \MERBRHKE

Target Indicators Target Achievement Achievement level
by Education level 2015 2020 2015 2020 2015 2020
Trained labor (%) 55 70 51.6 64.5 yAN JAN
Vocational Elementary (%) 32.5 37.8 5 4.7 X X
i;;atlonal Intermediate 127 18.9 1 44 X X
College (%) 3.3 4.9 2.7 3.8 A A
%Q;ver3|ty & Postgraduate 9.9 126 8.6 11 A A

Note. O: fully completed A. partly completed x. incomplete

Source. Targets — Decision No. 579/QD-TTg, Decision No. 1216/0D-TTg, Achievement — GSO, Labor
and Emp/loyment Survey Report 2015 2020

EMAMDERBREISBE S EICHEICRESN TV SAERIRR ZIEET 5 - O DHETHER
AR+ THD. T—2DHAHNHE L TIERPRI EER - RITHFOFEFIAMEIL 2015 &
FFRCEIBEERL TV,

SHEREDBEEFELHY. FHFMIOVTIKIRIFTER. THERD 2015 F££& 2020 FOBEHIEZ
EE->TWS, —7 5 BRFEDERBAFRIBARICECRATEDLY . N FLDARERR
RIZBEVWTIEEIEZHMERBREEREEZEBRLTHINETHD.
EEXENHFOAMBESIERESFN MO 2 0FICRBVEABRER SN TS,

E%& 23. EXSEFHNFHEBAOESDOZERRR

. Target Achievement
Economic Sector
2010 2015 2020 2015 2020
Agriculture, Forestry and Fishery 51 45 — 46 35 _ 38 m 33,1
Sector (%)
Industry & Construction Sector (%) 22 27 31 22.8 30.8
Service Sector (%) 26.8 27 - 29 27 - 29 33.2 36.1

Source: Decision No. 1216/QD-TTg?, GSO

1.3.2 THEEEFEMAEEL 2021~ 2030 ££1 I2H1THAHMBEROAF A

AMBERIE THERFFFEM 2021~2030 F£1 OEDO—D2T, RE No. 176/AD-TTg A% 2030 £
FTOFBHEDERBIDLTEHEZED TS,

Chickd e, SRIOFRDODAMERD BRI, ASBFRED-ODOMRMLGERIE - &
- FMAZBELT. FAHGICREGCEREEZ, EXAREICATTHRRBEZEEL.

52 Decision No. 1216/QD-TTg on approving the Master Plan on Development of Vietnam Human Resources during 2011 — 2020, dated on 22th
July 2011
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EREERASHBOFBHIZEDDLGAY ZHERT S L. THD, FHMERITOVLWTEITE
[TRg&EHY. 12030 FETOFMAGELHARO—FYy Tl . THEFRARETE 2021~
2025 1 . THEREREFEEE 2021~ 2030 £1 OBEIFFELUDELEDONELY,

E% 24. A\#FASEEHE 2030 &£ B1R1E

No Objectives Status Mi lestone
2020 2025 2030
Objective 1: Increase number of skilled workers in line with the labor market demand
1.1 Trained workers with professional 24% 30% 35-40%
qualification and certificates
1.2 Skilled Labor Index in the Global Top 79 Top 60 | Top 55 countries
Innovation Index (GII) countries countries
1.3 Rate of employees with information N/A 80% 90%

technology skills

Objective 2: Greating better jobs for laborers

2.1 Overal | unemployment rate 2.52% < 3% < 3%

2.2 Proportion of employees working in the 33.1% < 30% < 20%
agricultural sector

2.3 Average social labor productivity 5. 8% > 6.5%/year > 6.5%/year

growth rate

Objective 3: Reduce proportion of young people who are out of work, go to school or receive no training

3.1 Proportion of young people without 12.9% <8% <8%
work, without school or training (Q3/2020)

3.2 Urban youth unemployment rate 10.63% <7% <7%

3.3 Underemployment rate of the rural youth N/A <6% <6%

Objective 4: Ensuring a safe working environment for employees

4.1 Proportion of working age employees 33.5% 45% 60%
participating in social insurance

Objective 5: Invest in and develop a modern job transaction and national |abor market information
system, synchronously, uniformly and interconnected between information systems

5.1 Pupils and students graduating from N/A 80% >90%
upper secondary school will receive
vocational guidance rate

5.2 Laborers  will be advised and N/A 40% 45%

recommended to have jobs by system of
employment service centers rate

5.3 Technical infrastructure, software, N/A | Complete till N/A
data connection sharing and integration 2025
system; transformation and
standardizing the national | abor
database
Labor market information system N/A Till 2030, connected national

|abor market database
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No Objectives Status Mi lestone
2020 2025 \ 2030
connecting to target regional
countries

Source: Decision No. 176/GD- TTg* on program to support labor market development

BIHA (2011~2020 ) BB TOAMEBERICE TLFRERHETZ TR EDOD, BROAMMEF &L
YEK - BREEICE 2TV D, PIAFAKELRETHLIFBEIRICEHL THLEKMAERE
BABESINTE Y., RPPFLFETEICHT 2BFIEERED BZRE (2025 £FTIZ 80%
UL, 2030 £ETIZ 90%LLE) . BEREANY—EXORREFELENRESNTIND,

1.3.3 5% 10 FRDAMEREETERER - 5tE

AMEBERIE, SRETEROAN M LOFGMNEHSEFTRERBO-OOREERKEDND—D&EL
T. HEEFREREKE 2021~2030 F1 +° 12030 F(CR T -FiErIEGERREICEAT 5iRE
136/ND-CP] 72 EDERBEECEARAHDHE L L THARAENTIS, TRICREANGHREE
B - STEITOELHEKETT . AMBERBERRDERBGERTESENTES,

F% 25. ERAMPEREDER - 51E

i Planning time
Theme Policy document’ s name I§SUIng
time To 2025 To 2030
Vietnam  Socio—economic | 02/2021
Development Strategy for >

10-year 2021 — 2030%
Resolution 50/NQ-CP on | 20/05/2021

Government’ s action >

programs to implement , L
Socio- the resolution of the (thhzgég;on
economic 13th National Congress °
development | of the Communist Party

of Viet Nam

Resolution No. | 27/07/2021

16/2021/QH15 on five .

year S0Cio—economic g

development plan during
the 2021-2025 period
Decision 681/QD-TTg on | 04/06/2019

roadmap for >
Sustainable | implementation of
development | Vietnam' s objectives

for sustainable

development until 2030

53 Decision No. 176/QD- TTg on Program to Support Labor Market Development, dated on 5th February 2021
54 Vietnam government website: https://tulieuvankien.dangcongsan.vn/ban-chap-hanh-trung-uong-dang/dai-hoi-dang/lan-thu-xiii/chien-luoc-
phat-trien-kinh-te-xa-hoi-10-nam-2021-2030-3735
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A EFZH T S IEHIRE - HZHE (2022 )

Theme

Policy document’ s name

Issuing
time

To 2025

Planning time
To 2030

Resolution 136/NQ-CP on
sustainable development

25/09/2020

»
»

Decision 1658/QD-TTg on
Approving the National
Green Growth Strategy
for 2021-2030 period,
vision to 2050

01/10/2021

\ 4

(with vision
to 2050)

Industrial
development

Decision No. 879/QD- TTg
on strategy on Vietnam
industrial  development
until 2025, towards 2035

09/06/2014

v

(with vision
to 2035)

Resolution No. 23-NQ/TW
on orientation of
policies for building
national industrial
development until 2030

towards 2045

22/03/2018

A\ 4

(with vision
to 2045)

Decision No. 749/QD-TTg
on Introducing Program
for National Digital
Transformation by 2025
with orientation towards
2030

03/06/2020

(with
orientation to
2030)

Human
Resources

Decision No. 176/QD-
TTg on program to
support labor market
development until 2030

05/02/2021

A\ 4

Decision No. 2239/QD-
TTg on strategy to
develop vocational
education period 2021 -
2030 with vision to
2045

30/12/2021

\ 4

(with vision

to 2045)

2025 £, 2030 £ETHOHERFHEBE

2021 1A, R+ FLHERSE 1I3AEEAET SR FERAEB 2021-20301 NEEEh.,

TORER SN THRRFRAEEE 2021~2025 £ )

(iR&%& No. 16/2021/QH15) TI&, 2025 £

EFTOEKRBWBENTEINT -, TXIE 2025 F£& 2030 FICHITH-FELHESBREZRARBIETH
Y%, 2020 EQERKRIZOVWTESEEE LTANRT NS,

55 By purpose of focusing on human resource related aspects, this part does not mention environmental specialized goals
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Bk 26. HRBFFAREOBRE

Status 2020 Milestones
RN S As reference To 2025 To 2030
A. Economic Targets
1 Average GDP growth rate Average 2016-2020 Average 2021- 1%/year
5. 9% 2025
6.5% - 7%
2 GDP per capita 3,521 USD 4,700 - 5,000 7,500 USD
usD
3 Contribution of manufacturing & 16. 9% 25% 30%
processing industry in GDP
4 Contribution of the digital economy N/A 20% 30%
to GDP
5 Average social labor productivity 5.8% > 6.5%/year > 6.5%/year
growth rate
6 Urbanization rate 37. 3% 45% >50%
i The contribution of total factor 45. 2% 45% 50%
productivity (TFP) to growth (average 2016-2020)
B. Social Targets
8 Human Development Index (HDI) 0.704 (at 2019) N/A >0.7
9 Average |ife expectancy 73.7 years 74.5 years 75
10 Proportion of labor in agriculture 33.1% 25% < 20%
sector in total labor force
11 Proportion of trained labor force 64. 5% 70% 75%
12 Proportion of trained labor force 24% 28 - 30% 35-40%
with professional qualification and
certificates

Source: Status 2020. GSO, Draft Summary of Implementation of the 10 year

economic - social

development strategy 2011 - 2020, building a 10-year economic - social development strategy
2021-2030°, Milestone 2025-2030: Vietnam Socio-economic Development Strategy for 10-year 2021
- 2030, Resolution No. 16/2021/0H15, Resolution No. 23-NQ/TW¢ Decision No. 176/0D- TTg*,
Decision No. 749/0D-TTg*

FEROOFICMIILRARTICEVITEEZ ST, 2020 EDOAN FF LD GDP KEEIL 2.9%ICEEFE
Sfzh, P AERICOVWTHEHBSThEVEEZEXRFL TS, F- 10 hEHELHE
FREEICCNETHEM>-EE - MIE, TO2/IULBED P EEEEZEZBIFTLNS, N
FFLZEA AR M) =40 ISER LEIEECEERARBIEIREDENEVNZ &S,

56 Online newspaper: https://nhandan.vn/tin-tuc-su-kien/bao-cao-tong-ket-thuc-hien-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2011-2020-
xay-dung-chien-luoc-phat-trien-kinh-te-xa-hoi-10-nam-2021-2030-621156,

57 Resolution No. 16/2021/QH15 on 5-year Socio-economic Development Plan during period 2021-2025, dated 27th July 2021

58 Resolution No. 23-NQ/TW on Orientation on Building National Industrial Development until 2030, towards 2045, dated 22th March 2018

59 Decision No. 176/QD- TTg on Program to Support Labor Market Development, dated 5th February 2021

60 Decision No. 749/QD-TTg on Introducing Program for National Digital Transformation by 2025 with orientation towards 2030, dated 3th June
2020
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X, #HEEHRFEBE 2021~2030 £ T, AIHAELBELTAMDEZEH S ENEEMELAK
YiflehTsY., 1 VFRA M) —4.0 PERBERSICETS8EAMBRZH-I-HD
ARG EEARESNTWND, FLEUTOXI I BAMBERICHT IEZLGARMENT SN,

o AXFIPEXRAICERZHTAHEITTEEL, BR. 68H. B, HERME. EEREG
ELEHAEMLTAMBERICRY BT,

o D10 EMTROONDIAMERECASELTWS . (i) BiFA#M, () TU4&
JWEA#, (iii) BEAM  BHffivr—Pv—, EPRRAIF—Vv—, RXTUwY/
V—=x L x—Trv—, (iv) NEBRURAM., THD, 15X F)—40 ~DF
RIFBNEDD, ROGNDIAMBIZOWTLURI&KYBAEL G-, BEEBEAMADEE
(X EFHEMNE ——XThH D,

o Hifff - BEXHKFIFE (TVET) €77 —HEFQ. AR L EREICEREZESUTEZEM
95 (i) BEGIRZRTEFBEZERLERBRSFAZRLSES. (i) #
(BEORIRETHEHREZRS. (i) AF/ILBERE. #EHEFE~OXIE.

o BFHE HB) FUTOXREHEHZMET S : (i) BEMEORE. (i) FEIRLGD
MKRFDOPPP ETILADEM, (i) F=REHEME (WL yPLEXRE) DHES.
(iv) BENESCHBEEDNT LG L8FHEREORE.

o ROD&STBARAMEIL RGN (i) HEICETIUHTERDOER. £EFED:
OORMEBE AT L, EEFEHRORR. (i) #R/MEOERICHADE
B, (i) MELRBEEONS VAR, (iv) B2 - BREFXOROBEEER
1t.

Fr=, 2030 FETICER LT HARFBAICEDLIEFRHFADEEE 20%RETHDH, TX -
—EXDHFDOAMFEN 80%LLELD,

PEFEEICET SEENDS . EFMNLEERCIIAEZFE >AEFTHEDES(X. AMERK
FHE 2011-2020 K YA YIEWBEZICTEBESNTE Y., 2020 EXREICEHE K YIRENLGH
FElEot=,

2030 (21} 1 AR AT R 75 BASE B ABIC B B HHE

R rTRE S BAFEICRA9 S iREE No. 136/ND-CP TIX., TR FF LD 17 OFGEAIRELGHERR
(VSDGs) | Z#3THH L71=, 2030 FFETHON M LOFRAIRELFEBZEEMREEL (2019
6 A. RTE No. 681/AD-TTg) ZMWTI LD TH 5,

VSDGs &, AL BOFHGAAELRAFKBIZ (SDGs) FERITH TSIV hA L FERTEIET
Hb, SDGs17 DEEDS B, AMBERIEEIC TEE 4: IRTOARICEEMNDOLFETED
EWEEZREL, EEFEOHREZRET S & TER 8 FEMI OFRTRLEFRE
BRUTRTOARDEENDEEMNBGEREBEAVDHLIABROLVLVER (T14—tE Y
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b-D—9) ZR#ET D] LEEDTOND, TRIZ, CO2O0BFICEYTSEELN L AHM
BRICEET 2BEFICTOVWTTRY,

R 27. THisalRERASE B4R 2030 £
Mi lestones
To 2020 | To 2025 To 2030

Objective 4: Ensure quality, equitable, inclusive education and promote |ifelong learning
opportunities for all

No®! Target

29 Percentage of students graduating
- Primary school 95% 97% 99%
- Secondary school 85% 87% 90%
32 Proportion of people aged 15 and older
partlglpatlng }n |qtermed|ate—levgl 80% 85 90%
vocational education, or in college, or in
university training programs
33 Proportion of trained workers 65% 70% 75%
34 Proportion of workers with ICT skills 70% 80% 90%
35 Proportion of ethnic minority workers who 40% 45% 50%
have gone through a training
36 Proportion of people with disability who 30% 35% 40%
are still able to work and receive vocation
training
37 Proportion of |iterates among people aged 98% 98. 8% 99. 6%
15 years or older

Objective 8: Ensure sustainable, comprehensive and continuous economic growth; full employment,
productivity and decent work for all

67 Growth rate of labor productivity Sustain the annual growth rate of 5%

68 Unemployment rate <3%
69 Underemp loyment rate <1.89%
70 Proportion of people aged 15— 30 years not <7.5% <8% <8%

in employment, education or training
Souce: Resolution 136/N9-CP? Decision 681/QD-TTg%

B, 2 FTAFEMNLGHBEZINTOANICRRI S LZEMEL T, REFHEDES
BENSIEMERESATLDD, ChIHERFRARABOBERICLEFNA TS, T,
ICT AFIILZEFODFHBHBEDESEE., HoWHMETHBIRZRTOoNSELIICTEHI &,
—MRBEEBEOERICETIEFELLEL. FRARCHAEHEFIOAMBRICERTSBFELNZ
R

61 The order of target is kept as original document Decision 681/QD-TTg
62 Resolution 136/NQ-CP on Sustainable Development, dated on 25th September 2020
63 Decision 681/QD-TTg on Roadmap for Implementation of Objectives for Sustainable, dated on 4th June 2019
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EXRJ ) — B REEE 2021 ~2030 £

N M FLBAFIF. BROBERMNEGEAMOBRICEREZETEREXE. BRI —V
R REIEE 2021~2030 | ZHER L. HBEDR2TOLALIZEWTY ) —UERICET 5%H
ZEY AN (NOET AMEY) | IRIBEERICET2HMHE - RTBERE T ) - ERRERER
EI % (MOLISA A#E) ., COHBRZEICERESITFOAMBEANMEBEMIZED LT
Do

EXRARD BT EBUE

EXRXICEATIBFOAFEREZLERBEE (RRE2—T5) I, EIZ2014 FED 2 DDRE.

TR R LEERFKEIE~2020 F£& 2036 FEP 321 (GRE No.879/QD-TTg) . 7o av7
SUTHD RN FLEZHEFE—IEHE~20204F & 2030 £EC 3] GRTE No. 880/0D-TTg)
[CE>THRESINTWVD, Ff. ERICH (T HREMBEEICHIET 5, 2018 FIZIE 12045
FEDaVICAIT-2030 FFTOEXMAEEEBEZE] (GRE23-NO/TW) T 2HDEEDH
ENGINTz, WEMIXEF., EXXRERRZHMILIEIEREL SN, EEXOBEZTA
Bl 5KRENZR-FTEEZONTWD, LEEA>TEEEDAMBERD., FEOR M FLEE
DRICIEDEWNZ D,

64 Decision 1658/QD-TTg on Approving the National Green Growth Strategy for 2021-2030 period, vision to 2050, dated on 1st October 2021
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E% 28. TEEFIEE
Mi lestone
No | Target Status 2020 To 2025 | To 2030 | To 2035
1 Proportion of industry and Industry &
construction in the national economic Construction 45% 50%
structure 33.72%
2 Proportion of industry sector in GDPx N/A N/A 40% N/A
3 Proportion of manufacturing & 0 0 .
processing industry in GDPx 16. 9% 25% 30% N/A
4 Froportlon of manufacturing industry N/A N/A 908 N/A
in GDPx
5 Annual growth rate of industrial added N/A N/A 8. 5 N/A
valuex
6 Annual growth rate of industrial NA | 11 - 12.5% 10.5 - 11%
production value
7 Value of hi-tech industrial products
and hi-tech application products in N/A 45% 50%
GDP
8 Ratio of exported industrial 90. 9%  oqo .
commodities to total export turnover (Q1/2021) 85 - 88 > 90%
9 Industrial sector’ s Incremental e -
Capital Output Ratio (ICOR) N/A 3.5 - 4 3 - 3.5
10 Average labor productivity growth rate N
in industrial sectorx* N/A N/A 7.%% N/A
1 Workforce in industrial and service 66. 9% N/A > 0% N/A
sectors

(%) targets that are added or revised by Resolution No. 23 - NQ/TW
Source: Status 2020. GSO, Milestone:

Decision No. 880/0D-TTg%

HE, A FLATEMBHEHICE OESHBAICEREEIBTEEORERRIEIEREEAL
EEICIFERZIE, EHICEY—ERE, AQAVTLRICEEMKERAERLT
BY. fIATILZORERGEABMTETHOET - BEEXORE. [URKHEAE L =ikt

TWa%,

HAOBERREIAIILF—EXOEFNIBESATIS,

Resolution No.23 - NQ/TW. Decision No. 879/QD-TTg*

65 Decision No. 879/QD-TTg on Strategy on Vietnam Industrial Development until 2025, towards 2035, dated on 9th June 2014
66 Decision No. 880/QD-TTg on Master Plan of Industrial Development of Vietnam, dated on 9th June 2014
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HFE29. R MFLEXBFRMHE225F2035FEDa v OEREXE
Priority industry Electronics | New &
sectors . . & renewable
Manufacturing & processing .
telecommuni | energy
cations
Mechanics Chemicals | Agricultura | Textiles,
and |, forest & | garments,
metal lurgy fishery |eather &
product footwear
processing
Priority e Agricultur | e Petro ePrioritiz | e Raw e Communicat | e Atomic
Industrial fields al chemistr e key materials ion & energy
through 2025 machinery y agricultu & telecommun for
& e Technica ral, auxiliary ications peaceful
equipment | aquatic materials equipment purposes.
e Shipbuildi plastic products for
ng rubber and wood garment &
e Automobile | e Pharmace processin footwear
s & utical g products
mechanical chemistr for export
spare y
parts
e Steel
manufactur
ing
Priority o Nonferrous | e Pharmace N/A e Fashion e Medical e Renewable
Industrial fields metal & utical clothing & electronic energies
through 2035 new chemistr high-grade s (wind
materials y shoes solar,
(vaccine geotherma
s) | & wave
energy)
Priority regions e Northern e Red e Central e Southeast | e Red River e Central
midlands River highlands Delta coast
and Delta o Mekong e Southeast e Central
mountains e Southeas Delta highlands
e Red River t o Mekong
Delta Delta
e Gentral
coast
o Mekong
Delta
(Forecast) | 2010 55. 84 3.54 4.22
Ratio  of 575 61.79 6.8 5.85
production
value in | 2025 12.74 7.54 6.9
the entire | 2035 74. 61 10.75 8. 64
industrial
sector (%)

Source: Decision No.

Development until 2025, towards 2035
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NMFLFIEEIZGSCLEZE—DRERELLTVRICEM DD LY, EHEXERENEET.

BF. M. H. B, BREMILITLGENEEERTH. MHMBROEBZMAIZKE IKF
LTW%, #E. BE. BAGEHGCHREAOERETHE IO FBENMIKN LR, BRA
ERERESLGHBICER L. BFIEFEREERL THER. tF. EF. BELTEHAD
BEMBR., BERAEZRY., JO0—/N)L - N 21—F1—VITLYRSSET S EE

BiEL TS,

() EEAERNOEEDHRRMIGEICEL5-ODEEXE, NEREERFEXOFH
@D 7a—=nN)L - N 1—Fr—UOBREETECHEEEERZRH-ITEEXEEIIATLOD

BEXE

Q) AEBEHE B -T-HOWEXE
(4) BEER M. XM, FEMEETOMERFEK. HificH. Bz, XBEDXiE
(5) BEFEXFERY M FOEE - EE

/N - ERZE

2017 FITH/IEEXIEE OME &) MamEhfz, ChIT&Y, FPEEDPRE— Ty TR
FERMRELEXBECPEEBREDERNE o=, RIEEX, TRICSTIEEXEICEL > TEAW

ISERSNS,

Ez 30. /B - R2— b7y TIREREEMEK

Related document’ s name

Issuing time
and authority

Main contents

enterprises investing in

Decision 844/QD-TTg on 18/05/2016 | Approval for the assistance policy on
Approval for the assistance The Prime | national innovative startup ecosystem to
policy on national Minister | the vyear 2025, targeting to complete
innovative startup legislations on assistances in startup
ecosystem to the year 2025 ecosystems; to set up a national startup
ecosystem portal; to provide assistance for
800 startup projects and 200 startups
Law on Small and Medium 01/01/2018 | Regulations on principles, contents and
Enterprise Support National | resources of assistance for SMEs and the
Assembly | responsibilities of authorities,
organizations and individuals related to
the provision of assistance for SMEs
Decree 38/2018/ND-CP on 11/03/2018 | Guidelines for investments in small and
Investments in small and Government | medium-sized startup  companies, the
medium-sized startup establishment, management and operation of
companies venture capital funds, and use of local
government budgets to make investments in
startups
Decree 57/2018/ND-CP on 17/04/2018 | Regulations on additional incentives to
Incentive policies for Government | investment and related procedures for

enterprises investing in agriculture and
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Related document’ s name

Issuing time
and authority

Main contents

agriculture and rural
development sector

rural development sector, with priority
given to small and medium sized SMEs

Decree 39/2019/ND-CP on

10/05/2019

Instructions on implementation of Article

organization and operation Government | 20 in the Law on SME regarding organization

of SME Development Fund and operation of SME Development Fund

Circular 07/2020/TT-BKHCN 11/12/2020 | Guidelines for establishment of SME

on Guidelines for MOST | incubators, technical facilities supporting

establishment of SME SMEs and co-working spaces supporting

incubators, technical start-up SMEs

facilities supporting SMEs

and co-working spaces

supporting start-up SMEs

Decree 80/2021/ND-CP on 26/08/2021 | Elaboration of some articles regarding

Elaboration of some Government | criteria for identification of SME

articles of the Law on provision of assistance in terms of

Small and Medium Enterprise technology, information, consul tancy,

Support development of human resources, provision
of assistance for SME’ s conversion from
household businesses; startups, SMEs that

recently participate in industry clusters
and the value chain; responsibilities of
agencies and organizations for provision of
assistance for SME

UTD&ESIZ, HRAGHTERRUVHP/NEXRDEEIERRINBASN TS,

(M
(2)
&)

FICAMBRRITEICHSE -

=Et - BT BMESE. POEXRERRKARER. B - FEHE
il - Bl EEMLRER, BRiTXE. BB - RTEE~OXE. HEAR—XE
FRERERE . MIEREXE. FRREME. BE - FZEESL AMERXZE

Ko
o

Hlign—2. TO5 5 LIERT. UFOL5HL0855,
o ENEETHELE. SREE. ICEEZEAGFELIGEI —2SBHORE

o FUSAUPRHAAT AT EBLEHRNERATRRINETOT S L, h/ERAEEM
THRGTERRESNDBEINFEI—X

ZFof. N a—F—rDFEMEEEE 1=, BARENCDER - ZAEXELGENDH S,
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B2E AMftia

2.1 BFHE HE) LHfT - BESFI®E (TVET) HEOHER
2.1.1 EHEHRE

TRISA M LOHEHEDLAKGETRT, HPHHE ( pre-school education ) . —#HK
B ( general education ) . HF@EZHE ( regular education ) . BEE#E ( vocational
education ) . BEZHE ( higher education) DDA Y &, FEHIHEEDEZRLISHTH
~LTWLWS,

E% 31. HEHEOEEE (2021 F3RHE)

MOET®’ MOLISA
Tt T " mTTTTT |
PhD/Doctor (2-4 years) | I |
| ! | |
i A | i i |
S ' | ' [
§ Masters (2 years) : . : |
=4 i !
o + i ' i |
L] | : | :
B E el
k- T < o b
= University (4-5 years) - : -E !
[ ! i
c i = i i
=] i i =
K. A g 5 |
3 1 ! K3 .
3 Tt dommoe N 5 L
[ Upper Secondary education | Vocational Intermediate | g [ |
: —— Sl TR
é c (3 years) : (1-2 years) = ! :
i
g || g ) ! Y b : !
] [ ! _ ] ' i i :
ﬁ Lower Secondary Education | ! : Vocational Elementary | : '
= (4 years) ' -] (3-12 months) | | ' :
= |
§ L | — —
o i
Primary Education (5 years) 1 Mote: ISCED = International Standard
{tha ooy loved of coenpulsory eduoation) : Veocational Education Classification of Edwcation
]
— + “““““ - In addition to the main education system,
Nurser\r School the educational program for mountainous
5 c f hild f 3.5 areas can be slightly different, such as using
£ 2 (for c ren form 3-5 y.o} mare ethnic languages in teaching.
£ E + Besides, The reformatory programs also
4 % teaches cultural subjects o 12-18 year-old
oow Kindergartens students who violated the law. Reformatory
Ifﬁl" children from 0 - <3 .v‘°l ;g::il;_‘{wls under the Ministry of Public
ny.

Source. Research team developed from related ministries’ information

67 Pedagogical education (intermediate and college-level) is under control of MOET
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—MREEFLX, ERZEBF LX) THEBIDToNd, ERHEICE., NFERE AP ERE
NEFND, RATEHBFLUREF v U THBICHEIND,

—REEBIL. SFLE - BEIGHRE~OEZLUT - £RSMICAGT T, Mt EEE. F
Xt BIEE. HEMEEV., BREFENZRA. EEFEERITIAHDERNIAFTILEED,
BEMBABEREMBOERZRETIOTHD.

BEZFHREORH - MEDERICKY . BFLFERTHIHIMNLEMN o1z, ISCED-4 BiGHK
[CEE=ZBEHBEELELTALY Y, KEADEZNFHETH D,

2.1.2 BEHH (HE) HEUEMM - BEBHEINE (TVET) EEBATHES

N FLOBLEBEFREZELANLTEELTVDDOEEIZ, HBEIEE (MOET) &£58 - 5%
£ - t2fEE MOLISA) D2&ETTHDH. EARMIZIE. MOET [EMFHEENOEFHFTEXT
DHEEZEE L. MOLISA [LHkil - BEHFIE (TVET) ZEEL TS,

(a) #HEHEEAE MOET) Di%E!
MOET (IRAZFRIEE. —MREF. L8 (FHEHBFRUKXP) ER. TOMESOCHFHEICEYT
SPEREEBZTOBMEETHY . UTICEOXRBRARD—ABZEINET 5,
o HEHE. FHTOVI L, FEARE
A, BERE
HERUVHHFAMEEBOFK
FREER. KiF

HEDEDHER - B§E

NET BERERSSLEHEOTEELEE S, THLEBEUT.

() EFEHERBEOHEFRNE - HHEY
e EEHEINISL (ER/FER KRR BEEHBHNTOTSLE) OEE.
#E. IIRREDEE - BE

o ERE®RVHMA. RERMK. D) F2F L, HM. RRBTEDIESH
o WMERE

Q) BFHBENEEELHEEHM
o EEYUFEHE. HEEMHL Y COEHKIEH. BRE - Tl

o AFERDEKR
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o EEYUTFHE. HEBRALYPODEEARDYD T IHA FAHADER (&RiE.
HE., HE - HRIEBAE. FABEERG EDFERLE)

o NEEASFLEHREOEER
Q) BEHEREL L VHEERN Ly CHDEHEAR
MOET IZ(34thIZ 3 S FHE OBERRS - fesk - NBEARGTENFEL TS,
(b) % - SR - #RMEE (MOLISA) D&

RFE. R hF LAOBEHBEHIELNOET & MOLISADTEEIZ & Y 147 L TEE A TULV=AS, 2016
£ 9 BDRE No. 76/NQ-CP B3 B2 5B (HT 3 ERSEMAE NOLISA &£ TVET SIEAH
&Ente, 2017 41 BIZE TVET (CRAT 2B —Dh R ER S L LT NOLISA IZHE %A
@iam (OVET) A%E LT,

COFEEERIZLY., ALy OHEFLFHREMICUYBSNLS L EL oz, ELHAMIK.
(1) HEOCEFAIR. (2) BER&AFHKEOREILE., Q) BERABHLSFHFRE~NOEFH
ZORIH. 4) £2RHICHEBFOERLTHS. SoICE. EREDEHRLALERN M LER
BERRHEACEEEDT T, FEHEO=—X @ LER-> TS,

LEOBEHE FEEFHER) CHIIEREER. ZRTEDONHERICKE- T, B
EHFIN®ELE DVET) AT7-oTLVS,

DVET DEGRENE LTUTOEENED N TILVS,

D BERER - MMEWHAL TVET RO ERA$ ZRT

2) A2, BB, EXF, VETREEZEDHRAKE

3) BOVBEER. BEIIRIASZIIREE

)

4) BREEZBLANIILOZBELEMD., BEINETOI S LDKE - 5 - Efe. BEHRE
A Fa25LDOKE - 5 - &EE - EEICDOLTORF

(5) B EHBKENDEE
(6) %8 - BEIxtd 2PHEER
(7 BEIFEHALY COERBERTE

(
(
(
(

—RRRIIZIE,. SFHE (HE) (L MOET. TVET [ MOLISA ERIRICERAEINTLSD, HEDEE
LITHN TS, BEIF, PELBICETEF v U THEPL, RETHRST Yy P bL—=
V7 7aT3 L (ETIL) ERGETERLTWLS,

68 Decision No. 1982/Qb-TTg on Approving Vietnam Qualification Framework, issued by the Prime Minister, issued on October 18, 2016
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(c) fth&fr & AT OLAMNEFESE - TVET &I T 5&%E

NILDEHFELFHE A TVET 42X MOET 45 MOLISA List o TEEEH#E] OEETICENMMSEZEE D
Z0, HEDESFLH - VET RISOVWTHERETHEET 56, AEBRFOEETICEN
NBEEELNH D, 452 2 DOERKE N/ A LKR—FIom) LZOETOEMRZLE
HARAEZEEELTW S,

EEREOELKREE. )EFLEF/TE R~OERFEES Q) FEESFTIEIFRTE
RO—BELTORESE (FRE. ARG, MBRR THS,

(d) 9+ ETILIZDINT
Y+ ETIHNNIEB B HFLRES L S—EHDHE TOTSLTH B,

MPEZBICETHF v ) 7HE & EEERIEEETE 2018~2025 F | 1TBIY HIRTE 522/QD-TTg
(2018 £ 5 AHT) IS& D& BUFIE 2025 FETICAIEIRFRABETEDDEC ED 40%%
TVET (08K - iR ICEFEAHELZBREL TS HEBEFRGABESI L TUVE L
(X 30%) . BEZFICHMFEDETE EEBIEEL. BRHEFZEES MOLISA [2E-TEELGR
BTHDH, BEHE - IWESFLFEZOLFHT0TSL (UTF, TVvyoTnIdS5L) (&,

BREE~NOFEEZNRMICTOARD—DOTH D,

MOLISA [F#IERL AR EFEL AR, FREALY DORMZEDLEC. THREBHBLAILEIT Y v
o70T 5 LORKICET H&EE] 27/2017/TT-BLDTPXH ZH L TLV S,

HEE2019 (2020F7 A1 8E4T) 1IT&dE. I+ETIVIE. TRIHAFEREF (RZIZH-5)
EETLEOLEHPERE ERICH=DH) ITEFET. BEHILY DOLMBEIEITED
Sl LEBIDHIENTED, BRIRELBLITERLALD T DOHERB ZF

HETIIE, BELERE~DEZEZEFLL., HLLETELRV PP ERBTEZRAOESRE
[ZxtL. TVET a4 S A4IC, FYBRKHEDBEIRBZRETLI2LDOTHD. HETILEFALE:
SE. BESN-—BEEEIE (MOET &) & TVET BARM I 2 hiRikifialEa— X (MOLISA
EEE) D 2 DT - IETOSSLICEBICSMT S EI2HhE, EESnd—BHERE
22T, ARKICIXTVETRAHEERT S EITHES>TWLEEOD, TVET#HREDA V2 Ea
—THEW:=EZ A, ERO—BRBEREEKRED. tABFINHEES DOET) OEETICHLHE
EOHBHEICL > TRt TS,

HETILTAYT S LOBEEUTITRT , EREIE. EI(C T9+3] ETI)L 19+5] EFILAER
SNTWS,
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Source. Research team developed from related ministries’ information
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FLTEMDEVWEUTORICEELL,

MOET MOLISA
:' _____ | :' _____ |
I I
PhD/Doctor (2-4 years) ! : !
| : | :
* | i | i
| | | |
g | . | !
-] Masters (2 years) ] ' ISCED 7 | !
3 D E b
& 1 B L
} B o
e |2 ot .
- = Bridge prOgroim  —---=-== == =msmmsmmmmmmemee oo [ [
= University (4-5 years) gog—oommmmmmmmmomdeoooooo . LB P2
o ] P2y ! !
3 | e || 3 [ B
= e A PE P8 |
2 i e * i - N
§ .............................. H {3 years) 1 | ! | !
b I . i ! E i ! i
| ! | |
%Eu ! | Upper Secondary Edueation | -Sensed Vocational Intermediate [, | & !
| J o ! |
= o - ___] —————— 1| ! ! | ! |
= g [ | : | :
&} | | | | |
-] ! i ! i
=
@ Lewer Secondary Education N Vocational Elementary i ! ! !
: (4 years) > (3-12 months) b !
I I
[T} + ! | ! |
o] [ F— [ E—
Primary Education |5 years)
{the cnly lavel of compulsory education) Mote: |SCED = International Standard
Classification of Education
T In addition to the main educaticn system,
the educational program for mountainous
- Nursery School areas can be slightly different, such as wsing
H 5 (for children form 3-5 y.o) more ethnic languages in teaching.
% E Besides, The reformatory programs also
E 3 T teaches cultwral subjects to 12-18 year-old
& B students who violated the law. Reformatory
Kindergartens school s under the Ministry of Public
(far children from 0 - <3 y.o) Security.
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ETI AR HA BTE®R A 1R FRERNR
(%F)

9+3 T | AR | pHEREIN 3 o REIMHEHHHEEZRE BFAE
L BETER | & MEERTE) - BTIRE
9+5 57 |RALE hryo 5 o REAGEHEMLEZRRE (FiE
L EERT2)

o LENDETIHZHETHLYDL

NIVIZEZE

o BREIMEHHFER. ALy IFE
MEFICEENRENHBRERH

R

9+4 T | AL [L 4 e AL

L% o EELEZEHATEHFTERERR
FICHEBRIITE

WFhd HETILTATSLZELER 3 EROPRBEFHMEEZHPELRTREEZRAT
ISCED-4 /KEIZET 5, TDRRTUMHIT AN, SHIT2FLULEMNIFTISCED-5 LR)LDA L
YORMMBEREREINERTHENTES,

(e) £EFBITWA S TVET ZEh o DEFHEEFDAIRENG

BEALYDEBTEOZLIREEFZQIHEMICEAFET, 8FLE L TVETOHEEEKGERELT
RADCENTEDN., BEMNZL, FIAE. SFLEFREICERT H-OICFRATELSF
DIETERNBERHN, PHREBEERED TVET BTEHIZDADHBRZBRERLLL (945 ET
JLTILATER) o

£z, BLDREFALY S TOREBRBEESFEE IOV S LOEBREALGTNEEZTEY.
HUDOKRE - EMOBEEHBORBERDSZLRKIFEALELG L, BRIICEIXREAL Y SHD
BETCNERAREICTEBITTIOISLDHDE5ELHD REDERDRENL Y OEESE
L. " ENERERF/L-ENMERZETERTOI S LERERETE S,

69 In the sharing document of DVET for this report, there exist ‘9+4’model; however, by official documents there is only the official proposal from
MOLISA for the bridge education to college level (which mean the 9+5 model), which having 9+3 level (bridge education to Intermediate
vocational education level) and 9+5 level (bridge education to college level). We may understand that 9+4 is a special case of 9+5 program,
applying for students who don’t have demand to get upper secondary education degree.
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2. 1.3 EDOHE - E~DERE

HBEE2019 TREABIBIZHZERFEEED 20%LLLETHEMNAESNTINS, ERRIC
(X 14~15%F2E THBE L TLEHAEEITBE 10 FRTHEEICEML TS,

E% 32. #FE - IEBFZH

% of state expenditure on education & training

15,8 15,1 154
1ne 126 130 43 139 137 wo 144

Total state expenditure on education & training (thousand billion VND)

245 258

205 220

156 175 177 178

127

78 99

2010 2011 2012 2013 2014 2015 2016 2017 2018 Prel. 2019 Est. 2020

Source: GSO, 2020

FEIEFHOBRS L 2013 & 11 AORRBEZRE No. 20-N/TW I2—EDRH EF B E &
WS HERH S, 015 FERFEETHESELE L VET 25012, HELKOZHE LTH
YBTHELTWD, LEA->T, BERE L VET S5BAOERMFBHRTRE>TL 3,

(a) BEHEDIRE

AHMHEEELORSITEVTR—BREENS £ LD, ESREHFERLNE L (2016
FBAFRHO 1. 1%, HEIEBAFZHD 6.1%) "', GDP Lt 0. 33% (LR MEE LB M1
NEISEC RIEGD, EERADEEBRED . PERLGEOEBEOCRREEEERTHL
<, FIBETREYAERMFSATLS,

X LTARIZEWTE, SFLEHEICHT 2O EHOX GDP LhiEH g 0.4% (2018 )
ThY. E=BEREETOREGEIENAE L (2018 F|E : 67.9%7, BATEHLAILIKEF
#9160 1% (22%) . FAILKZFEH 620 RTHAIN. N FLATRAILKRZDANSZ VA (F
AHD 84%) ERFEEEAKRELD, ChoDIEMN, N EFLN, HEOEM L EHFELD
ORZOBERILEECEDTVIERICHDEVZ DS,

70 Tertiary education is defined as from ISCEDS5 to above level

71 World Bank — Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020)

72 OECD: https://gpseducation.oecd.org/CountryProfile?primaryCountry=JPN&treshold=10&topic=EQ

73 National Council for Education and Human Resources Development
http://hoidongquocgiagiaoduc.moet.gov.vn/tintuc/Pages/default.aspx?ltemID=5622
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E% 33. E=REHEBAZH GDP Lk (2016 £ : %)

1,00 1,00
0,87

057 064
0,33

Vietnam Indonesia Thailand China R.o.Korea  Singapore Malaysia Poland France UK Australia  Netherlands  Finland

Source: World Bank, 2020

ZDEEET— ALY P FEE-AL-YSHELEED 2BRELLS. N F LTI 4
ETHd",

H% 34. R FFLOEFEEAOLHZH

2004 2011 2015

% of public expenditure on HE/ Gross Domestic Product 0.33 0.24 0.24

% of public expenditure on HE/ Total Government Expenditure 1.16 0.83 0.80

% of public expenditure on HE/ Total Government Expenditure on 6. 80 4.76 4. 41
Education

Source: World Bank, 2020

#HEOEHINE VD, SFLFREZFT+HTHD. —A. RAIXRFOHBBFILTEEN
REL LMY AZZEDRDORFRBOMMTRADARERMNER SN TIND®, X, 24EEHE
OPT LT RLGRIMEER TS LIRZRFIR LGN D,

74 World Bank — Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (020)
75 V6 and Laking (2019), An institutional study of autonomisation of public universities in Vietnam
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H% 35. FE—AYEVBRFXHE 1 AS-YKHE GP (BEAL: K FL)

116.654

62.996 /

47.810 46.313
41.720 39.159 43.043

33.423
29911 34.036
24.496

47.694

9.686 19.309 19.324

2.366 3.332 i
12.336
7.90 11.290

700 1.486

Vietnam Indonesia Mexico Korea (2018)Israel (2018) Japan (2018) Germany Canada UK (2018) US (2018) Luxembourg
(2017) (2015) (2018) (2018) (2018) (2018)

Note: Government expenditure per student is the average general government expenditure (current, capital,
and transfers) per student in the given level of education, expressed as a percentage of GDP per capita.
Most spending in education is devoted to salaries for teachers and other staff as well as other core
services (school buildings, teaching materials, books and administration). At the tertiary level, however,
other services, particularly research and development activities (RED), also constitute a large slice of
expenditure and ancillary services'.

Source.: OECD, World Bank
(b) E® TVET Izt 9 28E

WVETDEZEMRIIERFETHD, THE - EEEEFROATALICEDE 2019FRVRATLLE
D TVET EETHITHETE 21 Jk 3420EVWND AL, ED S5 5HRFEA D Jk 14678 VND, A FH
HY16 Jk 1953 {2 VND T o7z, 2020 £ 3 A 31 BIRED 2020 FFEREHL Y TIX 17 Jk 7088 &
UND (R : 4 Jk 4307 {2 VND, 5 : 133k 2, 7802 VND LLL) THoT=,

WET OF-bNERFEHEIF. BEXIH. EHRER. BREFITOITSLD 3 nFICRIShTW
%, 2016 ML 2020 FNERLZRERBIFETOT S LK. THFMARRERBEZEIOITIS L] &
EEZFIRERBEFETOIS L] THS,

RFE 1600/0D-TTg" T ARMFERBZET OIS L] (21T THAFBHEREIGEOER L] A
HdH. —7H. RE 899/M-TTg" MBEHFIRERBEZETOISL] (X3 20TOPxY %
BATWS, TOHIZ TVET OBEOHEHE] JOP ) MAEFERTEY ., BERBEITDY

76 Organisation for Economic Co-operation and Development (OECD): https://www.oecd-ilibrary.org/docserver/eag highlights-2012-16-
en.pdf?expires=1635195665&id=id&accname=guest&checksum=1373DB18BC405D21DF969DA54B965740

77 Decision No. 1600/QP-TTg, issued by the Prime Minister, issued on 16th August 2016

78 Decision No. 899/QD-TTg, issued by the Prime Minister, issued on 20th June 2017
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SLOVET 79 FMIHTH5ERFED 64%ABTO0 Y b IVET OBEOHERE] I
FRSIN, 2016 5 2018 FIINFTFREIE 2 HFLULITELSIA TS,

H% 36. BEHFIEERAR IO ) MIHTHERFH (B : EXFFLFY)

13728 1.242

573
500 540 702

2016 2017 2018
Project "Reform and improvement of VET quality"

Project "Improvement of the quality of vocational training for rural workers"

Source: Vietnam VET Report 2018 MNational I[nstitute for VET

FEE., E=fmith, MMith, FFQHE, EiE - S, DBEREbEICEEMICES, 2017
FERTFEREXHRBESREICEHT S2EHRE No. 46/2016/QD-TTg TIE, FIFR - BN
BOEMREE LT, BMERE No. 59/2010/QD-TTg Mo FH 1. 716 fEEMESEH L L. I, &
fRih - MILMITEEL TS ENSVDHRKRICOVTIIAASH-YBEINEE ZHHEOD
1.56 f&. Sit-SUEHFEFICOVTIEEHED 2.22 & L1,

TVET OMRIFERFEMN 60%E HHHIEN, REH, BEXEE. DA B LELA, EF. BRX
HOBEENBPMERIZHY . BEDEZRLSEL-HODMEE - RIFRENRH#EICE>TULS,
Tz, BRIEFAECHT I2EEFTOFERDINS L, REQDLEEZMHE- L TR,

2.2 BHHEFE HE) : B/K, RE. AAE
2.2.1 ESHERBORE

2021 £ 9 A, MOET EEETFICHBHKZFE - HARFTI 278 fesk. HEER AL Y DI 24 KRTHY.
NIANE L, M TIFIMEABICIFEAEDEFHABEHENEP LTS, AILIFILEBIZ,
FIZIEFAEIZm > T %,

E 3. BFREHER

Classification Number of HEIs North Central South

Number of HEIs 278 142 49 87
Public HEIs 211 116 38 57
Private HEIs 67 26 11 30

Source: Research team consolidate from MOET data
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FEAEDKRFEFIAN FFLBUE - BFEOHDMH, N/ 4 (137 &) ER—FIomhm (62 &) (<
EPLTWD., N/ M DEFLHERERE. N M FLL2ADEEFSZLHD D, HMEBRHEEH
BEEMALTFY (IBK) . 72 (128) . N2 O®) . 3400 OR) BELRH
LEHBELNZ L., RESFHERBICOVTIIZE 67 D535 29 h/N/ A &R—F I Utk
RLTWS,

SEYHFERTHLTREARBENEF T, BRI TEFLETORETTEELH D,
F% 38. XZFFriEdh (2021 &£ 9 ARE)

Quantity Province

52 HCM city

13 Da Nang .

& b ) 7= = Bac Ninh

5 Bac Minh - Thai Nguyen

Khanh Hoa - Nghe An

Binh Duong - Hai Phong

Nam Dinh - Dang MNai - Can Tho

Hung Yen - Hai Duong - Lam Dong

Vinh Long - Thai Binh - Vinh Phuc - Ba

Ria Vung Tau - Long An - Dak Lak

Thanh Hoa - Kien Giang -Quang Mam -

Quang Minh Phu Yen - Phu Tho -

Quang MNgai - Binh Dinh

1 Dong Thap - An Giang - Cao Bang -
Hoa Binh -Tuyen Quang - Tay Minh Tra
Vinh - Bac Lieu - Bac Giang - Tien
Giang - Quang Tri - Binh Thuan - Ha
Tinh Hau Giang - Quang Binh -5on La -
Gia Lai - Ha Nam Ninh Binh - Dien Bien
- Ha Giang - Lang Son - Yen Bai

0 Bac Kan - Lao Cai - Lai Chau - Dak Mong
- Kon Tum - Ninh Thuan - Ben Tre-Ca
Mau - Soc Trang

L Lnoon o~

(=]

Khanh Hoa

a8

Source: Research team’ s synthesis from MOET data”

79 MOET - https://moet.gov.vn/giaoducquocdan/giao-duc-dai-hoc/Pages/tin-tuc.aspx?ItemID=7503
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SEHEKE 278 RO S5, MET AEREELTLASDEF 119 DATHY. fuld, BEESL
Fr. HhABR., HE#EGEMOEERBEOTICENMTINS,

ERAT xR BB
MOET 119
Ministry of Defence 22
The Government 17
Ministry of Culture, Sports and Tourism 13
Ministry of Health 11
Ministry of Industry & Trade 9
Ministry of Public Security 8
Ministry of Finance 4
Ministry of Transport 4
Ministry of Agriculture and Rural Development 4
Ministry of Agriculture and Rural Development 4
Ministry of Construction 4
Other Ministries, Institutes, Associations 54
Foreign Organizations 5

BE., CNoDEFHEREE. HEBEFC DU TIE MOET DIEEHOEEICHK S A, MHFBE®
—MREEXBICEALTE, ERENFTRT SIEEHRBEOEETICEMTILNS, COZEMD
BECELICERFENSCOXIHICENELTLEY, BEHEO-OOERFEDRN FEIC
DNTIE, REISIH L, BECALGECIDHLOIHREAERICHN, BEFZREBELX
HZRIRT 2RENDETHSEEZAOND,

T, REEOHEFARETVICH ST, HEOHERBAKRZEHMILTEESA TS,
LEMEEARREONRET, HF - TRARROFRARVAN - HERHWERESCEALT, 3F
MREZEL LT RIRRENAD D

2.2.2 BEHEUEOME L EB KR
(a) 2011 A S 2020 IS T TOEEREREDHE

WESFELFE (2018) (2012 FSFHFEOREICET HEE) (. KEOBRA. BEROAF
MEA. BATEKFHOREZREL. SFLFREDANT VR ZRETILHED, EER
EHEBELTTELDTH D,

80 Online newspaper of Vietnam State audit: http://baokiemtoannhanuoc.vn/giao-duc/ngan-sach-cho-giao-duc-dai-hoc-can-duoc-phan-bo-
theo-don-dat-hang-cua-nha-nuoc-140037
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LEERFEDEEAHEIUTDIOTHS.

—_

ha

o o

~

o

9.
pEd

>

>

. BEYEMMOREICH>TIH, HERFXERO-OHOSKEFBHORYICERE

HTHLDET B,

SELEORRICEHTHAERLERRBICH-->TIE HmENRE., DFRE, FFHED
RANZEDSE, ARFAKE (RED) IRE. R - HERNDMHIE. BREEORME. 24EA~
DERBKELEDOR T, Y 5. SFHFRRICTIE, LA, BiHl. ERAMERE.
BRECT—EDELI VU T2T525X%,

MEE L VERMGREZEL-TFHERBEOXEZTS. GVEEEROHEFED
BRICRYMBCEELRERE. EMNET0JSL2HE L. BLK - SR E
FEMICERT 20 FHERBOREREXIET D,
MIDEFLEHEEZXIET . B, FR. RBREDZSOSFEFTIFOED
ZEML. RRAGDBFORT—IRILE—DEMERT, ZEOHRLZRET 5.

ESEHNEREOREICE TR ET AV VEEY T4 ERIET D,

HELFBREOER, X - RTEHFEFBEOELEZERT 5. FHERBLLEE
BEFLUHZEMEKREDHNZHRD. SFHEFEEFH~OEXHBMAOSMERES 5.
BAXILOHE., BITBLIERGEECENFOE-—AETHILREHEE. BRI DR
REEZD,

SELEOQEM AT, TU/EVEYT1ZRALEESES,
SFEEIHICETIERNGHRNEMEZRET S,

EMSNEELCARBEIUTOREY,

EEREBCEFETILOSHKMEZESH. FEEOERCEH IR L-aFHERRER

SODFRRZEEC LAEFEZRET S

o FHOHE. BRHEE. N—F2MLEE, #EBFLE, SETFLHRENSF
HEDMEMITZEYT %

o MREXRZLLAMFEXZOBMETEERA,

NISFLEHRBOBRIEEIUVRMEY 2 —BFROEE
o EEFHUEHREE. ERORTELEHDOHEE T, EMKEF. 2T, B8, NS, B
. MEFITONWT, BoERREZITIZLNTE, BEEZES.

o PRIABRICHEREZMNET S, FXFEDRE. MHEHAUNZELRAR D H|
. FESE, FREOKRE. &R - hh. HE. HF - RIFE. EREEICET
BFTERTE. i - ABBRORE. REHE. BEOER. BREFH. BEXH.
FAADIIEICET HAHRELGE, T, EEREORRENERTESD A
N=IZMH BT ENTESL DA LIE. RAUSELRERBICEEMIESTO
RME5Z, EEBRBOEEZRLT EEA LMD,

-
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o ESHEUEHEOREICHES. MEMAL, AIALLEAIDNTVRRAE, FEFOR
SMRFHRIDER. SFHEHEROBEIESRE,

o EFEHHEHEMIED L YGRS  REHM. BHE - RFRHTIER - TOMTFER
BPHEF —EXN DDA, HHE - IRZHIDET. BDEDHLRBOREREICHT
AHE - thEFE - EALSOXILL, ERNEELILDIRERA, FXEE. #HRE
g, MBKRE (H555) . TOMEEHRAR., EFE. TFE - BERSIEEH,
bD&E - Fit. BB (H5BE) B,

> BEHEHREOFE - BT TOR®E - RESECHIE - EREELEOREICHFS
o EEHLEWEN. HBICEAOENFLEERNLGEI VXTI OATLERR, £
MIEHENTELZELET B,
o SUUMITOTEE, BE HBREQARTHIEICEIYERE. FHME. BAMER
RIDEZRHRELT, AN FTLADFEFEANSEFLEHREDS VU F1TE
I35 &LZzEFAIT %,
> BELEHMBICETOIUE - IREFBZELERMBE. EXOSFLEFRE~DS.
IR 155 1 D 12 3
o EEUEHBICETOIMEMEZTHICKNT 2ESENOA LT« TDRM
s EFHUEHELOME - RNBEEI~NDERSE DL
o ERARMRICSEYT LIeFHEHRBOXIE

(b) 2011 A5 2020 FFE TOB/FRTREHE L EH KR

2011 A5 2020 FITH T TOESFLREREFTEIIFICERMGTABTE VA T

o FEAEDZHRILLEERFMAOUMELICHIFL-REAZERRAEZNDEE . () &RHAG
EHEETERTEERARERZAZEROME., AREARE L ZLEDORENER
Shtz- QOHRBRUNM, RPPFLERETORBECENNDEBFTFLEENDZEREE
HITLIFHER E. HRAGFTHEAEDEA,

o ZEEHZHBEOHFLICEASHE  FEENEHRMICEEHBEZILTONDS K D GEA
HBEERATLOEAZENT S, ChlckY ., ZFEEDRIEN., BB, EER%EF
H. BEERANDEHICEVWTEBEE-AVEYDERERENZEET HENTESD,

o HRINHE : SHEHEHEA MET DEDEIAA FI 4 VITE DI AMERIEEEE
L. BEEEZEC THHMERIEZIMET 5. aFHFHREICHT 5 MET OEE
ASEAN XZESERIRY bT—2 (AUN-QA) DAL BREICEEL TV,

o HEDHIRE : SETFLABOBALSDREEZTVRAH, FROEEENSHF
BEEZZTHHREDEXRE, BFLFHBROLAELTHRFZEL-ZFOERLEZRS,
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o NUBFHEHRBOBRLICAITEROBE  SAULSFLAFTHEDBIREENE
ftEh, SHEORERN. EENR, mHOUIBRFRROLL - FEHARA~DXIR -
BISRENME LIZ DGR 2FzESh TS,

BEDH. HHEERN. BEMEORLICAT-SFXEITOFKEL LS 2011 5 5 2020
FITHTTOBREIZH L, ERIFEXMICRIFTH O EWZ D,

EEHERE DREUKILEIEES B DEFEICKXE S B /=

o 2011~2019 FOMIC. SEXERBOHIEL 1.6 B2, HEHL 1.6 FTBMLI, %
2. BEEERERT HHEHIL 3. 3 HITEmML,

o 2015 A5 2020 EDREIZ. BFLBERMMIL. BEERDERKZIBECLEN S, F/H
Fig 41 BADZFLESWMBEEAN b FLOAMTHZIHIE LTS (MOET) . F=. B
NOEHELERBLEORETOITSLLER. KEFREEFLHLT S,

EFHEREDHEEDEILHEEFICHLL TS

o 2020 £XRETIC, 404 OFFLFE IO 5 LA MOET (& Y EHE - AR hi-, BRE
4 ABHEBE 192 T TS L, BHVEE 36212 705 A

o FENBOERE-—XZRBMT 50, REORRRTEL. DEMMASMEEHRL
T OHBRERETICEAL T, METHASD K YBARERLRH A K54 UAREST-. BIEDT
A3 Al #FLVHBORMISFIST 5720, DG Ed 2HFTLICRET CEME
BitTohTWS,

o AR - BMIBEFEBEIMELT LT TS, 2009~2018 FDFEIZ, Scopus [CEEFRKEINT-
SEHEMEOEMRRXEIT, 1,764 /XM 5 8, 24 /XA L 4. TEICEM L%, —&
DEFHEHETIX, Scopus [CRXABHFSN-HRF—LIZx L T, 5 500~8, 800 %
FLOBREZXELTWS, BREHABREREICHS W OIDSFLFHEAIL. E
BREVGRX R (EREARECEB SRR 2014 ~ 2016 FOREIZFE)
RN (BB M%IE 2013 ~ 2015 FDOMIC 3 F18) ITEWLWTEREF LA
REEFTWS,

o XKEDHBEHBEITITLY - PEVAD OS® HEAKXES XY (QS) 2018 F£THH
ROARXFKRZE 1000 SUF VTN MFLTIEADTA FFLERKER—F I UK
ENTARD2BEDAZ 4L, 2009/11/21 BRE. NEFLRITOFTO by 7T 500 X
F (213,578 DEEHFEHET) (C 8" NBEHEIA TS,

81 Tap chi lich su dang (Journal of Party History) — August 2021, “Higher Education (2011 — 2020) — Results and Lessons Learnt”, Pg. 73-80

82 https://dantri.com.vn/giao-duc-huong-nghiep/10-nam-so-luong-cong-bo-quoc-te-cua-viet-nam-tang-gan-5-lan-20190115081238291.htm

83 The 11 indicators used to compile the QS Asia University Rankings include: (1) Academic reputation (30%), (2) Employer reputation (20%), (3)
Faculty/student ratio (10%), (4) International research network (10%), (5) Citations per paper (10%), (6) Papers per faculty (5%), (7) Staff with a
PhD (5%), (8) Proportion of international faculty (2.5%), (9) Proportion of international students (2.5%), (10) Proportion of inbound exchange
students (2.5%), and (11) Proportion of outbound exchange students (2.5%)

84 MOET website
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(c) BEHRHHARBIEE 2045 FFEXTOE D 3 v & 2021~2030 £

BEHEMAEE 2046 FFETOED 32 L 2021~2030 ) BEX® (X, 2SHELIHOEL
PMEOERL, HEORLE, EREFHAEIRANOEGICEREZENTLS,

MOET (%, BFEHBELADORING . BEMM OFHEITRLTHARBBERET 5-ONERZEY
ERICTRTLTWLS, CORERR REDKE] ORBICATEEFHLEOIILRAT LA
ZHRFETHCLICRVERZETTEY., TnlE, "BEEMT, FRLGHFETEE SN, FHH.
ke, MBMICEENTHARTEZRZL, SLVEEEH O XELEDEREER - thigliEF
[CTSRDEEES5ZADENTEIRAEMOARLEVI A TEN-RRZLFEFA Ty
DIEHE "ERBEATVS, ¥

> TEEHERAEEE 2021~2030 F] FLUTOIDOHNLLD,

B ENNE

[B%%E - XEERKEROWHNHBEZEEIZETIREI—T5
> 2021~2030 &£ EEY

SEHEHRERETEIE. BEOHESBEREDO-ODAMER
I XE@BETEUGREOHERFDEEEZT HLEHITHE
EE, BEROHIE. ZBEOER L, BHE. £HE. ©FH
TDOREZRDS

g H & UHEHRAMGLFIRE - REROK
INRETEMRLGREZZESHL., JURAIMEREREMGXRE.
HBKEDR-NE=KELET S

vV SEHEREOEEMDMIE

vV BEZLE. FEEATORBEILKR ESZEE

BA TSR AL BB 0D

EHEHEIHEANOOHBRENREM LS EL-ODMBELEHD
HE
ORENOBFLHENDREZRET S-ODBEZILE

S4B ELHFOTY
4 )Lt

FUERAUNELZAT IV BOVRM - RN LEEFHEH
EORBELENSVESFLFOMRIBILICAT. BFEE. S5FHK
BHER. SEELERBERNOHOR L LANILTEFEELITFOT
UHIIEERIEST D&

85 According to the recent announcement of MOET on 31t Dec, 2021, the draft of “HE Development Strategy 2021 — 2030 with vision to 2045” is
still in the process of completing and editing in the alignment with Government’s targets and experts’ opinions

86 World Bank — Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020)
87 Decision 209 QD-TTg issued on February 17, 2021
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NS LEERAHE.

A EFZH T S IEHIRE - HZHE (2022 )

> RO 10 EROHIBABE CHFESINOIRRF, FITHY O FHOBFEREELE LTEMKLESH

TWh%,

EFHEMER LETE 2019~2025 £ OARICEIT S 2019 £ 1 AEHIRE No. 69/0D-TTg [
EWT. 2RMLGERZ. HE. X, RNBEOEZESH. SRAFXLOFHAICHT IFE
Ziamf-L, 1/ R=2a VvBRMEEERBEHZEC. BB I UVERLANILTR M LDOHES
NWERLESEDHZE, EERLTVDS, COBERIK. UTOERXRMGMERSR KPI) & LTE

EltshTl %,
B 39. IEEHEFHREMLEFE 2019~2025 £ HIFE
Key development indicators Till 2025
Regarding the qual ity of HE graduates
Percentage of HE graduates meet the program learning outcomes and ready
to participate in labor market 100%
Regarding qual ity assurance
Percentage of faculty members with master qualification 100%
Percentage of faculty members with PhD qualification At least 35%
Percentage of HEIs qualified for domestic quality assurance 100%

Percentage of HEIs qualified for reputable international quality assurance

At least 10%

Percentage of HE programs qualified for domestic or international quality
assurance

Above 35%

Regarding institutional autonomy

Percentage of HEIs achieving institutional autonomy and accountability 100%

Regarding international integration

Percentage of HEIs utilizing open source of reference and curriculum 100%
0

shared by internationally reputable HEIs

Percentage of HEIs having student/ teacher exchange programs with other
regional and international HEIs

Above 70%

Percentage of HEIs which offers programs among the 8 majors that are
mutually recognized among ASEAN members completing the procedure for
credit transferring with other HEIs in the region, including Architecture

Above 70%

Technical Consulting, Nursing, Medical Practice, Dentist, Tourism,

Auditing, and Surveying

Number of HEIs in the Asia top 100 best HEIs by reputable ranking system | At least 2

Number of HEIs in the Asia top 400 best HEIs by reputable ranking system | At least 10
Number of HEIs in the world top 1000 best HEIs by reputable ranking system | At least 4

Regarding scientific research, technology transfer and community service activities

Percentage of HEIs having at least 3 annual research projects with

international partner (s)

Above 30%
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Key development indicators

Till 2025

Percentage of HEIs having at least 2 annual research or technology
transfer projects with domestic or international partner (s)

Above 50%

Number of scientific journals by domestic HEIs meeting the regional and
international standards of ASEAN and the world

At least 10

Regarding curriculums

Percentage of domestic HEIs applying foreign curriculum and reference
materials

Above 50%

Percentage of curriculum designed to meet the demand of l|abor market and
socio—-economic development

100%

Source: Decision 69/0D-TTg issued by the Prime Minister on January 15,
approval of the Plan for HE Quality Development 2019 - 2025

(d) EEHEAFEE 2019~2025 (=D T

2019 regarding the

IS5 ERFREEE 2019~2025 4] (X, HAGEIECEHMNG7? J0—F &2 RL TS,

> HBOBRMEEEI 4RI A MRLEIZAIT - & Y BRBRGERK
vV MRMLEEEHERBIRIOA D METILOER, K. EiE

v BFFHEBEDS M - St ADIEE
v ESEHEHEBSICK SBEEMTEBRREXE
vV ERRGESFLEHRBOMRK - RE

v BREAOTOTIL, TBEOFEICELLGEVNTOT S LDOEL

> A -BEOADHEK
vV BBEERRELETHEEHOHE

v EHEICIS LA R, BEAFAREDCERIR IO S LADIEEZR L=,

HEARUVEHEAMADERETLK

v FHENEWSEAZENE LY S BT S ADAMERTHETEIL

> HBERERRED-OOEHFNLEY)1— 3y
v EIREMTOEADRER

V BFELEHRBERTEE SN ERMEMRRAREROKEN. R - ZEFFHIC

BITH5ERBAOMNR LGS TKREFR] RRHEE
v BEFEHEHEHERDO) V-AAFLHAERRIDORE
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> BEFELEBTEOHRETOISLESHEL. FHTEOREIZS L-REHEOCBEXK
BOBKEEOT ., T U534 VOERBBEZEC S EFSEFLHEFTETIVLORRE L ERIC
L HTHELE 2B —DERILEM

> BERBAMBETFAD-ODOT—IREEINETI VAT LOEFESE
> B3 - BRI, ERRREREEROME
2.2.3 HIEDRE

BRRARGEFLEREDEICENT, BREEEZH-ISVBRENEH > LEEXEHERRE
DEEENBRON TS, BE 10 FHICETLIEENREZFLIHESATREVND LRV,
2020 FFETOBREL LTV RRICFHBZFETETLVGL, HEIBEMNTESNENELER
. THEDEVHRETD)—F—L v TITKETLIRENHD] EVWSEEE, THERE
DIEEVEEDTRE., F7O—NILGHE~NDHE, RAKRFEOBEL] GEORENHFETH
5%, BEREMOBEBREREOBREG, [RE. B, BRH, 2FEFFLELTT, FE
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92 For example, according to Decree 81/2021/ND-CP, the tuition limit of school year 2021 — 2022 in HE level in public HEls that have not
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F% 40. BEREMBEEORAZRIT-KFE (2020 £F3H7E)

No. University Location No. University Location
1 Hanoi University Hanoi 13 University of Economics HCMC HCMC
2 Foreign Trade University Hanoi, HCMC 14 HCMC University of Law HCMC
3 National Economics University Hanoi 15 Ton Duc Thang University HCMC
4 Thuong Mai University Hanoi 16 HCMC Open University HCMC
5 Hanoi University of Science Hanoi 17 University of Finance & Marketing HCMC
and Technology

6 Vlanam National University of Hano| 18 HCMC Unlver3|ty of Technology and HCHC
Agriculture Education
Posts & Telecommunications . . .

1 . Hanoi 19 Industrial University of HCMC HCMC
Institute of Technology

8 Electric Power University Hanoi 20 HCMC University of Food Industry HCMC
Uni ity of Hanoi Industrial ) . . .

9 n|v§r3| y of flanoi tndustria Hanoi 21 Da Nang University of Economics Da Nang
Textile

10 | Hanoi University of Industry Hanoi 22 Tra Vinh University Tra Vinh

. . . . Can Tho Uni it f Medici

11 Hanoi Open University Hanoi 23 an 0 University o edicine Can Tho

and Pharmacy

12 University of Economics— | Hanoi & Nam

Technology for Industries Dinh

Source: tuyensinhso. vn (HE enrollment portal)®
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60
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FFLERKZEN/ A4 (INU-HN) 7N/ A BEERTRE,

100 MOET website - https://moet.gov.vn/giaoducquocdan/tang-cuong-ung-dung-cntt/Pages/tin-tuc.aspx?ltemID=6703
101 World Bank — Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (2020)
102 Vietnam Journal on Science and Technology - https://vjst.vn/vn/tin-tuc/3793/cong-bo-khoa-hoc-quoc-te-cua-viet-nam--thuc-trang-va-mot-

so-khuyen-nghi.aspx
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o HAERDEFHTIE, 2000~2018 FDREDAN b F Lo S -EFRFHRIXDAR S EF LAIL
LUTDRY : BABZE (24D 49%) . EF - £F (20.8%) . Hiff - HaERZF
(19.5%)

NS AGEHEHRE DN HRE PN BEDERZY T TOSELERICIE., UTFDL %
LEDHBH B,

o THLHREBEDOARRE : IRFTBNHNT 2 LMWEEDHREEITE . BUFOMTHEE & LHER
LT, RZEESHIZDGVEEZLMZITE S TLVEL,

o EFMHRBRELTOCY FOEREFICEMT, TOD ) MIBET HRENH
HETH, BAMTRWNMESELH S,

o HIRAMATRE : 8L - BLRBOFELENEMLTLRIZEMMD LT, HRBEDE

EEITELY,
o REDLANLNELS, HADEGZEMAFLOBEDLYLAFE, EFEEDNESHLE
LY,

o ICT/BARA v 735 DERER.

EIFWZ, MOET DB EEMEKRICE Y, ZLDEFLERBETEIEMAEORFTHLEDIL
RRONDESITHE o=, EFE. NMFLBFEHENEEOBEICEDE, BEXKE, N
LFAYKRZE, N ABERTKRE (REFLETFTVR) ( TLTSA FRERE, N F
LB EFENEEDBEICEICHARRENM RS (RISNATINS, CADRZERFVTHD,
EfRMGKEZRAz. 77 VHMEERRT SPARBEKRZICLGLIEEZBHELTW D, T,
N FLERKZEN/ A48 (WU-HN) | N R FLERKFER—F 2 2 (WNU-HOMC) . /~/ 4
IHKRE, R—FIUIRKZLGEDRIKRZRX., WTHLZEMAROCEMBEICEBN-EE
ZROBFHERBOETILRELO>TWVS,

(e) BHFEESHTOEKREA

JAa—NILEDORNPRZEMEFOILRLTERIE. FEOSEHEHMIC. FHzLE LUK
PHF., AFILITENDOLEHIZ, HRFTHORIEPLCEREZ L. BEEKEZREL TS, B
HLEOXEBBAEICEWLNT, KEOEBBBHANRL-IREIFTEIERICHYBLCEH I
B5E3ITE>TWVD, NEFAIX 100 LI EQEPHIE EHBEHBABREENTEY. E<DE
M EHEAD A N —& L THEBIHISESH LTSS,

103 Online Newspaper of the Government of the Socialist Republic of Vietnam: http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-
dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp

89


http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp
http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-duc/410993.vgp
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2019F 12 ARE. N FFLTRHEABERFICE TS50 LEDHNEERETO O ) FAETHT
HY. REEXBBEEIMEXFLULEG O TVSD™

AN M FLICERE, SODONEREEXRF L. HHBENSBRLANILFTTHR S L1008V ER
LERENHY. EET0DKRET L0 U LOERTOT S LHNETHTH S,

BESEREL. UTOLS BB CEBIE \— FF—Sy IS8T 5 - & MERS
nTW%,

o R FLLBNEERESAARTERT BT 1T LAE TINS5 LOMR

. BEORHORERMOERREZECLOO, EEEROHEHOBE

o BTLEABEBAOLHO. £4. KA. BAXBRIOIS L

o UV—R. MBORE. BE - HEBEEHICET S50

(h) ZEOEFEIRR

N FLOKREADAZEHHIL, 2006~2016 FEOHE. HEHEE—F L TEML TELH,
2015~2016 FEMN S (TEMALEF Y, BE 3 FRITOLEIEILMERIZH S, 2015~2020 FDH
MIZ&H LT MOET EBED 237 KZICT1 FEFEH 1T0 FADKEENAZLTLE Y, AILKED
FEBRBD 85%ZEHHTND, KERRZRBICHEEIT H2FERTEFRDLTE Y. 2019-2020
FEEICIBLISIGEN 954920 A, EEXEEGEN 1751054 A&, 2017-2018 ZEEDE
TEEGE 1075 6567 A, iELSEIGE 1 75 4686 AD o RZRESATIX 1404 LTS,

Ex 42. FETREBAFH

Unit: million students

1,82 1,82
1,67 — — L75 171 1,67
] 1,53
00 0 350'52 o 3.50’52 035> 034944 0,41 0,45
0,24 ’ i ’ ‘ ’ ’ ‘ 0'31r 0,26 ‘
20132014 20142015 2015-1016 2016-2017 20172018 2018-2019 2019-2020

mTotal of student O Newstudents []Graduated student

Source. MOET (2020)

104 Online Newspaper of the Government: http://baochinhphu.vn/Doanh-nghiep/Tang-cuong-hop-tac-va-dau-tu-de-thuc-day-doi-moi-giao-

duc/410993.vgp
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SELERE~NODAZZBENBL L TVEER

[ZATLABHELTETEMET LIzl CEDHBTEREIC L. BFFOAZEE T

#AEt, MEDREICHDDIE, 7T 10 FHOREEEAHFTYICERNT, ROKLS
BREFSFREAMNRIT TV LISERT HEFANTLND, (i) #@WEMHGTL—
L= EHA RS54 VIZKDHNRIGBIEKERET, (i) MOET & MOLISA FfF. &V
LDBFRE T PEELR & DEDE=ZRELRFICET 5 H/13F U ADTEICx T 5 Bk
BRERE, (i) REMMADIKZEREMT 5—E LI=RHEO#MEH

ZLDEENBENTOBLIEMBEBRLTHEY. BREBNAOEEXFTHBOM DR
&L ZDFVICEN>TNS, 20171 FHAT. N M LAXENANODBHRICENTER
TFOTHET2M (RL—2FI2RLE) THY .. EZERBEEBFORMBEHRD 3. 6%H
BATOMETHDS, COERF2012ED1.5ETH>T-., X, BENIZEENER
BEEEFHRZBNCBZIELIERLH S,

RN MFLTEH1992 F£H5 2001 FETO 10 FEICHEEAZHICET L. £D
18 &£ (2010~2017 &) DRFHEFRHLET LIz, RD 10 F/E (2020~2029 F) 2%
EHRDINRAHE C HATREMEA B B,

TVET HIENRRBL TRAMICG o2 & BRO—MRIGHEE L TRTHIRFHERT
BOBFLEFL IVET ~OBAICL 5FENTEREENMTONHRLGEIZLY, X
FEZOADY ICHERIRERSFEL VD,

105 World Bank — Improving the Performance of Higher Education in Vietnam: Strategic Priorities and Policy Options (Apr. 2020)
106 L. Tran et al. 2014. Higher Education in Viet Nam: Flexibility, Mobility and Practicality in the Global Knowledge Economy. 4th edition.
Basingstoke:PalgraveMacmillan
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AN, FLEEEZANGERESEICH ] BIFEHIRE - HEZHE (2022 )

Bk 43. BFHEHREBEOER - AFEH (2021 £)

57
08 02 03 31 21 20 4.0 20 13 14 11 14 13 19

220,7

118,4

4
48,3 7 16,5478 431t 449514 ass 50,7
20, 24,0 284280 29,0 2 -

31 24 450909 5915 63| 6,5 5,1 108

4 , r
= & i & ® &
o W & o o & =
R & &
N

35,6

Note. Registration is the number of students applying for an HE program while admission is the number of students
can be aamitted to an HE program as approved by The MOET

Source. MOET (2021)

BALBERHENEET AHNT. BECHTFEAY LY LT 050 FIREATSEHME
HHELSEEERFOATUENEDERL S, $LREAOAEEEEL L, 240
SAEME SRR ORBE, Sv—FYRL-a31=4—23>, RRAEAYT 4 - Y—1) X i,
HERSE VS RTY ORBITHET 5—H. i - T%, BARSOERITHBEMHASLE
BIEL, CDf=t, —HMOTBELTHEARNFRNBESEATING,

(i) FF-BXKFETILOHE
UTOEEHEEEDENRMEADEILLEZEEBDEHRLEHE-_—XIE. FLEXEETILE
BT 22 DODFELGERHNTHIEEZADND,

o EELEHEIC. BENICREBKREATT IENNEZONDLSIZH -1

e BENDEZFHFEN. REEI/ 2 —DEEHE~DSMEEML. FEFDOIIESEFHR
BHEDETILZIRTLTILS

o FEENDESHHBICHT IEEDZHIL

AN M LATHRAEFEASVRKFZDETILREIILTO I DOTH S,

vV HREXRF AARFZFZPDICHRERZADEBEZEERT DRENMEZA TN D, Fi=.
RN hFLFRAYRZE (VGU) . BEXZE (WU) [ EEIREKRFE USTH) O33R+
FLEMEEDHERATRISN-RZR, BREEZHAHRAREZETILOKE
Y, HEO Ry THRRZEZBEL TS, CNoOKRFE, BALHRERZEF
DEKENDSELEHBLEDI D Y- T7 LY, —ERBAOXECEREMICE ST
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XAZLNTWED, CNODKRZETESZER., BADEOREROSFIFLRBE
FORREFET. BFENGHBREICHEZENTLS,

vV BRAMERRE  MIRBEXRFLHTLTC. BARNZRRETIE, 2EDOKEBROEE., 1
VA= T TaTS5 A, EBRMBAFILIL—ZUTADKREFEOL, BENL
fL—=25& T781%2E] 770—FICEAZEBLT IS, BRNLGHELTTHEL.,
(¥RNEMROCERRE [FEHEM L LTHE, FHEICEROEHERBIED L
L& DD, ZLDFIKRENCDAREEREL TLVS, 7 =HKED FPT K24
ENFORERHMLHTHS,

V EERFDURSLT—YRKE: TILTS54 FRZEIE., R FLYIDFEZEF OISR
JRSILT—V] ODRETHD, FO—NILERBICRYBO-ODRFILEMNE L
Afze REFLORER)—F—DOBEKICEH TSI LEZBIZLELTVD, COETIL
[CTEWTIE, 2ERDODHEEEREVRSLT7—YT7 TO—FEHBFEIELELTBIFTWL
5, VRSV FT—YT7TA—FEFREATIME - AMFROKRZLHS, CDELS5K
KETIE, MEORBELITSA2AEE L TERNLZI—XIZSML., BADOREIFICEL
TEEBHEEZ hRAITARX] $HILEFEITERMLTLS,

2.2 4 XERKR

SEHRERBOBENGRREBICOVTET Y VI LERBRERT ., ChICKYVSEOXIE
:_Xé*ﬁ§¢ L/T:o

(a) BE S FRIDEFHEFICHT HXERR

Tor—hMIEELE 4 OESFLAEHRED S 5. 31 #EINEE S FRMICEMRENG M — OB
No—EDKEZZIT TS ENER SN, BIFDEBEKEITH S NOET DFEM, EITHSF
§R4T7. ADB. USAID. KOICA, JICA MioXZEHNDZERF TS, LML, TVET £EERZE FF—
DEFEEF DL,

XBEARF. BEOREAELE (90%) . HEESR - RiF 84%) . EFEIOITSL-HUFas
LEFE (14 . BREBAGETH =,

FRF—EDZFREFBEHIZDOTIE, E/N— FF—DHEA I CTEHL TOET (B - USAID-#
B - AMEHEDHE. JICA-V T FXFIL - BEGE, KOICA-Z£@18EHT—X) » FA—5H6D
FTETERIZIAXELEIFZES, LYEE BELTOWET, ZELDFF— IFHY—I[ZF70F
R, BBELGZEZZHTELEDEELDT, ZRKEBEEICHEZRITELELNHYET, 4
Blt, TEHEDSIREHGCEEEZITTIZNBED, HIEGTEREIELFINS, FICEETESS
ATOET, s R SELEHRE HEEHE - EREGRERR

70> 0 FRA—XITCDZENSIVTT, T—0O v\ (Eramus) . BAEX (JICA, FTU-JAPI 2=/%
—HNNDX)  BFETOST O, (JBERITAS O~ FHEE) , FIUSSENL TU B DEEIL,
XA R, F1UDDADEIE. F1 2D FNFEFTY, FHAE - BEEIE, BHEEAMER, B
LDZEIZFHE~NDEZELTT, J LB SEHEHE EESBT LI F2—
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B% 4. BE 5 FHICHENREFETHRELBAF - FF—~ISRTEIEORART

Current received support of HEIs
N=31
Capacity building of teaching staff 90
Facilities and equipment 84
Development of training programs, curriculum 74
International cooperation 71
Governance, management of HE 52
Strenghthen connection with employers & industries 39
Technology and software 35

Other | 3

ERREG R —D o DXENHRBFEEKEEREHT S EASVTVET 2FELEFERZY. &
EHEHBIIRE, EETOTS LD, XEHRBEORBEADRE. J0C ) MNEHO
EREICEZMICEAODN D ZCDBRBEEZRF > TS, RERVHRFEICET HIXEDE. KFER
JOozy t0O%ELK(E DA BEDHTITHON DA, ZEDRENRAE. HETOT S LORK.
BB A G EDRER, TP FORBEORBLALIHELATHY . FRICEHTH D,
SOEIBXERRICOVTIE, 5 4 ETEFHEIHICETD FTF—OEFHEREMBET S
BRI, KYBENICHRLSZLEET S,

(b) BHERBELRILTORERH

BES S CFROFEHTIEO=—XITKHET 5-ODBREDREICOVTHEMLEY, Ba%
LEREN KB L TEIT-LUOREIL. EX 40 OTO2LE - BBEGEDTD—/NL K
L2 FIZEDAMTISDOEEITHIETE 2REMNGTHEERM T SR DO RIN (68%) . FFRDH
EEBERICHISTESAMBERTOT S LEMET 2EREENDTRE (66%) . EXROBRE
EOMRRARLEMBERIZETEHBADTRGIN EETH Tz, WTIOHEHEL. RIS
ZET2FBHTEOELETHLTNDEVNZ D,

107 Question: Which challenges has your organization faced in order to meet current and future labor market demand?
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& 45. BERHEHBEOEKRCLEE (BRAXIHEFETER
Unit: % 100% = 44 HEIs

Insufficient capacity to provide trainings that can meet with changing HR

. . S . 68
requirement under impact of Industry 4.0, Digitalization & Automation

Lack of resources to develop training programs for emerging future jobs 66

Limited collaboration in R&D, technology transfer with industries 59
Increase in competition with other training institutions 55
Inadequate training facilities and infrastructure 52

Limited capacity to develop practical working skills for students 52

Lack of linkages with employers/labor market 48

Lack of supportive policies for HE 48

Lack of effective support in connecting jobs for graduates 41

Lack of sufficient teaching workforce 39

MEFARORMBEGICH T2 EHEICERZELC TV I2E5ELEHEIEN 6 BlHo1-. CORKRE
X, SEHERBIRERMNARICETI2EZELRFHEFLE L TEERBRBLLEB NS C
CICHEBEHZIL D TVWEIEEZRBMLTWEEEZOND, SHIZ. BEHBELIHORED
EREELGERICHED., ZLORBOEND LDEBHLESANEINEELETHBIEIHRED
BILICEEL., BHEERERL TSI EITHEBICHEH C AL,
[XZE L ThHFAHARERERS D EETOEEA, FRDEEDEFMEED—DIZEH > TLB,
HEI—R, HHAZGEDEMETELTWET, F. HEDTZZIAENDI G L FED NI E
OTY, / B8 BEHEHRE EEREBEZRFH

BEDHEN. FREANDOHRAULGMBIIRICOVTORIGIZOVWTIIHEDOEICKELERR
Bhtﬂtb\oj—:o

(c) HEHWE LRI TORERR
SHBEMICKREZHRLT ZHHICOVTIY. TS LOERE (52%) . BOBEWLEMA

MOBR (48%) . HEABRR®RIL - EERE. TOME - A/ R—=PavEENRE (WTht
36%) MERIIZEIFoht,

108 Question: In your opinion, what are the TOP3 important issues of HE system should be focused by Government and Donors to give supports
in the next 5-10 years?
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H% 46. BFEHFOWERE (BRSSO, &K 3HEFETERN

Unit: % Region
Total MNorthern Central Southern
N=44 18 7 19
Internationalization of programs 52 28 85 63
Develop high quality academic workforce 48 5g 29 47
Enhance institutions’ autonomy, resource mobilization 36 33 43 37
Enhance capacity of digitalization & innovation 36 17 43 53
Research & technology transfer 32 53 by 26
Innovative curriculum & pedagogy 30 39 29 21
Strengthen collaboration with enterprises & industries 30 44 0 26
Strengthen information sharing of labor market 16 28 0 11
Reform in governance & management system 9 17 0 5
Systemize qualification framework | 5 0 0 5

Mg CE DR TIE, ARSI UHHOEFLERBIE. T0J 5 LOEBREICE Y KELES
DZEFETWD, ChiE. SFHEHRBEORRBEICLY ., mHBOHBOXFX., EBOKXFE
FEEBMETAT S LIZDVTOXBERENS BN EE RRLTWS ERDAS,

Fi-. HOEFELEHETIEX, TO2NWLE -1/ R=2 3 DEAELYVEHRLTNS, =
niE. R—FIUOMPERONATIEE - BEREODOLDMTH S0, To2I)LEIZAEIT
A/ R=L a3 UK YBETHS E BRLTWA=HEEZOND, BEHRBEICETHTOAR
B, EEEEDLHEEHICELWTRLYFRELE2THEY.,. KYZBLDKRELHAEOLHED
FOICTOANTSY b ITA—LERAREL. VSRATOREREA VA VEBZHAEDET:
NA Ty FEBETILEEALTINS,

—7A. ABMOXZETE., EXVLEXFROBRELOELEBLOBREIELASLIOICHL 8
(44%) . FEMADKZTHICOMBEFIEZLGHFARESEE LTERFE S TLEL (0%) .
EEOKETIE. BEOBVWEFAMDOER. HEH) X215 LCEFEROEHFIMMELFEDOL
I 3 RIICA- TV,

HEE DS EFHEHETE., BIR - RNBGICERZEEAEZELTVSICLEDLLT.
ME% - EXFREDESE] ZERL-HEEEETHDS. hid. RHERICETIEREDE
i, ERANCHRAFRECRNTBEGREOBESENENC EEZTLTVSARESELAH D,
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2.3 EEBEFIIW (TVET) : HK. BFRE. AR

2.3. 1 BREFIEMED2HBZ

TVET #IZEBTTE0, HFICAEHOLRMFICEF O TS, ., FHFEDEN-EFIZHITSHL
RonTEHY., BRINGEHES - ATEREDHBTEEL B S

E% 47. TVET ZEHEAMREN (2018 £)

Northern midland Number Red River Delta Number
& mountain area of TVETIs of TVETIs
Ha Giang 14 Hanoi 369
Cao Bang 3 Bac Ninh Vinh Phuc 39
Bac Kan 19 Quang Ninh 41
Tuyen Quang 17 Hai Phong Hai Duong 40
Lao Cai 20 Bac Ninh 63
Yen Bai 18 Hai Phong 69
Thai Nguyen 33 Thanh Hoa Hung Yen 49
Lang Son 6 Thai Binh 34
Bac Giang 43 Ha Nam 23
PhuTho 48 Nam Dinh 48
Dien Bien 14 Ninh Binh 35
Lai Chau 17
ls_lon I; - iz Northern central Number
0abin area & Central of TVETIs
costal area
. Number Thanh Hoa 90
Central Highland of TVETIs Nehe An o7
Lam Dong 39 HaTinh 27
Kon Tum 21 Quang Binh 22
Gia Lai 27 Quang Tri 22
Dak Lak 37 Thua Thien Hue 37
Dak Nong 17 Da Nang 64
Quang Nam 29
Number Quang Ngai 31
Mekong Delta of TVETIs Binh Dinh 29
Long An 23 Phu Yen 4
Tien Giang 29 Khanh Hoa 50
Ben Tre 22 N Ninh Thuan 20
Tra Vinh 2 HOMC Binh Thuan 30
Vinh Long 30 -
Dong Tha 22 Number
An Ggiang : 23 South East of TVETIs
Kien Giang 29 Ba Ria - Vung Tau 46
CanTho 101 Ho Chi Minh City 554
Hau Giang 22 Binh Phuoc 23
Soc Trang 19 Tay Ninh 22
Bac Lieu 15 Binh Duong 90
Ca Mai 21 Dong Nai 88

2018 EDHET TIE. 6 DDHERFMBD S5, A TIL A2 A 810 B, HEEiA 823 #RH & .

2 #higf I TVET ANER LTS, L2 &k, R—F 3> (554) &/ 4 (369) TEE
D 0%EHEDHDTNS, RMFLEHTE., ATTILLAHBEIEREROEPUTTHD, HEB
EIEEARD 5%IBELLY,

ChiF, #BHETEIBRINFEAZFDINRFBHEDIEA 39. M THHDICH L, HART
(T 16.3TLMGENENS, A DOBRINFHGEBECE TIRMFOREGHRELERLT
(V% (2021 £ DVET) , L7=A'o T, HAEOCEE M TOIREEDIEKRIE, N b FLOERE
MAMREICE > TEIRESERLBEETH S,
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BZE 5 FE, TVET BHITZTE L TS EDDEIL TVET KDIEM E 27 TVET BEDE#wE LS 2
DDEANS BB

IR ERERKIL 2016 £ 5 2020 £, FFEEVTHERBLTLS, BL. AUBEHREH
BA%IE 1,465 A5 1,345 NEBAT 5 —A T, FAILHEIRIL 1,232 5 1,660 ~& 34. ThiENN
L. N FLABFOBEZEANDIIIBMADSINZEED SEEAIHMELRNT NS,

B3 48. TVET BEREI%

Total = 2,697 3,006 3057 3,024 3.005
1432 1,583
' 1,660
Won-public | 1,232 1,658 .
Public| 1,468 1,574
4 1,299 L 1,345

2016 2017 2018 2019 2020

Note. Statistics from GSO seems include other organizations that having vocational training activities,
those are not catergorized as TVET institutions under the TVET law 20714

Source. GSO (2020)

BEZBIEE 2014 F) LU EORBEEXEICEDIC TVET FIEDHITHE, MOLISA (XBS
HEATPHABERAREEE L. VETREEDHRNE - BEEZER L=, RMIKIZH D TVET 1R
DEHF. FEFRD TVET RO, TVET RO BEDIEKR. FAIL TVET RIEMIZ K S5 RREE
AENERTH>1'"

109 Vietnam Vocational Education and Training Report 2018, DVET
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LANJLBITIE, #BIZBFIDHBUNEEL, HEBELZ—DEIREEZL),
Bz 49. LA)LAI TVET #e8h (2018 Z£IRFE)

Total = Ede 520 et
414
324
Nan-public
210
474
222 210
Public
Wocational Intermediate Elementary
College School of Vocationzl
Vocational Centre
Training

Source. GSO (2020)

BC, OFBRtE U2 —& TRRIEEBILRES 5. TVET RSN OME ] (3. REEED & I
TLRIZEWN, ChlE, ERXRERICHES FHTEFEICEA S0, < DEH. FEEDOH
FIJRY—EXDPBBELENTNSIEEZTRLTLS,

B5 50. LAJLAI - #igiAl TVET &% (2018 FIR7E)

Total = 54& 520 888 1,002
2
80
22 101
103
165
127
Central Highlands——=——
Midland & Morth Mountsinous| 53 — 183 244
Iekong River Delta 75 tc
Central Coast a7 23
. 243
Red River Delta 148 177 s
South East| 162 120 150
Vocational College  Intermediate School Elementary Other organizations
of Wocational Vocational Centre  having vocstional
Training training actvity

Source. GSO (2020)
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2.3. 2 BEAFIIERETEOBE L HEDES KR
a) TVET St #E (2011~2020 ££) O£k

NKFALD TVET FEREE [HBRINFEEEME 2011~2020 £ &FE5EE L TEIIZHL
EDHS5NTLS,

BRL TR EEE 2011-2020 (& MOLISA MRTE. 2012 4 5 AIZ R No. 630/QD-TTg THHMEAR
Sntf-, BELFFNEOERANREZESTH Y., dSBREREERICAT-BEZETOHE
REZEHELEANFT O ARE, HEFEE. EEOENRLE, HELANILEERLANILOHK
BOEICHT 2EERREFZRATLD,

COBBTREIN I DOEXRMGXMEKRE, N LD TVET REDQFTELGFHIERE & RPNV
AREZRLTEY., BE 10 FROD TVET ShEDREZTME. FROGHEMEZRHBT S EH8
EBBIDTHD. I ODHEREEHEBIIUTDEY :

I TVET O ER EHED R

ii. HELEEEFEOERK

. BXEESIUVERBXEBREHORRE
iv.  AUFaIT L, BMERE

2 ® - RIEDFEE

vi. BRIEOHE

vii.  FHEWiEEO&EERIE. EEOSMEE
viii. TVETBARICEEY S 2rIREDME L

ix. ERHHOOHE

B2 (i) TTVET OEREEORHE] . (i) [HELEEZEOEM] O22FERESNT
L\%)o

(b) TVET DEIREERE

20154 7 A1 BIZ $iBEHEE (2014 F) TSNz, SO TVET A&, TVET HIE #5381k
THELEBIC, BRERMICHET D-HIC, ELOEENDEHMBZARTZEZR/EL TS, 2D
#}IVET Z0sk 4 fImEmI&. ABOKE. JE#EE. JIE70s 5 4L, VETEEETILE WL >
ELAOBEE, 4FHE0EELEHEL -~ DIEEERILZBELTNS, THHE
DRAVMIUTOEEY THB,
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TVET & DIz B 17 DEE

o HBIXHEBFLANILOEE : BERABHEZIDODLANIILTHER, Pk, k. ALy,
[B;EICED < MOET & MOLISA I —EFIEARE S NI

o BFIFRDEMZRE  BEZFtLUZ— (kD TVET Hiff&F+ )74V IT VT
—Yar e A —ERBFRIBRE VS —EHRE) | BRIIEER (EMEEPEREB
FiIFFRERERS) . hLy Y EBHRRFLBRIEOL Y OEHRSE)

FPEEFREEZED, TVETRDEENBENDEEMLEEFH S /-0DEEZEHDHKE

o EVANAR—REBHAR—AD 2 HEZE TVET RARBRTE D& 51Tz, KFYEK
[CEQZIBERCRICEEDIELALEOHBEICHIE LY., BEREAFTFHEDLY
BVLANLEERSERLYT DI ENTRRICE 2z, FLEBFHEEHBEOPLELT
BEZM5, BoBULIIKREERTE, APFREICERDI—REZHELELY., BAA
DEH. BN, WRIZIE C TIHRFRE O EBHENRIREICE S,

o FIEIPEHBFEIREEXEEOHENRLANILOIGEAMZ, EL2—ILENOERET
WERATHHRIFX1~2FIEET S (BEEFETEHI~E) . ALy PEYEAD
EFEFLZLLGVRY., AR EHEETHICRATERE~DEFZEZEHE O THW
CEERKT B,

e HEINIJSLEARDBIUELEZHRMZEDS  BEN) ¥ 5 LOREAZELMIC
MELT. VET RABETOJ S LEHBICHAKET 2F2RH 5. X, FHEFEEL
TAWICRAIENE-NEORETO TS LEZERTEHZLEITE. BFEOHY Fa S
Lz WETEZRDA) X215 LELTERTHELTARTH D, BRE. TVETRIEN B
FLEERHAA BT HRE No. 1982/QD-TTg'' IZEDE, EEIKEIOI S LEM
BRAFET D ENTES,

o TVET RROZFEZITANICET2ETHIOLK : HEDH. EREH. 1075, 1
BT EDEEHICEDINT, AZEHORE., MELFRE. ZEOEMEERLGLE. A
2EHER, NEHA, TOMAICHABRDOEIZLIALERBELHLEZMBICRET S
EMTED,

o HER, BE. FEHTF. FEERFEOHE : HiI-LHEFAHE (ED21—I/LHl, B4
H) [C&Y, FO—ATREREDS1—IILVPEMZEALTAE. RERRABRLLTE
(IEFEE5T 5,

110 If a student obtaining lower-secondary degree wishes to reach college education, he/she must learn and pass the exams which satisfy the
requirements pertaining to upper-secondary knowledge (Article 33, Law on Vocational Education)
111 Decision No. 1982/QD-TTg on approval for Vietnamese Qualification Framework by the Prime Minister, effective from 18th October 2016
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FPLEBRBENFLET SO DZEREDHZIL

o UTOIFHEXREMAEREND, BEFELTRESATOSITRALIEIZH
BTIW—T, TVET HfRLANVICAZT ZRIHAPERFETE. AFBHIREZ 1=
YAZENDEODHEDFELNEEE,

o DHRK. HEBRFNICTAGHBECRERRMORBFEED-HDHFES,

o NLYTERAICEALY DERERMNMRESI, BRIEARIZE C TEHRML
ELTREESND,

TVET KD EEMEAI L, FEEFIBDI=0DEDHDEFE

o HEBICEHT ABERDORIF : BEHFIKE (2014 &) ( Renovation in policy for
teachers/trainers: VET ;%(2014) ) TIXRSARROLIR. RBHE. REHE. B8
LBETEFTLHHEDHBEER., NREINTWS, EBEMECESTHEDOHEIZE., &
BEENREBEIND,

o BXRENVETROBAICEHT H2BEKRORF : TVETFESMY 5EX(F, TVETREEF
DEFEERZRT 5. THEFBOREIRRAEIERTE D,

o TVET ROBFEMDIEK - TVET &RIF, FBICEDE, #ilfl. AE. MB. EEEHE. &K
fir - AR, ERGA. IROEOHERFRICEHT OIFBICEVWTEREEZHFD, 2D
VET&RIE. BFDEDHD ECHICEY, BoREIHPEREZETS.

o TET #EHTOERBGAAEFIORIE : VET EZICIX, ERBAOKE. &5 TVET Bk D
A, B85 TVET HADA b F LEHBOAN FFLATVETROBNAEFARELG L. ER
BAICET 2L GIEENEEND.

BERBFINBEDOER & LRI, BFFNT STOTVET#: % MOLISA (DVET) EEDTFIZEFILE
&I ETHEEKIL, TVET HEDFHE EREDAERIEIZDOEN>TWND, KBEEN 2.1.1 T
L t=h. £ TVET RO P REREEBEED MOET /5 MOLISA ~ADEL 41T (2017 F 1 A
) [F, VET #BERBICETIRVEELGEBELILD 1 DTHSH, TVET. H 5 WIIE < AMEH
., ICBVWTEELGREREDHBEREICR FROAMNE L, 5. SEBEIRIZHKE
ELTHLY DOMERITHRREIZLE 5 1=,

112 Article 62, Law on vocational education
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(c) 2011 £ 5 2020 £ FE TD TVET ED LR

2011 EH 5 2020 ED TVET HKEL . BEEHEEERE L) S R TIHREEDFS NI

2011 M5 2020 FFETO TVET HEDEBIITRDEEY TH S,

H%®51. [EEEHFHICERE 2011~2020 &£ FEEIEEOERRKR
Up to 2015 Up to 2020
Performance indicator i
Targets | Actual Beipleitien Targets Actual Betip ot oy
level level
Structural quantity of newly trained laborers
Number of newly trained
laborers (million persons), 9.6 9.0 94 % 12.9 10.7 83 %
of which
- Trained laborers at
College and intermediate 2.1 1.9 93 % 2.9 2.3 80 %
level
- Elementary level and
vocational training under 3 7.5 7.0 94 % 10.0 8.4 84 %
months
Number of laborers (million
persons) at rural areas | ., 4.1 87 % 5.5 5.2 94 %
received vocational
training
The number of vocational institutions
Vocational  college, — of | g, 190 100 % 230 410 178 %
which
Non-public Colleges 60 48 78 % 80 97 21 %
High-quality Colleges 26 40 154 % 40 40 100 %
Vocational training schools 200 279 93 % 310 i 143 %
(VTS)
Non-public VIS 100 104 104 % 120 231 193 %
Vocational training center 0 0
(VTO). of which 920 997 108 % 1050 1057 101 %
Non-public VIC 320 347 107 % 350 360 103 %
Development of vocational teachers
Number - of ~ vocational | 5\ 5, | a9 15, 77 % 77,000 | 83,959 109 %
teachers (person), of which
At college level/ | 13,000 15, 986 123 % 28,000 37, 235 133 %
At Intermediate level | 24,000 9, 254 39 % 31, 000 13, 295 43 %
AL elementary [evel and| 44 50 | 43 g1p 99 % | 18,000 | 33,429 186 %
other < 3-month programs
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Up to 2015 Up to 2020
Performance indicator i
Targets | Actual banplether Targets Actual Baplertien

level level
Development of curriculum and training materials
Number of national
vocational programs and 130 96 74 % 150 n/a n/a
curricula to be issued
Number  of international
TVET programs and curricula 26 20 17 % 35 34 97 %
to be used
Number of regional TVET
programs and curricula to be 49 n/a n/a 70 n/a n/a
used
Number of elementary
programs and curricula for 300 191 64 % 200 n/a n/a
rural labor to be developed
TVET qual ity assurance
New regional quality
accreditation centers to be - - - 3 4 133 %
developed
National vocational qualifications framework
The framework pf nat|onal 250 191 76 % 400 193 48 %
vocational qualification

Notes.: name of vocational training institutions are used according to new TVET law 2074

Source:

on TVET development strategy 20271- 2030

BEEEINE (TVET) HEDFERE L T, TVETENDAZEHSENL TS,

Target.: Decision 630 QB/TTg; Achievement. review from MOLISA" s draft project document

2012 A5 2018 FEDREIZ, TVET BRAZEHIE 1.5 FICHEX 6 FRIT 100 A AAELSEM LIz, 4
FEBEINRE 3 »y ARBEOBEININFEDOAZERLGEH 5% EBVEIGZLHHTEY ., FHD 5
E. ALy DD TBEGEHOTLS,
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B3 52. TVET RAZEH

Unit: thousand students

Vocational _Vocatior_1a| Elemeptary vocational
Year intermediate training and under 3- Total
col leges . .
schools month training
2012 84.2 129.2 1279.2 1492. 6
2013 88.9 128.2 1515.9 1733.0
2014 88.0 132.6 1802. 7 2023.3
2015 81.1 129.0 1769. 1 1979. 2
2016 241.4 290.2 1836.0 2367.6
2017 230.0 310.0 1664.0 2204.0
2018 229.6 315.5 1664. 8 2209.9

Source: Department of Formal Vocational Training, DVET

2016 Ao 2020 FDREIC. TVET#IFH 1,000 B ANDERE ZFHETIEZEANRE L TE 2, AE.
TVET BRDEXEHKIL, RFICFAILTEML TS, 2016 &, TVET ZHEAD 3 570 1 HFAIL TVET
BREETH-1'", 4 FE£D 2020 FIZIFH 1.5 FIHE. TVET ZEELAED 5% F 5D,

%53, TVETHZEZEEH

Unit: thousand graduates

774
749
692 1,200 Non-public
514
1,292 1,351 1,426
965 990 Public
2016 2017 2018 2019 2020

Source. GSO (2020)

113 The number of graduates from non-public TVET institutions increase sharply meanwhile the number of TVET institution remain stable, it
could be due to Government'’s policy to restructure the network TVET institutions, which aim to reduce the number of public TVET and at the
same time the system is more open and supportive for non-public TVETs to operate. Those changes occurred mostly by the change of number of
secondary TVET institutions and TVET centers which have short term training courses
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S#, B -—XEDXELFITEIC G S EHNFHEIN S,

2011 &£/ 5 2020 F£FTH TVET EIZTDLNTO MOLISA EEEFFE, ™ ICHE VLTS EREY T
REFELGRENMRTENTEY ., UTITHRZTRY,

BEINFEOSHREIT, FBAFEOBFITELTLVEL, 2020 F(ZH T, FEXERK
DEVFEAIFFEZRT5. 4% THY . BRINROFBRITFTIZKEL,

LEKICHEL BT EER RFLD TVET OBFIEVETHEENTINS, R FFLDZ
LS UELT EBEIEOEIC DOV TOFMEL L. ASEAN O TR TS IL—TIS
BLTWS,

BERLUARNILOHEBEOBAENELFT 5. LALBTHE. FEAEDOBEINEIMIREHA
A—RTHY. FREDLYDDEIEMENC E[F. RSN TV SEEEIENRIER
DABTHDLEEKRT D, £z, MOLISA (X, BEOEENFEBHSOBETERE
[CEEBEELTVWVENEHEL TS,

BEMORTRELEENHD. PERECLLXMELGE. THGILGIZHIARDI=HD
BEIRICTIBERENGIATOEL, PEEROBRIEADSMEBIIELIFEIC
B, REAEN 3 »AUTOREBAI—RIZBML TS, TOfh., BEEE. VR,
EMELEE, FIFBMEMEE. THLGILBICHIARDELE, IBEBXREIHHILDD.
KALELTIVETIZZ O ERTH I EMNTELLY,

ZEEDF Y ) THREDERNRC, BEFEEXFIVEEREBERICELRZALONT
WL, TVET EREERBOIFILF v v TI2DOVTIEK, EIETHH TN D,
BOBWNL—Z UV OBRREEFFEL/ME L, TERFRBMAO=-—X, MiGHE LHF
BIEDHPTAMBENZBD D LEVSEFICIEZA 5N TV,

HMERMOEL. HITAVFXA M) —4.0 PIOFRBEEBKDKL S GHFH=GYRIIC
XY DT-HDFREMEMNMEL,

EfREELE LTIE, N M FLATORRKREREREL. ARECERFBHSETEITE

AWERBDHONTEDLT. tHELOFBBEEIROoNTILND, N ML TVET & &MmEI
REEDOHNEFRLRENTH D,

CNODFEBITDONT, 2.3.3 TRIMFLO TVET 2FOXER B EMREERETT SR,
SR B,

(d) BE&FIE (TVET ) FAFRHRE 2021 - 2030

TVET BFRE608 2021-2030 £, <# 10 EREID TVET KED/-HDDETHELGEIZEFRTEL . BLiEE
DHKE, TO—/IFEIZEI]/-£EFHEY FICEBPIEELEFETLB,

114 MOLISA’s draft project on vocational education development strategy 2021- 2030 with vision to 2045 (2021)
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2021 £ 12 AOEHHIRE No. 2239/0D-TTg IZ &k o T, BEEHFINE (TVET) FAFEES 2021-2030,
2045 FETOED 3 UNERRBINT -, AIEBELEL T, BEANGEE” ARSh, ZTOEK
LEYBREICRESA TS,

2030 £FETO TVET RO EMABEETIE TVET 22 RICKRSEHILEME LT, [—HKMRSE
FTRHRLFBTEDEHLGE=—X &3] E. [EOREO-OHICRBEAMDE., B, &
DETHRICIELEEIYBWERERT) FERFL TS, BUFA TVET REDNE & [F
2. WVETHHOBERERBTZER/L TLD I &AM D,

S EZLDEMFRMBGEBREL T, 20 FBREABHROHSBFERLFRAURGTERRERD
=0z, RBRFBHEHRET H5-O0EOMLELBMIBBEDHEZTHEL. BFRFRECEHL

AR EEEZBEY C EANBEICRTEA TV,

E3= 54.

MR A GRS RS 2021-20301 BT

Specific objectives by 2025

Ensure the scale and structure

Specific objectives by 2030

Focus on improving the quality

|abor force

Quality & of training industries and and effectiveness of TVET in
Structure occupations for the country's order to meet the needs of
socio—economic  recovery and skilled human resources for
development ; developing countries with
modern industry;
e The training quality of some Actively participate in the
Global schools asymptotically reaches international HR training
integration the level of ASEAN-4 countries market;
(including Indonesia, The quality of some schools
Philippines, Thai land and asymptotical ly reaches the
Malaysia), quality of some level of ASEAN-4 countries,
occupations asymptotically quality of some occupations
reaches the level of developed reaches the level of developed
countries in the region and the countries in the G20 group;
wor Id;
e Contribute to increase the rate Contribute to increase the rate
Scale  of of trained workers with degrees of trained workers with degrees
demand and certificates to 30% of the and certificates to 35-40% of

the labor force

CNoDBEFICAIT TEERETMER KPDARESN TS, AIEIELETHE, KU
BN DERER > HEERELH > TS,

115 One ADB’s report on TVET sector assessment in 2014 has evaluated that the targets set by TVET development strategy 2011 — 2020 were
ambitious and criticized that “the strategy tends to be unclear about specific means to achieve objectives”
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E3 55. [WEHBEIEBAREE 2021-20301] OFEEE—%
Key development indicators Till 2025 Till 2030
Towards meeting labor force structure demand
Studepts graduat{ng from m|ddle and high schools enter the 40 - 45% 50 - 554
vocational education system;
Percentage of labor force retrained and regularly trained through
. ) 25% 50%
the vocational education system
Number of key trained occupations 150 200
Towards TVET Inclusiveness development
Female leaners in the total new enrollment quota 30% 40%
Pergeptage of employees who are ethnic minorities with vocational 45 504
training
Percentage of employees who are disabled people who are able to
. . . o 35% 40%
work and receive appropriate vocational training
Towards improvement of TVET quality assurance
Percentage of workers (trained by TVET) with information 80% 90%
technology skills
Percentage of vocational education institutions meeting quality
) . 30% 70%
accreditation standards
Percentage of training programs in key occupations meeting
. . . 50% 100%
quality accreditation standards
Rate of qualified teachers 100% 100%
Percentage of managers trained and fostered to improve capacity
. o . 80% 90%
in management and modern administration
Percentage of training industries and occupations developed and
updated with output standards according to the National | 80% 90%
Qualifications Framework
Towards developing high-quality TVET institutions
Number of high—quality schools 70 90
National center for high quality vocational training & practice | 03 06
Regional center for high quality vocational training and practice | 06 12
Towards achieving international quality benchmark
Number of schools approaching the level of ASEAN-4 countries 40 60
Number of schools approaching the level of developed countries 03 06

in the G20 group
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Key development indicators Till 2025 Till 2030

Number of key industries with outstanding competitiveness in
ASEAN-4 countries

5-10 15-20

Source. Decision 2239/0P-TTg on 31st December 2021

EREEERDEO. TVET RBICRIT-8EHBMERL RS-,
Mz 56. TBEHFIEFEEE 2021-20301 OFEMHEE

No. TVET development strategic solutions in 2021 - 2030
i Completing the institutional management, increasing effectiveness and
efficiency of TVET state management

ii. Accelerating digital transformation; Modernizing facilities and equipment;
Renovating training programs and methods

iii. Developing TVET teaching staff, artisans, experts, vocational trainers and

managers

iv. Closely linking TVET with enterprises and the labor market

V. Scientific application research and technology transfer; career guidance,
entrepreneurship and innovation

Vi. Increase mobilization and improve the efficiency of financial investment
for vocational education

Vii. Enhancing communication to improve the brand image, the positive perception
about social values of vocational education

viii. Actively and effectively improve international integration of TVET

Source: Decision 2239/0D-TTg on 31°t December 2021

ChoDEEX, OB EREOCHADEILICHE L THESN, IO & TBEIEBLNELY
2TW%, EREEORIFIIERICHHIZEVWTHEZHTTH Y., XY 10 EROEEEH &1L
SINTLEWL, —A, (i) 22z T3, BA. BEMR. BEINGE. TVET EEEOF
B IXMRARE L TEERRESNTILND, RO TR LI-ERTH-f= TTVET % -
BiEl ETIVET7ASS AL - AUFaASL] FTVETOTORIILIEDMEEEHE (i) &ELT
SEOEEMELELTERINTLDS,

BEBRE - BRICOVTIHUTOK S G#Fif-BERANA N1,

o EXRBEIKEEFNMCHREERFIEDRN®BILGE, TVET OREREELRTIEIRIL L 7=k
RIZofh. TVET LREOFBHIGEHEDFHE VS BHNOTICHES TONE LS
[C7Eof=. ChlE, TVET AIEDGEREEFEHTEDOFELEEICY V7 SR TN
BHBEVWEVWSHEGRRZERLTWS,

o MR (v) . RIZAMR - RIMRMER. ¥+ U T7HEE, EXFREH -1/ -V 3
VHEEIX. HEGEBERBETHD. | DORKRELTHEIATLDILOD., RRZR
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BEBFRMIALI-BRETHY . BN TEHS—ATREICAITEREIAKREN, £
IEARA 2 b &, TVET Bl RREECA & OBE D, TBFREO T TORRDERILEEN.
=SE TVET RANDEFE -4/ R—=2 30t 2 —0OFKRE. VET T2V XTAICEITSHE
# - EERARE. I - AP - IRROFEEOHAEERRIE. BETHD,

o L3 ODFILLBEELMRIUBE CHS, TVET DESFZEICET HHER (vi) BEHK
BREDEHHLEEDERL, OBAMIER L LTIE, TVET ~OERKRERE. 28U
NOEFREEE. 28 TVET ROBMBMEEME. g - BERLRLVLRUVEEL—4 v FEiE
DEE TVET ~AO—FRE. WETROIEDER LR VEH#ED TVET 7 ERX~ADIKRE.
ERFEDEHMELSIN O ANLPCEFRRICIECERESEELYBENLAE~NDBIT.
BENEENTLD,

BRI TVET BIFEERE 2021-2030 & & 12, BRFIE TVET D722 JLEIZE T 17851 E & 5
FEEHZLTOB,

TVET BAFELRE 2021-2030 IZRE 9 ZRE 2239/QD-TTg HERDFH. &1 BEHBICHTST
CANMMETRT S LBLU 2030 EETOARME (~2025 %) | T HEHIRE 2222/0D-TTg
DFERINTz, COTEFEICE. UTOFELGHEREEL : (i) TVET T2 ILEIZET 5!
EBKEAHADTER (i) BEOTIOFIEEEBRRKEICABEINETOT S LORAK
(i) TOANGBA2TS5, TS5y bT+r—L, H#iE. EZEBHORKE (iv) HE - 2BHE
DEHFIZAITH- TVETHELEBEDOTOAIIENRAL (v) BEREELEREEIBOT VR
WE (vi) TVET TR IED =D ERIZRA (vii) BEFEREEBEERA (viii) EFFY +D
— DXV T4,

]

[TVET FAFEKES 2021-2030 5 K U 2045 FE[ZMIFF-EPa v )] TERSATWAEELAMEIC
B> T, VET 0XEGHAREAE L TOMOFREICET SFMEZREBET D,

2.3.3 HIED

&I&I

(@ ZVETDAHNF R EERER

TVET ZMH A REDORLBEZELER L LT 2014 EOH TVET ZDI B EIFOIFES. BEHKF
B (DVET) [&. 2016 &£A 5 2020 FDMIZ 7T DOBE. 1 DOEHEES. 6 OHHERE. g
COBENHS N, TVET ROMBEEE, IEFROEE. HEH - FEEFOEERRIHE
Eh, - LIEMREAAOBEERTEL-E. BXZEFHRB DVED) FHREL TS, LA
L. TVET REEDEMMEZEH. TRMEZE S L. BEMGEEICTRISHIGT H1=6HIZ,
SATLANRF VRICEWTSREEZEGENZET HHENE SN TS, DVET [2&b &, B
RRENBELGEHREERB L LTIE, £X0 TVET HIE~OSMERICET 2EMILGBER. B
REEIFREE). HAEIIEERICREL T IBEOFBEOER - BANRRLGENEFND,

ZhOLE, EEBEIXMKAE LT M4 2,000 @ TVET ROEKBEDEEZRE<EET S Dh
NDEELEEXHEX. 13DOERKRAET. 3DEAREZER. SHRGHIBUAERM. REIFESEIC
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SELTWND] EFMEIN TS, BELHFTHEBADIZEAEIMABRFOEETIZHY .
2018 FE(CIEEHBED 92%IZHT-5, PRETEEDOHEIS K HIMTHY . TOXRFITHE
AhLyoThHb.

Ek 57. HEA (PRET - A BRAFEEMER) TVET B

Unit: institution

A76
Local Government
Central

12 Government

Vocational College  Intermediate Vocational Vocational Centre
Training Schoal

Source. Labor Statistical Yearbook, MOLISA (2018)

Sz, ENEE#MBDREABLRONTILNS, TVET 25, RICHAZEET IEREERY v
TDANEREAR+7T, EMMGEALRO TS, X, VETEEBBICE TS [TRALF+
DTHSB,

(b) TVETICEIY HT o5 -ERIIERERE
2019 £, MOLISA [&iR7E No. 1769/QD-LDTBXH & EE@E % - HGEIEIRE Z 1T 5 JIBRIEESTE
2016-2020 £ & & U 2025 FIC@ITf=ARAME] &R L. UTOEHITTFEELS -
i EELANL, TE7UMEBLANL, BERUANVIZIECTEEEESET
. BXHhLy D LhBRMNEE
i, AILRFARA. AFMBEERRICRIBE. VHEREK. BEEO-OHDIIFEE IR
i#

TORMNG., —RMICEFIEIE - IREWIHFOFBATHICHEZEANTEY ., £HETS
KO NWETREBPEESNA TS ENbN D, Fi=, LERELFMIEOA I TIILE T,
HBOBRATHIARBMKEEDAMBRICHEZINTWS, —AH. REEX, ToO=F7YUY,
IT. ESRAEED TVET &(E, FLAITILE . PEinFE. REBICECEBRESATNS, Fi-,
PEHESRTIEIEL. R BERGEOY—ERENEIHITEEESNATW S,

116 ADB Vietnam TVET sector assessment report (2020)
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F% 58. EERRRANEAIL TVET BIEEH

Midland & North

Mekong Delt
Red River Delta Central Coast South East Mountainous . R'i'i' ?  Central Highlands
region
Arts 18 11 14 E] 1
Buzinezs & Management,
Law, Communication 13 E 8 & 0
Computer & Information I
28 17
Technology 14 7
. .Engineering& 195 165 150 . 82 I 25
Engineering Technology
Manufacturing 5 £ 0
Agriculture, Forestry z a7 [
& Aguaculture
Healthcare 3 * B
Towrism, hospitality, sport and I 24 24 10
personal services
Transportation service 5 L e
Architecture & Construction 4 0 0
Others 1 B 4
Grand total 553 392 266 262 200 &l

Source: Decision No. 1769/0D-LDTBXH

ERMLANILOINZEEREL TOIBETAHS L, B, BE. AFR—Y, BAY—EXRIZE
REZEVTVWSPHERMBZRE. FEFINTOMBTIEE TERMMRKA L L TBHFOD
ERPH LTS EDM D, -, FIATILE, hEiRE. EEMESE. 1T 5%, k.
RREAR Y T4 DB TEENG LALOIERIEENR TS,

®3% 59. EFRAIBEEINBERELIL TVET BRISEH

Arts

Business & Manzgement,
Law, Communication
Camputer & Information
Technology

Engineering E
Enginesring Technology

Manufacturing

Agriculture, Forestry
E Aguaculture

Hezlthcare

Tourism, hospitality, sport and
personal services

Transportation service
Architecturs & Construction
Cthers

Grand total

Red River Delta

s

I 10
.

2
3

3

I24
&

a

2

157

South East
3
2
]
TE
¥]
8]
4
I 10
2
1
1
108

Source. Decision No. 1769/0D-LDTBXH

Central Coast

9%

112

Midland & North
Mountainous

region

24

Mekong Delta
River

31

Central Highlands

17
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(c) TVET DMEER & 5%

BlEA 077, BICETHFL. BELEBTOEICEEEZEIIRLEELRERTHD, BEHK
BB (DVET) O#EICEDE. TVET DE-ODEHRMHALHRENAR SN TNSH T, 2016 Fh i
2020 FOHMIZHE VT, REXFEFEOEVERICERMIZ, KRR LETEEXERNRE
LEBRIRICETD2LDICERZLETREV S, COLS LHBHNLGERESICEY., 80%
UEDERBENLLENE A LY —[TRESHh, IIERFEORE. TEMNTERMNGREICET S
BHEmE-LTWVS, I, BRRKE, 77 UKEQEEBFIRERROCEBNN OBES
n=HBRMINETO TS LOERKTESI TR S

LA L. #E8ICE. TVET OERPRFEEEREDORBFEOERLELEB L THAEBATHD LS
ABNTWAIENFEALET, BRITHIT DFA L) —BRENFRLTEY . EHFLAL
DEREBLTVWGENI EFIBETELGL, SEHFAZELETVETRD S5, 58%A% THI#RRK
PAUITISDOFRRE] B BESSIPFEROFEHHIBZOFEZITHIST 57=6IZ TVET AEE L TL
SPRED—DOTHHIEEEZLTWLD, EHEXRBRII. BHBRIFBEIERTEASIATWLS
WMAEDEREH. RiE. MRIE, EX. HICHBEESAVFX M40 OXRTREICRKET
SPHEHFEXOERBEDOEMH LB L TEFREICTHNERRTINS,

d FnJ 5L

FL—=20TO00 5400 1Y) F2 54l HTHEDZ—IEFMYANGLH S, &Y REIZHFE
EhTrd,

WVETBRADETYUFI2&Y, WET RICKBDHEETOT S LORFEEERIZDOLNT, 2 DD—
R 7 JO0—FAERINT-,

o FEMNERRIITOHFICEEREEIIRBELICRENKREICEREZEHLED. 0D
T77A—FI&. HROBAXLOBRICESVWTITOT S LRI S, BELEIND
FEAEDRBERAFIVITKS =20, FXRERDEREDERTREEZRIAETSEER
BNTLS

o EMMBLEMME—MRBMBZNI VAL KHEAEGHOETERT 5, FEEICERNLG
M EBRREZRAL. HEOFHHBOERICHZDHEITTERL ., £EFERNLEE
FERAZHEAL., FRENRPMICHBTBE TOREFNEHIFTELSLIITTHEN
SMBICEDICELEDTHD, COELSBT7TA—FIE ELDYY—REBELL, &
YECDHEMTHERINDZENSLY,

EHEEICE (7= TVET FL—=>0DEDELIE, EEFEG 7005 ALDEALEENGT S
R—23 2 FL—Z 20 FETNDRATEELC TEHSIA TS,

2020 £ E TIZ MOLISA (&, TVET & % ASEAN Mgt OEMRR G REEEITE DT 528, BERRH

LBEIBBEM LY FOIRTOTS LOBEEZERET LI (F—RAMSUTAB12T0T 3 4,

FAYmB22T0535L) » TATISLRRELRILOZEEZRRICHRBHICERESATEY.
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FERICIE 2 26 RFFLOKRZRRMEF—A RS YT ERIFX A YDRLE) MEEESNS,
FEEE. EEMICEDSONEEFANIFILIZNZ., N M FLASLIGHEOFBTHICS NG S
=DM NEFBREARMEAICE D EBMEEBEHZZFBL, £z, HHEOXESFETK
FLRNILETHBELTEE TS LERIRTLHENAIRETHSD, LHAL, CDKS5HTOS
SLEERT DHICIE, ERTIRMMOBFICELELI AR >-Y. hUFaTLEEH
DEBEREICEEIBEIIENRETHAZELENEBELO-TWS, £, EOETIE.
o0 TO5S5LDEKIE. FEHBRIZAEVT., AKOEREREFES LEEODEIZDL
TEIHLRBFHHMNANBETH D,

EIFWR, thEOEELERAGELAVET U —R—XD FL—Z245 7055 LOBRRFES.
FAYPRSLAAD TTaF7ILBEN—Z2T] ETNUIZEDFL—ZVFORTHE, S5
COARAMEITESHEESNSIEEZ BND,

(e) R¥ILIZHE, BREL.

S.&II

E
EIX B RZAEATE NOSS) DEE

E R EREEIZEE (NOSS) &[T, BREDELARILDBEEZEITTIEOHICHEENEORE
HMME. REREN. URMBCRNZERICERT SENICETAHRETHD', Lizho
T. NOSS (F. BHZHTT A-OICRELFEBEDRES - e HICHATLIEETH D, 2021 F£7
BETIZ. &5 199 @ NOSS ARSI, 2 Sfz NOSS DRRDBFDIFEA LT, TXE. &
2. Y—ERXRETHHoT-,

B5% 60. NOSS EEMNEE SN TSRS (2021 £ 7 ARE)

85

EL 33 30
10 2 3

Industry, Transportation Agriculture Construction  Tourizm and Communication Other
commerce and Hospitality

SErvices

Source. Department of Occupational Skills, DVET, Decision 806/QP-LPTBXH

ERARBLIZ O TIE, MOLISA FERBEREEFREORE. M. AROEEICHT IEESE
56/2015/TT-LDTBXH SZHTL T 5, EBRBERBEFRLEDTMMEERICIL. EXFRAREE

117 Law on Employment No. 38/2013/QH13, effective from January 1, 2015
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REOSMEROBIINE R SGWNE LTS, [SMEL. NLISA DE. LZBEIZEE
TS EEEZEAT SEERE. M. ERXDEFRE (BFIFZEMEE. FEHE. BRDRE.
EROAREK) ZE5CLESDY., CD55. EXEFEIL, BEBEZDA/N—DLG<EL T
DD 1 FLDLEITAIZLESEL,

NOSS (X, EETOFHELCTVETKR TOERE IO T LDKE - BEOMAITHET HL5KESN
TWd, DASNE-EBEOILIVIREL, EENTHERAOREL LTHAT S ENT
b, LER ZERICEDSVTERATARDYIZ. AFIVITEDVTHBERZ Y IEERTS
CENAIRETH D, . TVET OB ZHEDFRFEICELES LWV HATIHLIRMFLTY
M-TGERIT, R FLO TVETHIHOEZRALEIEIRVVEREBZZAONTEY., BARZED
WSO DER FF—M o EB EXEEZZITTL S,

TVET DERAEZE DA ZE

COfE. TVET OBZMLEIES-HIC. ERIMETOTSLRBEIZZLDE AN LD,
DVET 2k B &, 144 DALY DEFRERIEIBNODECSRERIEATLEREEL. HHIIME
ERFOERIEFHNELEZ20BICOVTHBRMNICERE SNz, TVETHROBZFHED L < A#5<
Y &AfTL T, 4 DO TVET BEREEMRIC & UAEEENTh., < DBED—XHFE
SN, EREETHTVETOBERIERDENER SN, 2016 £, 5 2020 &, 1,800 AD
BEEZXNRICEEHBEFETENEG S, 6,000 AZxtEIZ TVET OB RIEIZET 2 FHEA KR K
=t

FEEORRBFMICOVTIE, FEEDERETMT 5HEA 49 BARER S h,. X8O
CEDEERERAENMNEZHEI L LTz, CORMAIK, TVET RICEITHEEESR
EHBEDHILICAT-BRELSREEDLELDTHS, MOLISA (FFF=. N ~F L& ASEAN &
Ef & & VERMGERER - REEOMHERZORMEADRETCLBEEBHICHBEA. EHROHE
BERRZED. BRMNTRERES S UFTBBRBORECTEMK L=

LALLM S, MOLISA (X TVET OEREEICEL TUTOREAZ > TS EHREL TS,

o TVETHIEDFREFEVLDDOLENYAEL, RETEERLALISELTLELYL; REE
B YVRVEBR77O0—FICLHREEREERINTULGEL ; TVET ROEFFE(FHAHRE S
NTWAELY; TVET 2T 28R - FHEREARESATLELL,

o TVET &BBEDEFE L REICET HEDNHIER., VO—/NIILEEIZAITTEH AT
A

118 DVET project on TVET Development strategy 2021 — 2030 (draft project, July 2021): 239 times of accreditation has been done for 204 colleges,
intermediate vocational schools and centers

119 DVET project on TVET Development strategy 2021 — 2030 (draft project, July 2021): accreditation according to British and German standards
in 09 colleges were implemented
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o ERERBHEADEEITENTVS ; DRMLANFTUOREEEANZALNARIMLT
W3 EREEHEE. £F. F7EHES. BRXAKORBHNLESNNGL  ERBEREE
BREDORREIE. HERMORBAE— FEFBTEORRGEICHESTER TS,

o FEE - FBHEOFEMREIM - AT SEDLMAIE. FEEOHEETEMERKRD S
ERED=—XIZIEABNBARRBRIZHE > TULVELY,

(f) BKHE®D TVET DR

FYBEOHBEXIREZT-FBHEOTER. B4R/ OS/MELVERE - —XFHEA S
BTont-HXBOMRTHS, TTVET BB (~2030 F) | THE, FBHEOEHKLE-—X&
ABAMDEICHT I YBNEREFBH I -ODAN M FLTVET REOMLEME VS FEHRICE
REEBEWVWTWD, TOF=86., BEF IEE TVET)] ZRAFET S A MOLISA DEREG->TY
R

FEHBICEVWTEDOE TVET 2HEIE5=HOBREICEK. UTOLS3HB3DAHD., (i)
NAFA)TF14hAL v (High Quality College) Z&xiET 5. (iDTVETDADAT—k - %
HH - RIBERER O EmMBEIGEST 3 BRe. TOMSEAMIBEETORENEFRT S
ALy DEEIL, (iii) MOLISA ZTD 3 RAKZRE., &IEZEML TEILE Y23 RIZHREF.
(iv) ENEo2—3REFELADIEE - BRIETILET S, BENBITOND, 2KELT
SE TVET #RESE5-HDEEETILIEIBREMANOERMTHY .. NMFLOD TVET BDE
EZARMICBRET IERNLENTLD,

E% 61. BE TVET XERHEETIL

NATIONAL STEERING COMMITTEE

DVET DEPARTMENTS | | EXECUTIVE BOARD ‘
. S
I |
' National high-quality Centre Mational high-guality Centre Mational high-guality Centre |
i for TVET for TVET a4 for TVET !
H {Vocational College of TP {Dung Quat Vocational {Ho Chi Minh Vocational H
i Technology) Secondary School) College of Technology) i <
h 4 m
| | =
'| Regional Center <31 Regional Center [<—3 Regional Center 3 Regional Center | €=
e S e e e | =
e ' A
! i
| . - . . . - . - . - H
i High quality e High quality e High quality | High quality | | High quality i'€
| college college college college college '
I
i —— P———————k——— i
Ci

o
=4
]
o
o
g
]
1]
o
=3
]
m
o
=
]
m
o
=X
®
m

‘ — Direct relationship I ‘ <—> Cooperative relationship I

Source: MOLISA
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mBEEREIZDNTIE, 2014 F£DRESE 761/QD- TTg IZTH LT 2020 FFE TOEREBEFKEH
#FI7O0D1Y b NERBEN, [EREBEZER ELTRDOONL-OD—EOFNEENMN
MESH, HICHESIVCERD ) X2 SLEECEICBETOIT S LOBEARELGHRS
FUTIRTY DN TA—TVRIZKELERELETHEENAEATIA TS,

NTLOF YT Ly ZBT BEMI G FIE

CDEOBHBRERRT HDIC. NAIVFIVTAhLYPEEBEGETIVEG DS, F23
FINADF VT4 2A—ENADFT )T A ALY DDOBEICITUTOLDOLH D, (i) H
HRBLANILDIEEERT S (i) HoWBLARNILDEFELEHEECOVNVT, 5RED
g ZERIT S (i) TVET RA w7 EEBEIIRTIRARA/NFT R0, TVET £EhH -
BT il - HFEEAKXDINE (iv) ERBERETIMEERTHEZEREIT S V)
FETISOER EFBEOHRFICEICHBHDINEE R ERL (vi) IFEOELHRESTD
5-ODFFHOBAM EFEDOMR LEA., AIFREICHE T LERMEACEEL DR ARIE. N
MR LGEICERLF-EE - BETEBOIE~DEA. #HiAH

Ffzo MOLISA (X, 73 FNUNAOF VT4 A—ENAOF)T4HALYDIZDNT,
DIVETREIIE<KREL S, AVN—FTESF Y, REBICERELE-ETILTVETRELTERRESE,
EmBEOIBREHEZRIIT SR - RBEBRE~NEREFHREKRZ LD E LIz, o N1 7T
TFAhLy Dk, BREFEEELHRETIVET BEELLMZFZHL. IFETOSS LOEK
Em-IEVWEREFOFEBEEFRIT A LZHMEL TS,

FEVHRARERETH D=0, BHELRRCFTMEEHTOENA, BFELU TVET 2H0ORRE
EREIRLIBTHIARTOISLTHSD,

(8) HBEHH

WE, WVETHEDHIK. 2016 FD 6.8 FAMNL 2018 FD 8. T HAANEREL., £D& 2020 £
(21X 8. 4 BAANVDRBED LTz, VETiE2014 DFE TR . MOET EEKEFHEAAMOLISA IZRE Sh,
NROLGWHEHBEARE - SHSh=fzHLBhhb,

BEHRELTBICETVETREREHATHNEEZ SN TS, 2020 F1RE, HEARFE -
FHEEDLRIE 1 % 27 THY ZORIE, MOLISA A TVET RICERE LI-B#ELYFE of, HET
RABIZL >~ TERGYRK2D THS',

120 MOLISA, http://www.molisa.gov.vn/Pages/tintuc/chitiet.aspx?tintuclD=24705
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H% 62. TVET HEH

Unit: thousand instructors
86.9

57 7 8.1 ) .
. 6.5

zo 1
50.7 475
2018 2019 2020

W Public O Mon-Public Total

Source: GSO (2020)

TVETHE D% < [(FAH£EFIT 2018 FIZIXEAEDHF 6 Bl 7 GHT=AY. 2020 F (X 47. S%IZiHA T
%, —7. FILTEC TVET &AL, 2016 F£h 5 2020 (2 26.1 FAHLD 36.5 FAITHEML T
W5, X, ZTULDEEZFO>EENAS LTS,

B 63. TVET &8 DFE

100% = 1] 28 87 B4 84 thousand

13 5
Others 22 17 13

EX

Master, PhD & =
aster, 24 31 29
abaowve

. . 3 &0

University/College| ©a o2 52
2016 207 2018 2019 2020

Source: GSO, 2020

BEIERMoDEANLHDE, SHEHA VA EL—ICEELEEFEEAEDRIL TVET ALy Y
T, BELLTOAMZED, HEFT L LICREZRATWS LR, BERERMNRE LN
THEY., BROZEITEREFELTWNS=H, ELOAITVET ALy DIk, thORBERDKL S 4
BENDHLAMEFBEHRAICIRHB TSI EATELRL, COMEF. BBEOEZHEFI S L
TRAGHEETH D

TVET SN A B R EAZHEL D=6, BEEMIC TVET R, K2, HR#EEIZ45 0 TVETHE

BERESNRISIN., BELZFLMOINIZRLBLETEZELLT HFHEEMEL TLVS, MOLISA

(% 3 EXFED TVET HEMD - Hh DBEINEICET 2HBF IOV S LLEEXEL/ER L. 2,080 A

DHERIx L CEEFMEI—RZE R L=, £i=. 6 DINFETOT S L, XE, TVET LETDH

EREERERR - SHET -2 RX—XDBE SN, 1,300 ADOHKERIZH LT, BERAEDINE.
118



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

HER, M. SIBAEDIREZE1T o1z, -, ELANILOERABEESHER 860 Aloxt L THEM
REEICEAT IR ERER L 1=,

LML, —fiEMIC, BEEXXT )L, EEE, ICT XF)L, BT - BEHE. B - KZELEN
F+5H7T, TVET HEDREHE WS ATIHREELNE->TINS, £-. ERREIX. EAMLGEZE
Z—XI[ZE - E2EBITERLBULDLTLVELY,

(h) TVETIZEBHFBTCERILES VYR I+—A—2a Yy

VET OTORNEEIZIE, A VT75, T—3Y—R, BREOREARL, FL—ZVTERD
R, EMBE. T—2 735 v FI7+—LOE[E - EBAHEADRENMVETH D, LH L.,
WED WVETHIETT ORI EEFRBT HHehIE. FEBICRON TS, MOLISA A% TVET O F
CANMEICBEALTRELE7I a3V TRTSLARIZUTOL I BERKRARINA TS,

TR ICT ICET B#E OS54 - HERNBEDT/E

—HOHEHBTIIHIBMLEERCERENGREANTHORA TS EHA NN, £KEL T,
TR EBERMICE L LE-8ENAa T U VYRRIEITHhATULAL, RBEMNIZIE, T
CANRXIIIHHEIZEZSE 1T OEBEMBTHD, LT IT a—RUSOBEINETOS
FLDIFEAEIE. HEBERBETHD ITORERBED 2 —JLUEIZIE, BiffitS ICT (24FE L =3k
RAEZELTULEL, GHNEGEZXICB T 2T o2 ILEMICEET 2MB LR FILOLETS
KW, fIZIE, BBEREF,. ERX-BF. »H O/ RGEORTRITOT S LTI, loT
© Al [CBETAHMBIAEHFINATVEL, BBEIFOEFIFLEO—EHDTOY S LTIE,

CNCAOPLCTRIT S 2 VT DHBOCRAFILOHEBICHLY OFFFEZEEDL L TLSA, —fEMIZE
B, ERHBLEMMEOMATTOAIIENCETS FL——V T OBRELRHEZF>T

WL, —A, ERICEBTEEETOTSLE, RETRELENIBREDAFIVIZOAER
EHTHIENZWNOH, TUFIINERICERZHETRELDOTEAEL, ZORH, BREDAH Y

F1SLTIE, BABPHED—REZBEL T, 2EENTONDFEFICTORIEAZEIZDT
5 EIFHEEINTLVEL,

TVET 2517 S T ZNEE - FELZEDFEHIZIE > TU AL

JO0FELEOTRITICKDHSNREHIRRDOF T, TVET Tlk e S—=U I Nk Y —fMIZEA
SNTHY., ChFHEOEEBICETA2TORIIEDOHEERE L TEZDIENTEDES
S, 2021 EDMOLISA OIREHRE (C& D&, REICEE LI-H T0%DHAT & 84%DFEL,
Zoom. Google Meet. MS Teams % EDNA VS A VHBY—ILEZ B L THBLZEEFIZSML TS
EEZELTWS, LML, RFILOEMOEFHR+RLEIH. £o54 D EBEDEIIBEMN
THY., BEYUBTOAIEREREFELHAVWETIIN TS, WDEEMN., #2054 VB
[2DOWTHE2EPL—Z VIR EBERLEEREZELTWNS, Y—ILOFERIIHEHL > =AY, BiFikIC

121 Report data in the project on Digital transformation of TVET until 2025 with orientation to 2020 (Draft on August 2021)
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BT bhL—=2 P EZ2ToNnT., aVTFUOVDEE. FEEELOREE. BXFa O0—)L
TRRENEIF+nEHFBND,

125 REBTAH

HEOFE T, BICERRTIE. R4 075, HICHEBOSI U E2—3y FOBBTHEE
ICEALTWS, £z, YVIFIITORELEELBED—DOTHD, F 3 ETHRE LS
2. TORILLEBEEOFEZZIT T, HEMICEEREXEMAMGY 2 bz 72ERT
BRAXNELIVEBCERTEHELS51CH4D1EH5, LrL., BRE, TVET 2HTIE. EAYV I b~
DRELT+HT, FRHENATWEY I LDIFEALRK, ERTEDLDATWSY I DT E
EBELTHEWEDN, BEHY I FTHD,

YT kDI FBDRE

TVET ROEEHEATIK, VIV 72 EEBEICTERI S LANRATHSA, ERISHA
BT, HRARBERDT -2 ZHRUDITEIEAMLG AT LRIAN G SATOGENI EAKRER
FETHD. VET RDIF LA EDFEMEMIF, RBICRIDHBEDY I LI T VAT LER
S2TWAEA., BFRD LA TLEEIUVT TV 77— 3 VOBKEFIEN, £, IT SRATL%E
% - ERTAODANERLREGHIWEGoTLEN, HEICKEELKREL, FPTR
V79 =v% (FPT PolyTechnique) M & 5 LR TVET T, ITEKMZXRBIVERATEZSE0
ITRRNDZHOHELH D,

EETVET 4 —R : FPTRYFTHY=vohL v (FPT Polytechnique)

FPT R T =Zv o ALy Pld,. X4t FPT OKEHMATHZHLy P FL—=2V 5 M
D—FMTHD, ELHIFEHIPFEIUTOEY THD : 1T, BFF. #X. BE. /77«
YIOTHAY, BBIZ, BRIFHE, COALYPEARMFLERIZ S DOASMVFr
VIRAEEL, HETIEST IVET 705 S LEZRH®ELTLS,

FPT RUT O ALY SOEEF, FYUNRARADML—=ZU 555 RI2EMT B TH
o AUTA2a—REHMEL BT IENERSIND, ARICIEFEEFARSBALNSHY . &
BLRHBEECENEM. BZHEOEEZHLEAL. ZLOBEBZEOETAHV Yy THERSh., ¥
RATFLEARTHEAINTWS, 25352 L T, ERMABEBRESEZTOAILTSV R I+
—LEZBLTEX VY UNRRDZECEBLTNS, COREIX. FAEOBESREHZELSE
5LRABFIC. BEDODAGEZHIFE L. RCKEDETILOIL—U T EBEEHDF v
INATITS L HMEEICT D, TOHE. BFETOTS LK. 7o Ty FEEHNRREICKE
ESNEBREOTOTSLTIL—LT—I(2&2T, BREBITKEFET DI ELLCERT D&
NEEETH B,

X, BBEOEEZHEFT 50, BF. LT 2 DOEZHILHEFNEFAELTWS : (1) O
—RIZETHIHEOZEEN DT — KNy Y ., (2) FIFBDEIZETLIEENLD T«
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— RNy D, F=, IS0 OTAERIBHELTEY.,. ThL—Z U TEMOEHRMLELRH
REOREARE) G EICERIICRYBATNS, FEREADORRICIE. BEBDOEM
RPHEENSML TS,

(i) 9+ ETILDEA

AR CEEMBRICONWTIRAR 2L 312, HTOT S LI, BHBEIGSEEEREL., $HFICHhAFR
BENBEREFIRICEZICTIELRATESLOIXIETSH—AT. — BBEFOANREZHEFE
TEAHLIICTB-HOBADEMEATH D, TVET R~ADA VA E1—TIX, ZRAIZZDE
TICH L T—ENDEEMRBEZE >TWWS I &b oz, T, HITHADZ S DHIL.
HETIVICFHREZSMEIESZLICHIAET, FEHHZEBTE. FXRICHLIEERVE
A#ENEoNS 2t n., BMBEI—XICHEAT-VLANICE S TRIWVEREGSIZEEH
FLTWAELES5THo=o LHL, BED HETIICIEFHUTOL S BEELNHDZEELHH -
T=o
o HETITAETIZEEDZL (T, BFEHE~NEFET HODOFEFRIN T THEL,
TOHER. —BEEB. BEBEOWMAZRFNICEEI A LTHETHS. TORER.
FEHIZICSATHIBICEELZEDENME G LHAEEELH D,

o ISREVSFEE. ZLDEEICE>TRHEDBLUVLMERZ B 05T L. BESAIICF v
T7RETBICIFETED, ED=H. HETILORRIE, FLAENRCERIEEIC
KELTWS, ZEENNL—ZUJTRISLERETHEIC. T0TOT S LAE
BEDRAVERIZH>TLEWNES, 2EEOEDOERDRIMIZDOEA S EREMEM
Hdo

o [HEFILO—RBRHEEX. LFIFEAEEOHABGERBET L A —IIRIET S L0V
HMEIF. VETROBEFEDHDZ LIZHYMREL, ENRLEZIZDLEMNBETREEN
H5,

o HABFMNLDBAKIRE - TIBIZK Y., HRFFEOLEESLEMLERLAMHIFIATNS
KOSEN ETILEIFERLGY , R F LD HETILIE, FROLMNEEEZERT =01
+RLEFBEEZHTOVEWVWEZLD TIVETENEZTILVS

o ZHDETIZOWTERAABINHAMONTETWVWBRLEIZFNAZ L DREZDHL BRI,
COTOTSLIZABDDIEIFELIREDEPTEHRT 25T LI-LTLEEOHKEFER
[ZELEETES, EVWSIEZAALEL-OTLS,

(i) Z0thnRE

;‘.h

BHE FoILILSF—2vT £/ ARN—=23>

HMPZICATR., AREAL. BRXRBE@H. A/ AN—2 a3 V3FHELG LY FTHHM, GHEP®
ERICEVWTEEAREAET >TWVEWLKSITRBHN S, 2020 &, MOLISA (X TVET 4 % xt
RIZC T2ERET—1 EVLWSARNUMEREL. BRAGRAT—IRLI—DEBZEDT-,
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LML, TVET 2B CIDESIBT—VFEBHAT IHABELZEMNE AMEITRINTULEL, Lz
NoT. CORBET—TIZTDOVWTIXERHGE FF—FXAT—9RILE—DLDOXIENELOND
ATREEN D B,

WHEB & AT A

TVETOBEZMEIZDOWNTIE, BFS WVETRICELGBEEEEHE5IT S EEZBELTLLA, &
A TVET RIEPROEREE L FF—D o DXRITERFEL TWLADITH L. FAIL TVET RILREE
RRANE L., FBHGEEDDEAY AR, AIBEIRRROF[T. BERFELHLDIARY
H—, EFEEANCOZEICEY ., BXHARTNETHS, —7FH. RIOBFIIFERE, &
BHAIZMBTHILELAHY . 2L DBE, EEREICLEEZES, FRIEF. SHRGINERT
O75LERBHGEE. BLUVRAELRIHEEITH S,

3% 64. 3/ FAIIBERIIRRLLE

Hanoi Vocational College of High Hanoi Institute of Technology

Category Technology ~ . ; . ; ;
(Public vocational institution) SRR ] e atieleln,
Website http://hht. edu. vn/ http://hitech. edu. vn/

Infrastructure | Has to rely heavily on state capital, | Technical facilities are more modern
so the process of applying for | and spacious due to autonomous rights
funding also needs to go through many | to make decisions to improve the

extremely complicated steps quality of infrastructure
Tuition fee - Col lege system: 900, 000 - 1,300,000 | 5,000,000 - 8,000, 000 VND/Semester
VND/month. High quality system: | depending on the major. Each semester
1,800, 000 VND/month lasts 4 months
- Intermediate level: free for |Besides, learners need to pay some
vocational training program other fees, such as English training
fee, books, enrollment fee---
Curriculum Applied in  the direction of |Diversified training programs and
traditional training practice-oriented learning
Career N/A Is the vocational institution of
opportunity enterprise - FPT Corporation -> Career

opportunities for learners are clearer
After training, learners have chances
to work at the enterprise

Enrol Iment Screening  application document, | Screening application document,
standard academic records academic records

122


http://hht.edu.vn/
http://hitech.edu.vn/

N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

2.3.4 XHEKR
TVET ROBEMLGARRZEICOVTOREZHR., SEROXE-—XERITT 5,
(a) BE D5 FEMD TVET (x4 5 XKiE

Tor—HrZEZELEZS0 0O TVETHD S5, 29 ANBE 5 ERICEEMAG FH—OBFMN 5 —F
DXIFEZFF-, XIS, MEEE - &iF (97%) . HEEERELALE (76%) . HBETNT 5 LK
(59%) 7:;8—6%97‘:0

BIZIEX, R—FIUoMBEAIL YD, BE DS FH. DVET oA —X S UTRITS UV RBZF
BE. BEDRNALDE-HOXEEZZITTVWSEBRRTWS, T, RAKRIE, F—F I o
ARZESHIS Y Ry IHICE 2 Xy VIR EBRTH-0DKEEZI1T. 2021 £XRIZE
BEFELTLS (23,000 m, HEI0ERMFLRFY, SBHRFEE 20BN FFLRVEB)
VET ROBFAEN S FREVEEXEZRTTWS I EERL TS,

B5 65. BEIL5 FMTIVET AR ITH-XE (1 2 E2—EER)
Current received support to TVET
N=29
Facilities and equipment :| a7
Capacity building of teaching staff :I 76
Development of training programs :I 59

Promoting connections with businesses/industries 34
International cooperation 34
Technology and software 24

Management & administration 24

Other :| 10

VETRADA U Z Ea—IZBEWNT, <O TIVET ALy ONR L0 TVET 2EFITxd 5 JICA
XEICEVWEFEERL, JIAXIET OO o/ FORFHIE, TJICA IR AXIEFREED
RBICEEHRAVWTWAS I ETHS, COT7TA—FITLY., BRAILSDEEXIFELHRREN
AIREE Y, JICA AXIET OO ) FOKROEDMEFHEL . DELGRBLEITIENTE
B, Fl=. EEEDLLZETHARAEN FFLADORIZITFRGHNEEN, EBEEXFZR
HHLLETENTH S,

123



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

(b) 4 = & DR

WVETRAEEL T2, REFEOFBTSFECHIST 5=0ODFEIC DLW THRALE?, L
i 3 DOREIF. EXEFRE L OHRFAR - ARERLICE TS HNBEEORIM, 1 VF R b+
J)—4.0, TORILEBEMEGRED T O—NILGEERE LY FICHELEZNL—=00%
REET DRENORIN, FEROSMIIMBICAMEZRIETZ DL ML—= 0TI S LERES
SEREBENORINTH 7= . BL, 4 4L, 5 MOFREZEELL-RELEREETIALGT. F
TR A 75, TVET 1269 25FFE LK GV ZMERREICOWT, BOTEEL™
BTHHIENERNH 1=,

B 66. TVET OB EFE (BRXIEAFTER
Unit: % 100% = 50 TVET

Limited collaboration in R&D, technology transfer with industries

Insufficient ability to provide responsive trainings responding to impact
of global and industrial trends | 64

Lack of resources to develop training programs for emerging future jobs | 50

Inadequate training facilities and infrastructure | 58

Unfavorable social perceptions and attitudes towards TVET | 56

Increase in competition with other training institutions | 48

Lack of supportive policies for TVET | 48

Lack of capacity to develop practical working skills for students | 44

Lack of linkages with employers/labor market | a2

Lack of teaching staff 38
Lack of effective support in connecting jobs for graduates 32

X, WETRIFTVET 2 HFROMREDHFOFILEZRBLEEL TS EMELTLSA, ChlE
TSRBEREARBT ENTED, FBTHEDER. BEXZ v IDFE. EXEA
DIMRIGHBIEE, AAMNICEERGTRETIEVNEEZ OGN TS,

(c) HIEL AL TOHORERHE

Ff. ERD TVET & Rz, FERICAIT-FIEREZERI L ELHRTHD'Y, BEW
[CHREMDELGIRELELTEZAoNEEME 3 DIE. TORILELRENDMEIE. SE TVETRD

122 Question: Which challenges has your organization faced in order to meet current and future labor market demand?
123 Question: In your opinion, what are the TOP3 important issues of TVET system should be focused by Government and Donors to give supports
in the next 5-10 years?
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N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

M. EEPEXRREOELERIETHS, TN oDFEBEDHIT. 2021~2030 FHEEE L TRE
SNERABREEL D,

BL., HEBICE>TETOENH D, [ERCERFEOERE] (X, FERMIEO TVETKRITE 2
TEERETILEVD, RMBEOEXFAERRTHLRKOBERTHS, CDMikd TVET £xiE
EMNBRICERTHY . WAICHEMTHSZLEZRLTVDSERDNS,

E567. TVETOHIERE (BB, 5OTM., RKR3HEEFTER)

Unit: % By Region
Total MNorthern Middle Southern
N=50 27 7 16
Enhance capacity of digitalization & innovation 48 37 57 63
Develop high quality TVET 44 44 43 44
Strengthen collaboration with enterprises & industries 42 41 14 56
Develop high guality workforce 36 37 29 38
Internationalization of programs 24 22 29 25
Strengthen information sharing of labor market 24 26 14 25
Renovate curriculum & pedagogy 18 26 0 13
Enhance institutions’ autonomy, resource mobilization 18 26 14 6
Reform in governance & management system 14 15 14 13
Systemize qualification framework 8 11 0 6
Research & technology transfer 8 4 14 13

HBIHLYIADAFAEL—TIE, SHROBEREICHALTEFLFEFLERNE OGN,

o FURMLEER  VET HBRZOEERE FL—=VTEMET ML - TS5y b T4 —
LIHBTESENBETHD, ChIckY, TVET OREMEL EENE, KEIEE
BOEANALL, FEORRLEYENHD,

o EXR -LRLDEH, WETHLy D EENFREITEET S LT, HisAIEFEA
N—KERBY, FL—ZVIDHRETEDEREDEDED T v v TEF/NRICHIZ .
BAICFHRZEL=5T,

e HEMNEEL: BFLHAIX VET 2"HFOEZMLESELSRERBATHS, BUF© FF—
MoNEDXEIFX. VETHEEDRNMFARICEREZENTL S,

—7A. BREELCERHFEDOHEICONTIE, TVET BAFICEREZRLTOWEWI ELHLA
[l of=h, CHIFRTHICHAIBREEAIKRTHLRRENENH S, S oIz, R - Kiliigi
P, VETROBEIELFERH S TULVEA o=, LA L. TVETBASEES (2021~2030 %) T
(F. EEE2AS’FEICERYAFENTINS, BFIIHEAORISETO—XE2RHTHERL. 200
BREOBAMZRLILENH D,

125
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2.4 BEFHEESLUVTIVETRELRDERE
24 1% - EXRLEFHEDESR
(a) EXRREDEZEDEMNY

ZHEIZSHW L EIZFIFTNTDEEHEHE N, PELDEEFTOTVSEMEEL TLB,
—7. BEOADEEEESEHEHEDEIEL YEEFELIIES, IT. BE, V—EXE X1E.
KXEHDEEIZlE> TLBZEHPH o7,

AFETIE DIDEFAEHEN. RALGHETEELDOAMERD-OOEREFEEZToTL
T e otz, —A. BE 1000 D55, KZEFLEDEENH D ERFL-DIE 23%&
Ei?f:o

H% 68. EXROBFHEME L DREFR (EXEE)
Unit: %

Total Agriculture Industrial Service Cons & RE IT
N=1000 43 358 355 103 54

14 17
‘fes 23 33 28
41

86
No 83
77 72

67 53

(5ERITIK, IT (41%) . BE 33%) . H—ERE (28%) A, #th (EBXRAFSE, &&EZE) LV
LREBELEDHBMEEFESZITHo>TWD, ChiF, BEOY—ERE QVHYILTaVT.,
BE¥ YRELL) T, EMAMAGNBEZEODAMILETHY .. SEHBEMEB L DEENA
MERDEELLEL-OTHDIEEZALND, —A. IT EEXIZBITH2AMTRIEX. ERES.
TEORNEMDHT . ELOLEDENCHLATH S, ITERLUNDLETE ITREBEDF
BhE# LU EWS BELAREMIMIT-,

I RRIZEFIF B ELEE T S/dd. HUIIEERFDEEME L EEEL TS, 12
—2 2V ITDEIIAN, FTIN Y T—DEE, FLERAITDEZFGCHBRAT Y>3 > DEELE.
SEXFELEFHSDE, CNEIETNT, (FEDERBFD/-0DIZIRFEEED., FFICHITEEET
SUREBETELHTHS, J LB Y—ERE AEH

TT BRFECGAMTETIERBICEG L TOEEE S, HEWEL L oEEEICHEIL., HHD
TS2FHEFTE—IL., FEDRFBIRIGE ZET SHEHNH S, /LA 1THRE AEH

Mg T L DER & L TIE, EETE, LEOREAME Y bEELSFHRFRE L OEEAR
AEHBND, #EHITE DL, PEED 0%DEENSFHEHBEEE L TLSDITHL,
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JLABTIL 25%. BAERTIX 17T% EH -2 TS, TIEDHRE - FRICREHILTEY ., N bF L
HIZLECHEMDERRREIFHAENHDS ZENRTERNS,
IREVPREICEET S FXEFLXEEL, 1208 —22 v TPBEREZELEDZTEZE L THF
FEOTLS, / FEE IX AEH

T, EXBFELIKRELDEE, LERELEOEENBAICLT S, X, KEXIFEEE
ELIZAMZ—ZIDFW=HEEZ NS,

(b) EFHEME - £REOEETFR

EEESEREHEDELZELIBIRICH-E4. FIZ, FH, ZLEDI>58—>20TF - F
EHR, M - EERDHE - FED 3 FBICERALVBEINTI S, BEHAEREL. TIZFE
DEEEFIHB DAL E . ABETHEANBEDEN S ZAHT S L ZHH9EL TS, —F.
ERDREBTEIE, SEHLEF TRAETI L TH B

H% 69. £REEFHREFHREDORBEITDINE (B HEHE)

Unit: 26
Base: Enterprises or HEIs have collaboration

Enterprises HEls

M= 2239 42

Internship, field-practice opportunities &0 3
Recruitment purpose Fi=] o3

Knowledze B experience sharing/lecture 56 0

Granting scholarship 48 B3

Technology transfer, R&D 44 74
Training service for HR 43 33
Facilitiesfinfrastructure development of HE/TVET =) 62
Training by business's order | 6 45

— IS, SEAEHELEOERTEE LTI, ZEEZRRELIZAVE—0 Dy TOEER
SORME B0%) . FKABK (75%) . PEZHRE LEANF - BEROAFOHER (56h) LN
£<. BICRATHENLEAD L. FROXREARZ THENAMNGAENI L, RENER
ENTWD, F-. ChoDFEBE. ERICEVTEEIT SV FORBRE TR T 4 TiaA A —
VEREL. BRUFPETAMEZEHERT D ENTESEVSI AU Y FEH D,

[# 7= 5 DR IZBERFTHD—IET, BT T FADENPORANLEDIEFH LE, SEHE
BHLTWET, RIIETOFFEREDTTICE Y, BETDFEHFIREA TS/, ﬁff*
M BEENTELGS LY EL, FECT 251723 F—POFEZEHHEL, FEHGHEHA
BEFREL TOETH, BEPEBEHE) SEUWIATIOET, HTHIZD TIEEEBHIEE.
BHEENFEOTIToOTOES, 7 LE8 ITE AEBL
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CO 3 OOFEHIE, PEOEBMAMBOMNLY, FLEORBECLYLETOTSLOE
SR 5 AN B 7 E DRI A B BT=th. 0N LDHAESEHERETERIATING,

B2EDAVA—ULy TORBETOHEICOVTIH., ZLOEEHFHENREELEDT
—AR—ZAPRY FT—VHFBELTWS, T, IRTOEEHREHETEIZEZHLLT.,
RIEIDA A=y T TATSLEBTTHRIENREITONTNSA, 2EDA V4
— VY TEEBFTITCVWEIMLH D, TOEERVIDA 2—2y TIE, 2 ERIZEEN
—RHMEBIBREZEREL., Bh, BEA - HEAELELTOERBEEHIZDITS20,. 2 EEIL.
MBEZEBEOHLZBICIEATIAHEEFS., ZEANDERFET H5-HFRBRORERICTITHONDEZ &
MNELY,

e - RBOABLES  FERBENGEREFSLETTHL. XEATGSORHIER ORH
BRICBNE-EREMROEBRNOZSDENH D EVSERAAFTTEFIREL>TE TS,
ZTDRE-HEEHEPT A MRAE—D—BELN. 8FLEFLARZRALT—RMIZG>TETWL S,

RAICALTRE., FREROUBENEEFE I OIS LZFMT HEEN—DEL>TVS, IR
TOEFLEHEN, RELEDT—2R—X, BEEROBN. 23T I7x7RE. @Moh DR
BXEEFBZITO-TLWAHERELR, EHOXZIZH L TIK, £FXANSFKRAER., 1 05—
VHHMER EEB L THEAMBRO-OBEBNICT TO—FF57—X4H5,

EEHRERE IR FEFNEEBHET ERATOS T FEZLLCEHZ N, BEAIEE
A TUVZEL)

REETHR. MEERLOHARRAEGH. DEAMAOHE., HEHBEERRERE. FMHE
XL EDBEEEEFNEE—RUTIEEL, AL, BEEEBSE. AFELDFALIMDS
BWETTHEL, REISUVRORST A ITHRAA—DEBELOLT V0., DEA. %K
BHBEAOMANLTEEND, IHIC. SEHRFERBEOFEICL->TIX, 2EZEMLTD
HZBEITTHL, BELCPERBERATIENTZEZLVSFALDD, —H. BFftHE
FEIL. PEOEME. XSOHRFTIZLDFHEET LI —FH. FIXEFRBEI—TFHBETRELST
WadZeEmn, —BRIUTHELD, REMNICKEDFEANBELGREICLMAELTLWVEWNEEZRS
b,

FCDESHIASHKL—2 30t ELSBEETH. FIZTVETHEEDEDTY, BEHEHE L DE
BlIEHFYELZEHGL,, Flow VAR DLESIZFEEANEINEHRT, ZEL-IFAZFELD
BABLETHIINIETELGINCEELE S, BERAEHEN L IFFFEEDLEVEFELDIEEDE
12, BHEDEZANBFZEET S ELIFZLATOGWEES, /b8 T AES

124 ‘Training by business’s order’ means situation that a company order specific HEl or TVETI to recruit and train for certain amount of future
laborers based on scale and quality demand of the company. Meanwhile, ‘Training service for HR’ means situation that a company hire specific
HEI or TVETI to conduct training (in-house training) for existing staff of the company.
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SEHERETIE. NRZECARMEOH I ERMARFTHANTESATNS, HRFAREOHR
KA. FHBE. ERXRAMTELLETHD. SFLEHRETE. TOXHFTEVWSIVVIZH
BRFEFE. S5 LEEEEHEMLKRT S LTHATH S,

ho b—KREZEDHE, EEOMTHFLDBNMEVDEN, HAROCHARERLED-HDHEI
BAMZLOLTVS, AT MEDOE DHTEEOBENLGRERNS. £ESD
mME, B IYBLERR - Y—EXDBERIHVCEE. BBHRECEDRRADERR
E. ARCHFMEICHBARDOLOICHY F—KEZTBATWS, R—FIUMIHK
FTIE, HEOHMETOD ) MITRTEEAOERLEZEALTE Y., HAELELEICD
Sy bLTWS, BF. £ 200 OHETOD Y bHABHY. E<DBHE. BRELHOZLDT
AYI) FEHEAROETHREHITN, EXEFIRZORBEHEFELTESRMT S, X, E
BRETIE, FL—ZVJ2—ZXMWMRE, aAVHIILT9 TR MIEBHFET. X
[CHRARBY—ERZRET E-ODHELH D,

(c) EFHERBLEELDSERDERER
EEFBRRIZOVDTRED S ELEEENFESA TS,

ESEHERBAEEEONAN. BEDEFIHRICHRERE L TS, EERAOEFAEHEIC
XY HFFDENGIL 2B, FHHEER L RERT3 6 MTHY ., XEiE, i, XX
AAFEMGE, EQTIL—TTHRERERLTHD, —A. EELOEEICTE L HLIEFH
BHELHITM M4THoT=,

TAHERBIZH 118 EFHEMET TVET L DIEHZEIE. FHBE - TEZSCENGZ—7 ~
FHEIZT TO—FF EL CHEEICH BRI TREDE A TH S, Bi=blE, WD TVET DEFHIT
BoLEEZHICEEL TS, /LB Y—ERXEX AER

SEDELEAIL, i, EE, LEFE. REFICLSTHEVN I £, V—EIF X
X THEE,

E% 70. EEOBEFHREHRE L DREERH R
Unit: %

Total Agriculture Industrizl Service Caons & RE IT
N=1000 43 358 355 103 54

50

58
63 68

Yes (=]

80

50

a2
No | 7 a1 32

20
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ZLDRENSELERBEEAMBERBEETHTH AT SIEM. BEFTHIRTLTWVS, BE
FED 6UHENVTFE, EEHEMBERALI-WEEZ TS, IT (80%) . 2% (69%) .
H—EZX (68%) TIk. thDFEFXLLEL T, F-KEE (80%) TIE, fiE (54%) H&
WIMEE (52%) &Y BBOVEMEF >TWSHI LA RINT,

& L EHFEPCTEZEFILGE, £ YBETE YHIELEEEFBERFL TS
BE 7. SEFLTIRBIDANE (BFE/HEHE)

Lnit: %
Base: Enterprises or HEls have intention for future collaboration

Enterprises HEls
M= B35 44
Internship, field-practice opportunities 53 84
Fecruitment purpose 57 73
Technology transfer, R&D 47 &4
Training by business's order 44 g4
Knowledge & experience sharing/lecture 44 81
Granting schalarship 36 ae
Training service for HR 35 55
Facilities/infrastructure development of HE/TWET 24 59

SEROSFLEHRELOREIZOVNT, READERTE, T4 —2Py TOEERED
Rk (59%) & TERAFEE (B7%) O 2 DHMuDFEBICHATIRREL TS, £, 4%
ERRELE THE - REROXFAOER] XRDERIZHD (FRIK 58% 1%k 44%) . TR
DERAL - FARMAFE] (RE M4%-8FEK41%) . TFHEBE] GRTE 6%—RFEK 44%) &,
FUYBHTHREIA XENFBI~BITT HIEALH D LD D,

SELERBAOSERDOTFDICHTHIFEREHFI. EEDETNERFERLTHSD, [FFHE]

(IR7E 45% 133K 84%) . THAERDEAL - REFER] RAE 74%1FK 84%) &, HH
MONAREIAL XENTFET, FRORENEMT HLFRESAD, LML, ELOEFEHK
BHEIE., T4208—0 0y TORBRSORM | FEZRRELE: THH - BROXFL®
#El . [BREY) GE. BREETHIBFHCODVLWTKRERBLELATLGL,

(d) BREXOEFFHEHE L ORBEORKR

REMRELGSEBREFRDS> L. SFLFHELDRER 16hTHY . Ty (23 K YEL
CERNTRENTz, BLDEENMRBICA Y Y FERYBRLTELT . REOEAFHETHBN®

FEATOEELEGRETHBICTOATNS SN TV, REFBORYT 3 X, T4
B—U y TORBEHSOREMB] (84%) THRAFEZ (80%) MH#H - BROAFLEER]
(47%) & EHBLTNS,
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TERBIZCOVDTIE, BEFH LY. BEREED SN ERT/=Y E ) o =BG IRAEZE TH5
THY, SHDBEIZILZA LA TN, B SICHEHELESIEHET S L DELIEMLIZEL, J
& BRIX ASEH

SEHERBANSORAE LTIH. BREFEDREICOVT., [FIFHE L TEEMLZETE
AFELNTND, ERDEL, HOBERELRL TERREICRITHEV>ERELHSHH. K
ELRBETELENEEZONTLVS,

BREXDESFLEHRE L DREICTHT H25ERDERIT, WRELRLT 4 FUELEEFSL. B
ELEHRELDREICEHT SIS ERDEREZZRI-EC S, TN BREFERNEVEFROIZEIZE
HERLTLADIZH L, RMEDRERE 160 EF>TNVD, SERDBETHAFIZON
T, EEXLFAHOEENFGoNT, BREXE., BiFIEA - AERFK - KRFAROCFM
BEGEEMIFELERIEZFLEL TS,

2.4.2 &3 - EX5F & TVET B EHE

FIEFE TD TVET KHEF E DIFEFBICFEBRISD, EREDSZEE, TVETKREDIFEZE
[25 L TIZEBRI T, FBFY—EXFPALEREICl> TS,

94% M TVET RATEFREDREEBZIToTWAHEREL, —7A. #AESM 1000 D55
TVET LIRELTWS EEELEZEEFTDOT D 12%TH>Tz. PEDREE 22%THAHDITR
L. dE&BI3 119, FEERIE 9% & HEpMUSIIEE S TVETREDRENLYBATHE I EA DN

60
Es%72. £%EL VETREDRERR (EXEE)

Unit: %
Total Agriculture Industrizl Service Consz E RE IT
M=1000 45 398 355 103 54

12 10 11 13 10 11
Yes

a8 an ga a7 an g9

(b) TVET-1R5 & DIREEED
BRIZE > TIVET K& DKL, ZIZHBHEFRFHIEHITH B,

—MRICEKERINTWDIREZENIL. TEAFES (70%) . [4202—20y TOEEH
SDIRM] (64%) . THEHEY—EX] (55%) . T4 - BEBROXFLEZ] (49%)
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T, EAMICHNSER. BT ROBES ERRMBEAER S TS, THHAHE] B
MEYiThh TS (40%)

E® 13. %<& TVET ROREFHAR (£F/TVET &)

Unit: %
Base: Enterprises or TWET college have collaboration

Enterprises TYET college
N= 116 47
Recruitment purpose 70 85
Internship, field-practice opportunities 64 96
Training service for HR 55 74
Knowledge & experience sharing/lecture 49 55
Training by business's order 40 79
Granting scholarship 34 72
Technology transfer, R&D 32 a3
Facilities/infrastructure development of HE/TVET 30 32

TVET #&(EAR, REBICEZZERENH D, TDH. EREDREIVDETH S, TVETHK
F. HETOT S LEEBRMICT =012, IRTORMOKMBREST HRBITEL, F4E
EREITRET D &lF, PEICRHOMBERMN. TLTRBEOKRRZRETIZRDAE
THd. FERFERBEOFHRBEOEREEAEXITODVTESIENTRETH D,

oIz, PEEFTHRS WVETHED, MHCEENEZEHL-ODL—Z20TE LT, £FIC
4 B, EETEHIIEARZFIToNTNS, BXREDREE, HEZEEANRKETH
EIZHDEMN > TS, IREHIM. TVET HEFEFRCHEMICET MM ZEZEHTE., TR
. BEARPEEAZE—FHL. RESEBLHENTES,

L LA s, BETVETHRIZERDICET S DVETRITOF 5 E TIE, #HisH & FERDREHE.

JY—R, IFEHRAFHERICOVTOF vy THHY . SEOLKICRENH S EDFEHMNTE
NTWD, CADREED TVET L DBAITHBHGERTEH D,
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B 74. REBORE (F/TVET#)

Difficulty

Enterprises

TVET

Limited percepti
on
of collaboration

Reluctance to change;
Have prejudice that the
training system is very
complicated and difficult
to connect

Reluctance to change;
Enterprises haven’ t seen the
benefits of cooperation thus
no interest in collaboration
with TVET

Limited
resources for
col laboration

Financial constraints while
col laboration takes time to
be effective

Small and medium-sized
companies often prioritize
short-term goals (work
effectiveness) instead of
spending resource for long-
term goal (such as
developing future HR from
col laboration with TVET

Time,

cost and effort required to
build strong relationships
cannot be effective
immediately

Small & medium-scale TVEITs
do not spend enough resource
for building long—term
relationship with
enterprises, because they
need to prioritize operating
existing training courses
(short—term issues)
Difficulties in choosing the
right partners

Existing gap
between training
requirements and
output

Lack of confidence in the
training system, consider
training content in TVET is
not effective and not
linked with the actual
requirement of enterprises

Cannot meet enterprises’
requirement in providing
training service for HR of
enterprises since it's not
effective to organize
training for too few number
of learners

Difficulties in identifying
skills needs and accessing
technology due to limited
number of enterprises in the
same field of training with
TVET, or enterprises are too
small with backward
technology

Source: Handbook to connect vocational training institutions with enterprises, co-developed by
DVET and project “Reform TVET in Vietnam” (G12)'%

125 Vietnamese document: https://daotaocq.gdnn.gov.vn/cam-nang-gan-ket-co-so-giao-duc-nghe-nghiep-voi-doanh-nghiep/
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(c) KD TVET KiRFEADER EXRORBIAHFY G <., REBERIIBEN

<D VET &(F, EEAFHBRLE VS TIYEBHICHMBOXFICSMT S LT, 5L
REZHOBRMEDERICEMTELSLEA TS, EXNFRICHBEZIRE L. MBEEIC
MLV, FECTVET ZAN RIS TOEHRE - TERZEL TERND LD BERBEMIES ORI
WET S o DFHAEZ R AIAMNLGFRELDITHS S,

LML, COEIBREZTOIERERLGN, F, BEREZTIEFLEZEEL, EHOV
EDIF, BLDEENCDESBREZHENBLIRA DD TIILGL, —AMLBIEERAT
WBZETHD, RER. EREFTVET ALYy OhbA U E—ERITANSZ EITE Y, FREE
BEM. M ZERICTDHVRIVENGTYBITL TS, BRIBEZIIET S ENEXD—
RREVGITEIREE L TRBE SN TV S —HMOERERELFERELGY . N MFLTIE, X, BTN
FFLEEE, COREFHICHEBHULGCEDLZEFE TEIVGL, T, ERIABEHEICRE
BIZSIMT 5 ED Ay FOEREIZDONT, AEGEMNBREADLTVDONRRTH S,

LAL., BE TVET KEEHEL TOSERTIE, EXEDHEEIXE . X TVET f & EHFIZEL
HEEDH LB,

—MREIC, RELTULS TVET EEEONALLRAEDTHHRICERL TS, EEAOD
TVET £ DIREIZH T DR FEDETIL 6% EEL, FHFHEEIOIR/BRTITIRATHY . &,
Mg, REFE, REEGEICHADLTEREH DN,

TBERIEESR D DRUILNZHESEXTELTVETRIZCT>Z O FERY, D55 12D TVET 4
SR CEXGYIN— FERITECEHNTEEL =y HHBIZH T SREFD TVET KTHEEEF
SFBL TOFET, FEZICHAN T, RO GIEEZTHET S EHNTEEL =0 RADF T LR
[ EXIEIZE#T S EHEFETL =, J FARR ITX AFEH

TVET B & DIFEDIFIEIZ DIV TIFE TDERSEH TH VBRI TEA T EL, HIZEE,
HER, KERXTHEETH S,
Bz 75. £%0 TVET & & DRREERFE

Unit: %
Total Apgriculture Industrial Service Cons & RE IT
N=1000 43 338 355 103 g4
35
ves | 45 - ¥ 41
a0
65
Mo | 55 Bl 5o

a0 47
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SHED TVET K& DIFEZTBABIE. BRAE L TIEL YERFIHD DIEEIZSH G T S & DEISH
Fotiz. =7, VETERIEH SR EE 1 TDIEEFHERITANSEZIZH S,
BE76. SEFHLT HRBEFDAE (X /TVETH)

Unit: %
Base: Enterprises or TVET college have collaboration

Enterprises TYET college
M= 452 50
Recruitment purpose 50 78
Internship, field-practice oppartunities 45 36
Training by business's order 39 32
Training service for HR 37 52
Knowledge & experience sharing/lecture 33 a8
Granting scholarship 31 o
Technology transfer, R&D 25 &4
Facilities/infrastructure development of HE/TVET 23 68

SHRO TVETREDREICONT, REFRED-ODEHZ L YERMIZTL, BEDLSIC
ELDFHETOI LB BEHIEADND, FHL T, FEFEBEVFERIZ TVET & 3 OBE
DEFEEETDHERELTNS BER 4 DBE) . BASCERIATHLSEHEF, TR
REE) 60%) . 48—y TOREREDRM] (45%) . THMAHBEL (39%) .
MtEFHEY—ERX] (B7%) THb.

(d) BR{IEFEL TVET RORE

EBREFEE TVET OREE (7%) X, £FDEIE (12%) YEL, LML, §%& 5~10 &F
DED TVET LD FHRL—2a VT T H2EMITEDROSEIELTNS,

BEDECH, 42080y TORERSORM) . TERAFEY) . THH - BROKXF
VEEl . HEFMEY—ER] B&, EROEREHBLEHATIALLZLHOH TV,
TVET LDREABICHT H25ROEFLELTIE, BREFXFLE TN USNDOEELDREIZERR
L\o

TVET BROIENA DT HE, N M FAICFEBTROBREENS V-6, BREX L DRIERE
NDEZEFEL, SEDA VA E1—TE, BLTROST+ TRERNSEHMIMI, 152 E
A—[ZE 2RO —2K, ABEOBREFREHIBEDHNBAREENTHE Y., FAEVLKE
DEZFEVCEGRELGENEE SN TS EE2 =, T BRICE - TEAKRTI V22—V
DYTDHREERBLEY., BELGRECRERZEEZTMBLEYLTVWSEDELH o=, =
NODXEFEFRRDEXRANEDLGN D EABLY,
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(e) EXRF L TVET RDRHE - BAICHT SBAFDOZE
EXRF L TVET RORE - HAICH T 2BFDOXE

TELOREDEZMHEIRBSINTE Y., BHEEST 24/CT-TTg (2020 £ 5 A) [C TREFHE@HE
BRBILEICEY., HEGRREICET2FBEEMLERBREENEALIES] EShEFRER
FilFERDREREREN S =T D,

BURAIRHAA DT, 2014 FRERHBFESE 18 KR VB 15/2019/ND-CP 5B 42 £IZH VT,
EEMNTVET FBICEAET 5 MEF] RY THEI ARESATNS, LHL, EXIZHTHE
KEGA V0T 1« TORFMGRFIAZ =D, ChoDXEICEY . EITEEMN TVET 2
IS5 - AT DRRLBAEZTHERIT S EEFTELHIOD, BRIBERELTHETHELEDT
[X7ELY,

Z0M, %D TVETSMEREMT 570Dt T 1+ TERET HIEEXELH D, BRI,
EENFHEEBICSMT HIEDOHRFEEHE. TVET 2BHOLEREZHOTHRFRELTH
%, LHL., BRENSIK. BERBREI+ZICEANTRIEVEDERLEAM S, HIZIE.
BRHEBEREORER. ERICEASNRREDIFREDICITERASNLIA. ERSBEH
BiEE Wk, . ALY PFETOIARTOLARL) [TEMTHEICDVTIEHFRESINT
WL, BXRICERASNERREDIRES L (X, EERXENEHNFEOCBHFTOL-H R
VETR TR DINBEDAHITEREN L EEREINTEY . COREFEENTVETHR EDIRIEIC
RRICBMT 2 EEZHEMICERRMLTHL DTG,

EEH & LTI, MOLISA (IR b FLBEIRER (VOCI) &H#RT. 2018 £IC TBEXHBFEHEH
MERVT A —E Y FT—0 ERUDTEF-HODT—F T IL—T) 2IAbLEIF, BEDOE
CRRAI V=D A MEE (2018~2020 &) ZHEBTHIVRE—TS0&RKRL TS, C
DIT—FTTN—TIE. EEETHS DVET (MOLISA) . VCCI ETF DA M+ LEREBEHA.
MOLISA Mth#RFq : ERAB (DOE) . B4 5EE (DOLAB) . FHERR - BE€H. BFINHR®
TEORRELGE, SESELERBTHERSIAE Y., TVET LFBHEOR/RTOEZRILT S
=8, B - BEXEEARCEELOBNTOIT I LEZHET H2ERZE>TL S,

BEHRE - NEEAICK L., DELDREDAZZHRELELEYETILEZERELEY EWSEE
Bthd, HlZIE. VCCI, HLEEAK, R E (LR, ToY— EVIIL—T, Fa2
VOTU, FLC, APy b, HUHIL—T, BIM, v ks34 BP0 42 &) DiHTOST I A
[X. TVET O E L DG E#HET HEBEL>TIND, T, BEZEBICH T2 EDKRE

126 Regarding the corporate income tax (CIT) incentive policy: the Law on CIT stipulates that incomes exempt from tax for vocational training
activities include: Income from vocational training activities exclusively for ethnic minority people, people with disabilities,children in extremely
difficult circumstances, subjects of social evils, people undergoing detoxification, people after detoxification, people living with HIV/AIDS.
Article 9 of the Law on CIT stipulates that expenditures on vocational education activities are deductible when determining enterprise income.
For all enterprises of all economic sectors that incur expenses for vocational education activities for employees, they shall be included in the
deductible expenses when calculating CIT.
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ZRE-9EEE LT, 2020 FICIF 0 DFERIEIC DT 180 DEREEAHE SN, TVETD
ERN—FF—29 T (PPP) | BIBELELERASATNS,

BNART—LOBATIE, CELEREVMRNIKEUDTERREZETLST0D ) A
EINTWS, DA TPz bE, 0% & TVET BROBHERET S L SICEFHSTATY
%, MEMERERFOVILFRAT—IRILE—ETILIZDOVWTIERE THRARS,

(f) RIWLFRT—UHRILT—REZTEBETIL - EREARK, tEAEORE

N rFLBEI=ER (VOCD) F. A FLOEREZRRI HMBT. TORBETHIERE
E#FT (BEA/VCCD) X, N b F LDFHEREFRICEY 2B ZEHEMICITo TS, 2017 (2 DVET
ERABEEZME L. EXEBELFRBOREREICET HEBTEERBMIICSMLTL
R

VCCI [LDVET &AL, BRHABFFHISMI SBROEROBTELERICOVNTERIZAMLT
V%, Ff=. VCCI [XDVET KL DOLISA &AL T, €2 F—, T—92av T, I+4—3 L4
ZHREL. ZRECEDOHNZRET 5 & THREIFZRET S0/ 10y FT0TS
LEEBLI-, CAOoDFHOHRT, BITSEEITANETOTSILRLUTOEY THD,

(1) 019 FY 4 LT v EIZE T/ LY —EES (H) XEICK D, DOHHE - RAL
EERBADAEDENFEZESDILLIT :

FERIZIK., T4 V79V ERBERREZZEEREL T, hOABMFHEORETSE. b BEIR
BE S BEEZNRSML, JaVIVIEDRRABENEYFEFELEDHEITS, COTAT S LTI,
VCCI 1%, ELEREZDLCHBACAHHEHTET 5 LERKIC. ZROLBHERZIHDE
TILOEZEON X125 LDBEEXIET S, fFEMIZIEX, BEA/NCCI (X, T4 TvIED
BEEEEEOXEEICED. BPERNTGRENEZEERORIIIBEETIFTETHS,

(2 /I z—1%ES (NHO) OXEICELD., FoFA N4 TIOBEALYDTORER
FESIUBHEIT:

il

2012 £, RoFA - NATOBEALYDIE %A, 32 -EXTVRT. 7+4—F, Eav
BL « REAL Y, FaSA4Fa2FNABEALY ORMEMARLICLS. BBELKEYNE
FERFEHRI LTz, 2013 FIZTFH, A TUBAEER. LYV REKRTIL, LRy PR YN—H
A4 RERTFIL, ROFFRYY—rDSMIZ&KY., BE - LA NS VBOEBICEHT SBEZESR

127 See explanation in list of terminology for chapter 2 (Appendix 1)

128 5 enterprises including: TOYOTA Vietnam, COSMOS Technology, PRIME GROUP, Piaggio Vietnam, Vietnam Precision Mechanics No.1 with
05 vocational training institutions including: Vinh Phuc Technology - Economic College, Vinh Phuc Vocational College, Viet Xo College No. 1,
College of Agricultural Mechanics, Phuc Yen College of Industry and Commerce

129 BEA/VCCI - https://beavccivietnam.com.vn/en/detail.asp?id=13509
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ML EINTz, INIE, TRISRT LIS, SEITFBRRT—IRILT—DSMT HERETE
@%T)b'fﬁ)éo
Rz 7]. EFEEETTILES . AEEBEESS

ENTERPRISES/ ASSOCIATIONS vccl
- Coordinate, synthesize and
analyze activities

- Support for the Advisory Board to
operate regularly and effectively

- Directly participate in the
development of action plans

- Professional advice and
contributions

- Participate in support activities

QUALITY ADVISORY
BOARD
- Determine training needs,

training objectives/output
standards for each profession

SCHOOLs

- Receive ideas and put
them into practice

- Assess and adjust

DOLISA

- Provide palicy direction

- Develop training program,
training content

- Review and propose

standards for quality
assessment of student training

etc.

(3) Ausdskills LEHELT-., AP R T 49 AN FFOREINFEEREEFIED

2017 &E(ZlE. A—R RS Y 7®DLIRC (Logistics Industry Reference Council) ETILZEEIZ,
X - UMAFICE T ABERBTHEORARICENT, K. X, AEEHEADEE £t
T5EFEMICERBENRIIN-, COTOTSLFELT, BFZEORENRES
N, BEITEFT5AMBEACEBEZXTREODOFMICEEICERAIATE Y. ERVZE LK
TERODEEL LTHEASATWNS'Y,

130 VCClI - https://vcci-hcm.org.vn/tin-tuc/tin-hoat-dong-vcci-hcm/dien-dan-quoc-gia-nang-tam-ky-nang-lao-dong-viet-nam-doanh-nghiep-

dong-hanh-doi-moi-va-nang-cao-chat-luong-giao-duc-nghe-nghiep/25651/
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Hk78. ERTJ[HEFEETTIES : OOSR T« Y REEB R R HES

ENTERPRISES/ vccal

ASSOCIATIONS - Coordinate activities

- Professional advice and - Support for the Advisory
contributions Board to operate regularly

and effectively

TRAINING ADVISORY BOARD
- Promote vocational training through
close cooperation between
Associations, enterprises, schools &
government authority

- Participate in building occupational
standards, teaching materials, criteria
for training quality assessment and
consult to improve quality of
vocational training

SCHOOLS

- Receive ideas and put them
into practice

GOVERNMENT
AUTHORITY

- Provide policy direction

- Assess and adjust

NEMIZFIVET U AR—X FHl#E - §7ffi (CBTA) OMZZERAL. ZEPLKEDHENZR
&€, SOTATILIEK, RoFA, mR—FIo, TU2ITHEBHICERESA TS,
REN 2025 EFETICIE, COTATSLIEIAEDNA TA DV ETAITVET VICHREINDFE
THD,
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REFE

FIFE BROAMTE

AEFEELELTREOERE~NDEMBE: (1) EETV7—FRE. 2) ET7VVY
(IDI) . OFRICEDSVTHER I TS,

EEEDSE
EXRRR

iz 358

BAL 5 48

AR Ea1—,

o IBE: REBEOZH~H0H
o XK HEEDL £~100 4
o KRTtE:WMXEXE 100 AL
o dtER/North: N UENMNSZVEUEET
o hff/Center : 34 VIRTEMNBEY F T UEET
o MHE/South: EV T4V EMINLAY F—THET
o ‘EIEH
EME - FAiTE (L. BEAN. =6, ARE. #SEI. T
TR E. BMMLIIRERTIZE, )
EXB (BE. =4 T2, ANB, BE. BE, RTER

A

E)
o T—Hh— (TIL—HhF—RIGEXE)

ToT— FREE

Sub-

Method
group

TOPICS to cover Location coverage (%)

Planned Interviewed

HR Type/Industry coverage (%)

Uriw number number North | Center | South
demand

support

Japan

In-depth

+ Manufacturing/Processing: 49%
* IT: 17%

o] o] 40 - 45 41 56% 7% 37% | » Service: 32%

+ Construction & Real estate: 2%
« Agriculture: 0%

Interview

Non-
Japan

Japan

Mass

Survey N
on-

Japan

Total

+ Manufacturing/Processing: 31%
* IT: 19%

+ Service: 17%

+ Construction & Real estate: 14%
« Agriculture: 11%

* Others*: 8%

o] o] 35-40 36 53% 8% 39%

* Manufacturing/Processing: 53%
+ IT: 13%

o] o] 300-400 390 50% 9% 41% | * Service: 26%
* Construction & Real estate: 7%
« Agriculture: 1%

* Manufacturing/Processing: 31%
* T 7%

o] o] 600- 700 610 58% 12% 30% | * Service: 42%
+ Construction & Real estate: 12%
« Agriculture: 8%

Reach ~ 10,000 companies

1,000 45000 Get 1050 surveys, clean 1000 results
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RIS
For—bRAETEHEEDOROHDZRAFILZERICHITTHEHE., BRIV IL—TIZHITTRLT =

AENTN—TF &5 X & )LIHH
BRI e/ iR B e I 4 A

I EL NIk

VI RREIL Bl
F—LT— - HiAE
BAXBEEREN
OSaz=4H— a3 EED
Ribh

A EEE D

)—HF =y T a—FUTRE)L
EQ (D #NREHEER)
=EGEMAEIL REBIEE

I REfR IR AE T

A hLI xRS
EARMZEBMAF )L 5V ERE

ICTYT53—

EFA—Tar, HiE BERSE

B

X

131 Basic cognitive skills would also include literacy, numeracy, and those skills are included in general education which is compulsory for citizens.
Therefore, in the case of interviewing with enterprises in recruitment activity, the research team would focus on Language skills and ICT
knowledge & skill
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3.1 ENBREHR
NAFAIZENWTELET I L TAHTENKXEGEZ L LS

HRBITOFAERSICENT, R FALATEXEZITOLTOEFELT 3 FHIZ, HEHEOHK
BKEDESZEIT TS, REEBE 100 ALLEDTED %A E=ZRLTLNS,

B&79. ESRRAOBEFER

21.8 !

SajRINE|

pue| 03 s5a10y

uoljelisIuIWpe
xe )|

Auqeisul earod I E

a0UBUY 0}55900Y
uolepodsued)
suolie|ngal toge

107035 B WIOJUI 3 Y}}0 Sa01RId
SuDIje[NSal 3P PUBSWOISND

@010} 10 pajeanpa djaienbapeu|

I Vietnam e F st Asia & Pacific

Source: World Bank Enterprise survey, 2014

aA0FBRPERITIERBRFEREREER, ARLEEFRAHS AT, 2LOELHE
EOBREZREL(SN. RS LRHATHEROBNEZFLORUVDEABRVETH
BIENLHERIRBETHY., FHEICKRODONDIAFIERESCELLLTWNES, FEXRIRED
EEBNAMEHICESEEL TV HAEXEAORBZRE -,

BEWBERT, JO0—/ )L TDRREBHZEZEZSLEHEN TS, IT. ¥—E X,
HERFTHEICH D TXFINEEDKRD SN EL SIZHS

AVFAR)—4.0 ORRGERE. TOFINWNELLEBBEOR—IXZMESE TS, HRAL
EENAMBHICKEGREEEZ D ENTFHEINLIA, BENKZVDEA VTR —
4.0 (63%) . TR (49%) . BEIME (46%) THb,

132 World Bank — Enterprise survey: Vietnam 2015 Country Profile (2015)
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H% 80. ERICREZREFT LEEDLINSUAREDR (FEFREHEE)

Unit: % Indlustry
Total Agriculture Industrial Service Cons & RE IT
N=1000 48 398 355 103 a4
Industry 4.0 63 54 57 70 4% g1
Digitalization 45 a7 42 55 50 83
Automation 46 38 62 35 40 34
Green economy and Sustainable an 50 78 28 30 24
development
Shifting global value chains (to WN) 29 19 pL 34 35 34
Mone of the above | 3 1 3 3 1 1
Other | 1 0 1 1 0 0

TSI Y—40ETZZNAEL, ITEV—EXERICKXELGZEFZSZS

ITEETIEZ6 ZILIES, A\AMBEHITILIYEEILTSHEREBZTLI:, CNETEIFELLZIRATILA
B LEIN, TIETEEERLS-OHIZIE, FYBWRTXILEZFHEIFAMBIRELL S,
TRZES L, #HEE, ARVR, T—ZH 4 IR, T—ZMEB, TOvoFrz—2KkE, HED F
LY FICHESTHSDDIFI/IL Y FEF YT L—RFLETFRIE, (FEDEMHFFZ/ L), J
mE IThE BEE
T4 28R —4.0 P "FTLRNE 1£, BRETESTEFTBEAICGEO>TETLVE, TETDRE
BEBLICEDBOIZIE, BENCDFLY FETFHHIIZT v TT7—FL TS CEHDBETT,
HEFXTOST O FDEMIZEPE T, FlELFLY FOTO005 3 0 057 1ZHEZHIET B8
Epd, / PE IThE AED

TR NAEANDI D=8, F—EXEIZHWTERHKESIZ ICT VTS o— - BT - FBEE
DE]LEHSKD 54 TLB
[P ERFREIZENT HRATAESENRLTHY, BEIZLE L THELBEHPOT T r—>
FUFBAL TS TRAIZHE, 17FBIIZIE, ZEICEILT S L2 FICHETESE, ZEBRDG
EVRHESFZEFTBCENZELIVEZZTVET, J EE Y—ERXE ASELH
(T# = BEFRELRETIE, TOZNEDEZEFLUETNE B Y., B DEFHNFIEENSTLELT X
IANEFELTOWET, S, HEDNL YZEHIZTZZIMEDFNIZEL L TS =8/21F, 1CT
YFSo—POIFNUIBHTEETT, J LB Y—ERE AEEH

HEEIZBFEAM=—I DI, BBEDASE HES S

HEXICBWT, £EREAMLELE. NGFEZERAEIBOME, 5. HBBIEIZK 5 BEEET3IE
LIREDESHNTHD. BHEICKDAMBHOERIZIHIGT 55, FEEFICIET Yy TXXIL
PYRFIINROONE, PYTRAFILELTIE, BHFEBOBEBELZEHREGEIAXFILOES.
JRAFIVIZELTIE, ShoDHEBA T FURBE, F-EEBHEEES-HDREANBEL
Ihb,

143



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

I8, BRTIEZ S DEHGEBEFIFL TH Y., EDERIEICEVDIFAIBELEA TS,
BEEIZL Y, HEETDIXZ Y TDXFIT v THRELGEEH, | BEd BEE ABEH

TTFFRIIZIZEBIE ZE D, WREHZERS T HATEL TS, /LA HWiEE AEH

RN FLEHFEERE (VASD) [E. R FLOBRHFEETIIEHILORZETEETIOLR, &
BAE, 7BEXAFIVEHIZELEINELCHEDORBERLTVS, $IC, V—IRTAUE
IC&DIEANBRERELLE. BREIFTBEROBDICOENS, TUOFIELBEEIEEHIC
HERTDHEEZADOND, TOAIWNEDAXRMEEVWLEDD, ARXL—2 30X FOFIFIZD
HhE=8. BmRICHIEDES EALND,

0=/ - N 2 —F T —DEE : IBEXFINHERDIFEEHIEL TS

ELDEENAN P FLICHTHEZERL, B - XX IULHHEOZRAICEL THmENHLLS
BoTWS, #ICIT EXTIHELHEEDEMIZELY ., REEBERNCNFETULIZELLGS
EFESINTWD, AN T LBREZLRBEORFEZRL TS,

[Z L DERHN FFLIZEL L. FHEEFFRFIHL o2 TOS, /LA HWEE AEH
TAHHFEDEMIZ L YIRFHEAIHIEL, 5L LFTSE55, /A 1THRE AFH

HFREFE : TOZNAEIFBRFNAHMEFFRFEHNLSEE, T — D EFHVATBHANEL
FEIXFE-THETHS

AN LS LBRTCEDOEEEZA#DE. BREICK > THBERNBL T HAEEEEH D, BE
CELAEDIENFEFEIAFKEAETEHLTVWIEENHY . BBLOEELEIHFY
BT VNEITHD, HEXRTRHZCOEHRLGIEZRICHEBAE TVDH. HEE
[SKROONHBEENT LHELLGEERLH D, TOFIIEIZDOVTIE, & - FRFILHZEHE
CRHFYEEZEZLGVD, BRAFILAMOEMERANVE LG YRABRFHLIZ OGNS
ATREMED B B

T)—UBBFEADBTE. BICRREICREL-LEERREICERZEV TS -OBEREERE
[CELXTERFAMEVZDDN, AMBEGADEZEIIRENTH S,

THFFBIZIE, NS ATBIZFAIT TEREIZER L 828 (TFLF—, #iE, EXEFELEE)
EVVa—2a3 2 FEHLTOEET, B8 Y—ERE AEM
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3.2 AXIINEHERAF LYy S
.21 HEROLNATULARXIL - BES
() AFILEHICET 5 AMEKEAIEFZTEZADRRBDLE

waaly, EEMEEIZ, BIEZIZEFELS., VI FIFIADREBHEEHTHEEEHL T B,
—7. BELEHRFIELUVEPIXF/ILIZH L TlE, ETFDEEHAS51E

EEBICONT., FHAEHE/TVET REEXROTMAN, BELSNDIXAFLICHLTRL X
DHRHERO>TLD, RLVBESNSIAFILEVIFAFILTHY ., HBEEREH, V-4
—2 9T A—FUTRAXLE, IRVAVMEEDRT AN LEEEH TS, —FH. £F
BITIBENRELEHIATLSA, EFLFHE/TVET RTEIER - BREIENIIVEE
THHERHSINTNDELESITHS,

F% 81. EEBICRAERDLONESIAFXIL

HE TVET Enterprise
perspective perspective perspective
ni: % Linik: S Unit: %
Tota Total Total
N=42 MN=49 H=091
Soft Skills 98 ioo g4
Organizational management B3 =a 76
Leadership & Coaching a1 78 74
Negotiation 71 80 Gl
Emctional Intelligence &3 73 41
Effective communication 64 &7 59
Creativity il 55 40
Work independently AE 51 35
Teamwork & Cooperation 43 41 43
Advanced Cognitive Skills 79 B2 TE
Problem solving 76 76 GE
Logical thinking 57 51 32
Active learming A8 47 51
Language 76 78 68
Language - EN 76 78 54
Language = Other 20 14 7
Language - IF 26 31 34
Specialty L] 59 65
Specialized/Industry knowladge 64 5% 58
Technicall Specialized skills 17 18 37
ICT knowledge & skill 50 57 36
Other | 10 o 1

HME - BATIICOVWT., SEEEHE/TVET ROBHLEEDEREEDOBICKELERIY
WES3THD, LML, EFELEHETEIEMRFTILERELEES (95%) ELTEZTLS
—AT. BEEADRETEH. VI FRAFILHAZREBEEH (92%) THY. EFXEXIL (89%) .
SEGEMAEIL (80%) LHELTHY., NEZEDEEEIIELLE>TWLS,
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Hs 82. BHP - BRICHEROSIASIAFIL

HE TVET Enterprise
perspective perspective perspective
Unit: % Unit: % Unit: %
Tota Total Tota
M=44 M=49 N=70%
Soft Skills g g 2
Teamwork & Cooperation 73 67
Creativity ;{ 70 73
Work independenthy 61 61
Emotional Intelligence 52 a1
Effective communication 50 a7
Leadership & Coaching 30 35
Megotiation i5 31
Organizaticnal management iz 9
Specialty a5 LT3 a
Specialized/Industry knowledge 9 X 75
Technicalf Specialized skills [ &6 [ 78 77
Language g | &4
Language - EN |ma |az
Language - 1P 39 39
Language - Other 15 ‘|_1‘B
Advanced Cognitive Skills | BO | &4 80
PFroblem solving B 57 &3
Logical thinking B4 59 49
Active learning 59 57 53
IET knowledge & skill B4 69 53
Other o i 1

D—H—IZDWT., EEHEHE/TVET BRELELELHIZ, VI FAFIDREBEEHTHY.
EMXFILBLIUVEELGRMATILNZNIHECEWVS RTRENSA—H LTS, f=fZL. ICT
TS5 —BXUNEZEICELTIE., tEAOZEBULIC, SEHFHE/TVET BAERL T

AT

3% 83. 7—H—ICHEKROLNDIRAFXIL

HE TVET Enmterprisa
perspective perspective perspective
unie: % Unit: % Unik: %
Tota Tatal Tatal
M=36 M=47 M=662
Soft Skills bz
Teamwork & Cooperation | a1
‘Work independently 47

Creativity

Emotional Intelligence
Effective communication
Jrganizabional management
Leadership & Coaching

42

Negotiation
Specialty 7z
Technical) Specialzed skills 61
Specialized/Industry knowledge
Advanced Cognitive Skills 7z
Active leaming 58
Problem solving 53

Logical thinking

ICT knowledge & skill
Language

Language - EN
Language - P
Language - Other
Othar
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EOBAICENTE., AR - EERAORTIILEHICHT HBRBICKETLS vy T IXENH,
SELEHE/TVET BRI, BRMAMEBEOERICKXVEAZEVLVTWLWS LS THY., ETFDS
AIYFIEH5,

XFILZDNT, BEEEHE/TVET KFERLLELREDEREDEDF 2 7EL T, £
BREGDLB S, F+ ) FDLAMEDRY, BFEEDT+5 S, HEHSA TS

ERIZHTHET UV TRETIE. SFLEHE/TVET ROFEZEENFBIRRICMHO LSRN
R BRIV T, UTOL S GBEANRENT:,

KHER | EHEBRATELTCHEY ., BRZEELTVWAICABETBISRKICSEL T 5 F TH
A NY ., FYZOTHENBELESND

Fr U7 FrUVT7EBIHLTEFEERICRYBATHEL, —ELEEENGL, £FIC
DOAEAE | MITLIEBITELTHEY. REICEEIT S LBHHEICBEEEZERY. BBLTL

ESe.
VI RRIFITIZIaZr—Yavigh, 2RV EEEN, BEMANORENICEZTHSEZ
L FTHORANTELTHEY ., BIETOFBIBELLLY T FRAXILETOREANE
Y TULVEL

BISRRICENS CEATES, HFICHTHERIS - TOBELFTRLTEY.
FEERAEN

e
S
i
o
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(b) BELEHEAEEEICHNT I2EEORXILX vy ST HRE
BEHEWEZELIZDIVT, VI FXFIN., BELGZEHMIF/L (FICPTEFEREES) TDF
vy IBEZEIN T E, FICH—EXIRBELL T HBFTHEETHY, — 7., BEELFTIL
BHAIXFITDFv+ v IHOREESL2TLVS

K 84, ESHEHBAEELEICFARLTNRRAXL (21%)

Unit: % Industry
Total Agriculture  Manufacturing Supporting Industrizl Service {Cons & RE IT
N=1000 48 338 231 355 103 54
Soft Skills fils] 65 B4 B4 S0 B9 B6
Organizational management 42 a7 38 35 50 39 40
Leadership & Coaching 42 31 40 44 47 32 39
Effective communication 41 33 37 39 46 35 50
Teamwork & Cooperation 37 29 34 33 40 34 a7
Negotiation 36 29 29 28 a5 37 31
Creativity 36 9 29 28 45 33 36
Work independently 33 29 28 24 41 31 34
Emational Intelligence 30 29 22 20 42 24 30
Advanced Cognitive Skills 68 42 65 64 76 62 71
Problem solving 51 31 48 47 58 40 56
Logical thinking 35 19 30 29 41 39 34
Active l2aming 33 23 25 23 41 27 38
Speciality B0 75 56 56 62 62 ()
Technical/ Specialized skills 45 B3 43 43 51 43 53
Spedialized/Industry knowledge 36 33 31 31 41 41 39
Language 45 35 39 38 50 44 53
Language - EN 33 a7 27 26 40 35 33
Language - IP 25 19 21 22 31 20 30
Language - Other 22 17 18 16 28 19 18
ICT knowledge & skill 30 a7 24 22 38 27 33
Other | 2 2 3 2 2 1

SEHERBAZELEIIONT, ABERREEDS L 6% HBEEREN (42%) L —4F—2
V7 (42%) FEDVIT FRAFIATELTVSEEZTWNS, Ff-. BEARBMAXILELIUVE
FIZFILEX Yy TELTEITFIREZEL S, READERZFB LTV EEFMEN T
W5, ERADRFILTRS E. FRERRREES (51%) | BERIREE (48%) WLAL 2 IHRE&X
5, INLDRFILFYy (&, SELELNDS 10 FOMICEE L THBREINEIREX Yy TT
LH5H (RESHR) ,

ERANTRDE. Y—EXADHFOEEFIMEXELLELT, VI FRXIIL, 8ELGRMATIL
BTOX Yy TZ2LYBRCRERLTVDEESITHD, T, 1T RHSLVH—EXRH T, 3
a7 —2aVEEAANDOFHEMES Eo TS,

—H. BENH TR, ABXMREEDS L THWNEMARFIL, $FICHERNEEZ Y vy TLL
TEIFTWS, ChiF, RENFOSEFELFTORNBTNEKRE L THERDZBICEREZETTSH
Y, EEMATFLZERTOHRENTRELTVWSZEA—REERDN D,

I XZTDHBDIFEA EILEEFZH) THEIZ—RIIEE D TH S /=8, FLITELEDERE RS
BHRIL L HBEDVDGEIMEEIZ DL 2 TILVS, /LB H—EXE AFEH
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TY—=2 &YX THFINESEIICEEL REE, BEHEFEDFL—=20LFEHFT

BEELLS

PRGERICEDDIERITEE LI5S,

EETIE, BERHERETO FL—=
LT, SYBVESERITNGD S EH

S0 B,

BHENEMHEDEICHEF+ v TEELTHY, LYREZZALTIS

BIZIE, V=2 &HBRTFFIILEDSKRRIZEDLD
VO EEEBTWELLBZRAXILEDOBDFX v v FITxt
LBEDRRIZEDSTEDKRE (89%) AS.

EEHEMBEZEEENY T FRFIIVICEALTEEDEREBm -LTWWEWEL, F-. BER

REMAE)L (78%) . EFRFIL (61%

BY., CWEEREHEOFHEIY LEDHIC

) . SMEEE

(57%) DEENZR LI EHIRELEZT
BWHFELELE LTS,

ARILEE, BEHEREZELIZHL T, VI FXFATDF¥r v TE72REXESEL T

®

H% 8. BmEHEHMBERLEICFELTVASARAFIL (BRER)

Soft Skills

Organizational management
Leadership & Coaching
Effective communication
Teamwork & Cooperation
MNegotiation

Creativity

Work independently
Emotional Intelligence
Advanced Cognitive Skills
Problem solving

Logical thinking

Active learning

Speciality

Technical/ Specialized skills
Specialized/Industry knowledgs
Language

Language - EN

Language - IP

Language - Other

ICT knowledge & skill
Other

SEHERBERLEICHTHIAREXROBHIIEREXRELLC.,
HMAXILTOF vy INEHEIh TS,

lh\éh—cll\é

Unit: %

Total
N=1000

86
42
42
41
37
36
36
33
30
68
51
35
33
a0
48
36
45
33
25
22
30
2

149

Crigin
P
330

B2
34
32
35
i)
23
26
22
15
]
52
33
24
48
37
28
39
24
22

13

18

\jj I‘X'#'}l/a:bctumr_t&nu

BRADRAFILTIE, HERERED (52%) HE&ELE
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(c) TVETHRZEEEITHT HIEEDRFILX vy JICEHT HRBH

TVET BZEFLIZDUIVT, RJEEREEN P L NBIESIREETDF + v THEZEIN TS
5% 86. TVET BRERLICFRLTLSRAFIL (243)

Unit: % Industry
Total Agriculture  Manufacturing Supporting Industrial Service Cons & RE IT
N=895 44 381 224 304 BB 76
Soft Skills 82 73 21 20 B4 85 76
Effective communication 42 34 37 37 51 42 32
Teamwork & Cooperation 32 25 32 28 35 39 21
Work independently 30 27 28 7 32 35 21
Megotiation 27 30 15 23 36 26 29
Leadership & Coaching 26 23 23 21 32 18 33
Creativity 26 23 24 18 30 28 22
Organizational management 24 27 13 18 32 23 24
Emotional Intelligence 23 25 18 18 31 19 16
Advanced Cognitive 5kills 68 48 65 61 77 61 Bl
Problem solving 49 32 45 43 o0 39 50
Active learning 29 27 27 24 35 27 25
Logical thinking 28 23 24 21 34 k| 24
Speciality 62 113 &0 S8 65 &0 66
Technical/ Specialized skills 49 55 45 45 54 45 49
Specialized/Industry knowledge a7 27 34 33 42 36 38
Language 53 48 40 37 g6 a5 72
Language - EN 42 43 28 25 55 35 61
Language-JP | 30 16 15 16 27 17 24
Language - Other 18 20 13 12 28 16 14
ICT knowledge & skill 7 o7 32 23 21 32 24 26
Other |5 0 2 1 2 1 1

TVET BRZEEICH LTERENELTVBARAFILF vy FlE, EITVIT FRAFIL (82%) LEE
BERHMAFIL (68%) THD, 26, MEMERIESN (49%) B LUBERREE (49%) M. %
CDTEEMWMEETOBERNORFILLL 2 IBETHY., a32a=H—3a3 UfEh (42%) .
BE (42%) LTS, E7UVITRBEZERLEZEEDZ (ML MEROIBTEITERM
BABITR-oTUWLAST=0., TVET REFXLEICEEERMLGRFIL. BICHFBRECELT 5200
BB RAFILAFTELTNS] EVLWSERAEN TS,
[TVET BEFZELEZEIL, TIZIFBEILL THEHRDE S EHNTE L, BEABEESFTHS.
REAERGEN L TFEL TS, EHICE S5 &, EBDFHBIREE THELEBII G FIHRIFTL
B, Flo. BETOHEMGISI 1 =b—3 0% BIAL. LAICHFEDE S ICHETHIE
KDHEHS L), LB HEEX AEER

Frz. HICITHEH - y—EXRHTEHGE., VETREEZLEINEEREHLZALSELILEN
Hbd. NEFBENIIOVWTEEEZRLTLADIL, ITHEF 2%, Y—EXRFH6%THY. £
X (53%) KYELELHE-2TLS,
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HREFEL I, TVET RERLIZDU T, RIEBRIED B L VBIESIBREETDF+ v TZEE

2LTL3

5% 87. TVET RERLEICFRLTLSARAF)L (HRER)

Soft Skills

Effective communication
Teamwork & Cooperation
Work independently
Megotiation

Leadership & Coaching
Creativity

Organizational management
Emeticnal Intelligence
Advanced Cognitive Skills
Problem sclving

Active learning

Logical thinking

Specialty

Technical/ Specialized skills
Spedalized/Industry knowledge
Language

Language - EN

Language - IP

Language - Other

ICT knowledge & skill
Other

Unit: %
Total
N=1000

82

42

32
30
27
26
26
24
23

9
28

68
43

62
43

37

53

42

20
19
27

Origin
P
321

78

36

22
21
18
19
18
18
14

20

24

18

10

16

69
45

55

12
31

54

40

BREOEN TVET REZELEICH L TREL TR RAF LY vy TldehEREL L, RERRED
(49%) HIUEEERBEE (42%) A, Fr v TZ2RELCBEHNDRFIL LS 2 BHEA->TLY
5, ROWTHEEBENBIFONATEY., BREEADETV VIREZRELC T, EEREANETNYD
74 REFBPYUELITTHRL, /A RE Yy ITHPIT U7, TVET ERHABR SIS EE
AEYITICEDTHERARBAXILIZHE DTS EXhoT=,

[E#HTIEL = FOARS y 7/CH

S EELL
a0 Be

DHKD 51 S, BEFEHIEIE, EHFELEFTEL

WEWELCTLES, L. BEDIE Y ZIFEFHHVFEICES, 352 =5—>3 2 FHF
[T 2/8I2, WO F T XXXy IDYR— FELEELTSHEELZL, /LB HWEEX A

5
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3.2258WELESINDHAXIL - #ER

TO—/J L2 FDZELH Y., BEFIRENRELEMHEL Y, FLEEE L EZEZHD
1 2LLTKRDSNELS/IZHDTL'S

H% 88. FERDONDIAFILEHK (££3F)

Unit: % Industry
Total Agriculture Industrial Service Cons & RE IT
MN=1000 48 388 355 103 94
Soft Skills B6 75 B6 88 B4 85
Creativity an 25 20 31 33 35
Effective communication 30 23 26 36 27 26
Teamwork & Cooperation 25 27 27 25 20 18
Leadership & Coaching 23 4 29 18 28 20
Organizational management 15 15 20 138 25 16
Work independently 18 15 17 18 19 20
Negotiation 15 8 12 20 15 16
Emotional Intelligence | 11 1 3 12 7 16
Advanced Cognitive Skills 68 75 68 70 63 65
Prablem Sohving 39 31 39 38 44 34
Active Learning 33 35 an 37 29 33
Logical Thinking 25 15 24 25 23 30
Speciality 58 54 62 52 58 60
Technical/Specialized skills 43 50 48 37 41 40
Specialized/Industry knowledge 31 35 34 26 35 32
Language 48 54 42 56 41 53
Language — EN 35 50 29 42 34 pL
Language - IP 15 10 15 14 7 28
Language - Other | 7 2 7 11 4 5
ICT knowledge & skill 36 32 31 36 37 a4

BIETHRARI=LSIZ, A1 VFRAM)—4.0, TO2ILE, BEEE, SEOAMEHISEIZE
THREEXEMLUVRELTRBEINTVS, ChodJ/O—NLELY FEERELTSER 5~
10 FTRLBESNDIDIE, BIERKEE (43%) THY. RWT, MREFFRESD (39%) . B
BHFEE (33%) . ICT UT52— (36%) . EHFE (35%) FEAFETFToh TS, BIERIKEE
T, BRMEICK D TEBAShLIBEHLGHEBEERT IRICKVIRIDERLN, £z, AT
HMEEDFERGEITHEN ICT YT53o—F, TORIILTBICEVWTRARELG S, LI, 7@
EN, BRES LT DR OFBIREIES L, £FETRF—F HICIIRERRESN &
UG REBNFENDELSNDS,

VI FRXIIAICEWNTIE, BELRMICT OV LT TRIEM] A 30%EEZ. EEXENE
RhHT. SREERINDIAFILELGSTHEY., FIZIT HHTE. BRERNEREIZRNT, 8
EEMN2HIICA-DTWNS, ChlE. TOZIEOEEELRES VAR M) —4 0 DHRLITERD
BEMIZEELTWSAEEEN DS, TO2IIIE - BEIEIZKY ., E<LOREMBEBRN LS
Y, REBEFLVAIEMLBHEE, HEIWNE. KYBBIEZLELTIHAEEZTHIEMNKRD
bndEFEIND,

RAELSEROONDRAFIELKT HE, HITH—ERDBTE, 2322/ —Y 3 VN
AREERBYIFAFILD 1 DTHAHZ EIZELERZELL, BEXF T, BlEE. V-45—
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VT A—FUJAXLO 2 BENRLEELY I FRAFILELTROLONTLS Z ENDH
®o

TEADETY VHABEZBELT, YO—NIILFLY RDEEHZITTSERROONDIRAFIL
(. (1) ICT UFS5>—. (2) #EicH - FirtE., Q) HEMORESMNEE. Q) sEE (E
Z) . (b)) BCEHEEN, LWSIEMTHNY, 5B, BICEILH - FERESLUBECEERE
AIZDOWTIE, OO FBREERITOFEZE=LE LTS,
S ERXN =4 00T ZIEDEETEEIZEL, HESIEF G F/L (10T, ATHEE 7
OyvoFI—258E) FHHHICEET BHELNHBE, /LB 1TE AEL
2 OFBRZIEDEEIZL Y, BEHFEL /18, HEEIZIZEILTTESAS FERD A
£, EEBDEEFE, VE—FTCXX Y IEEETEZEICHEHD, LYBIWTES XD AR
FULRDSNET, 1 LB H—ERE ASBH

EEHEE/TVET lE. IFXEDFHEHHED=—X(Z5IT S50, FEPIXF/IL - HHIZ A
T, BEEPYIFIFIDHEIZLEHT SE#HH DS

TJO—NIL LY FOREERIT, 8E - IREFBCIHL-LT7ITO—FARDLA TS,
SELERETE. ZEMNTABROBEITOTSLMNLY —RMICHE>TEY. ChiFFlzE,
ME - BN EERT H2FEICH LTHHEMPHLCERMBEZERT S LEEKRT 5, FE
ENLYLBWER - MBEER/IASAET., FROFL-LCMEICRYBO I EEMRIZT S
ENHFIFIA TS,

NVETROFEEND RS E. RWMEHFOCEBEORELGERIL, TVETRAIINETER - HEL
TE-BEOHRZBEIEDLILDTHS, LML, BOMIEEELT EIEZAONTEY.
FRONTHEBEGERERL LU FEES 2 ENTENE., B - AT DI+ 456
FAHEHEEZONTILVS,

Ff-. BEHE - TVET &RELIC THO—NIL LY FOEEEZ(H, EMXXIL - MEIZNZ
T. NEFEOPYV I FRAXILOHEEICHENT S LEEZELTWLS, Sl IT FRKAHEDH
SR E30HTRHRAIATNSO. ERICEHLLTETORENERNLGMEEETRTELHL
SI2TBRENHDELTLNS,
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E3% 89. FERDONDIAXIEY (BXR/BHEHRE)

Enterprise HE TVET
perspective perspective perspective
Unmit: % Uimit: % Umit: %
Total Totzl Total
N=1000 MN=14 MN=50
Soft Skills g6 a2 g5
Crestivity 30 T 32
Effective communication 30 23 26
Teamwaork & Cooperation 25 45 B4
Leadership & Coaching 23 5 12
Organizational management 19 7 12
Work independantly 18 ] 12
Negotiation 15 2 2
Emctionzl Intelligence | 11 11 12
Advanced Cognitive Skills (=] 70 =]
Problem Solving ] 20 30
Active Learning 33 45 35
Logical Thinking 25 20 16
Specialty L3 a1 23
Technical/Specialized =killz 43 48 76
Specialized, Industry knowledge 31 B5 32
Language 48 B4 80
Language - EN 1 g2 78
Lansuage - JF 15 7 10
Language - Other | 7 [ )
ICT knowledge B skill 36 57 50
Other | 1 ] 0

Bl L VSEBELINEIFI - BEDIZ DV TERAFICL SEZEIZIFEA LD, $F
EFE (HBFICHAGE) (3132 1T #ETSEREHRINS

EEXSHFH T, HICRE. 8E. 8% - TEIHN FMAF L] BZEHLTEY. £
NENS0%., 48%. 41%A BB RREEZSEDLELINDIAFILELTEITTNS,

IT #FH TR, BRENSESHIZERINSGEOITHD, BAEZRALELSNDGAFILE
LTEFEREE15%THHIDITH L, SERBELESNDIRAFILE LTEF-EED 28% &4
2TWS, BAREICMAT, ICT UFZ— (44%) . BRRERIFEE (40%) . BIEM (35%) . f
RBARIREEN (34%) DHMAEHLED IT AMICSEROONDIERELY ., REOH L VLBISIR
BRICEDLEEREFEDY—IL - BifiEER/T S5 EARDLNTNS,

HRERTIL, BIEFIBREORER - BEEMBIZMA T, St ICT Y75 o—0S#EL YBE
LEnd

FICHENTFOBREXRTIE, S8, BAFENOALAZFA TS, HE, KXEITHL
T () FBEFH., 2) BRABHZEI—RADRH., ZEELTOEEXRLH LN, TLIEFED
ENHETWVEVWESITHS, 13a=5—2avHAIWIEDKRATHATEZELSLARLOAR
FBEENIE. BRERICESDTSRLEREINDIRAXIVLELG D, F-l. A VFAM—40 OF
BIZLY., ZEBRITOEHIC ICTYTIV—DAROLNELIITHE2TWN S,
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I[FEZNAEDFTAIZIIE T S /=012, ICT VTS5 o= FaRELS, 1 B H—ERE A
=8

3.3 ZFEEH

EER. FFH - BT, EZBICDOOTIE, BE, XAFEEIRE —RIGCEHRL Lo TD
Bo —FH. T=H—IZDUT, HABENRERDKXFIL TVET EtEEHRAEMHE L TRELTH
59, TVET BT SEFL R DEBILIEL

B 90. R SHFE

Manager Professional Office worker Worker
N=991 709 970 662
HE qualification 100 90 70
Above university 34 9 1
University 66 81 69
TVET qualification 10 30 30
College 8 26 3
Vocational Intermediate 2 3 13
Vocational Elementary 1 15
No vocational qualification 70

RERREXOREEEZFETHDH L, TVET BERRFFEE, REERFES S VEERE X
YHdad, EME - BRI T 105, FEHFBT 2%, 7—H—T30WTHS.

B, FME - B, EEROFEIREZEEEHFHESNKRETHY . HICEEBTIIKRE
PBREEH (66%) ESh, RELT RNV T—DELO2TWS,

EBBTIE. DLy PEBERZERDDEENAPLOFND (26%) . —A. 7T—h—7TEF NEH
TL1 A10%EGE->TLVS,

IBREZERELTHY., 35 FFXKGT, FETRXFE/INIT S ENEUDERARMEEL LS, 1 AL
BEE AA~NL—2 3 UEM
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Y—EX, BR-THE. IT EXTIE, EZR - T—H—HIC, MAFELLELTLYEFE
BTAMERD TS

EIx 91. EEMIROHLFE (FERA)

Total Agriculture Industrial (Total) Industrial (Supporting) Service Construction & RE IT
N=991 48 396 229 350 102 93
HE qualification 99 100 99 100‘ 99 j 100 99‘
Above university ' 34 ‘ 27 ‘ 23 ‘ 21 43 39 38
University ‘ 66 | 73 ‘ 76 ‘ 79 56 61 61
TVET qualification 1 ‘ 1 1 1

EEXNHTINCTEEBOFEEZRSE. Y—EXHEH (43%) . B - THESEF (39%) . IT
75 38%) THREEBICRFEZERALTLWAEEMISFLIYIE LTS,

TEERCIE, #EE - TTBICHT SHEER - M., VRO EEFEDEELXFINL KD 5N S/,
LRI AFLULEE LS, /AR ITHRE AFE

Ere. HEANRERED 5 b HHDEEAFE BFHARETT 2 ON—2T) BBELEELEEEL
BEDERIZLEN, EEBIC[RFEE ZIHFOIERALHEL (46%) .

F% 92. R&HLHZFE (K5HA)

Unit: % Industry
Total VAgricul(ure Industrial (Total)  Industrial (Supporting) Service Cons & RE T
N=662 42 376 159 159 71 12
HE qualification
Above university
University
TVET qualification :| 30 :| 17 25 26 :| 38 a1 50
College | 3 3 3 3 17
Vocational Intermediate 13 7 9 10 23 11 25
Vocational Elementary 15 10 13 14 15 27 8
I 70 ’83 [ 75 ' 74 62 59 50

No

. EEABAUTT—H—OFEERD L. $—EXNH., BR - FHEANF. 1T HH T,
TVET EMAHEERAL TV ALEMAB LY LB A>TNS, PREK. IREKES
& TVET B EFRT 27— h—(f. Y—ERHH, BE - FHEHBHLLIC 4T, AT
D 28%E Y LB,

BB TIEAXFZELILLEDEFEZKD SLEEHFL

R M F LI TIE, S - FPUHREIZ DT, KZEL DO BRSO LR A D Hhiz &
EBELTELCHE>TWD, EFBICONTE, $E8 (58%) . BER (66%) [T, JLER
(73%) TIEIKREZEBERFTFEDLLENEL, G0 [TLDAO - FERHE (2019 £) M5, L
DEEMBTH DA TILA ML, SFEBEDLEARELEZL (38%) ZEN”TN->TULVS,
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FEEZIYEFTHIMEEEREL>T, A MFLILEMTEH, EEBLITTE . EMEMTE
PEFBTLESFEEDIENATNEEZ 6N D,

SESEDS I10FT, £BUTEYBOEEDKDONSL IICHELFEINS, HIC, E
BB TIZFAZELIE, T—H—TIX TVET B L Y KD 5A S

E% 93. KR HFE

Current education qualifications Future requirement of qualifications
Manager Professional | Office worker Worker Manager Professional Office worker Worker
N=991 709 970 662 N=996 779 976 688
HE qualification 100 90 70 99 o5 84
Al v 34 9 1 1 2 3
Universin v 66 81 69 49 o 70 81
TVET qualification 10 30 30 1 5 16 " 52
College 8 26 3 1 3 14 8
Vocational Intermediate 2 3 13 2 2 2
1 15 1 19
Vocational Elemen tary
70 48

No vocational qualification

SHROSFEND 10FET, BEEIBEZEAOLIREEDERICHTIERZEOH LI LB, B
EM T, REDFEEROZENESH, BTIRD 34%H 5 51%(2EM L 1=, EFIR - BT & 75
BICoWTH, PEIIYVEVWEEZIFCIERICH D, EFME - BB TIE, REOBHEHEN
9%h 5 25%I2, BEHEBTIIREZEDLEMEM 69% M5 81%I(ZEML TS,

T—h—T3H, WET EEIBELE ShEHERALA NS, BE. T—H—[2DWNT 10%DEFE
M ITERGL] EBEATVAN, SESENMS I0FEDERZHEC & BRITHAL LTINS, OF
Y. BRET—H—ITH L TIVETE (PRE24%. MREK19%) ZRHODE 51205,
(CHE IR FLFEHHBE, SREIYSEGAFIVEF EFBHEEZLELET D] £V
TRV —FORRE—HT D)
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SESEDS 10FET, Y—EXIRFDEER T, IREEBH KD 5N E L 512745 S ATREIEDY
Hd

B% 94. FEREERISROLHFE (FKRA)

Total Agriculture Industrial (Total) Industrial (Supporting) Service Construction & RE IT
N=996 48 397 230 352 103 94
HE qualification 99 100 99 100 99 100 100
Above university 51 48 39 36 63 52 52
University 49 52 o 61w 63 o 36 » 48 48
TVET qualification 1 1

ERBAICRSE. IRTOXEETEEROFEICH T HIERNEEF > TLS I ENK < h D,
FITH—EREEXETE, REAFEN, KFEZKXREC LA >TWVS, N M LABFHEBDT
BERKE (2021 4F) IT&dE. RMFLOY—EREE (1TI0AAN) XEE (14505 A) .
T% - 288%% (1570 AAN) KYIFBAOAZLY,
[TFFRIIZIE, T——D W - EDEELH (BRTEET SABETIZL DT, BRINFZE
BLTESBELNDHSE) FHATOSSLEHFL TS, J EED ITHE AFH

T, AERRERDSLBEHDERDFZE FHRATET,A VI —2 7] BELERELE T
#HD S5 61%A, EEBICREEZRAT IEANGEVI ENGM T,

ARERIET = —ICFEZRDLE D, DB TIFAXZEEEZ KD SIEFS B S
E% 95. RHLZE (BREF)

Manager Professional Office worker Worker
N=381 251 383 245
HE qualification 100 83 72
Above university 18 4 1
University 81 79 e
TVET qualification 1 17 28 22
College 1 12 23 2
Vocational Intermediate > 3 13
1 7

Vocational Elementary

78
No vocational qualification

EREXRERERRF L. BREXRZ, EHH. FMBH - RWH. EEBO 3 BZIZO0T,
0% EDEET, REEREHIRLE LTS, F-. HE. BREXOKXHF (78%)
(F. T—H—IZTVET B EZRKOTULVELY,
['T—h—DIEBEHEHIZRITTOGLD, BREZEEL TONIELS, HEIFL#H THERLS
—DSMAET S EHTES, /LB BEHE AEH
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EFYTHEBETIE, BEZEXFE 2 45 TT—H—IZDUVTIE. 35 BUTTCEETHAIZTRL, BET
BFEEDROANMEFRAL., #HATEFIFGHE ZEIBHIIZITo TIVE] EABNTLVE,

BRERDEDMDIFE - Bt HESFEDEZBICH OV TEEIEHFYEHRSATIEL,
—7. FPERIFEFBTE, LYFEZEHRL TS

EXIBFANTRLE, HEFFRIY—ERASBELHRLT, REE~NDZEZHA/R L TEL,
EBBTROLARELERLHY ., HEXEEOREEIUVA Ly DEERFEDRIFE, ¥
—ERELEXDI DD IRBELLEOTLNS,

F% 96. EHFMEICRHIFE (HRLEXR)

Unit: % Industry
Total Industrial Service T
N=383 200 101 51
HE qualification 72 67 84 67
Above university 1 2 2
University 71 65 82 67
TVET qualification 28 33 15 33
College 23 32 11 14
Vocational Intermediate 3 2 4 12
Vocational Elementary 1 1 8
No vocational qualification 1

T, BREXZEXHRERTRLS L, MERE, - REREEAT, REXEDZFEZER
THERANH D, HICEBBTEOMERANBEETHY TKEZBOFENRLZL] EEAD
FIE, MEETIE81%THY . X (66%) . KiEX (64%) ZLEE->TL S,
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SESFEDS 10FT, AREXRTE., 2B, HFIZT—H—TLYBVFEHKDLSAEL S
[CESEFHEENS

B 97. RHLHZE - Big : B’E - ¥k (BREN)

Current education qualifications Future requirement of qualifications
Manager Professional Office worker Worker Manager Professional Office worker Worker
N=381 251 383 245 N=386 289 386 256
HE qualification 100 83 72 99 90 82
Above university 18 4 1 29 12 1
University 81 79 71 70 o 78 81
g N - ”’
TVET qualification 1 17 28 22 1 10 18 42
College 1 12 23 2 1 7 16 7
Vocational Intermediate > 3 3 4 2 15
) 1 7 1 16
Vocational Elementary
78 58 ¥

No vocational qualification

FEICHTIBERELIVFROEAMZLERT H5L. BREXTHLZEICHT H2ERNEMT 5,
EEBICKEZELUEDZEZRODIEEMEZA D, T—H—[2DOVWTOEENFEREL, THE
BRETRL EBZDHEEN 200EDLTEY ., TVET B (D L MMER) FFFE(C
MY LDFEMNEZR D ENRRAFEND,

3.4 &R - BHORKIE - FRE

3.4.1 RREE

EEBY S ADEARK, #GHEARONTEY ., thDIL—bALD7 TO—FHHL M=,
ANY RNUT AV TRHRIZERT 2ONRL—BHTHS, —H. FHEBLALTIE, AvF
NOTAVTRRIZERTSLYD. T34 0FEEA US4 00BREZRALT, £F
MNECERAFEBZITOAN BT, JYERMPSRICEL TS,

D—H—3BE. KEL-HEELERGHBEZHERT SBRAN L. THOE/FARITED
MIEDARDLEEEND, LEN>T, EIA 754 VOBRECGRUGERFENER
sh. (1) &F/THEOFMPIXAMENR~NOZERBIOET. (2 HTLHFH. F@EGE
DN, BHD.

[R#IFEE. BAR, BERICEHL. BEDEHELO TS, F/-. #BEEBKPEDES
ICBIREPRZEFIEMEL =Y. FEIDHZE TDELERE EDFINEFHTAEELGILEYLT
Lo CNEDEHEBEL T, BTADARL PHEZLEIZHEPLTVRUTHELETE—NLT
L&, s EER HiER AFH
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EME - BT, EEBOBE. REFERE. SHOIYITHA b+ V=YL ATAT A
FRANSA PR EDA A VR ZFIAL TS, FEH T, FIC 1T OEELZEHMH
BAFILPHENBDERGRETE, HENCDBNMHIRLADLGFRTHLIEEFZONTWN D,

BREXRIZOWTIE, T—h—. EMHE - RITE. EEBORAL—FEEKRLERKTH S,
=L, BEBICOWTIE, BRANAN FFLAXXHARET 528, XA FFLTREHERALTY
BN ENBLY,

ITEEBDEE. 5 5DEHIEHINFFLATEALENTT, £EAEXAT, BEXD S #HAE
HEOSHETHELTOFES, 7 i BERX AEH

TEOFERATFHIC, RESEFAITEH0, BF. BAEYE. EXEORBOKICHLT
E. REPABERVRELT DM I VT TIAONATNS, — RIS, HEXTRET MAIROAT
&, 2FEY 12 Ao I AENMRAFEHOE—VIZLGSEEDNATV S, T MARATIZHIAD
RYPDHEFIZHS. HHAVET FR—FREZHTEoRICH L VBIZICE S0, 2< D1
BENEREZHOERALH D, EDH. CORHICKEDOHBHEZHERT 67-H,. LV aX
FEMNTTTH, AYRNUTA VISR ZFRATHIEXELH D,

RAFDICEVTEFHF/BFRIEHEE, BREICEFRLT, TREEMASATHSIL—
TG, —HMOLEE, 23T TIT7ADSMOA U E—VDZIFANDE=HIZ, RIELT
WEA, HEYNRNTEGLEFTEESA TS,
TRBEEBDEDIZ, 23 77T FICEMLEY. BFHRE/BEINFHEEGHL TS, LHL.
BEYGRHITIEGOEFEL TS, | AE BEE AEH

TE/=. BRNFHEEEEL T, ZFRETSICEALEY., 128—2EL TEIFAN, FDE
XREvITELTHRAT S EEHE, CDHIE, LU DERMRARDHLTH 7~10%TT, J BB
BLEX AFEH

3.4. 2 SRADRE

EFRELT. EXOELGHEARERL. NFEOLR, BEFTAMOMETE. BEREELHAR
BEDFRRGETHD, T, ZvTFRER, HHHHOHNA TS, BYDELWHEIRES
E. EXROFERICL - THRAFIVRH#IZL TV LIEEXLHD.

FEREICABL TV OEXNEEGZRLSE. RLZVDE TABHEDOLER] (8 57%) . R
T IEEBLANILOAMBETZE] (52%) . 3 FHICZLOEF BEIRERICAMDED
SHENETICRBRENGL, FEBEEEMEL] (49%) EH>TWWD, FEHDE. AW
B, AMtE. AMOEIC 3 DEEEND, EoIT FRITEICRTHDE, TROLSIZGY
RDIEENH S

e ANMEBOLREHOWEZNBFTEETHY., XLARESLHREL L THEDIToh, FHIS
ITXRATHEZEICGE2TWLD,
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o AMEIRICEYHRELE LT, HERLERFXR. KTV —H—DOHELNT+ITHY.
HREAAMOENEBEGHLERLTHEOWSIDTREAENELTWS, —A. IT
EY—ERXTE., SELGERZCLGELIRREL, PR - AT UEEBNIFELT
W5,

o AMDEIICELTIE, IT- y—EXEAD, EFLEFHREOERICIIAMDRENIEY]IC
RBENTELT ., RITOBEABTFEROEEICHRERMICE S L TWEWNERRELT
WREEABCAEL2TLD, —A. BER. ®EX, R - THEXRE. BEIBREKED
ZELEDEZERTLTHEY. EBEHLITOA TV ZHERETOMEEMENERTY
Do

Bk 98. EROFARE RETHSLEEL-EREES)

, . Manufac Servic Eei,
Group Detailed Chal lenge Total Agri. \ Real IT
turing
estate
HR cost | Increasing HR cost 57% 56% 59% 56% 51% 61%
Insufficient supply of 40% 42% 47% 34% A4 36%

skilled worker

The industry lacks
high-skilled HR for 45% 42% 43% 45% 46% 54%
advanced field/tasks
Insufficient/
Ineffective capacity
building for middle-
level manager

Lack of high-
level/senior managers

HR
supply
48% 38% 45% 50% 54% 53%

52% 29% 48% 57% 60% 55%

HE qualification cannot
reflect appropriately
the capability of HR for
recruitment

TVET qualification is

HR | ow relevant to

quality | practical working
requirement

Training from HE/TVET
in Vietnam has not
effectively adapted to
industrial changes

49Y% 40% 46% 52% 49% 52%

36Y% 38% 37% 36% 39% 34%

46% 44% 43% 49% 47% 50%
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EREDREFEEIE [ ANMHEDLF] . [T ER TIEIFICHEMH G THEEIZX > TS

TEADAVFEI—ITENE, BEOECFEICHLEDIEE - EERBEHRFICLH>TEIE
IS TWD, ITERDIEE - EEDOBRFIIMERICEATHLL, BAEMRELGSITE
ED6I%LMAHEDOERICEBL TS EEZLTWS,

TIT ZRIZER T, 1RHEDFEEIGS 72 3 FERPOFAREDAXEREFET S EIZHY, #BEH
LFLTLS, 738 ITHE

1T 2EELDEEHEFD. BT EFSMEEFICDEH TS, J 8 1TEE ASH
B&99. AMBELRZRELTIEREG

Unit: % Industry

Total Agriculture Industrizl Gervice Cons & RE IT
N=1000 48 358 355 103 94

Mean=3.7 EX:] 27 37 36 ER:

Very agres 27 26 = 32 31

Agree | 30 32 a2 19
17 30

33

Neutral
=utra E] 33 31 el 30

12
& 3
8 B
T 5 3

Dizzgres 7
4 4 4

Very diszgres

i Al TlE, FEITIEOEH LY BHRERENHL . FEZEDNN/ A OKR—F I UHH
EQRBHTTORBERELTVS2H. AMMEBEOLFICEALTWSEEELIZEENEH
oz, FAEHRICELDE. AMFEDOLRICEALTWA EBZAEDEIGX. LED 54%.
BERD 60%IZxt L. FERTIEH 64% TH o 1=,

M7 ABEHDEZLENZEREL T TIZFE > TS BIEIE. XEBDGHF 2 XB5HS7/=d> 3~4%
LAGl, /8 ITHREX AEH

IMEFENDIETEE - HE DG - BEH L Y#EIF TS, J HE H—EXE AEH

ANEEAN LR T 5h, HEEZEAT IO, ZLOLENEERROCFLHDOFAEEZHAAT
W5, TOHRE. NFELNEBOAMBEEIYEECGY., RESABELFEZD FO—
WTBIENHLLEHEVWSEENREBETTLS, —HOLEL., TEROFHNEHRERR
ENRMATHIET, BEENBRELGTHRERTEZIEONIE, FAH. KEOETHEMNEL LRK
EEZBH=OICKRICID] ERELTWLS,
THEEDANMEITELZIENL TWOWETH, BEHSDETIFERIZEIZH Y HELZDEZFI TIE
FHIFEBOANMEBEZH TR D Y EEA. TLEEAMEBD/INS IR FMBILELN DY, F
EBFFRETEDHH# L LoTL S, J ALE BEE ABH
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[PERIDHEIEEFHEE - BINT B2, H#t TIXERRI-ZF 2 HRADMEED#HE - BE
BREHZLSEIZL TS, FHhICEDINT, HESDHHFICIHZ SNBLESIHLKEFRELT
V8, 1 B8 H—ER¥E AZEEH

IT LHERIZH TSP 5 & DT E

AGELEROZERDV EDIC, HITHERICETHAAMBRBRTRIENZE T NS, ABERMREE
D# 45%H, BELGEMHETEDIAMATRELTLSLERHLTEY .. 0N AMTRE
ERLTWS,

E, TEMBORK - BRICKY FTBEOFTENEML., BAEFEHECREREIGR LT
WMERICH D, £z, FEHEEEIELYEL, EFHER. EFHRLLEOBIEANDGEHZH
BELTWS, LN >TH—EREMICHAHEECERET IBABLEZAMATELTWS]
LEIETDHEEDEENENLIE, TRZRD L, RiEX - MIEXTRARFTBEOLRRICE
BLTWATENESIE47%., BEFFHEZT 4% TH DI L., BEFI2%, Y—ER%E
(% 34%., ITEZ(F3T%EL-TUNS,

T TRABIEGFZIZHESEN, LY B DERIRIENTIVS, EAISHED . AMEFDEHEEL
HIEL TS, ENIZ. EVFEHEZNA TIOPIL O FOZOIGEDELIRDRH ZIFO1ER
HpYFES, s LA BEER AEH

F% 100. HETORBHBEFRRCZREL T LERES

Unit: % Industry
Total Agriculture Industrial Service Cons & RE IT
N=1000 48 358 355 103 594
Mean=3.2 3.2 34 31 33 3.1
10
Very agree 17 i7 19 17 29
27
17
Agres 23 25
28 2

35
Neutral 37 31 - 35
35

Dissgree | 12 17 & 5 1

16
ery dizzgres 11 10 7 ) &
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H% 101. BEGCEMEZHET IAMOFRZRELT HEXRESE

Unit: % Industry
Total Agriculture Industrial Service Cons & RE IT
MN=1000 48 338 355 103 a4
Mean=3.4 3.3 34 3.3 3.4 35
Veryagree | 17 17 13 13 19 17
Agres 23 25 28 25 26
37
Meutral 28 23
40
= 42
34
Dizzgres 10 15 o 13 - .
Wery dizzgres g [ 7 10 10 £

VASI DIEHRIZK B &, MHMEEXTEIMELHZOMBNVEL L, £FEOEHIXEOL., EE)
BAMZRERTZ2DEERICHHELEEZONTND, Fi-, FICEBEBOEEBTIX, Bl
MEAEBE Y I PRAFILOBMEERA AN ROONEH, TERBEHOFEIXYV I FRF
WEBZDFL—ZU P22 FTOENED, VI FAFIABAFELTWS NS,

IT ERICEALTIE, 103 Ea—LI-EXDEFLEAED., AEXIFEEETHLIC LMD,
ELDEERNAEFTHEZRATAEHICIYBVEEZRTI D CEICEELGV=H, &
ML, BREELGIT R 2y ODRBENERMSNEATWNS , Ff=, VECOM (X IT EETHE
BEABWVHSI—DODEHIC, 1~2 FORBREFOUREN. VA TLRARCEFHAMSIGE
DRABTERXRTH-OICEHZROIMEANHDEDRBEEZRLTIN S,

TR RSEDL S ELGL, BICHAHEIZFY | FHIEFET, BEELLTH
HOERVWT Z7—0BAXEBL TLES, 1 LB ITERE AFEH

EEREHTIE, REXOANFPEREIY LEFCAMORTRERL TS EADND, K
TEIFHERRVPEENT., AMERATS-OICHRERREEELEYEBEZEOLEYT
BENBBETRHEVWIENIMZ S, —A, FHIEXTIE, EAMOEIZIE L THREDIEZ
HMEELET D LENBETHD, AFFBHEOFRRZRERLTLELDIE, KEXDHK 20%I(x
L. PE%E24%. NMEEX28%THD. BAFILAMOFRZREL TOVENLKRERFTHI15%. H
X 23%. X 20%. THD.

[FEBS DS & BRIES LI o & EEAIZL THET v TERD T SEASE B,
BIClt, BHDBELRD I~3 &0 55— 455, LHL. BEOESHELEELEL 565
DREFEFRT S LB, TEE. RE Y It YR REEESLDICERELTLE
5, 748 ITR% ABLHD

ZEXTHHEER, - LiREZEBDEL SHHTEL THY., HICHEE B THEE

HE, REEDEBABTBICTHE >TSS —AT, HICHBOEHTIE, FHEEBOBERICEH

AN THEY. TOHE. PRIETEBCLREEBOFEZZEV TS, UTORERR

[CRohdESIC, LREEBZTDICHERTETLSEXEN 20%., hREEBE 72
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RTETCWLD., FERPHEEBOBERIIRMIITOA TS EEA-REEDTH, 14%T
&)Of:o

[2BCDREESIBELEEZRADAMTED-0, EFEBHO SIDEFIFEHLL, J L& Y
—ERX¥E AEH

[VHE—=24—0 SXICDOVTIE, ETAS 0 Mo ELGESICHEICIRAT 8558E, 1~2 &F
BHEL)—F—IChBEDBBEEFBASLHARE y TEZEIEBEENBYET, LHL. #A
REy IIEFFBEFFBAE. LYBVBE., LYLVOFEHERELGE, FEFZRKOTERLTLE
5, / ALE ITHE AELH

E% 102. HEEEBREXF+72RELE BHR103. LBREEBAMFAREZRELY
ERGRE 15 HIEXEE

Unit: % Region Unit: % Region
Tatal Morth Central South Total Morth Central South
W=1000 549 112 339 M=1000 549 112 339

bean=3.5 35 32 35 Mean=35 35 3z 35

18 12 19 17

Very sgre= Wery zgres 3 ] & 24
20
Agres| 30 31 33 27
Agres| 79 20 28
38 o
Heutral 38 ET 37 Neutral ] 28 29
13 Dissgree| 11 11 £ n
Dizzgres &l 7 5 _
Wery dizzgres 5 g 10 T Very dizzgres 5 g 1

PETIE, NHDEHP+RGEE, FICEFREGELY T FIXFIDFELTEIZ L > TS

ZLDEEF, FAHBEOFMZZEICEOTULEIA, BRITROFERTH>TH, ZEIXIEME
BEOEDRAZRBLTOWEWLWERDN, EXORAFHICXEEZSELTND, HEEDE
BERBIZEVWTEFHE/BFRIGHEZMOERECOVTHE V=LA, # S0WDHEED
BERIBEHEOEEZFMEIT ADICHEIL-LGVERELTWVD, NI TIVEXIZTEWLTE, #
ZEDENERDRDDIAFIIIZT Yy FLTVSANESIHADFEIZ, SFXF/MEIFEED
FREHFYRICI-> TGN, HiERE IT EXICEVT. SFHE/MBEIEHEDOERZ
EHEEDREAZHEYRMRTETVWRNWEFTFMIT E2ERNETELSLY,
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H% 104 IEFEEEXEBIEREHEOCOER - e hfIAICRIE-GLLN] - AEES

Unit: % Industry
Taotal Azriculture Industrial Service Cons & RE IT
MN=1000 48 338 355 103 94
Mean=34 3.3 34 3.5 34 36
17 15 13 18
Wery agres 21 21
25
33
i a0 =t 31
Agres
40
35 ap Sl EE
Neutral =

10
Disagres 10 & £l .

Very dissgres E £l 5 7 g

% 105. TTVET ZXEEXERAEHEORBRAOTMICRIE-EL] - AEES

12

Unit: % Industry
Total Agriculture Industrial Service Cons & RE IT
N=1000 48 338 385 103 94
Mean=3.2 32 32 31 3.2 33
1z 15 10 13 16 19
\ery agres
24 73 7 23 23 15
Agres
37
42 35 46 38 46
Neutral
18 12
Dizzagres = = 10 =
Wery dizagres 5 T 2 i e 7

REBDOEEN., BEIBERIAMOERDOE., HICEBEACLY I FRAXILERRT S D
DTRERGVEZBZTWS EADN, RRIZ, ZLOEERNAHBOHBRTIRHBEZTML TS,
BRIRERT, EFRBBEOHBRRICHOTHERESIND VS, RAEBOTERNH 1=,

THREDEEL, EDBETEHAIEETI FEE> TEHEL TB, BTOLEF—LTIE, il
RFIN, BFIRFIL, BEBLGEFEEENIZDIVTDTI FEToTLVE, / L8R HiEE AEL

IMEHFE I FEFIFIGHARE VT PR FINEF T 00T BHDEEIZERT SLENHYET, EL
BREREBATOS S EVBETID, BBET SRS 3 LA CRR BEDERLEIF o TL S
BxHYFEA, GHEDIFINDRUDEELLEICEMTEELEZALNEIRY., BfEIZHF
YZELTOFEA, s B8 BER NS

TERADOERELTIE, FIARBREEFTREROVI FXATAAAFREL TS LT TN S,
N FLOBHELE/BERIBREEICE2BFRFLALERT, EHOERHZHE-LTELT.
HEANELTOHBRENFICHOTOEVNEZEZ SN TINS,
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T+ 1) POERMESFEFE > TUVENWEBENZID T, HETAHL TLIES TEEHHTLPT
L, 7 ALE YimtE AEH

TBHEDFL—=20RETIE, YIFIFIDFL—=2THFELTHY. FEELBEICZT
CIZBEITAD TLVEL,, FDLE, BEAOORFIHLL, BT Ly +—ICHZ 5L, E-,
BMTRDZELEL, XFDERKIZHNTY I FXF/LHFEL, 7 L8 IThE AEL

oz, RENDESHEHE/MEFIBRANBZL. EXOEL, HITTV—2 - HRTFIILEDRZR,
NAFTO/ OO—RBEQFH-GHBERCHRMICHEG L TOWENWERLATWS,

IXNFFAICIEe OPR T4 O XETEDELS L =8, e IV—XBIEFHDZLEFRAL., #HA
TIDEHET SLENH S, 1 LE HFREE AFH

E% 106. EFHH - VET FEXRBRROELEICHBTETLEL] - AEES

Unit: % Special Industry
Total Digitalization 10T, Al ML Green Sustainable Biological
Economics Business Technology
N=1000 88 81 70 71 22
Mean=3.4 36 3.4 3.5 37 3.8
15 12 14
Wery agres 18 20 18
Agres = 3R 38 36
44 45
Neutra 39
33 36 41
2B
Dizzgres 36
) i 9 [
Wery disagres £ g 7 E g "

AREXL. ANMEDLEF. AHDERGETE, PREEEBDTESEDHEEEZ TS

E% 107. BREXORARE RETHSHLEAELE-EEHES)

Total Agri. Manu- Service | Cons. & IT
. (N=390) @ (N=3) facturing | (N=101) | Real (N=52)
Group Detailed Chal lenge (N=206) Estate
(N=28)
HR cost | Increasing HR cost 58Y% 33% 59% 54% 57% 64%
Insufficient supply of | 45 3% | 43% 284 324 354

skilled worker

EEpply The industry lacks
high-skilled HR for | 37% 33% 36% 38% 28% 49%
advanced field/tasks
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Insufficient/

Ineffective capacity ., ] 0 . . ;
building for middle- 48% 33% 47% 59% 11% 58%

level manager
Lack of high-

) 52% - 46% 56% 1% 64%
level/senior managers
HE qualification
cannot reflect
appropriately the | 43% 33% 42% 45Y% 25% 48Y%
capability of HR for
recruitment
TVET qualification is
HR [ow relevant to
quality oractical working 31% - 27% 37% 25% 40%

requirement
Training from HE/TVET

in Vietnam has not . . . . : 0
effectively adapted to 37h 33h 36% 38% 28% 49%

industrial changes

BREXICBZMAITSE. MOERLERAKDOMEZRA TS, SLDIIABEDLTE. AM
DHETR., HITHHEEBOTETHS. AMDY I FRAFLOEBRBRNITELTLSE
A, BREXHNEEIT S 3FBICZVRELLGH>TLS,

BREFZDHREKELETISOFEYKEZLR L-#HEETEL, LAL. BREE~ADASAVEE
a—hb, BREXFEEENS ., EXRRICELLIHEEHIYETFENENS Z &K,
HBERBZRLET IR P FTLAANFELEORBRHTHDS. CNIFFREERICOVTTH
Y, T—h—GEDTHBTRIFEAEENLG L, TOHRR. BBABZTHASEEMHE-
T. BREZOERATFEE. HICHREEBORANE L B-o-TWS, LALBREEDES.
HBEKEFRLTESFEZVLOD, BRAREDEEN, FBHEZESDOTHERICGEL>TY
Do

Fl. BREXOAMERFHMERICERTEMERICH D, HIZE, EFE - HRITBOEE.
RERZERTIEENS . BULBBEHEZR DT IO/ L LTS,

TEFTRG BB 10Y T F X FIICH T SBHELDERD DG Y FL, FEFEDEMHIEEFD, 55
DENIZEE D TR0, RFEZFRT DAL, /LB Y—EXE AE/

IEBEXE, FEZHFLTOET, LHL. BELDRYU TIKFEFERHLLL . FHEITE
AEGN D, BOTLEIALZTT, /LA HWEE AFEH

TIT AHIZGBAES . Bt ERT SMEALH S, LAL. AREETIHEGKENEZESNTLS
=8, HEDFETEL ILFMEEIHLL, J HE 1THRE ASE
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H#&108. AFRLRZRELTSARERAS

Unit: % Industry
Taotal Agriculture Industrial Service Cons & RE IT
N=330 3 206 101 28 52
Mean=3.7
21
Wery agras 28 33 31 25 Ee
e EES
Agres 30 28 32
31
67
Meutral 31 30 3 29
31
Dizagres 7 7 & 11
\ery dizzgres 5 a 5 & q %

REHDOBREFRIF, BEXR, BFRX. [T EXITEVT, AEFHEOFRICEARLTL S,
BREXDDHYT M 28%H [REFTEEDOHEMRITEL <2l | 25%D TBRFILAMIBEIFRE
LTWElyy £EEFLTWS,

H% 109. HETORBEHBEFRZRELTSIBRERTE

Taotal Agriculturs Industrizl Service Cons E RE IT
MN=350 3 208 101 28 52
Mean=3.1
2}
7
Verysgree | 13 17 2 1
33 19 a5
24 =
Agres 26
35 6
35 33
Neutral 32
&7 7 q
11 &
Dizsgres 15 25
17 2 21
Very dizzgres g
o

NEFFALIZEHLTOWSEROHEEXEDEZCFIREETHY ., FHEOFELREL, FICE
—VRORANZ W=, FTHERROHELIICEEY 6, Ff-. BUEREXEEFRTERLIVY D
BENDESZEBETHEDH, THUEEIVEBLOCTVMERICHLS EEHLN TS, T5IC,
TORNEDTENIZE Y, RBHTRHEENLE I V—EHBFLE, GRADTI -5 A0
ENRE HD. TDESH, FBHEFIERZFIRSINSIIETHEENGEL, TOKER. B
REBELTTES, —RFHELFELTLS,

ITOHAFCONTIE, BEX, BX, BRARXGETOFILEZRLELTHERIZBENT, ITAH
SHRGRETEDNTVWEERLH S, TOH. IT AMOFEK, ITIZHEELEEXREGT
B, ENLUNDEETELROND, £, T EEOBL S UOV-HEAFREEIVHELL, £
REANY BNV T 4 VTRFRICEWMEEEZXILS CEEFRDT. ABENLERLTLS,
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H% 110. BECEMEZEI IAMDFREZRELTHERERES

Tatal Agriculture Industrial Service Cons & RE IT
=350 3 208 101 28 52
Mean=3.1
)
Veryagres| 11 12 1 Z 12
33 21
26 24 7
Agres 37
31
&4
Neutral e <L
&7 a7
14
Diszgree 13 15 q
10
18
\ery dissgres 1 5 e 5

5]

FHULDOBREE (54%) NPEEEBOZRARBLOELTVS, HREEBOEMEX.
BE, GBS ERVWFEZHFY SN, BRERXRTIIEICE 10%BEEFHBEMNMEL, F1=,
BREXRSEBRMEEBOAZIEELLTEY., BAORLENOAN b FLAXHICEFHTSHC
ENZN=O, FREBOFERRIFIEMAICDLE G2 TS,

RE111. PRIEEBEAR+oERELET BHR112. LREEBAMTRZEZRELTD

O -
HHEREFRES BREXEA
Umit: % COrigin Unrit: 2 Origin
Tatal 1P Man IP Taral 1P Man P
M=1000 380 610 WN=1000 3580 610
Mezn=3.5 36 3.4 Mean =35 24 35
Vary agres 18 18 13
Wery agree 23 24 27
27
Agree =y 36 Agres
29 28 30
Meutral 38 o= 40 Neutral 25 25 21
11 12
Dizzgree ] 7 1o Disagree il
Very disagree 5 5 & Very disagres 5 n 7

NoDHFHE-HREEZRRT 50, BREEDZ L (IHEEKEZ LTI, BAEEETR
SEHTAMZHERTSAZEITEFALTWLS, HFIZT—h—ITH L TIE, IRAZEBEOT-HIZEK
EXTDHELEFBEICTEMLTWD, £z, TEDERTIKEXZTAMDEZTHS1=HIC.
BEEERFILEY 7 FRAFILIZET 2RATHENfTTHATINS,
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AFEEFEICH T S ARERDES

AARDEEER - 2p9#EK (JETRO, JCCI. VJCC) &, EN M FLDOBREZEDIVIN ERREITHE
LTEHPT, A FLDRBRAFIFEDHFAGHENMNMERDTEELT—H—FEELTWS,

LDL. ShoDHEARDERTIE. AFEDLEEN, EXNMFLDEFEELEAEDBREXNER
LTLWAHBDHEE SN TS, CORBEIKX, BRREEHITEITONGEOTNSA,
DEFEFEEIFE . RERHGEAEE SATOEL, COMEICKLT, tEEIRAMLGED
IVICEDTE, AMOBEREEBITOLITS4. RAGHKREZABL TS, BE., H58%
EFBFEFEYE HEARITMASZ EDTE SN 7 — V2K RADEM. &Y RVEF
BEEDRMH., FYRVWHBREDRE., RBEDOLYRVERLGE) ORESRFSNEI L
NEW, -, FEOALEIBEEH WP LIHTOERHADEMEDEM (HFEELCEFEDOEM.
EREFE. RAMFERLGE) LdTLTITON D,

Tz, B TOEEREBLANILOAMDOTREN., EWVEFRBRERICESTLYRLNBGHEEL R
HIENTFREING, BRAGEEANS, BREXIEEFRFZEZ., BNIDBOEREEZRES
L. BREDOEMILZED TS, BRibDERICHL., BHOEEBEILIYSIDOXRFEEC
BIE, FrEAFILOBEENIRBEELESNDSGEIIZH S, LEA->T, EEBOFRE. 51
FITFETRZNZGY . ARVBH LG D,

AECEYHRELEREINED, ERICEYEHE - FUDOENKEN., ZLDOEEAAER-
BERHLIBOTLSY, EEETRBHAFBZERNDILGE. FEHEICE > THRAFLREL,
—HOEERTEIREH S, COMERR, BEAETTELS, BESIVREROFTBHERDAE
EHOSFEYZRLT. AT LDEFAMERICEEEEZX S, FBREICE T D AERE
ADEHNAESENE, AMODELEMEL, FHEEROEMEICEDENHEEZONT VS,

3.4.3 BH - BHE

HAFEL, HRADAFEHELGELTT S ZEHZEL, —BITHEFERE~DEZL TTHATL
B, BEHE/ BRINFHENDEZIZHF YITOATIEL

AMBERDEHIZ, EEIANTORE GREFREFED 93%) AERFHEETZITo TS,
#HABHEFX, THRAMERI A&RBE, RWT PO MY EG2TWVS, BE
BWEANDT I RY—2 0 T30 NDREDHANFAL TS EREZL TS,
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A EFZH T S IEHIRE - HZHE (2022 )

Don't have in-house
training activity

Having in-house
training activity

Unit: %

Total
M=1000

7

a3

E% 113. #tRTHEDEHERS

Source of in-house training in company

Unit: %

Total
N=333

By internzl HR

By outsgurcing —
ather agency

By outsgurcing —

HE/TVET

Other | 2

Ei

THICKERICRS L. BETHE. HHORREL Y L4 OTHERE~DHABHED RN S LY
EHoND, £z, lol. AL, BBFE. ATV /00— RBLEDREERIL. kY
LEFHE/MRIRLE &N TTHERE 2 ST MEBICHRATHEZREL T 5,

E%& 114. tRBTHEDORIET &

Lrnit: % Industry
Total Agriculture Industrial Service Cons & RE IT
=333 44 376 329 95 35
By imt=rmal HR =) a5 g9 a9 B3 93
Byoutsourdng— | oy a1 35 % 25 3
other agency
By outsourcing — 1
] 7 13 B 25
HE/TVET
Totzl Digitalization 10T, Al, WL Green Sustzsinzble Biological
Economics Busines=z Technology
M=533 33 77 54 &3 20
By internzl HR 80 =1H 22 23 28 20
By outsourding— | 39 24 a5 28 24 ag
other agency
By outsourcing— | 44 15 21 17 18 35
HE/TVE
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E% 115. BREXOHABHERERES &

Unit: %& QOrigin
Total IF MNon JF
M=933 357 T
By internal HR =0 g& =k
By outsourcing — 31 44 23
other agemcy
By outsourcing — 11 7 13

HE/TVET

HATFETRLZLDE, HADAEZERIZLLELDTHY . 5FLEF/BEIREEA~DEFRZ
FRATHIEFRDEGEDGN, T, ThoDHEANRE L TLSPHERRIXHEFIR - BT
MINAHEEEL. ROTEBBRITELEO TS,

B3 116. BEHEMEE/TVET RICHATHEERFE L TL S REIE

Unit: % Industry
Taotal Agriculture Industrial Service Cons & RE T
N=101 4 5 44 & 22
Professiona 55 75 &0 45 EE] 72
Ciffice worker 53 50 72 55 17 41
oy p— 43 25 43 34 50 5%
Wiarker 7 25 56 25 17 o

EER T, BEE/MIXNAMOREICLEAS, REFHEOHREATEL TS, TN,
T—h—DHATHEZSFLE / BFRIBEE~AZZL TV I0ERERROEEREED
56% & . iR (§917%~25%) K UIBE<HE-TLVS,

HINFIERFIZEBE SN BSXFIICIE, (FIFT NTDBFETY 7 FIFIHSEFN, EFH - 7
T fEI= (E & Y BEPTHI G R FIL D AFHESTEHE S A TS

ZLDEEAAMDE., HIZTY I FRAFILOFEZRELTH Y. HATFERICEBEICHINT
VI RAFIINERINTEY., ROTEMARFXIL, GELGRBHMAFILELGOTLS,
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NP FLEERAHE,

' EIZH T BIFHIRE - EFAE (2022 4E)

HE 117. HATHETERT I HEE- XX

Unit: %

saft skills [ 50

Manager level
N=E70

Advanced cognitive skills BS
Specialty 52
Language 44

ICT knowdedge & skill 32

'Dther|1

Professional
B58

Office Worker

874

BETHH. EFRATILAERINWY I FAFXILEHFYERIATL L, BETIEIEMR -

R, BB, 7—H—12&2TH, EFRAFILDNAMBEROREEZEERATH S,

Manager

Office Worker Professional

Worker

E%k 118. tATHETER T HERE - A¥IL (EXH)

Unit: %

Eoft skills

Advanced cognitive skills
Specialty

Language

ICT knowledge & skill
Other

Eoft skills

advanced cognitive skills
Specialty

Language

ICT knowledge & skill
Cthear

Soft skills

advanced cognitive skills
Specialty

Language

ICT knowledge & skill
other

soft skills

Advanced cognitive skills
Sp=cialty

Languags

ICT knowledge & skill
other

Agriculture

N =
-
—1m
-
— ] 2o

Industrial Sarvice
I -: B -
— les I
—_ | as 1] a7
— ] 3m | ae
1 27 — 1 =
| 1
s e I =S
T les — 17
| &0 | &3
] a7 -
- — ] =3
s s I =
&8 I |
_ == — ] ea
1= — 10
—lan It
| 1
N = B =0
— 1s=s ] &3
— lve -
1a 1 27
] s 121
I | 2

Cons & RE IT
N oo I =
— lss -
— lss — ] sa
__Jao — ] sa
—1a 1 =3

| z
I oo . i
s — les
N =0 N -
__ 1 oas __lss
1 a7 —_ | =z

| =3
I = . s
— 7s — s
— ]s= -
a7 ~ =7
~las "
| 1 | =
. e I s
e —Jaa
s -
113 ] 1
1 1a 1

BEBETODOY 7 FAFIILFHETIX, HBEEEH, V—4F—Sy T - a—FoiBEDT R
AV MEEXFIIL, RWNTaAZIaHy— 320, B,
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WTWB, RAYITULRLTIE, F—LT7—9 - 1B5A%. a3a=4— a3 ieh, A&k,
BAEBEHLEALHEESEHTLVS,
HEX119. VI FAFXILHEORE

Unit- % Manager level Professional Office Worker Waorker
MN=870 658 609
Soft skills - a0 B4
Crganizational management 66 26
Leadership & Coaching a5 38
Effective communication 47 45
MNegotiation 46 N 20
Emotional intelligence 35 ] 28
Teamwork & Cooperation 33 B o1
Creativity 29 43
Work independently 24 40

EMAFILOHETIE, FMH - BB, 7—Hh—3FHMEL Y LRBEIP’BESND, —A.
EEBOEBRE., EENGAFILIYLXRRMBELERSIA TS,

Rk 120. EFBAE - RIFHABORNE

Manager level Professional Office Worker Worker
N=870 t]

574 609
Specialty 52 83 [ &9
Specialized/Industry knowledge 40 61 47 43
Technicalfspeacialized skills 33 ] 41 56

SEGRMENICOVTIE, FER., FMH - JWH. FSHEBELIC. MERRENERLE
ELTWD, —FH, T—h—F, FYBERMGAFILTHIRBNEEICERZELTLS,

E® 121. BMAXI/ILELFEORE

Unit: %

Uniit: % Manager level Professional Office Worker Worker
’ N=870 658 609

874
Advanced cognitive skills &6 70 70 57
Problem solving 53 52 51 a7
Logical thinking 29 42 36 21
Active learning 24 36 40 38
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AZEEDEZS (L, EPIRFIPEFENEE LIS, VT FIFINFRLSEE=HDHANGE
FEWBLTHY., FICXZ Y TLANIDFEICELZELTLS

BREEDAZH (92%) FHAFBEERELTHY.,. FEOREITTREILIZVLOIEHERADA
FHRYEFIZLZLDTHD, -, HEFBENHICEEZLTLWSERLENEISIE. thot
2ICHRTELEL2TWS (FNEFh 44%, 23%) ,

BREXDZES. EEBEBARENOA M LAZHAOHAENS V=0, EEBRETDH
AFHERFHFEYTHONTLVGENA (BREETIE 24%, HEXTIEH 49%) . TOMOEA (F
P - FRAiTEs. SBHBEGLE) RITOHRPTHEILERICERATHS Z LA oT=,

Rk 122. BFEHEHE/TVET RICHAHBZRRE L TLIRRBE (AREF)

Tatal P Man IP
M=101 25 TG
Professions 55 52 57
Office worker 53 52 54
Manzgsr 43 24 49
worker 7 I8 i ]

BHkIC. BREEODKRSHIE. HRHETEETHIAXILDOLY T 3 LT, TRTOBAT
VI RAFIILEZBEFTEY., ROTEMAFXIL, BELGBEMAFILEL-TLS,

HE 123. HABHETERT SR - AFI)L (BRER)

Unit- % Manager level Professional Office Worker Wiorker
M=325 1 327 159
Soft skills 86 75 78 73
Advanced cognitive skills L 63 63 45

Specialty 46 77 51 =1}
Language 32 42 45 15

ICT knowdedge & skill 1& 30 24 10

Other | 2 1 2 5

RFICOVWTIHAREXRDGE. ZEFPHOZTELVLAFREFOEREZRML TS, HIZE
HE, B - R, SHRICIXBENICERISAEIROTNS,
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F4E BN FFT—OZEWS

4.1 BN FF—DH - EH

411 BN FF—I2E B3R M LAARBAZBOZA4E

N b F LOHSEFRFE 10 HFEEE (SEDS) TIX. 2011-2020 & & U 2021-2030 4F 0 i #AfH
[CENT, IREEHFRURRGREEICAITEAN M LOEXFARZHET 510, AMBEN
EELRBENFO—DELTHEDHTONTLNS, ZDH,. ZHDO FF—I2&XY. BE10£F
MDA - FERITHATT, R FLOAMBERERILT S-ODHRAGHNBENRESNT
W5,

UToORE, (DEFHE. (DTVET, ((iDF@HE - EAT 3 78EL. FFET—VHREIC
HLUTEEREEHETOIE T —ZRTTRL. AMEBERZEICEITSEE FF—OHERR
ZRLTWS,

R 124. EXAMBERICEADLIER FF—0T A5 TR

| Infrastructure | HE TVET  nfrastructure *— Labor [ Labor market
"""" Faciliies & poessesfeeeeop  Facilites T Market | governance,
H H I " Info system ‘
J--e-cpt  Governance | : | Sector policies | | pesssamasaes P —
}—p Autonomation = H | &Management | | Up-skill, Re-skill, |
D e : S —— o » Specificskillsdev 7
: " Research& | : — Quality system, 1 || |} | o E— :
o Teaching - - i Training ; | Social protection, |
H | - ¢ [ afumans > A 3 -+ — . P
1T T capacty < #  Accreditation *  social security
: " program | : — Teaching&  — | Overseaslabor |
o I > — ; » Mgmt Capacity ' | Labor migration |
: i _Development | : | | ([ | B e BrEton
: e — : , Industry/ | " Labor relations, |
» ....--.? Industry/ I_nt . I N »  Enterprises - Enterprise | e
-+ _Collaboration ' Collaboration | engagement ’
#-171% Develop high- | > incusive& L | y Equality, Gender, |
: Bl ~ quality HR ¥ : | sustainable dev | ‘ 1 Inclusiveness j
N . - UN - International
O : European Asian | Labor Organization
World Bank : Union Development (ILO)
| : (EV) Bank (ADB) |
E : Active Multilateral Donofs
E ; : ]
I N South
P Japan L.: us Australia France German K Denmark
| orea
' JICA USAID DFAT GIZ (DANIDA)
| (ca) | ( ) (DFAT) (AFD) (GI2) {KOICA)
Donors provide scholarships, Int HE cooperation, knowledge exchange for high-level HR UK i Canada Italia
UK Switzerland  Belgium Austria  Ireland Poland  Portugal German i (British i (DFADT) (IDC)
Australia New Zealand us Conada Japan South Korea Counml _____ i 3

Active B.i.':;tera.' Donors
== Support by multilateral donors  e—p Main support of the donor
Support by bilateral donors ..... » Support by Japan Cooperation

—

Source: Developed by the research team
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A ERZIEIZNEIL HEA 5. HRBEHETERENA TS

AMBRZEICOVWTIE, R F—ICE>THBEAEZIHRATHY . MILEEAHEND
FUL, FYLRELGHET —VZERIT A-HOYOELTEHESIATLS, FED/A—F
Ty TEBERDE, AMBRAXETOT S LR, REMFLOREERFNERD-ODIE
BEEME Lz, FYLBWT—YDOXEAEDOHRITHEARAEND Z EABLY,

XETOJSLEMTHSE. BEHEHE HE) - BEHEHE (TVED) [CAT3I0L,
BEOFEHEOCTEHTGE A TLAICATLEIDEICHEIND, ARZHRENITIRZA D28 AL
5. AMERZLS ANFEREICEEY 2RENLGT—ELT, TVET, SF4FE2E2CHES
K. AVRT T, HERBELGEELHEITEEL—KELET—IEERD FF—3 1V 3%,

Tl AMFHEIRERRECENBEASFLEOTRES T IO—FshTEY ., —RHIC
FBADKRERELEEZBHE LEXERAMBEREAG SN TIND, MAT, HE - AMBERE
WS EMEEFLVERFLPHFOXIETOS I FTHoTH, RBRICENRAREHZESATL
523 HY. TOHEEL. REFHOAMERE LTHLBT ZENTED,

EEFHEHEICFAITTEHIFN CZEZTT X0 FF—

N FLOEELEHFHENRED=HIZ, SFXEOBRLRECHLLREETILOEAD
F=ODEBBIEITTAL TS FF—DJICA LS LD HEET 5, RERMOG FF—(2(F, t#
FRERIT (il - BEMBFHEXRIE-SAHEP 702y k 2017-2022, N M FLERKZERFE IO
219 b 2020-2025) . USAID (5l : ZI TS5 4 FRERMFLTAD Y ~ 2016, USAID-A |
TLEEHERE/N—FF—2 v T 2022-2026) . ADB (FREEFEDND IO b : RN F
LIZE T 2EEHEOHE 2022) E0HDH, ChoDXETOD ) MM, IBEREKREN
BEMGRRERLETOND LS. A VI THE. IXTH4 2 ME., ZFRNE THANGH
EZI20I2, REEE. BRERBENKRESLBDHIEMNSBLY,

XEIOCIY NI, ZICEFHENFOBENLGHEZMHMRT S EZARLLTHEY., U
TOESBRENSZLY,

133 Hanoi, HCMC, Quang Tri, Dong Nai, Thua Thien Hue province
134 The project has not been published on website yet at the time of making this report; information was shared from interview with expert from
ADB Vietnam
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127 5%0F FIZODAO—2ZNLT, SEHEHBEDC VT35, HERE. &EIC
X HEEFELER
(Z7a> ) FEABBOREREIINT 2EEL—BEEND)
DINF X, HEESOCEELBEHENNFT VRAADAVYILT 4 VI EEEHET
B 121 ROAVMVRTLERANDXIE, BELCHEECET SEEMKREDORQ
—ILETIVEFH

e = SELEHEORN - BHEDEZRALSES-ODOME. #BE. il
XE. FETEOERICHCEEEFE. AVF15 L BREAGE
DEFLERBDRNRE. BFRFRE~NDEIL. SFLFOHLKE L,
BRREEEDXIE

HE - ESELEREN, FEOLEFOTEOFEICHIETE 2EEAM ZIRM
TESA REES TARAEOOFRGE L2705 LARAKDXE

HETOTSLD THEBPFHEIRODIFEIIEZRA SO, ZHETOT T LOERKRELH
LES RABFOOOH FL—=0 T TR LBLUHH) F2 5 LEHK
T 5-HDXiE

EZEE - FAE SFELENELERRERERELOEE - BUMESZEREL. BE0
BARYLavERLETDHIET. BFHERBOEREDOTIE~ADE
BELBEINREANEZEDHD

EEAMERZECELEGIDHZEIEEEL T, XFED FF—DEFHESFICESL TS

ESEHE~AOZIERL. BEREOMBHEE. RifiBE. RKEEABAICLEHFET S50, 8FHE
HEDRERRICA T ARBRLEHBAZIEZIToTOWEVECOED, BE2EOXBTOT S
LZBLTRBEMLGXEZTO TS, N M FAICKH L TZEMENZITo-TWSZERE FF
—DELA. (1) BFFEERBOHRRFERERD NS LRILGIRDOA Y FAMDI=HDF v
NOTAELTA2T, 2) FROFMABPL) —F—2X1RELEAFEOBFEZE. Q)
N FLOKRZEBEDKFEDHEDERBZADRE. FEEEL TS, (RIRY R FSER)

TVET H)E~DREZE L =F B DI FILT v TIE, BERE - Z[Ff] FF—DHBELFEES
Ho2THY, SELEDERLES EALAD

ESEHERME LR, TVET BMAXETEEOZER FF—I2 & Yk 7 THREBMICEY
HEATEY., TVET MPADHKKREZREL. FHTBOFTELDOF v v T2EBHLH L ERKE
BELT, RAEGBEMBIEN SERO TVET KRICHT HREMIIEE T, RIMRRLEIET
Ay FRERESNA TS,
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17277% M  WEIRONFEHEOFEEZRLTENTESLE M VI IHAEICHL
T, ME - BEEPEERk
(FICRER - BHESX - ETEMMZPLE LA FL—2
THERDEREAZ )

Ftt - VET t S4B L RIS, EREM - BEEMOAATHNFVRAVRT

HINF R LOBELALTORDESROMBEEEZI TS, HE. BUF~OXIET
Oy FOTVETROTARDAY FREDELLE, TVET REDT-HD
AT VT - ZEEERLTWDS FF—D0FET D

8 B (R ERFOERZHE L., #igd K UVERMITKSO o SEEEKEISES

g E  AEOIBRBEDEEEDHLHD. TVET BEHECKRIL - REOXIEE
Eit, FYEBELGRAFIAMICHT IFEICKADT-HDEDE L TVET
BOBH

EEREDEE BEORAT—URLI—OSMIEY ., £F L TVET LORBUDE LIEE
M5 ZERIE L. REICH LI ZRET 5 & THFIIRDREL
EXLOBERZEO D, FT—ICLEXBETRVERICEREIhTWLS
T—IEEB

T2 oN—>7 BREOERIE. BHEGER - a2KRICH SO KECEFMELHFR

&IFHARETE THEHD—DODFERTHY . HEMEDRRFERLE LT, HHLITFEHR

FZ AIREARARDT—Y DY AD—IRE LT, AMSICH T HBERINED
SEEF. TVET FHE~AOZIEICHMYBE FF—3 03

AMBREZERG I TOS O MZHENT, TEZME, TY—28F, S 8—FF D
M DIFFEATRELFIFREZFD F L > FHERE L THARAFANS S LD BB, TEFHE L5 2
TLHLY,

BIZIE, ADB [2L2TAD Y FTIR, FEATREE WS BRAEMERE LTHARENRTL
M., EREFEFLTLEL, ZOMFF—d FLY FEEHL. T0T 5 LDREICT—
TELTRYANSERIEHSNDEDOD, GIZ #/RE. FETOTSLELTHEDITST
EIFLTWLWAELY, GIZ [, TVET OEFRAMNRGEEECERYEEEEDMLRICHMU HDEE
NETOTSLEXET D%, TVET &0 ) —UBFICAT D FB I DI-HDEENEF
EEBITSHLEEIELTLS,

BEHRENDXIEL, XAEFHZTET ESFEERDEDTHIDIZAL, TVET [T SXHEIL,
DVET %f#r& & L THIDAIREIE R L TS

ELANLTRAMBERZIEEZRE T SRICH, BRI IMNTERE~OEZEI SO, FARXE
BERERZAENICHET ILENH S, LHL. ERF—FEE. AMBEROHE % TIEH
[CAN—FBHELETELZLDT, HHAREDEINYOEZEDLIVLENH D,
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—A. CCETITHRARE ST, AMBEROHERTICENT, aFHFEHELZT H MET &
TVET Z4EE I HMOLISA E VS £ 512, BFHEERATREN DS TEY .. Tz, REHBERD
MENEERTRTLIZIEICTLKY., FI—OXETOIT S LOEE - REITHEICLELELE
LT, EDf=H. E<OFF—XETOD ) MHPFELTVD1OD., ERMICRD &,
RAREMZRMAN DX YBEMICERS T 5-ODFROFABKENETLTEL TLHRIRIC
Hb, =L, ThiF, F+F—0TOPz) +FEEBTHRICETHEHOMINFELTVSE
WSBKRTREZL., SFEBEOERES L UVHEFIR A TLEZRRELETOT S AR, &
B.HILETODI) FEENA— M —THIRFOERICEDE, KENBEBHICEAEL
TW%, MA T, NOET OERHZABAIER - |MEZZITIMOFOMGHEL L TOREER:
LTEY., FlIEHLIVWEBRLALTOREICHLTESFEFIFOXEEZTO FF—1E. X
EEMICIEL T, BETHETEEHBICH L TERMVNEDHLZENTES,

—A. WVET BT, VETA R F—DoDERZ VAT LEADFEICEHLETRSTSHLT
MR REZR-LTWS, BE. VETAFF—IIxL T, XBHRRTVETRZEET 50N

— MR ETOTND, DR, FF—ICKDAMBERADEN - XEE, HIHICERZAET
=701 bAD G EoTWS, HEMBICERZAT-IOY LY MK, DVET (TVET 7

ALy bDIGE) DR, RERBICLSIFELEINMEOFTMERF L TRENARERD
Do

ZERE FF—(ZD0TlE. AMBRIZH T EERBRN—I TDXEEAD D S

ZEMFF—TIlX, EEXFE, EERAR—XIXTOXEN LY —BHLET7TIO—F LiEoTL
5o N FLOPHRFEICE S22 LT, BBEFF—ERNMFLEDNR—+F—2 v THEE
MEMN LB S~ LEBLODHY. EFE FF—IXk. ZEMBHEGROBRMBEAHIZETHA
NHBE/ONDES. BEDEXEELII—ICETHRBFHBIOLEHRICOVTRIIT DL
[>TV,

FEHTEDEEIZE L Tk, ZIZZBEHEHFF—2VFH L TE-

EffE S DEFHEEATHAERFEHE (IL0) (X, Z0faeE LT, BIETOEMNZRE, &
URERKEZIMKR,. t2nREZRLE. HBEEREICEHT IHEZRET VS BMICAIT
T. BICRLBEENLEXIEZIT o TS, . ADB (X 10 M. FRGILZIZHDTIL—
TORENFAREAFILALOZEISEALTEY ., HERITEIAN M FLEDEMNN—FF—2
v TERRIZENT, FETSERI AT LRIES I UHFBRBRECAF-ZECETALTY
Do

41.2 TELGZEMS L C_ERM FF—0 KAt - BB
a. ZEMFF—

ZERERMEEE. HROFRARCHAZEEEZERT 2-OICEEEXIET HHFMTHE
THHAED, CNoDHEICKEZFTEANDOIEXF— LR, TOEDORAMGIFHEATAEMEDR
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BICLGKHIELTHEY .. EORREERRMICBEL. —EHRFICHOELIEEBIRZREL T
B ENZBL, EOHRT, AMERIE. FRAREERICFEFST AL YLELBFECOIET—
RPIZHEARAFENDELNH D,

NEFLIZETEZAMERZEICES T 2T ELSEM FF—([XHFIERT,. ADB. IL0 0 3 #EY
ThHhd, HRI|ITZEF, B L L TXEARE—RABEHLOFZREBHE~EBITL TS,
ADB (. BE—BLT. AMODEERLICEAELEZAFICEVWTHERD FF—THY ., N+F
LD VET BENR LD - DREMLEXIET O 5 LEMGERICERE L TLEHH, FFEMICZITE
EHEOTOD LY M3 AEANTWKCARIZH D, =1L, HAERITE LY ADB (2DUVT
FERITEWVSATZMN S, AMBERTOD Y bAD DA O—VDREICENT, N MFLOA
MEBBEEZZERLGETNEGLLEVEVSFEEBICEEL TS,

HRET

2017 EEXZRRICERFRGS (IDA) OMEBBEREN SN ~F LK, IDA 1> IBRD %
EHRRBITIIN—THoOMEERITEENBE TR G G2z, -, AT LERNTRE
HoN-BHELRBHFICEY., A FLDBARAIZLEFHBRLEH S, LE=A-T, XESIFZ
FYEEITERL, 2TOXENEOFTEIZEODVWTITONEEIICTHIENBETH S,
A= N—=bF—29T - TL—LT—% (CPF) 2018-2022 [E. ENLEDAN L&
EHRBITIL—TOBERICE T E2H-LREZRBTH5LDT, N M LDORREHE. I
Mt = FF RS 2010-2020) S &V THEEFFAFEETTE 2016-2020) [CFEICSH S K5I
FINTWLD, MAT, REE TR RFL 2035 : R, HE. FELRFURICAGTER LS
LEFBHLAR— b TESSN-HRERROCRAZECE THHHNEHLERESATIS,

HREBITIE. R FLDBEBICETIBKLEFNENDEREICEREZHTTVS, £T0TAY Y
FDEFEEAER, AMFLDOBRIL—LT— LEBHEOREZEMNELTEY., N +TF
LIz g B5EB/N—bF—2 v T - TL—LT—% (CPF) LBELTWVS, AHWEROFEED,
E—4RMORETELG . A MFLOEFN. dSH. AORHFHGRBEBU OV RS
MELDELTIMYBENTNS, 2017 FLRE, HARTE, EAZO_—XIZE&2-XF)L
RO JYVEBCBEENOHDIFBNOERERET 5. ERNREFE=ZREHFLAIL
NEBITLTWS,
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The Wor Id Bank — Vietnam Country Partnership Framework 2018-2022 '*

03 Focus Areas Objectives related to IHRD Direction of actions
1. Enable = Strengthen the links
inclusive growth & between providers of
private sector tertiary education and
participation industry
L = Enhance the relevance,
Objective 8 quality, responsiveness
2. Invest in people Strengthen the of tertiary
and knowledge relevance and = Facilitate the
quality of establ ishment and
tertiary education regulation of private
3. Ensure and labor market providers of tertiary
environmental institutions education
sustainability and = Strengthen public
resilience employment services and

|abor market information
systems & reform labor
and regulation

EHRRITE. SFHEIFICETL2EELHARENA—FF—DO—D2THY. #BE 10 £/, UTD
4O TOO Y FERLT, BEHNTEITFAXFLERELTWVS,

(N FLERKEN A, R FLERKER—FI R, KERETOD I b
(2020~2025 ) . TEEHBEEREIXBEIOS Y b1 (2017~2022 %) . TR +FLHE
HERETOYT S L) (2016~2021 ) . [RPFLAFSIYRE FHETILKRFE) 1 (2010~
2020 %)

BENHENDEEXEICE—EDOFIBENH L0, iF, HARITICEIIXEIESFLFTIF
RN, EELTA VISPERMBADBENPDLELG>TEY ., Ef=. FENAAMHF - B
R, EEXELGE. BEOBFAOMAHLEIEICEBMICO T FLTVS, BFEFEXETD
D1 hORIZE, REREVATLORILE, FEEOERRE. BEXIE. RKELRMEY
F—HAHWE NGO EDEE, BHFEAERREFZAMNELEFA VISXBEPLPANERLEEN
T3,

EHRIBITOR M FLICEFEFE=LBENNA— =2y TIL—LT—YRFFELEETHRTHD
BN, A FLDRBEREADES EEZERNEZET 51012, RERENFLICEZ o T
5£7THD. PHRMLANILOBENMEESHTLED, FRICERLANILLEEEEIALONT
Wd, AFILFARDE=ODBERRENDBETH D EZEZ ONEHM. BRI OVTIIEFFAIOR

135 World bank — Vietnam country partnership Framework 2018-2022
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2AHY . FIEEEOT7IO—FELTEBEYTHEVE S ITBHON S, LAaL., HARITHAAN
FFLDFBARLEZXIET 5-HDRELT, SELBFAMEBRRIFSNGELEE55,

7 7 B5tER1T (ADB)

ADB (F. 1997 FLARE. TVET ML L UEFLEMAADEADZEZRITEH. N bFLALIZEST
FEGRBBN—bF—THS. RFD ADB N ~F LETEHE 2020~2022 F]1 IZH LTI,
R b LERUHSEFFEESE 2016~2020 F£] TREN-BEFEZEFATHEY. £
FADB EBll/\— b F—2 v THIER 2016~2020 &) I T=ABLHE > TS,

ADB [&. 2020~2030 FERRIZHINT 7T DDEEHEREBITFTCLEHN, ZOHD—D2OTHD 8B
EDBLR (. AMOEEERLICEEZEBEZRTI230THS. AMERKIL. BEEIFEE VS H
ZTCORMD—IRE LTIRILASKIRALONTEY.,. DBDTASTS ALK, EFHEC TVET 2 &
DAHBIHE E WS BERLITTHL ., #HERERME. ERAE. 5BESMO-00BEERSEL
EENTLS,

TVET X4EIE. ADB A Hitft L THRELRSESELTLWESREHETHSH, ADBDOA M LERI/N— ~F—
o JEEE (CPS) 2016-2020 X, (NEABIHEHRFIOMLE, Q40T EH—ERRED
BEEORLE, Q) REOFHHAIRMELETIREIANDORALCDHRE. £V 3 DDFETHEAINT
BY. \MBERXZIEORBEAG. XICEH (1) [2EREHT 5,

ADB - Vietnam Country Partnership Strategy 2016-2020'%

03 Strategic Key actions related to Direction of activities

Goals .
pillars THRD

1. Promoting job

creation & Support formal

competitiveness technical and
vocational

2. Increasing the . = Skills enhancement
education and

Towards more

inclusiveness of

training programs

Technology

inclusive & infrastructure and . i
: ) N and technological Awareness raising
:Z:;;?::;?ea oy service delivery Sille ar e Other measures to
" 3. Improving post-secondary |mprove.agr|culture
growt productivity, value

environmental
sustainability &
climate change
response

136 ADB - https://www.adb.org/countries/viet-nam/strategy

level that are
| inked closely
with labor market
demands
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ADB [2& BN b LDEMARL— 3 VEEREFHE (C0BP) 2021-2023 TlEa AF BHBEDFRIT
KRAEEENTLVSAH, ADB OEFI/N— FF—2 v THE (CPS) 2016-2020 THRES N
KN & DB AR TS, 2021-2023 EORERBIH T HHATEAL, 1 L
(—RROERAARLR . 1300 5 KL KAME) ThY. TEXESHIEIEHE TET <
53,

ADB(Z, EI1RTVET ATz ) kb (1997~2008 ) Tl&. TVET DRERIES AT LOHE. B
RN U F 25 LOERIE, PEBERERRORBEREL, F2RVET TADLYH b
(2008-2017 %) Tlf. 15 OWEABICOVTEEEY £hYF2 5 LHREREL, FERE
HOBL. BROBE. REMMLOESSLICLY . AXSLCRMOBEINGEHEOLH
MEEFTL, BIXRVET FOS TS b (2020-2024 ) TlE. BHEMATEAIZLY 16 DELS
RE TVET HOKE - $TREOALEE > TS,

ADB (&, 2012 & YN/ A HZRMKE (USTH) [Cxd9567020zY +#ELT. 5FHEFS
HIXZELTWS, COTOADY FTIE, 2023 EETIZSRTZ SV INATIONRN—DI(1ZHFv
DINREEFRL, ERXICRAVEREZEEHTEE - IRET5EOBVVHLLEETILORFEEX
BI5FELLD, BE. ADB (I, N/ AFITEVT, N AEHRZLR—FIUVERER
REDHFHF v v REHREt - EETHARBAMERL IO Y FEFEL TV S,

B MR8 (1L0) - ERSESOEMIME L L TOEH™

N FLOETOEEHRBEIL, BE-NFFLBF (IN- GOW) 7R b STV TS5y
(One Strategic Plan) [ZEDWT;EEIL TLVA, [One Strategic Plan) 2017~2021 £ (.
EEICLIBFXENODTOTSLEERORMEAZREIL. BEROBEHRBEZED
SEOICEENEDELSICHALTNCAERLTWS, COFTEIE. T#HESBHHEFEERK
2011~2020 4] . (L FERKITE2016~20204F) . EEEFHGAIAELEREFEE (SDGs) B &
URN M LOEBAEICET IERFBLEEBLTLS,

RMFLIZFRET Z2EREAOHBOFR T, IL0 EH@HERERELXIET H#ETHS,
2017~2021 FOHERIZH 1T HBAF. FBE. EREICXT S L0 OXZEOFL4#A L L TR
ESINEARMFLOENT—t> - 7—970%5 5L OWP) (X, BIHABDOAN ~F LEE
One Stategic Plan IZig >z DTHY. UTIDDEBEZEMNZITOLNA T D,

(1) WYLER BEHAVOHIAMS LLMESE) #REL. BEaEREMESZ(TET
5=HNDREFER

(2) BHIZRIBLILBIZHDIARIZDONT, HEWBREEZLK - SELFBREZHRT S
Z & TERZHIRE

137 ADB - Country operations business plan 2021-2023
138 The United Nation - One strategic plan 2017 - 2021 - 2017
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(3) HEI-HITHEAMRE EIEFIZERN L =BG FEHISEH/NNFT A EEBE
2022~2026 £ DWCP [FIREERER T, X 2022 F£F 1 WEPRDFETH D',

ILOI&, Ak L= 2 fRITEFXRLG A FEMEFOMBTH D=0, YA FFLAITHIEL=EM
BOEAGN— b F—ERBEHFERAEEEEEG>TLS, LT, IL0 I12&£5T7029 D
—bBlEEd,

I0I&5T02zy FERl - “KYBRVDKREZELLOORFBEARLGY TSI Fz—2"

HR O OER-##ts14/RXR—=2 370554 (EaSl) T, ERFEHRE (IL0) &&E#E
L. 7J8—NIL-HTSAFz—VICEREFBEOT —E2 b T7—9 BELALVOHZA
RIS LLMESE) 2HELTLWS, REFLAIZEI AORAD ICT #g@HEEOD—DTHY., TL
S haZH RS FEEOEEBHRIED 34D 1 #HHTWS=H, HT7ATSLOXMEELT,
EUDEHZIEES AED 1 DEENTWVS,

LML, JO0FBREERTHICE. A NFLOBFHBREXIMEELRZRICTO—1NIILYT
SAFI—VDRIALEFTERKODEEZZITT=,

ERDERLANIL, 00— TSAF—o0EH NS, BHES. T4—to b7—0ifHE
ICBETPBRAEDFEEE. AEROKRALEREZZEET S, ILY POV RBEEE, FOo—
NWHTSAFI—UIZEFE2T4—tr bFI—0##E (FEEOEFMDOIIE) ITBVLWTEELR
T—RRAT 4 ERYRF/BN,

Br: £AMGEER. RENMRZEEL. BREEEZHE L. EROBRREHEFITLHILT
HELETO—NIILFEEEZERRTESLSICL. NoTIyohLDEEEITA—NILYTSAF
I—VEDIYFEWVEEZZIETHETHD, MAT, IL0 (&, BUAFREFRELN &Y BE LYK
—FARIRTED LSS, TOEDRRAEREEIELTLS,

HE: FITUTOIDORBTHEREIATWLS,

(1) EEOERDOERERD. ERTL—V—Ix L CEYGHEE L HEST
(2) EXROEEMGEENZERI

Q) RTF—=VRILE—DBEYLGAHICET EHAF R ERETEDS L SXIE

B jbl &

2012 FLARE, EU ENMFLDOMTERENG/N— b F—2 v TEBAITET 2REAHHE (PCA)
AEEFESNTLR, EU BN M FLEDEEMGN— b F—2y TOERZIKT S5 EICRAE
LTHEY. ZOHIZHBERIFILEENTLS, EU X A M FLOAMBERZBMIC. Bh-ZF
BOBRRBRZEZRET OO, AT LOBFLBATICISALR+ERHELTNS, TSR
LRA+HIZFHBEBOERRENEENTE Y. FEE (F£. ML, REWL., BF. RSV

139 Decent Work Country Programme for 2017-2021 - https://www.ilo.org/hanoi/Whatwedo/Publications/WCMS 630293/lang--en/index.htm
140 ILO website - https://www.ilo.org/hanoi/Informationresources/Publicinformation/newsitems/WCMS_833619/lang--en/index.htm

141 In-depth interview and Project Overview Fact Sheet https://www.ilo.org/sector/Resources/publications/WCMS 791244/lang--en/index.htm
142 The European Commission - https://erasmus-plus.ec.europa.eu/
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TA4T) ERB YT (BB, L. HE., 1 —RT—h—, LEHEOWE - ELELHFTH
CANR) Z2REELERBERICKBDEADS—=VFEE) T4 (BEZHA-2E) OXiE
HEBEL TS, TSRLR+IE, RAIE LT, EU fthE - thisi & OEBEGABEREBAEELE
BRI IEHEXIETII0THY .. BERMIBHBAREE ON M FLAZZOREREL > TILVS,

b. ZEM FF—

TEE PP AXEREFERMIC, HEBRFFARHESH S WV IIEEY S ERAIRCHERR
ZERTAHACEZARELTEAONATLAN, EEFF—X. BENN FFLEDEFH -
NARMEFRERIETEINFICXBEEROBEIRMZEE. FAFRKICA bFLOERIC{HNMIE
EHETEIRHEEEL TS,

ka4 (@12

A VERB AR GID) ERAYOLHERBADEATHY., NFFALAT20FEEFHL
TW3, RiE - RARER, TRILEF—, BRIREWS 3 20BESFNIZH/IFTEY., Nk
T LD NVET RFICTEITHRKARF—D1D2THSH143,

GIZ (X, TVET 2EH0ORBEZ2EMICIEEL - LT, REMAN DEFMLEEBRICIRYBEAT
W5, il - BEERZFIR (VET) Z2LYFRICEDVVEZLDITT 5-DDBERCRBAH M4
ZRE - RET DI AN FLEARERFBICHAL, EDRRAEIF—LDEHIZHLER
FEVLWTWS, ol REICEE LFHRARTRENEGERH-IHBEOHRGEZEEYT
=12, RFEPEERNETOXEEZEAGHE. HEHRBENALYEOSLRESED FL
—ZVJERBTEDHEIXELTLS,

2010 /5 2020 F DRI, MOLISA 2 & 2 ERBEINREBIRE £ L CBRINEEEEZT
LB, FAYDEBEFIRETIVICE D CBEIGEER (TTVET £24—-FT - 15
TLUR] EFIEND) DFZREXEL,

AFANRHE. Gl OXETOT S LTIE, EREWM. BT (LIAEL-CNC) . A*H o=
DR, EXRAETHSRE. AREOSVEESFZEEL TS, . ARHEKIZTONTIE
BEIBLZ AT TOGEND, BPMREL > TOVHERITEROEEZZFIA S,

NEFLOWET 70735 LRER, FETEOREELH-IEE - IBEERTH5=HIC. F
EXTENOHEF - IBEREL. TOEL LS RTA—A =23 0PFQMOTO—1N)L
LY FICBEEL-BRIEOEZMLEESESEEZEME LT, 20156 FITRB ST,

143 GIZ- https://www.giz.de/en/worldwide/357.html
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2021 F s 2023 FITHITTO GIZ DA TIE, TVET TOI S LHEOXIEZMGEL. TEXL
FAMEFHFELLFER, TORLMSI VR TA—A—2 3 0 TVETA 0, T —2 R %)L TVET |
WET SRTFLDA IO NL—U a3 DREE N>R T, BEEZEZHKRL TS,

SHROFEO—DELT, BEEXICEBTIXRE - EMOMEOLMEALLEIEEXTILE
MEESNRIZIRELTNS, COFERICE., DEOHAFEORRENSML., FBHEBED
EEOD——XIZEDW=F ¥ Y TFRIZTS5. TNICEDNT, BREICEELEZBEIXILO
BEENELON, PEDE-OOBEY L FL—0F TATSLZHETH-00EBRLELS,
DFEHL., BEIEORBREFBHHBOEELDOROX vy T2MEOHDIEEBMELTLS,

GIZOXEETI - R FL—=VTETIL

2015 LR, TVET 05 5 LREDOHMEADHRT, £R FL—=25 7053 LH2E 11 OB
XNERTHBMICERSIATWS, 5521440 3 & (College of Machinery and
Irrigation, Lilama2 International Technology College, College of Technology II) A& E
nhTWb, HETIIIE. K4 YD Dual VET] ETFIVIZEDWTHREIFSATWL S,

LETIDESIE. BF. %, V—CvIbA— b F—OFELGHERGRTHY .. HFIT. DEE
FL—ZV T YA I NICEVWTERELGREIZES>TWNS, BTATF LI, JIED 60%Z% B
. &Y ANZEEETEBERZBOOATLLLG > TV D, BELEEBEIBRKEXRT,
FEREHICIS LR T OIS LORFE. ZEOEE. BEIGEEELORRIROER. FF
AOFHmZT 5. BFRIEHE. BHEeXR. BETHEXEAKR. BREEFORMERY FOHE
RELT, EXRRHBHMZAERMNRISINATIND,

CNETIZS, FAYBIESEFAMNGEEINTLNDS T DOE - THEEIEIL., T/KULEBHEME (
College of Technology I1) . £EUIMT. EHRMM. A H D=/ R, TERAEFHE (Lilama2
) . BFHEIM - TRV — - BT - BEE - 225 (Col lege of Machinery and Irrigation) &
55, 40 L EDREL 6 BERANSNT S 13 OEXZMBZERNFILSN, BHEAELEFT
MmAEHEYICEML TS,

®E" (KOICA)

BEICLDZIEK. 2009 FIZZERMBERNABBMHG N N— -2y TITREFENTLRE,
BRAGHRTITONTEY ., BITITRHE. &FH. KEREE. 1 VI JICERIPEIMN TS,

KOICA (X, % 20 FIThfz>T. HEMNBELLHERED-ODBEIFERFILT v TXED
EEEFTBEAERTE -, 2. BREMNICFAIGIBICENMTILNT, DOHEERTUIYILA
EWESNBENIOYY T B39, EVTar. B RAVEKRT. 9T VEUE,

144 The Government of the Republic of Korea - The Republic of Korea’s Country Partnership Strategy for the Socialist Republic of Vietnam 2016-
2020 - 2017
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N FLPRZEBELTEY .. BERINEL 2 —ORIL - HEICFK, 12075 - K - G2HEH
REFOETE DRENMTHONTE =,

BEDAN b LIZHT S 2016~2020 FORFEHHEEETIE, UT 4 BENMBESTIERE L THIT
HNTLVS,

o NTUVADEN-HBHRARED-HDEHEA TS - BUK - EEBREHDEIL
o HAMLERBRY—ER - HERKIOKE
o NNHITHREEN DAL

BE - 5 - TOMDOEZERFICE TIEREEMRDEN

ER/N— b F—2y TORMATE, ERBARTFO—DELELT IEKE - AMBERI HRES
nTHY., (1) HEEXEFFICETISEAMOER. QHIMURED-HDORBLEHICHYT
PHEREOXIE. O2EHBAEEMNELTEITLONTINS,

KOICA 1%, /3— b F—EOHAHEGRELORAITEVT, 3 ONDFTELT7 FTA—FEFALT
W3,

e JIA—YyT-TJOYIL (REICAIT-EENHE & BEHMLE CIAT)EZEE) : A
— rF—EOERICDEQGAMDERZEIIET 571=6. KOICA [XEAFHE DEHFHEL
FAEQEL - BERELEZITORNMRARTOISLERE L. RTATFLME, N
FFLDOREZEEEEDKRENH AL T, 20 DEXEFBFTEREINT LS,

o EREDNG &DiHA -

N FLOFEICE DV TEDORBEBMN SIRESAFTOD LY FOHM S, KOICA B
EAl/S— kF—2 0y TEE (CPS) I1ZiR-1=-T 02 x) FERATEET S,

o BEGXEDWHN:

KOICA (¥, BEEFXDAMERZEMNE LT, BXLBFMORZLEDEZED-HDES
EHEREEL TS, HEREG, REAHDBHOERORR - FIRIZH LT, 30%H 5
0% ETEHT %,

o Bl:AVHIN—2T-EDRR-YYa—232 (IBS) AV Tl EYY -
ITa—oavh, TT7UAEICHET SN MHLA - BEEEBERNH LY DICER
FBAY—FrYYa—2ay (Klass) TOJSLZRHELTVS, RXFETE, AXP
X215 LICEYY - ITT7a—2 30D Klass EBEEOHMELHRA L. 2020 F£71
FHNCREFEORRICEAL TS,

F1=. KOICA [X. —EFDEBLSMCH . GIZ 1 IL0 F DD F+—+5 NGO &1 L T, CPS 4
N FLOERBEOVBEERICHR>F-TOD ) FEEDTIND, 2019 £ 6 A, KOICA (T, N+
LOBEZBFHREICESTEA2RARF—THS GIZ &, RANFORREZHALTXIET 50D
REZME L=
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KOICA (EREADE /N — b F—2 v TORMAHEF AR L TLELA, 2020 Fh 5 2025 £,

2030 FIZRAITT, BRAFODAMEBHRICKHICEREZST, 8FLEIFOXEEZHKT S &L
Hohd, BRMICZIE 2 HOXRETOD I b, R T LELRERFEXELEEEICE
(TH5AMZEEIET H=6D 1,210 B RILOTADzY b, TOFURESLUR MFLERK
FR—FIUREXBELBESTICETHIAMERIET 51200 900 AFLDOTOS Y A
ERINTWD,

$E' (USAID)

USAID IR M FLABFSLUVREEEEH AL T, AN FLOSELXREHEDERILEIEL
TW%, Bn-HERENERBEFNOHIEXRLEEZEHT H-ODH ) X215 LPEFTO
TANDHEEZZETSHLET, REARELEDON—FF—2 v TEEEHRHLTWS, FO—1LE
NIRY SBBEDH THRET A-DITBELGATIEZHEA-ABAELGLIERZFEEZTRT S
EEEMELTRY. HITUTDIAFICTERMNEINTID,

o TH/AT—ELIUTCZTFTYLY

FHAT. U—F—y TOBER. ERMBREEET SEHOME. H)UF15L0%
. ESARBAEORMULBEREBL T, R FFATOREDSE T+ —I U2
ERLSED,

o EF:

AVETUV—AR—RDBEARE. TV /AO—0FER. BERRKEOEE~DHEICH
THML—ZUTERET D, MEHICA /A= 3 UDFAREGR K S [TKRED Y —5—
VY TEWLYT 5. HEM - BFMNICEFIGVREEDT IR EFARZRLEE S,
N FLOEZRZFRIZE T 2ZRNGHBEEHET 5

o URFSLT—V:

NEFPFLICEHRKEOREZZRIL. BESPHOFRICKELERT D,
(FILT 54 bPREXR bF LK (FUV) DRI - FEEE)

FTREXEAZTODIY FTHB,
() BEYEREOLOHD/— b F—Sy T (2021-2026 £, 1420 K FIL)
R LOEEGRFEERLL. BELBEHEEBRIET 5100 5 FHOHE,

R702xY FOBBIE, ANFURAALE, HE - FERAAL, BREEHE L, EPEER
EEWS 4 DOEXEBRTOJSALICERZEVNTEY .. NFFLERKEN/ /&R, N bFLE
RRZR—F IR, FFTVRZDIREFREL TS,

145 USAID - https://www.usaid.gov/vietham/higher-education
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EFEETOTSLTE, AVTATTRESLURB/N—FF—D, AU F21JLPEER
B, FBAELTOREBR. AR, 1/ R=2 3 VFITEVWT, XKEADBHENIFTOKRFEL
EEROENGN—FF—2 v TOBE - #BFICEALTA v T4 TEEREL. A K34
VERET Do

(2) ZILT 54 PREAN FF LK (2020-2024 ., 2110 B KIL)

2016 FITRRIENF=TILT 4 FRFE FUIV) [F. R FLYDTERIBFERKRZEL -
TUL %, USAID [, FUWW OFRFEMBEHLE T OIS LORAFEEXIET 51FH . BAFHEE. EREE
Fi. ZiEE LT/ 00— - 8E - Y—EXPFICEH5—KRTREDEEEEET S
EODORFDRENRIEIZIEL TS,

@ A/ R=232E70/00—ZBLEKRFE - EXROFE - ARREOHEE BUILD- IT)
(2015-2023 £, 870 75 FJL)

BUILD-IT TIX, B%EBICLSBRERMEE-—XEZERY UV SESHIEEZBMELT,
EPEEN— M-y TOPEXREHZESIBESN TS, FEL. BUILD-IT AFR LT
EERFAAVFIISL, A v8—Dy T, EXERREOEBRSZREL T, FEDOFVARAFIL,
HFM - RN ZEZITOT., &Hili - TZRFOF Y UTICATTRADZENTE D,

ITHBFEOREE (X, 7—H a3y TRE. hoT7LUVRADARYY—, N— KOz 7Py
T rYz7DEGIOFMN. EEA/ R—T a3 VEPEZEOELRE. EOEFRI—X. A
DX ASLEM., FL—=2F . FENAMRE, BAEFETIOSSLIZCERLTLS,

A=A FSVTFPY (F—R S U FTKREE, AusdSkills FRST S L)

F—R LS YT ERMFLDONR— =29 TR, BUA. T2RE. 8F. AMIREHICE
AoTW5, MERDRFZERFKIE. 2015 F 3 AICER ST - N b FLBEM/—FF—
Dy TDRIEICEATAETICLRBREATEY ., Z0HT, RLEPONRNEEEN DS
HFLELTIDODEERF. I4bhb, BERE. XBA 277, HELETLATLS,

T—REZUTIE BERO=Z—XIZE - bL—Z U T RET 5120, HEEEROAREE
NALDF-OOEMYR—FERUTELLORBERLREFICEEL TS, F—A T Y

THR R FLTIT>TOSEHEERFEO ELEENIEL, AusdSkills TRT S LOTTTHA TS,
T, A—RARIVT7 - FTI—F - ZAF—2 v THRESATEY. 7—X S UYTADOE
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146 Saigon Hi-Tech Park, Siemens, Autodesk, AWS Educate, DOW Vietnam, eSilicon, Microsoft, National Instruments, Oracle Academy, Pearson
Education, Rockwell Automation, Intel and Wiley
147 Australian Government - https://www.dfat.gov.au/geo/vietnam/Pages/australia-viet-nam-comprehensive-partnership

192




N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

AusdSkills (&, N b FLABELEMM - HMTMWMBIXILIZ7I X - FRAL. BOHFREH
BRERE -HERRBICEMT I EEIIET H=0IC, 2016 FE 2 Ard S EMOTOTSLEL
TR EhTz, KTOTSLIKS DOEFEaAVR—R U FTERSATEY., 2017TE4 &Y
MBELE - IR L P2ELERDOREE] MBI TS, 2016 F£H 5 2020 F(2hITT
DTOTSLFEIE. 2RHFEHLETIEL0 AZRILTHE'Y,

2016 i 2020 F(TMF T, A—RA LSV TREAR M FLIZE T2 AMBERAIEZ EIRBIZIT
W A—RFSUTHEL L-EMHERREFONHTERIEST DI LEEBELTVDY, 2
RENTVWAIEHFDA—X S UTITEEAN M FLBAERICE I DOEAEFENTEY. (1)
ERLXERE. ) Heagen. Q) BFRE. £45, 55, Q) [CRIBICEREFIRE
BLT-HEERAEICE DERAMBERAOXENARZR EATE Y. BAMIICE, BEEZF - IR
DEIL, REDHNF O REEDRIEE, #0534 VREZELCEFLEFERDENRLEFZE
ELTWS,

2018 ELUE, A—RA RS UTDRAFILYR—bTATSLIE, R FLBEISER (VCCI) &
DIN— b F—=29TFI2&Y ., @& - PRI BFOBEBRETHERAZES. DESNREEZX
S2TW5, COEBEIERRIE. N M FLOBEINFEERNAODAT AV ARHFOERG FL—=
TR SLEBILEZVWEVWSBREMGERE, A—X SV THRPHFTERAZEHE ST
WBIEMLERESN, FoFa, m—F 3>, T THEMIZEESNT=, CBTA (o>
ETV —_R—X0HEEIHETH) OFEZANT. ST LM CHENRENRALER ST
W3,

2025 FETHORDEMTIE, XBDNA T ETA T VEI VIZEMKRENDETFETH S,
BRIGEE, OPX T4 VAR, A FLACRT 47 XS (VLA) OROYMRSEFIZE
(T5HN. MRBFRIZRZEHEZEES (LIRC) OREEZZF >-HETIVIE, BRIE AT
LERICBERTESIRELERREMREZRMI S LMVHFEIA TS,

SEHEICAL T, TEHLUMBBICEFEIREZOENRLE] WS aVR—Ry FAERE
Sh, @R LD 3 RET DEZALIEL-OIC, KEERETILORK. FREDOHA/NTS
VARRADELE, REFREDRIE, PEREDFEICHT HEENZRTAEDREENTHN
TWd, £2 J7x—XTIE, MET £HALT, REOHANFTVRABEADE L, REFZSET
ILDRFE., R FLORZEEOERERIL—LT—IVDEAXEBZTOIFETHD,

2021 &, A—RFF VTR FLEDFHE=LBIN— b F—2y TEHEE AF—X S UT7 - R+
FT LR EEERILEME (EEEs) | 28R L. A—A S UTHR M FAICRBT E2TRTD
XETOTSLIE, COEEEs TRt DO THEFNIEGESEL, EWMEZNIE, BESLUVIE

148 http://australiaawardsvietnam.org/

149 Aus4skills - https://www.dfat.gov.au/about-us/publications/Pages/vietnam-aus4skills-fact-sheet

150 Australia-Vietham Human Resource Development Program, 2016-2020 - https://www.dfat.gov.au/sites/default/files/australia-vietnam-
human-resource-development-program-2016-2020.pdf

151 Thai Nguyen University, Thai Nguyen University of Agriculture and Forestry, Tay Bac University
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152 White paper Promoting Dual Techincal Vocational Education and Training in Vietnam, DVET and Ministry of Education of Denmark
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153 Intervention Framework: Vietnam 2016-2020 https://www.afd.fr/en/ressources/intervention-framework-vietnam-2016-2020

154 DVET Website - http://gdnn.gov.vn/AlIAdmin/News/View/tabid/66/newsid/37230/seo/TRAO-DOI-VE-BAO-CAO-DANH-GIA-KET-QUA-CUA-
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155 AFD Website - https://www.afd.fr/en/carte-des-projets/support-high-quality-vocational-training-centres-
vietnam?origin=https://www.afd.fr/en/page-region-pays/vietnam
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156 IDC Brochure - https://www.aics.gov.it/wp-content/uploads/2016/05/Brochure-IDC-Vietham-Oct-2015 FINAL-2.pdf
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157 Going Global partnership grant guidelines
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benchmarking-vietham-vocational-education-institutions

162 British Council Website - https://www.britishcouncil.vn/en/about/press/british-council-and-dvet-launch-qualification-benchmarking-
project-eu-vet-toolbox
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FUEFREZELT LEFMOBEEATIEGE WO =O, TVET 2TOVWTOE DRBRELELT S
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=2 &, TVET HIE~ADEEBLAR TR 21228, AT—U RIS —DOEEICET SR ER
NEXMIZEN - R EMDS, TRV FHABEEEY ICEFEFHEM o1z, 2. WU O
BU—F—IZ&FELTL=Z L. TVET EE#EATERWIABARAREEZTAL S LTS
EL.MLISA £DaAZa=4H—L a3 0PBEENMTRELTW LG EN, EREETORIEIZD
Bhotz, A7BS Y FOBRBILEBONEEELMREIUTEL DS,

(i) FF—MTVET LDABIZEVLWTHE. B8, ARAXEZZTONE K512, Ff= TVET #l
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T AEY B AFHEER (37545 DVET-MOLISA) [CiEH#x12 L. A5 s €5,

(i) &YRVWEKBHERRESDEOHIZ, TVET 2BFOFELORES L UMD FH—0EE5 &
Wo =2k EERET D,

(i) XBEOUMRZEDHSH=HIT, FF—EB TVETHKERMFL TVET HOEBMGHUVO2EL
ROONDEOIBRMDI—T 41— 3 ViFHERIET B,

d ZFOZz 0 FDHRFEFFE. BEHGES. #ERTS. BEAFFEEEZEL T, Eif/—FF—
EDIEHEFZERETNE

EE/N— b F—ICHERZHF-EAHIET, AV IV FOEREFEEHEZED [ FF—HmERE)
o TRFEICAIT /A= FF—1 EVWSEREAETESESIENATEREF, TP H +
DEEME L VEFREEZEDHDENFAIRERTH D,

BIZIE, IL0 & VCCI TPy hME, EEFLTTREMGN—F—2 v THRELMN T
%, IL0 74 T7DRHMAZRE. VCCI LOBEEET. HKRTIOD ) MIEETRS
Hi&IZ, IL0 A FF—IZEEZKRD, VCCI ATAT Y FOERBFHRELITHO>TLS, 2D
EOREHHERET, VCCI FT0C ) FOMEE. IL0 T2 FOEEEE G D, F
f=. REMGN—rF—2 9 TOEHIZ, 2TOTAD ) ME. BREOEFEMROIVTIL
TAVIERA, "=+ F—D=—XZEBBLE-LTEESNh TS, TDF=H, IL0 dTO
DI ME BAIRESTHBICRANTARLIOICRY ., EHERE S UEHRATREEOR
BEBETETLS,

163 Consolidate by the consultant from interview discussion with the donor organization
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LE5—fHlELT, TUTava-hhH2d)L BC) I2&B TEU-VET Tool Boxy 7Lz +
ZET5, EUNSELTEZTOILHD DVET L ZIREZERMZ BC AIBEL. ZD#%. DVET
NRLDRABEMN D TOD L) FEEIRMEFLLGY ., EEN-XEXMETHD TVETREHXIZT
By FEBZFHETIEVSEERF—LEZFRALTWS, —A. FF—I[FEEOEMM
HERBIIXEFLLTOREZES, CO#EBEITKY . DVET AEET HKRENZERTT HE
[C—FEDEREZFOZENTE., FRFICEEHRETHS DVET OEEGITELY TVET /A— bF—H
K YBBHIZHEY B 5,

Z it USAID (REEFRFEHET) Ok 574 FFr—IF, ROXREEEE S, RitDOZH
BIIH L TXEY—ERZRBMLTIRBTED L SI12. X DR T—IRILF—h o DREE
FAFEOERICEZD-ODEMARDNTELGYBLIMIL-EMREBE L TORNZEDHL
NHEIIC, FALTWS,

6. BEHDRT—O NT—DEEL, Fr EHLANAHNGDFT TO—FHEHSE

AMBRICET 2HAEHBATADS Y MEWTIE, HICHBEHEEFBHZLELLTY
ZEBREBEHEUDITZ2RENENMS, TOD ) FEREERBIZEVWTERDRAT—IHRILE—N
BETHRENDD, (F2EICT. GIZIZKD IRMFLIZEFZ TVETHETOT S L] .
AusdSkill FTOYSLIZESD TODRT 4 v REXEMEZESDRIIBETTIVLI OHIZEH
L)

F=, FYRVESEIURIMGHREZERLTEELALMGOT TO—FAENTEY,
LT, GIZIZkD REFLNETHETOT S LDOHIEED,

F—2RAB T4 - GlIZIZ&D RFFLNNETHRETOSF S L
LRI FBAE ATF—9HRILF—

s « TVETICESHREPMNBEES T EEARICTIEN B £ % & 3l & B
BHAIZDOWTEIET S5, UT. R : (DVET) . ZDOHfeR 57—
v SETERTIERICET IHEOET IHRLE—
v WETIZH 1 2BERSE. TR, ek, JIHEEE
[ZECRRMPANSMT 510D L { HDETE

B - EEIREBERICEVTIA—Tsr—42—¢ELTE EBEMRERK. RbFLE
YBBHGRBEIZRL-TENTES LS. N—+F IHEHR (VCCD)
—DRENERILT D

WwALBEEHEL. BEDOSNT St - AFKRF
DBAAEFNEEET S
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Tl A—R SV TFREENODRAT 4V RREHFTEMLT AusdSkills TOJ S LTIE, O
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EHBEZRALTLEWNMEE, FIZIO 2 FRAEI0FIMILRABRREEKRLHY., TOP )
FEEICEWNTAZI 2=V 3V TOREICEERT SFREEAH D, TOD Y FORIIC
FABLEIZIA=T—2avBRMET. O—HLIA—TA 2= 2 —DFRICEELREZR
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g RF—It~ FFLNIHHESFEL =55 N TESHBEFET 5. FBIZN fF
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a EBEABAHFDOFF—XETOZTO R
% 125. EADBELXEXEIODOLY F

Donor Project name Support dlreétlons/ Type of Time Budget Implementing
Key actions support frame counterpart
Projects of Multilateral Donors
To improve the quality of
teaching and research at ) Vietnam
3 national wuniversities National
by providing modern University - HCMC
) equipment and .
Vletnam infrastructure for XEZ?ZLSile 204 87 (2? ) The
Natlona! research.  teaching and 2020 - millio University of Da
University learning, and knowledge 2025 n USD Nang
Development'™ |, <. Financing (3) Vietnam
Focus areas: materials Natlona!
science, biotechnology, Un|v§r3|ty B
ICT, environment  and Hanoi
social-economic policy
(1) MOET
(2) Vietnam
National
The To improve the quality of Uniyersity of
Wor Id Feachlngz research and Agriculture
Bank Support for | institutional capacity of ‘ (3) Hanoi
Autonomous selected HEIs Technlcal 155 University of
Higher To strengthen the HE Assistance |9017 - millio Science and
Education management system by 2022 n USD Technology
Project supporting policy | Financing 4) Industrial
(SAHEP) 165 deve | opment and University of
strengthening key HE HCMC
subsystems ) Hanoi
National
Economics
University
To strengthen teacher
Vietnam education institutions to | Technical MOET
Enhancing enhance teacher and ; 100
Teacher principal effectiveness Assistance ég;;_ millio 8 Fegd Teacher
Education through improved n USD Tr?'”'"g )
Program'® continuous professional | Financing Universities
development

164 World Bank - Project Information Document/ Integrated Safeguards Data Sheet (PID/ISDS) - 2018
165 World Bank - https://projects.worldbank.org/en/projects-operations/project-detail/P156849
166 World Bank - https://projects.worldbank.org/en/projects-operations/project-detail/P150060
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: Support directions/ Type of Time Implementing
Donor Project name Key actions support frame Budget counterpart
To deve | opautonomous ) )
research-based university Financing
Vietnam New | (VGU: Vietnam  German
Mode | University) Technical 2010 - 1%?140 MOET
University To demonstrate new policy Assistance 2021 mrI] Uég
Project'® framework on governance,
financing and quality in
Vietnam’ s HE system
_ . (1) University of
University of To develop a.hlgthuallty Science and
Science and | ™" mode | university that Technology of
Technology of generates .|ndustry— Hanoi (USTH)
. relevant science & . . 190
Hanoi : Financing 2011- .
Deve lopment technology teaghlng . & (Loan) 92023 millio @ Viet
(New Mode | resegrch: |p0!u§|ng n USD pord e na$
University) physical facilities, SC? emy 0&
Proiect!® management system, clence
] academic program qual ity Technology
(VAST)
Tertiary The project focuses on
Education partnership and private A 20
Project in | sector engagement in N/ pzrg iio | N/
Southeast tertiary education in a ved in| mitlio a
Asia Indonesia; the 2019 n USD
Asian Philippines; Vietnam
Developm
ent Bank Target to increase the
supply of a skilled
health workforce;
enhance the quality of Loan
health care in rural and ) )
Vietham: underserved areas; by | Financing _IT?O Han0| " Mi:ﬁﬁ;'
Second Health expanding and improving | (Loan) mi 'z niversity
Human the quality of 2018-
Resources undergrgduate hga!th Technical 2023 University of
Development | Professional training |\ i once Grant | Medicine and
project!® programs, via design and $30 | Pharmacy at HCMC
operationalize new millio | (UMP)
campuses in Hanoi Medical n

University (HMU) and the

University of Medicine
and Pharmacy at HCMC
(UMP)

167 World Bank - https://projects.worldbank.org/en/projects-operations/project-detail/P110693
168 Asian Development Bank - https://www.adb.org/projects/42079-013/main
169 ADB - https://www.adb.org/projects/40354-017/main
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Doror Project name Support dlre?tlons/ Type of Time Budget Implementing
Key actions support frame counterpart
Projects of Bilateral Donors
Invest to establish and
develop FUV as world-
class university
The ) standard, strengthern
Fu!brlght governance system, build ) ) Fulbright
Uhlver8|ty partnerships, expand Teghnlcal Since N/A University
Vietnam academic  programs; in Assistance 2016 Vietnam
Suppo;& order to develop FUV as a
(Fuv) role model to drive reform
of HE system
Innovate curriculum &
. pedagogy of undergraduate
Improving medical  education by
Accegs, working with 5 medical Technical
Curriculum universities and policy eehnica
and Teaching | makers: Assistance 2016 $8.76 The Partnership
in  Medical . M For Health
Educat ion Develop |aws and policies - millio Advancement In
The d Emereine | EOVErning postgraduate (F°9US on | 2022 ns | ot HAIVN)
United S?seases 18 | nedical education; medical tetham
States (IMPACT MED) | Develop ~a model  for sector)
(USAID) Alliance!” postgraduate medical
training throughout
Vietnam
Building To create a world-class
University- mode|l to modernize and
Industry innovate technology and
Learning & | engineering (T&E) higher
Development | education: by Technical 2015 (1) MOET
through collaborating with Assistance 0023 N/A | (2) Arizona State
Innovation government, industry, University
and academic partners to
Technology directly link HE to the
(BUILD-IT) needs of the private
Alliance'” sector
USAID- Enhance quality assurance .
VIETNAN _ | systems  at targeted | 1oonnical 2022 $!4.?0 U). Vietnam
Partnership universities: transform | y oo - millio Natlona!
for Higher un|Yers|ty .f|na.nce. to 2026 n | University — HCMC
achieve institutional

170 USAID - https://www.usaid.gov/sites/default/files/documents/1861/FS _FUV Jun2020 Eng.pdf

171 USAID
emerging

https://www.usaid.gov/vietnam/documents/fact-sheet-improving-access-curriculum-and-teaching-medical-education-and-

172 USAID - https://www.usaid.gov/sites/default/files/documents/FS BUILDIT Aug2021 eng.pdf
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Doror Project name Support dlre?tlons/ Type of Time Budget Implementing
Key actions support frame counterpart
Education autonomy; faculty 2) The
Reform'” professional University of Da
development & digitizing Nang (UD)
curriculum, improve 3) Vietnam
research & innovation National
capacity; develop University -
guideli;es &on univers;ty Hanoi
outreac partnership .
with industries (42 . [ndiana
University
An inter-disciplined
project to connect 22
Vietnamese universities
from the fields of
medicine, veterinary
One  Health | gcience, nursing and | Technical
Workfore'™ public health to | Assistance 2019 $600. 0
coordinate these efforts ~ 00 | 22 Vietnamese

(under in Vietnam and to 2024 annual | universities

healthcare sustainably develop and ly

program) deliver leading model

programs to equip
professionals with trans-
disciplinary skills to
address complex global
health issues

Vietnam Scholarship & mentoring Vietnam

Education program Technical Since N/A | Education

Foundigion Assistance 2003 Foundat ion

(VEF)

Training

program for

the Vietnam | 7o train more high-

National qual ity potential N/A - , ,
South University employees to work in the | Technical Laung '12:7 Vlgtnam'NatlonaI
Korea of livestock  industry in | Assistance hed in | millio Unlyer3|ty of

Agriculture Vietnam 08/ n USD | Agriculture

to 2021

strengthen

HR in the

| ivestock

173 USAID - https://www.usaid.gov/viethnam/documents/partnership-higher-education-reform
174 USAID - https://www.usaid.gov/vi/vietham/documents/one-health-workforce-next-gen
175 VEF - https://www.vef2.org/page/announcement.aspx
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Doror Project name Support dlre?tlons/ Type of Time Budget Implementing
Key actions support frame counterpart
industry in
Vietnam'’
To innovate curriculum &
Project on pedaggfy, Fo ;mprove (M Vietnam
strengthenin capaﬁ! y 0& ecturers, National
g teaching training . 9.00 | University - Ho
agricultural programs and sﬁrengthen Technlcal 9021 millio | Chi  Minh  City
higher ngher educatlon_ - | Assistance 2008 n USD | (VNU-HCM)
education of industry col laboration to @ A Giang
VNU=HCM'7? meet demand of  human U .
: : niversity
resource in agriculture
sector
Promote discussion,
Internationa | support government policy
The lizing to improve connection of Technical Since (M . British
United higher HE towards employment N/A | Counci |
Kingdom education in | needs, build professional support 2018 (2) MOET
Vietnam'’® networks for knowledge
sharing
A dedicated scheme to
support professional
development in Vietnam
This  program provided
support to two regional 146
universities in the millio vaernment of
Australi . mountainous north-west to Technical 2016- n AUD Vietnam
Aus4Skills : )
a improve leadership and | Support 2020 (whole
management, strengthen projec | MOET
curriculum; and provide t)
high qual ity post-
graduate qualification

through Australia Awards
Scholarships

UTDUARME NEBFOBACEVRBEESNEIEILREFZFETOITSLTHSD,

176 VNUA - https://eng.vnua.edu.vn/news-and-events/vietnam-national-university-of-agriculture-participating-in-the-project-on-
strengthening-human-resources-in-the-livestock-industry-in-vietnam-with-the-financial-support-from-the-korea-international-cooperation-

agency-koica-51857
177 AGU - https://www.agu.edu.vn/en/signing-ceremony-cooperation-agreement-between-vnu-hcm-and-korea-international-cooperation-

agency

178 British Council - https://www.britishcouncil.vh/en/programmes/education/internationalisation
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E%k 126. XG5 EBRFIIERFE

Country Scholarship/ Exchange program Industry
—-Governance and Economic Growth; Infrastructure and
Transport; Water & sanitation; Education
Australia Australia Awards Vietnam — Other sectors related to sogial development support:
Gender Equality; Agriculture and Rural
Development; Regional Stability and Human Rights;
Disability; GClimate Change; Healthcare
Swiss  Government  Excellence | Technology of Applied Sciences
Switzerland Scholarships for Foreign | Music and fine arts
Scholars and Artists (SERI) Other fields
. . . Natural Sciences, Technical Sciences, Medicine
. Vietnham-Austria Scholarship . . D :
Austria Agriculture and Forestry, Veterinary Medicine, Social
Program ) .
Sciences, Law and Economics
Belgium The Belglan bilateral Multi sectors
scholarship programme
Economics; Engineering; Environmental studies
Canada Canada-Vietnam Youth Development | Police/Correctional Services/Criminology
Scholarship Sciences (agricultural, chemistry, food and food
processing, etc.)
Ireland Fellows Programme . . . . .
) Multi sectors including economics and sciences
IDEA scholarship
Ireland Agribusiness, Food Safety and Nutrition Environment
Vietnam Ireland Bilateral | and climate change
Education Exchange (VIBE) Enterprise Development and Innovation Information
Technology and Data analytics
Climate change and Environment
New Zealand Development | Disaster risk management
New Zealand , ) )
Scholarship Food security and agriculture
Renewable Energy and Governance
Poland higher education | Engineering and technical sciences, agricultural
Poland . i . \ :
scholarship sciences, exact sciences, and |ife sciences.
Architecture; Law & Economics; Sciences; Engineering
Portugal Portugal Government Scholarship | Pharmacy & Medicine; Arts; Psychology and Education
Science
Excellence Scholarship Programme | Multi sectors
France The Eiffel Excellence | Multi sectors
Scholarship Program
Germany DAAD Scholarship Multi sectors

South Korea

Global Korea Scholarship

Multi sectors

The UK

The Chevening Scholarship

Multi sectors

The US

Fulbright Scholarship

Multi sectors
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Country Scholarship/ Exchange program Industry
Erasmus+ for hisher education in Multi sectors, provided by 28 EU member states and 6
The EU g others including Iceland, Liechtenstein, Norway

Vietnam'”®

North Macedonia, Serbia and Turkey

b. BEHEIE (TVET) #BD FF—FETOST o F

H%k 12]. EEDOBERE -

dligExE7oozy b

Donor i;ﬁiﬁﬁ:{ Directiohs/ Type of Time Budget Implementing
e e Key actions support frame counterpart
Projects of Multilateral Donors
Develop high quality
TVET; strengthen
system  governance
and qual ity MOLISA
Viet Nam: | assurance
Skills frameworks Financing | 2011 - 70.00 15 oublic & 5
million public
Enhancement Improve quality & | (Loan) 2018 usp | private
Project'® management of TVET vocational
programs in 15 col leges
public & 5 private
vocational colleges
in economic zones
To research and
. build monitoring and
The  Asian evaluation capacity
Development | sypport for | for evidence-based
Bank Human and | policy mak ing, 3.00
Social , edugat|on and TVET Technical | 2019 - million Consulting
Development in | policy, labor market Assistance | 2001 usb partners
Southeast Asia | assessment, public— (all
(Education private project)
focus) '® partnerships, TVET
regional
partnership
development
Support  for | phase 2 will focus
Humgn and | on preparing COVID- ) $ 3.5 )
Social . 19 and post-COVID-19 Technlcal 2021- million Consulting
Development in recovery responses Assistance | 2024 USD partners

Southeast Asia
(Education

179 The European Commission - Erasmus+ for higher education in Vietnam
180 ADB - Viet Nam: Skills Enhancement Project - 2019
181 ADB - https://www.adb.org/sites/default/files/project-documents/52335/52335-001-tar-en.pdf
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Project/ Directions/ Type of Time Implementing
ey Sl i support frame Bzt counterpart
program name Key actions pp p
focus)- Phase
2]82
Aiming to equitable
and inclusive
learning
opportunities
Technolo through the use of
&y education 2.00
Enabled , . . .
. .| technologies, in . million | Consulting
Innovation in . Technical 2020 -
) .| response to impact . USD | partners &
Education in . Assistance | 2023
of Covid-19 on (for 4 | Edtech firms
Southeast . X
Asial® education, countries)
including TVET. Main
actions are EdTech
diagnostics, EdTech
intervention pilot
and scaling up
Upgrade the teaching
and learning
environments of
national high- 78.00
Viet Nam: | quality TVET million
Skills and | institutes usD
Knowledge for | Strengthen the | Financing 92020 — (Japan | 16 TVET
lnclus?ve quality —of soft | (Grant & | pp0a fund for | Institutions
Economic skills training, | Loan) poverty
Growth develop demand- deduction
Project'® driven  short-term 3
skills programs for millions)
women and youth in
disadvantaged
communities
EU VET ToolBox | Overall, EU toolbox MOLISA
(an supports to build
; : TVET system .
isti |nt§rnat|onal capabilities: fund Technical n/é Ve Viet Nam -
Bristish facility/ capabl fIties. assistance | (active | (unclear | (orea
Council in | project) s initiatives to project budget
X ; : Vocational
Vietnam promote inclusion of in scheme in | Technol
disadvantaged 2021) Vietnam) o o8
Project in groups College of
Vietnam: Bac Giang

qualification

(VKTECH) ; Ha

182 ADB - https://www.adb.org/projects/52335-002/main

183 ADB - https://www.adb.org/projects/54098-001/main

184 ADB - https://www.adb.org/projects/49122-004/main

185 https://www.vettoolbox.eu/en/we-are
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ll188

administrative

reform; support 11
high-quality TVETs
promote cooperation

with business
sector, foster
digital

Project/ Directions/ Type of Time Implementing
Donor Support : Budget
SFEEET TEIS Key actions support frame counterpart
benchmarking In  Vietnam, VET Noi  College
project toolbox by British for Electro-
counci |l now supports Mechanics
for international (HCEM), Dalat
benchmarking of TVET Technical and
institutions Vocational
against England College
Regulated (DALATVTC) ;
Qualifications Hue Tourism
Framework (RQF) and College
the European (HUETC) ; and
Qualifications BRVT
Framework (EQF)'® Vocational
College
Projects of Bilateral Donors
Improve and help
Vietnam labor force
adapt to meet the
Reforming needs of a green and
technical and | sustainable economy .
vocational Act 1: Policy advice Technlcal 2010 - N/A | MOLISA
.. . . Assistance 2020
training in | & Systemic reform
Viet Nam' Act 2: Centre of
Excellence for
vocational
education
To make TVET Vietnam
Germany better align to the
changing
increasingly green
and digital world of
Programme Xoik " i
Reform of TVET | Activities. —advice | Technical 2020 -
in Viet Nam | ©ON policy & | Assistance | 2023 N/A | MOLISA

186 British Council - https://www.britishcouncil.vn/en/about/press/british-council-and-dvet-launch-qualification-benchmarking-project-eu-vet-

toolbox

187 GIZ - https://www.giz.de/en/worldwide/18758.html

188 GIZ - https://www.giz.de/en/worldwide/18723.html
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Donor

Project/
Support
program name

Directions/
Key actions

Type of
support

Time
frame

Budget

Implementing
counterpart

transformation in
TVET & promote green
TVET and
inclusiveness

South Korea

KOICA supports
VN in
providing
vocational
training for
disadvantaged
people'®

Various projects to
establish & build
capacity for TVET
institutions in Bac
Giang, Nghe An
Thanh  Hoa, Quang
Binh, Da Nang,
DakLak, Binh Dinh
province to support
social inclusion of
vulnerable groups
through education

Technical
Assistance

Financing

Active

Since
1997

Total
about 48
million
USD from
2011-now

MOLTSA

Local
authorities &
TVET
institutions
in provinces

Australia

Aus4Ski | s

As a dedicated
scheme to realize
the bilateral
support  framework:
investing in
professional and
technical knowledge
and  skills, and
assist workplaces to
make good use of
those enhanced
skills, targeting
both tertiary
education & TVET

Technical
support

2016 -
2020

146
million
AUD
(all
areas)

Government of
Vietnam

MOET

France

Support for
high quality
vocational
training
centers in
Vietnam'"'

Support to renovate
5 TVETs to become
centre of
excel lence, enhance
quality training
based on French
mode |

Focus sectors: metal
processing &
mechanics

Activities include:
support for teaching
equipment, tranfer

Technical
Assistance

Financing
(grant)

2012 -
2019

25 million
EUR

MOLISA

189 VGP - http://www.koica.go.kr/vhm _en/7668/subview.do

190 Australian government - https://www.dfat.gov.au/about-us/publications/Pages/vietnam-aus4skills-fact-sheet
191 AFD - https://www.afd.fr/en/carte-des-projets/support-high-quality-vocational-training-centres-vietnam
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Donor

Project/
Support
program name

Directions/
Key actions

Type of
support

Time
frame

Budget

Implementing
counterpart

of training
programs, capacity
building for teacher
& management

Canada

Vietnam Skills
for Employment
Project'??

Establish 02 high-
level training
centers for leaders
of TVET
institutions, and
improve the quality
of TVET delivery
through
partnerships
between provincial
authorities and
community colleges
in three provinces
in Mekong Delta

Technical
Assistance

2011 -
2020

17 million
usb

VNU-HCMC

03 Colleges
in Binh
Thuan, Vinh
Long, Hau
Giang

Denmark
(DANIDA)

Promoting Dual
Technical
Vocational
Education and
Training in
Vietnam

The project enhances
the cooperation
between

authorities, VET
schools and
enterprises in the
furniture and
graphic design
sectors (food sector
is added in phase
2), addressing
skills gaps and
competencies of VET
school graduates to
demand of  labor
market.

Technical
Assistance

Phase
1: 2017
- 2019
Phase
2: 2020
- 2023

N/A

DVET

4 schools are
beneficiaries
in phase 1
and 12 in
phase 2

192 Government of Canada - https://w05.international.gc.ca/projectbrowser-banqueprojets/project-projet/details/a033388001
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c. FETHHFE - FHREATFD FF—XHETOST T

E% 128. FETIHEEERANEZRZ IO b

: : : . Budget
Donor Project/ Support Directions/ Type of Time - Implementing
program name Key actions support frame (mbéé;on counterpart
Regional : Support
for a Regional | The project aims to
Platform on | strengthen capacity Southeast
Innovations in | of education leaders Asian
Education and HR | and practitioners to | Technical | 2013 140 Ministers of
Deve | opment for | address  ASEAN-wide | Assistance |-2017 ’ Education
Competitiveness education and HRD Organization
Asian towards an | issues Secretariat
Devel Opment Integrated ASEAN
Bank Community'®
Viet Nam: D d- .
I? an emgn To improve the
Driven Skills .
Training for living standard of
th d ethni
Poverty Reduction | L' PeOr and ethnic [ | 2008 1.30 | MOLISA
. minorities by - 2013
in the Cuu Long S .
. equipping them with
(Mekone) River relevant skills
Delta'™
To improve working
Better Work Viet | conditions, boost | Technical | Since
Nam'%® competitiveness of | Assistance | 2009 N/A | MOLISA
garment industry
Developing an
effective Public
Supporting to Viet Emp loyment Policy MOLISA
International | Nam’ s Public (PEP) by the end of Technical 2015 and other
Labor Employment Policy 2017 that provides i - N/A | relevant
0 . . ) ) ) Assistance
rganization (from Policy to income earning 2017 government
(ILO) Implementation) ' opportunities for agencies
| ow income and
disadvantaged groups
Sustaining Practical training (1) veelr -
Competitive and and workplace . 2011 HCMC branch
R b i c Technical _ N/A
esponsible |mproyemen programs | , . iorce (2) Industry
to Increase the 2021 associations
productivity of

193 ADB - https://www.adb.org/projects/46070-001/main

194 ADB - https://www.adb.org/projects/41087-012/main

195 Better Work - https://betterwork.org/better-work-vietham-home/?lang=vi

196 ILO - https://www.ilo.org/hanoi/Whatwedo/Projects/WCMS 381959/lang--en/index.htm
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Donor

Project/ Support
program name

Directions/
Key actions

Type of
support

Time
frame

Budget

(million
UsD)

Implementing
counterpart

Enterprises
(SCORE) ¥’

and medium-
enterprises
promoting
for

rights

smal |
sized
while
respect
workers’

and local
authorities

Sustainable Supply
Chains to Build
Forward Better

To advance decent
work in five
selected global
supply chains for a
fair, resilient, and
sustainable COVID-19
crisis recovery
including
electronics
manufacturing in
Vietnam

1) research  and
analysis

2) tools, policy
advice, training

3) support to
constituents and
stakeholders taking
steps to advance
decent work in their
response to the
COvID-19

Technical
Assistance

2021-
2023

N/A

MOLISA
MOIT
VGCI

Vietnam
General
Confederation
of Labour

International
Organization
for Migration
(IOM) in
Vietnam

Corporate
Responsibility in
Eliminating Slavery
and Trafficking
(CREST)

A regional
partnership
initiative working
with private and
public sector actors
to realize their
potential to uphold
human and labour
rights of migrant
workers in business
operations and
supply chains.

Project in Hong
Kong, Vietnam, the
Phillippines

Technical
Assistance

2016

2021

N/A

MOLISA

VAMAS-
Vietnam
Assocication
of Manpower
and Supply

197 ILO - https://www.ilo.org/hanoi/Whatwedo/Projects/WCMS 392359/lang--fr/index.htm
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Bangladesh,
Thailand, Malaysia
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FOFE RBEBHAOERIKLRE

5.1 WRAFBASEIREN (ODA)
5.1.1 3~ 7L 0DA DHER
a. N rFLADBEDERBAG &

BEROEXGERN 193 FEITHISNIE, ALY FU 2 (1971F) THRRohi= [RE
TOT7DEMREMFICEBNICERT S2RTHBELTOREZRY] LTH., BABFIRZ
NEFLEHICEREGHEFEL LTHNEDSITTE .

1991 A5 2001 FOBEARBA TN M F LEAEREE] (2H1T5 DABBOERBEE MFE
MREDE-HOERZEHRMR] & TERAIRXZE] THY. XB - BEAGERFIT75. A
# - GIERE. RERE. &5 - RE. REXEMHARNERSIF LI,

2003 F(CIFAMBEERBENFEIN. L&, SEMNEHAOREACA =TT TEELT
HMEOEGRNRRISEFE LS. BABFEEMBAZHLE LEZAMER. BER - THER®K
2, BB h (FERFELEEE) 2h0ELERE - EAMVITEBRLGEANDXIEZER
BIZEDTET =,

o FHHE

2014 £ T7OFITHEITEHEMERERDI-ODLEGZEEEHI/N— bF—> v TEFRBILIZEAT
HEBXEEFHA] CTEVT. BABFIER FFLAXED 3 DOERASHE L TERERKRRE -
EFREESE NEIE. MESEEANDRE. 735 X581k (TR A1-A3) Z#BIF1= (2012 & 12 ADE
AFRFEBHAEIZEDL)

N b FLOHERFFEEBRE (2011-2020) 4 EFMAREFE (2016-2020) ZHEF A TIE
201712 AICEREMAHZREL. EAFXERAAEHE LT, BEBREFNRIEZRELEA L
T LDFHRMRRERICO T THOTLEREDIERAPFEZHREL TS,

INLDNERNHFOTIC6 OFEREEE. BORKTOIIL P) AERESATHEY., &E
FEAMBERXEREAREF 1 A1) EFRERORERVHFADRIE] POBE 2 EXHS
ADBIERVAMER . TATSL 2 (P2) TEXRERTAMER] ITHHT S, =L
MAFORETOTSLAICEVTHERERELZEZRNRE LEFHELRENIRAENEFND
EDNSGLKAMBEHRD—HMEEA D, 1D FF—DEEHBATOD Y MIHEWTHHEMXZIED
VR—R D N EFENDHLEEL,

LT, ERRAERGAAE (2017 F) TRENEERST. AERBE. TOI S LERT,
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E%k 129. A~ b LEBHRBIFE (2017 ) ERSH

(01) Strengthen the
market economy system

(P1) Program for reform of market economy
institutions, public finance, monetary
policy

(A1) (02) Enhance Industrial
competitiveness and human

Promoting
resource development

economic growth

(P2) Industrial Development and Human
Resource Development

and
strengthening

(P3) Program to promote stable energy
supply and energy saving

(03) Improve  economic
infrastructure and access
to services

competitiveness;

(P4) Transportation Infrastructure
Development

(P5) Urban  transportation  network
development

(P6) Urban Environmental Management
Program

(04) Respond to threats
such as climate change

(P7) Climate Change Program

disasters, and | (pg) Disaster Prevention Program
(A2) environmental destruction
(P9) Natural environment conservation
Response to
. program
fragility
(P10) Health Care Program
05 I t f ) . .
( ? mprovemen ) .O (P11) Social security and assistance
social and living .
L ) program for the socially vulnerable
conditions and reduction L
. . communities
of poverty and inequality
(P12) Agriculture and Rural Development
(A3) (06) Strengthen judicial @ (P13) Strengthen judicial &
and administrative | administrative functions
Good governance funct ions

o JICADEHRF—L4
JICADEERHRAF—LIEUT8DTHE'
(1) #ffrtHh
2) BEEEHA

198 Paper on Japan’ODA and JICA's activities in Vietnam (2018)
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Q) EEBEEHH

4) EORZMHAHEE (PP). FEBNMEAK (JOCVs) FEHRSM
6) ER/N—FF—2v T (PPP)

6) BREFIRETOY S L (JEPP)

(7) EFRERS4RE

8) HEMR

5.1.2  2000~2020 F£DAR b F LIZHEITS JICADAMERG S
a. RMFAIZETSBFRODAMERBADELZART

AMBEREHZFIL. BEZERBAIZETSEAD DA XEICEVWTREEFHFO—DOTH S,
BRE., ZEMBAEBUNCL, HARITEEORREEZEL TR M LOBEETOS T
I FPADEERBZITOTVD, T AMBRZLCMOMZEFMECLBEICEET S
LDERZATLD,

JICA DAMERTOD Y bDELIFE, BRfFHEAGEKROCREEEHNICLL2EEENTH
%o Fl=. FFBNMEAK (JOCVs) LEDREMBASER (PP) GLLEOMERSMEEXRLA
MBERICEMLTWS TN I FEER D,

N FLDEGAMER=—XIZH LT, JICA [F. BANRGE LT HRFICEVTIIEZED
TWd, AMER IO FOELEMEIRESUTDIDOTHD -

() BREIOBER: HEXOEEMRRLICETAEFBEICHTIFENTFEF>TNDH &
[SXIET B

(2) EEMBAOREMBENEOER  FEXOSMMEELZRHSIERICEVTLEESND,
BVRMAERGETO) -5 -2y TEHRRHFEA-REN - BIENRTEDER

3) BEAMOBR: BEREIZEBN. N M LOEEXUMESZ) —FTE30EREEZE
BT 52¢E, CEEEREN, BRAKXBETRA—D AL M., BEAEBOEBE TS 5/8—
F =2y TOBENTEBRRAFILEENARDLNATINS

JICA (X, SELFEHE. BEXBTIGEHE. FBARRICETIAMBR IO 2V MBS
MICRYMATER, £, BERICBT2EDEVVRBREELAMOER. REA— 7y T
(0PN EIZEITD)—F—DERLEE. BWEKTOAMBRICEHLLIEFEADTELIT
-2 TLV5%,

JICA MR S LADKEZITILTERZEVWTWSERICOVTIX, HICHELERIEIHA L
NEVLOD, FEELTREICHEIRZHRDE LEXEAZVEVZ S, HEIXSFIE
BAMNRAEICRLBAZROEESNFTHY . BEEEXROBRFIRNIBO TRAGEXESF
TiHd
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b. 2000~2020 £E(=3514% JICADAMERTOZ LY b

AR TIE, JICA DAMER TS Y FMIDOWT, AMBEREEOHEZLIC, FYFHLCE
Ry D

o JICAIZL SN FFADBERERUBEAERIZET SXETOSL S F

BE 20 FRDAN b FALIZHT D JICA DAMBERIIEORRMEEA E LT, LTD 5 O2HE
Fohd,

NP LBERAMBEARA VAT« Ta—F (VJCC) DEHEA. FIHARREA o HEHTHIIZ 5
RS, SEREAMZEZERT L8N - REMGHEZRELTE:

DS BZEZBE L. 2HEBFITEEAMEZERT 2-HOORANGEIEA .
N ATRREADZEFRICE T HEMIE - ICT 7HFOAMBROEREH

Ao b—XKZ (CTU) OLRNLLEEZBE LAY TILZHEBOAMERA~ADE#
(2015~) , BEL - HfiXEFE L T, &F - HFEME - CARH2FOEN-#E I
EERIEIMEAFITHOTLNDS

BREETIKRELELTHBRZZRRESE5-OOBRMEZE : BBRFO S VR
THY. FIZ. FERICATF =, AT LOFGRAIRLGRRICET 2FEMHARICET S
HEFMEOE L ERMiBERREZRMNE LTS,

B 130. JICA 1L 5EFEHELFEFE/OC I b

(TCP) Technical Gooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;
(G) Grant Aid

(1) Development of Skilled workers; (2) Training of Practical and Creative Engineers; (3) Capacity building
for managerial HR

No Title Duration| Type | Theme Status Counterpart
The Project for Gonstruction of Vietnam- 2000 - Foreign Trade University
1 |Japan Human Resources Gooperation Center 2010 (G) (3) |Completed |teachers, staff and
(VJCC) (Phase 1, Phase 2) students of VJCC
. VJCC' s Lecturers
Vietnam-Japan Human Resources|2000 - , '
2 Gooperation Center (Phase 1. Phase 2) 2010 (TCP)| (3) |[Completed staffs,. trainees  and
enterprises
Pro4ect for Capacity Devglopment of VICC s Lecturers, staffs
3 Business Persons through Vietnam-Japan|2012 - (TGP) @) |completed |and trainees and
Human Resources Cooperation Center|2016 P enterorises
(VJCC) P
Project for Institutional Capacity ,
4 |Development of VUCC for a Landmark of|2016 | ;oo (0 [ oo Xﬂg?f: trainLeee"St“regia
Deve lopment and Networking for|2022 going ’
. enterprises
Managerial Human Resources
5 The Project 'of Vietnam Information|1997- (TCP) @ |Completed Lgcturers and studentslof
Technology Training 2002 Vietnam Information
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No Title Duration| Type | Theme Status Counterpart
Technology Training
Institutes, enterprises,
Strengthening the capacity of ITSS 2006 Lecturers, researchers

6 |education at Hanoi University of 9012 (TCP) (2) |Completed |and students of Hanoi
Technology (Phasel, Phase 2) University of Technology
Capacity Building of Ho Chi Minh City

7 University of Technology to Strengthen|2006- (TGP) @ |completed Ia_ﬁzturse{uscvients reziarcng;;lz
University-Community Linkage (Phase 1, (2012 P . .

Phase 2) 1% University of Technology
Technical support Improving  the ,

o |capacity of training, research and 2020~ ooyl 9y (3) On-going VJU" s Lecturers, staffs,
university administration at Vietnam [2025 trainees and enterprises
Japan University (VJU)

Project for Building Capacity for Can ,

10 [Tho University (CTU) to be an Excellent |[2016 = qapy| o) (3 On—going CTU" s Lecturers, staffs,
Institution of Education, Scientific [2021 trainees and enterprises
Research, and Technology Transfer

11 |Can Tho University (CTU) Improvement|2015 - L | @ @) |on-going CTU" s Lecturers, staffs,
Project 2022 trainees

Lecturers, researchers,
graduates of Hanoi
ASEAN University Network / Southeast . University of Science and

12 |Asia Engineering Education Development 2003 - ap | @ @) On-going Tgchnology ?”d H? Chi Minh
Network (AUN/SEED-Net) (Phase 1 - Phase |2023 (Phase 4) |City  University  of
2 - Phase 3- Phased) Technology, National

University of Vietnam in
HCMC
Participants from
. Since Governement agencies at
13|Vietnan - Japan ~Human - Resource [ @ | (3) |On-Going |Central and local levels,
Development Scholarship (JDS) Universities, Institutes,
State-own enterprises

Source. JICA website and projects’ documents, Research team’ s synthesis

199http://www.jica.hcmut.edu.vn/suprem/upload/documents/Resources/Downloads/Reports and publications/Progress Report No 1 EN.p

df
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o NAFALIZEIFE, JICAD TVETZETOS o ~

RN M FLIZHT S, JICAD TVET BEFADZIEE, FIELRNILOIIEEL., HFED TVET &RITxT
BEREE LA (Institutional level) DXEIZHIT BN,

HELANILOXZEE L TR, BERFEREHE EERZREREICEHT SIS L. FEEDHEE.
BEBE - TAE. SIENEZENORLEZBELSTHEERRAKRYTY - VX T L TKOSEN ET L)
200DBALE, REFLDO TVET RBHOHELANILOFEICRYBEL TS ) MBS,

BB LALIZETS JICA DFIEL L TIE, BEIEEEOBRIEDTOHIZ, xS LR,
HKEOIE, BRAEEDIBERBEORELE EDORFHNNH S,

% 131. JICAICKS TVETHHTOP ) k

(TCP) Technical Cooperation; (D) Development study/ Technical cooperation for Development planning; (L) Loan;
(G) Grant Aid
(1) Development of Skilled workers; (2) Training of Practical and Creative Engineers; (3) Capacity building for
managerial HR

No | Title Duration | Type Status Counterpart

Directorate of  Vocational

Adylsors for Naﬁlonal Trade 2010- (1) Education and Training
1 [ Skills Testing and (TCP) Completed . .
(2) vocational training

o . 2018
Certification System institutions and employees

The Project for Strengthening

Training Capabi | ity for | 2000- Teachers and management staff

2 Technical Workers Course in | 2005 (TCP) | (2) | Completed thTents of Hanoi Industrial
Hanoi Industrial College olfege
ELSQTgtmerﬁ?rof H#Ziﬂnilﬁiﬁi?r:i 2009- Lecturers and students of
3 P (TCP) | (2) | Completed | HaUI; enterprises in

Hanoi University of Industry |2012

(Haul) manufacturing sector

Lecturers and students of
HaUI, Technique Technology
Completed | Col lege, HCMC College of
Technology, enterprises in
manufacturing sector

Project for strengthening TOT
4 | functions at Hanoi University
of Industry (HaUI)?

2013- q))
2017 (TP) 2)

Lecturers and students of HCMC
(TCP) (1) | Completed | Vocational Col lege
enterprises

Improve  skills (production | 2013 -
skills) under the MONO-ZUKURI | 2016
program of Japan at Ho Chi Minh

200 The official project is MOIT - KOSEN International Project in Vietnam is the collaboration project between the organization KOSEN Japan and
MOIT, which is not a JICA funded project. However, JICA has some support to promote KOSEN model in Vietnam with related stakeholders
201 https://www2.jica.go.jp/en/evaluation/pdf/2019 1200494 4 f.pdf
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No [Title Duration | Type Status Counterpart
City Vocational College (2013 -
2016)
Promotional Support & Human Vietnamese government policy
6 | resource development for Metal- 2013- TP | @ | completed planners, Vletname§e companies
related supporting industries 2016 and staff of Ba Ria- Vung Tau
in Ba Ria- Vung Tau province®? vocational college
ghe Troject i?r Hﬁman RgﬁourceT Lecturers and students of IUH
evelopment for Heavy-Chemical | 5913~ and other  education and
7| Industry at Industrial | 9018 (TCP) | (2) | Completed training institutions;
University of Ho chi Minh Gity employers
(IUH)
Lecturers and students of
Vietnam Railway Col lege;
Beneficiaries are also users
Project for Strengthening the | 9091 - ‘ of Vietnamese urban railways
8 | Urban Rai lway Training Capacity | 5093 (TCP) | (2) |On-going | as the system is operated
for Railway College safely and accurately, having
appropriate maintenance in a
long—term and sustainable
manner .
Ho Chi Minh Vocational College
(HCMVC) ; Hanoi Industrial
Vocational College  (HIVC);
Vocational Col lege of
Technique and Technology
(VCTT);  Ba Ria-Vung Tau
Vocational College (BRVTVC);
Vinh Phuc Vocational College 1
(VPVC) ; Hanoi Vocational
Strepgthening o Vocational College of High Technology
9 Trainin Sector in Vietnam, focus ) (L) | (@ |Not yet| (HVCHT); Da Nang Vocational
in 3 fields Mechanical, | /2 (TeP) | (3 |started |College (DNVC); The central
Electrical and Electronics with vocational col lege of
13 TVETIs Transport No.2 (CTCT): Ho Chi
Minh Vocational College of
Technology (HVCT); Vocational
College of Machinery and
Irrigation (VCMI) ; Hanoi
University of Industry
(HaUl) ;Hai  Phong Vocational
College (HPVC) ; Ha Nam

Vocational College (HNVC)

Source. JICA website and projects’ documents, Research team’ s synthesis

202 Information from “The preparatory survey on the project for strenthening vocational training sector in Vietnam” (2015)
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o FDMJICADAHEREET OO F
AMBRBEEUNDTOD ) FRIZEEND, Bl - BEHFERXIE

EEHAE - RSB FOEENICAMBERIZZRS IO FUSIZEH ., B 20 F£IThT-
Y. JICA [Z. ANILRTTRORHEANFUREVNSEBEET I IO Y MO, R EFLOF/N

% SMEs) . RA—F7 Yy TREZFOREEXETHTODII FERBLTETLS,
B 132. JICA NEHL-tAHTOD ) MIEFENDIAMEHXIE

TCP) Technical
(G) Grant Aid

Cooperation;

(D) Development study/ Technical cooperation for Development planning;

(L) Loan;

Sector | Project Title Duration | Type | Counterpart Activities related to HRD
Training Center of
Medical Service
Project for Administration (MOH); | Standardize training
Improvement of the 2010 - Bach  Mai Hospital | curricula & material;
Quality —of  Human|, .. (TCP) | (Hanoi), Hue Gentral | Training of Trainers (TOT);
Resources in Medical Hospital (Hue), Cho | develop HRD master plan,
Services System Ray Hospital (HCMC), | etc
and other key
hospitals
Project for . .
strengthening Administration of | Standardize t;aln:ng
clinical training | 2016- (T6P) medical service; zg;ﬁgizzéy—based cl?x?cZT
Healthcare | system for new | 2020 Vietnam Nurses b training svstem
graduated nurses in Association piac lee g€ system,
Vietnam ete.
gzgacit:riizijlopm:2£ National Institute of | Pevelop .and reV|ew/rev!se
for Medical Hygiene and | the cgrrlgula and teaching
Laboratory  Network Epidemiology (NIHE) | Mmaterials: | N
on Biosafety and|2017 TcP) Pasteur Institute of | Develop ngtlonal .tralnlng
Examination of | 2023 Ho Chi Minh | system & p{lot traln!ng for
Highly Hazardous City:PIHCMC strengthening capacity of
infectious Pathogens Provincial Center for Natlona! . Laboratory
i i . Network; training for staff
in Vietnam, Laos and Disease Control (CDC)
Cambodia of PIHCMC
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Sector Project Title Duration | Type | Counterpart Activities related to HRD
Develop a training course
Ministry of | plan & deliver training for
. . Information high prioritized roles e. g
E;?fg?ﬁ Oiofapzcézr 2019 - (T6P) Communication (MIC), | Researcher, Solution
securitg ‘N Vietz;m 2021 Author ity of | analyst, Vulnerability
y Information diagnostic consultant
Security (AIS) ; Information security
auditor)
Training in public policy,
Governance economics, public service
Project for Training ethics and other topics
and Refresher .. will be provided in Japan
. Central Organizing
Training of Leaders L for 500 Vietnamese people
2019- Commission of the .
and Managers at (TCP) . over five vyears, and
: 2024 Communist Party of .
Different Levels, Viet Nam opinion exchanges will be
especial ly the carried out with Japanese
Strategic One experts (in the areas of
government, economic and
academia)
Agency for Small gnd Dispatch of Japaense
Medium Enterprise . .
Deve lopment. Ministr experts, provide advisory
Policy advisor on SME | 2000- o ' y for setting up
(TCP) | of Planning and .
development 2012 comprehensive support for
[nvestment SMEs development, includin
(ASWED/WPL)  (Former | oo pment, &
name of AED/MPI)
) Support for the development
Xég/MPlHani; SMEund?r of the Assistance Center
Reinforcement of the field ?n h's M| for SMEs in the North
SME Technical | 2006- | ;oo ||e ts. °.t mac '”eryvd providing public services
Assistance Center | 2008 electrlc! o ago to assist SMEs improving
(TAC) € echronlcs .|n " | their business performance,
ngrt ern provinces in | ;..\ ding capacity
Private Viet Nam building/ trainings
Engagement ) Capacity building for AED
& SME ) Agency for Entgrprlse to become a leading SME
development Project ' fgr Development: Ministry support agency, to ensure
Strengthenlng Public 2011- of Planning and the active and continuous
Funct|0ﬁs for 2014 (TCP) | Investment (AED/MPI), participation from
Supportlng Sma!l and Depar?ment of government and to provide
Medium Enterprises Plannlng & }nvestment comprehensive support for
of Hanoi, Vinh Phuc
SMEs
Japan: Pacific .
Resource Exchange Establish a system that
Human Fesource Center (with  the | offers . trainings
deve lopment for support  of  KANSAI | appropriately and
manufacturin 2014~ (TcP) | Bureau of  Economy, continuously based on the
& 2017 education curriculum that

industry in Dong Nai
province

Trade and Industry)

Dong Nai industrial
comp |l ex

administration office

meet needs of Japanese
companies at the model
school in Dong Nai Province
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Sector Project Title Duration | Type | Counterpart Activities related to HRD

Strengthen the capacity of
agencies promoting SMEs;

Agency for Enterprise | promote |inkages between
Development, Ministry | |oca| enterprises and FDIs

Project for SME .

Pro;otion and | 2020 - of ~ Planning and | i, the target areas;

Industrial 9023 (TCP) lnvestmént (AED/MP{) Tr?ining for public and
In Hanoi & surrounding | private SME support

Deve lopment i i
provinces; HCMC & | consultants; Technical

surrounding provinces | advice to enterprises which
have high potential to join
global value chains

Source. JICA website and projects’ documents, Research team’ s synthesis
—G—2y TEEERIEHDE L

IO0FBRFEEDORTICEYVEANZRIZEILT 5. EfiZICAL THESBRERBEMERL:
Y, F-HHEBORTILEZRICHELRESRRAETILERBETLHZ TR MFLDS O—NL
LEZHERBIEHHENFLLEEII LN, BELVHRICHFIATWLS, COLSIHEHFOL L.
JICA [ER M FLDEERDI-ODEFHMT., BEAMELT, BEZETEHN) —F—HKDOX
BEHEDHTS,

RbhFL, A1VF ARV TIZEVWTAR U FYy—ED-HDHIECLCEHFDIRIKIBED -
H,JICA (X, TAUNY MRELEDRRAI AV R TLAEO-HOEMEZEEGICET ST
— R UNERAE (2021 &£ “Survey to collect data on Technical Support Facility for Impact
Investment and Ecosystem Development” ) | . R+ FLZELELED SDGs HRTHEIR
BEREICHIGT DODRI— 7y ThEICHT SEMZIBEAHBREOL-ODEHERFER
ZIBET S IAETEEMRME (LEAF) FAFEEICET ST —2WNEHRHAE ( “Data
Collection survey on partnership for leading enterprises acceleration and
financing (LEAF)” 1 (2021 &) #=EHEL TS, COFETOD Y MMZHLT, JICAIL,
HEEBEY—EREBBEENBTFORN M FLRAZ— Ty TE 2 tO&ERE - I—45T42T
XEONAMOy TP FEEBL, —EDRRZE LTz, ChIZJICAD, FHEEXEDE
FI)—F—HRZBEAF—LBEORIAZED T LTOTSRMHLENZ D,

2021 4, JICA (AR FF LEMES L EEL, OOFTREFEATRLRELITELZZITTLS
EHONBIRN N FLOGUEREERBOIEDEDH, R FLOLXEREEOEFEIGIEENRA
EXEITOCII FEERLE, 10 DFL—Z20F 95 ANEESIN203, TEREDTE.

WEMHEE. BXMHNDL 660 ALLLDSMENEE oz, LIS, AUFA 0 T+r—FL T&H
BER. AOBROECRR] MBS, 2,000 ALLEDSMBELEED, 1 THEESE 10
&M, BFEBSI 7 TIVSr—2avDBAIZDONT, EMAaVYILT VT EEEEETo -,

203 Trainings are led by lecturers from the Vietnam E-commerce Association (VECOM) and IM Group Technology JSC.
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EDM. AERZIEIZEFRT S, EDRZMHHEE (FP) F

EORBFAEE (PP) TOT S LK, BAD NGO, A BEARK, KELENERDCIFE
TOFEFHZBELTCERBLELAMROBRICEDVTRET 2 LE~DFAEEZ JICABIIEL.
HETERT LD THD.

2002 FELIBE, JICA N bFLDT. faHkHRMmhE. hXARE, REEEVATLOEE. B
MEAZRXIE. REER. EHEXOAMERGE, 4G EMHOTOO Y & 123 # (2018
F4 /8% gL TLV 5204,

D536, AMBEAXIEZEME L TEOREMBHAER (PP) 1 [E. EITHLALT, H
HBOBFEN—FF—EARBETHALTERET SIDTH S, 2021 F11 AFETIZRSN=. A

MERICEET SEOREMBAEREUTIZRY,
BE% 133. dBFDAMBERZIEIZEH S JICA TEORETNHEANESR (JPP) |

No. Project Title Japan organization Province Note
Supporting human resource development of

1 | rehabilitation to the elderly with chronic | Kobe University Hanoi
diseases in the north of Vietnam
Cultivating human resource capable of Under

2 |educating welding engineers at Hanoi | 0saka University Hanoi | procedures
University of Sicence and Technology (2021)
Pilot project for creating support system for | Innovative Organization Under

3 the. empltl)ymen.t of ex—te.:cr‘ml.cal In‘Fern for ‘ Hgman Resource Hanoi | procedures
Trainees in Vietnam by utilizing obtained | Cultivation &
construction skills in Japan Encouragement (2021)
Establishing elderly care program and

4 | training for medical personnel mainly in Ngu | Chubu Kakuin University | Da Nang
Hanh Son Medical center
Human resource development to the lead . .

5 ) ) P Kuriro City Da Nang
fishery city of Da Nang
Human resource development by learning . . Under

. . ) Manabiya Tsubasa Ninh
6 |practical construction technology in Phan ) ) procedures
. Organization Thuan

Rang city (2021)
The model developing project on Vocational | International Under

7 | training  for defolian victims  with | Environment improvement HCMC procedures
disabilities in HCMC organization (2021)

204 Sharing information from JICA
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No. Project Title Japan organization Province Note
Technical support project for Nam Dinh [ Kirishima Hills
. . . . . Under
8 agricultural high school (the model under the | Revitalization Human Nam rocedures
Nam Dinh Economic and Technology College) Resources Development Dinh 22021)
Association

Source. JICA website and documents
BA.3RKMFLIZBFBRIICAOERAMBRE IO Y FOBE
a. BEXZIIHT HHE. SAEHR. KREFEERIALOLHOHENTIE

247 Rt h HARE Phase 1: 2016~2020 &
Phase 2: 2020~2025 &
T—X EFHEERERR~ADEHFS KR ETH

o FOTIU FAZE

2014 &£ 7 B 21 BIZBEBRFER TN/ AIZHBIENE=R M LERKE/N/ /A RABKE

(VJU) 1zxtL., HEiffipAE LT, JICA X, TEBEXZICEITAELREORRE] oy
b (2016-2020) . THHMXZICEITSHE. HE. KEEEQREARLICET 2E#MTXE] 7
O x4 b (2020-2025) #EMLTULS,

VU [F, N FLERKEN AROHFBERELTHRIEA, BEORIFOL VHRILELT, 4
DOEXREZDLEICEESNTWS:

i. ANkFL BR E7P7. TLTHRIZEWVWT, FEkO)—45F—, IRx—Tv—,
EMREGIERNGTSEAMZRHBHT S &

. FRATRGHAEDEODEREMCEEMNGRZICE T IMRRREREL. B#D
FOMBBEZEEL., HREMEARICERT S &

i, RFFLERKZEN/ ARBEIURN M LOBFLEREORRICESTH L
iv. B#BHIERZERET S L

VU DEETOT S LK. BAQRERFOBAZENT CEEZREKIZ, N FLBITER
FHE - OB —XITERTHLIRFSNTLSD

o FELZFHERR

2016~2020 EM IOz MIBWTIE, BEAD/NA— b F—KEDBAEN FFLD=—X%
BEL. ZENGHIBZE, FRATETHZ. SR, EadPCERESTHEL - §X
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LALD TEDEVWHEEIOTS L] AEEEBLEZ. BE. VW TE. (1) S#BEX
(MPP) o (2) ¥/ F70/Bo— (NT) . Q) HEBFE MAS) . (4) 1> T3 IT%F MIE) .
(5) IRIETZ (MEE) . (6) #&EZF (MBA) . (1) K[UREFHEFFE MCCD) . (8) yA—N
WY—F—=2y T (ML) OBELTHREIOT S LEEREL TS, 2020 £, VU (THDFEFE
TEAZFZLRE] KR LT

REX v N ZAQHEOCERMEFEZENEL-TOYSLICNMAT,. BoMREEEERAL.,
MM CHII LRI IL—TERILEY ., HELGEDa—LObL—2209 70T 5 LH
ENTED, BLEENER -HREZER - ETHT0V ) FEEES T,

Ff-. BREHBECPAATDA VA=V vy TR T S ET, BROEDRRARETTE
BTEHEFLZ2EOHBICEMYMBATNDS, 2020 FIZ4 HHBEFMZ. N M FLFEITTHEL,
BAR, AaVIIIREER., 4>z 7, AY7, 72V HBEMGEAZELTLS, 2018 &F
TRICIELEEZETLEIHELNZDS L, 11 ENELREREADEZERD, 55 6 4HH
ABFORZEEZEBL TS, X, 0EHTE - HE~NDHRBEERDO., 55 124EERDE
ZHRLTECHMBLTWS,

o HRDIFEME (F2T71—X . 2020~2025 %)

20202 A, JICAIEAR b LBAFEDRET, 2020~2025 FDHEAitHpHTOS s & LTHB
KZE (W) I2BHHHE - IR - KEEERABEOTOO L) MIBETIHEBEEERDL
f=o AEMBHAHTADSI ME F2T7z2—X (T62) £LTVIU ZXETHELD T, FH.
RER, BERBOIRTOLARLIZEVWTEEAMZERL, VWU OHE - %R - BEED
ZRALSEHIELEZEMELTLS,

TC2 (%, VJU A ERBERIIC BN LR ATREME ZE 0. TO—NILGHREREARKET 570D
HiR., Bifr. ARMOXIEZITS, £, FAD Y METRIZIE, VWU % Hoa Lac [C#Er
L. BEMZERLETOTSLEZEHRARETSFETH D, 102 DEELZRNBREUTICTRY,

o k. ARESZEHOEMAL., 2~3 FRICHIT LE-HRF—LEHERL. -G LL—
ZUTEDA-NRTOTSLERE - RATESWEEENAHSH. BELREEEXE
ERCE

o HAOHEEXZORERZDL LIC. BLEBREICRATLMERZOMBEE - EEVX
T LERE - BET D,

o BERDKRELPRELDNA—FF—YVTERBEL. HEOHREFDOERZHIMICE
HLTEL S,

o HHRAIREMEICEET ABETOITSILBLUV—HOITELGHR IO LY FD-HDER
BHE. N/ ADMERZBARAEECEDELEEZEDLDHICHINSERZ—MAIET S,

o 2025 FZBEEIC, FiuREMERLEICAIT T, AFHEEAZMAL, KECRRT LH-HD
MR EiR#T .
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MOET DEEHERMLIE. N FLTEBABELLTVWS VWU DL S TEFKE] ETILO
WO DEMEREICEEL T, EELERZEE-

HHEXZETILO®RAIE, UTOEY,

VU I, BATOEELGRBEZENLIEMBERERZETILTHY. £, XEFES.
FREEZES., BEBERESFECHNFT URABIBEZHET S2EENLT AN VRET
IWEBEARALTWS, N FLERDOKXETEH., RiE. WSOMDETILHAAEMIZEA
SNTWVWEDHT, CNIEIRN M FLATIIERBICHEZLZETILTH S,

Fr. VWU O&S5% TEFKE] . EETOTSLPEABEOETHERELT FAN
DT—CUEE-OTWS, HETOVSLITEEELADEBELARILOEDHNSZ ., HEif
L VWU DESICERAANEBENEEZZTIHE. BEMEEMRMARio TS, B5Eh
PRMIEERZMATHY . HFEOFREREADBZORSLHD, <512, HEDE
(FERMGEHBRMBIC K > TEHMIZRI SN TE Y., FIZIEERICITREEER
= (JUAN) BH B, Chldk. VWU O&SLEHNEREORERIEE TS VT1 2T DI
HDRELARAIZIE D,

T, HFEBRFCERERS - EXMACDEREMART OIS E. REOEETF—
LN b FLAREZ Y T ERFEOHBEANEEBOMATHERIN TS LR ELR
HELTEITFLND,

VIUDESBRZETIVOREOHEIZIE. LTOESG10HH 5,

BBREEE - COEIBETILOEEICIIZEOHBENDETH SN, BRXRFEICILR
UhH 5=, COLSBREBIFEARELE L THFEBRMFIZKE UKFELTLHOMNERK
THbd, EHE, EAMGERE. BEOKRSLEOH T - EEEBTARELIYEL. £
DE=HEBROBRBRIEZLIELERRL,. ARERICKREFET S LICHD, COMEIZDL
Tl%. MOET OEAEREtE S (Department of Finacial Planning) IZ2BW\TxEZ D
THb,

F-, TRHEHELORELCOETLHEOMETH D, HIAIEFE. BHETOT S LDH
ELEBFOMETE, VWU O&SHGXKFF, BEBOBABECESVTHRISATL
Ho COEIHERHANGERIE, RS LOBFEOFEEREEBREDLEVEETOT S
LEFDIENEZL ., HEEETRZEDA. WETDEELI# LI LGEHI LA H L, JRE.
VWU RFEFLERAMAETH SO, COLSGMERGL, LML, BIZRIE R+F
LTS V0RARETIEH, R FLOBERBICFELLGVEFHLLGEE TN S L%
RIS, COMEICEEBLIZ. ChiE. BEDHREZ TS XENF-EBFEN
BERQRY, MAFEORBICZOBMEFTNEMoNTLFEVEBIZE 1=,

T, SOEIBLREDBE, BETOT S LETATHEETITONDE I ENS LV
O, AZEHNERMNE. REMOMBEL —EDEELLGY ., BELGFESUFETE
BWTr—ZX4HYEFS,
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VU TOH-HAHEEITOY S LRBEOKEIZIE, WU 70219 FOEBEF—LIXEEF & LRIC
DNWTERBRBLEEZR > T BELNH D,

fEmE LT, VWU IR M FLOBDLBWVENEREETILO—DOTHSD, BEREDEEEHMND
SRATEHGE - BRITREICK Y . AR LCRED-HOERHMZ L ERFRFIE T, EF
LRALDHRRZELTERBZHL T EVWSHREAHD. cDKSIZ, VU OREBARIF.
SRETEDR M LOGHFLEREEBOEFZHELTLTVDS, COLSG,. REAMNGE
DarvERBETHEOIC, VU ITES oG LBBMURENLETH S, LMALEAL, BMEH
BEDEN. BAORKREREETORELRTOT S LDOEE. RUOFMHT REORFE. THER
BOT7IOEAMEDRALBENED 3 VERBYT H=HI2, FITR M F LARZRIEL—RHLS
EHEFEICS T H5HEKREZOEROBBOEE A H =X LICE, REGHEENEZO>TWS,

b. Ay b—XKERIEMFEITOST Y

247 A&, BN HARA 2016 £ ~2021 £
T—X EFHEERERR~ADEHS K% T
o FEXAEF

AV b—=KZFE (CTV) F. TERETIVRERIOEREA] OB L. BEKEDETILRZEE
BO1DIEIENTz, CORMEAICEDE, 2016 3 AN 2021 £ 12 BET. BABFADH
BRERMBAZIEZRT. CTU OHF. HFEHRE. RNBEOBNHEEE L TORNE
£ JOPzy ARSI, COTAD Y ME BRE. KE - BE. BREFO 3 28HIC
BITHHE - BBRRNZRIETHIEEZBHELTD,

o FILEBAELERE

L1700 FOBMBUTD3DTHS : (NI PHFORRERAEH DRI, D3 HBFOHKE
EietAH DRE. Q)R - HFENRIED-HDRMZEAS - EERH, HRELT, —ED
BREEZHTTWVS, A bF—KFF AT MBORLHGEEHARERSITHY . AXIE
EEN A UTILAMBEEAEDRE - BE - BEXOMINMER L ORBMERRICERT S
CEMNEIREINTL S,

SO7FaTzy b CTU OBR - HERABEISOLA>TNS I LA, ERFRTORIHE
123 . HFLHE 4 . PEOEETOIT S LADBEVEHREICRNATVS, FEDEXR
DRFELRL, HTAY Y ME, RKEOBRBITHEESZA MBS TS, CTU (&,
ERE L CERMARES XU THEAICHEBELTWS, . BN KRZLEOHBNOHKS
PHEZLTE. BRMEDERICEHFEL TS, S5I2. CTU OEIFA 32 TIL 3 O
BEGRRICIFELTVHEWVR S,
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o EHHGHFEEDLENE - 5"

BfmAD I —X 1 (TC1) TIX. CTU O ZEAH LI igiEEEBDRIEOEEZMEAHS
M otz, Ffz, TP Y FEEPRICHEEREBZMBICT S OHOBEENDEXLHE
WERIL, 10Oy FERZITL. TOERBRUERIAT S EDEERAROTRHE ST,

FHROT7z—X2 (TC2) ITEWVWTIX, AaVTIAMBICEITA2RELEHICEILLI-RE - &
JEDFHHEHERESMAE-2ARMEELS, KTOD Y bE, (U ITEFT2EBULGHER
BOEE. AERROEAEL - &, HigiBHOEREHI ORIEICEKY . HEFARY b
D— ) DEELMEZHAEFHORIELEZRZIEDTHS, B - EHEMRDOIRENVLEIZL D,

BELTDIHEIZLUTD 3 DTHD. (i) CTU [TBEWNT AT UTILE gDk rIAE 4B
(SDMD) ICEHmKT 2EEMGHE - IlEET5. (i) KBRZEEBECOMARBRERSETIRE.
(i) A>T ILAHIHIZEH TS SDMD HEAE %17 5 thishESE O RO E LT, CTU Z#sEs
SIRHEEY

JICA [F. B h—mh, I CTU E RO YBABEREENTE, CTUE, A3 2T
A ORZRARRAKEOPOMEFEETH Y. AT MBOFRAGRLGHKEICEMRT SE
BERREZE >TSS, (TU [, BEAMOHBOMEEREA Z7 T4 TZ2BL., DR
RZ)—FI2HFETHD, N T LOHSEFNERICHZDEVSBRALGEH. JICA DB
R ARFRBIEE VS8R oL, CTUADXIERFIEETH D,

c. AMEREFEHE (JDS)

247 REBEEHN AR 2000 £~
T—X SEAMER K% T
o EXAF

AEZETOD) I, AR LEOHS - BFRFEHFBEOILER - REICSVTHLMLR
BNER-TAMEZERT S B, 2000 FITHHTAN MFLIZEASHhT- DA BEEE
BATEDI b THD, WRIE. TEHEE., AREFT - AREESETOHE - BHEHE.
#HRBUAHK, BEEXGE. AHABMICETIBEDOATHD, N M LERFAXEEBEICH
2EBESFICONT, N FLBFEDHEETVEREL TN,

205 Project completion report on “Project for Building Capacity for Can Tho University to be an Excellent Institution of Education, Scientific
Research, and Technology Transfer” (2021)

235



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

o FTLZBABLZERE

2020 FETIZ 691 HAHBTATSLEZFAL TR MFLNSHRITREEN TS, NbF LA
BWLWT DS BEZEDRMEFES <. 4554 (164) | HHEE (T8 ( EZH4E (1148) [ Nk
FTLERRIT 08) | HHEREE T8R) L&, TEEEANSDIREL S,

o EXDFAMEICET SFE

2022-2025 FOHFMETE TIE. EAEBIAEHD (A1) BERROREE L ERHSE DR,

(A2) HESBMEADXIIG. (A3) ANF U REIED 3 DOBESFLEZHEL DD, (DBAFD, B
EHFINZECHFBICEHT OBKRILE - REBRNZRIET S5O0 EXERO-HDAMERK]
& QERBEOHICHEREFENREMKEICERYT 5 [RIRER - #HERE] 02 >0
R—F v bAEMEN TS,

DS TOYSLDOEEERTH S JICE DEEDH/ESZ TIE, DS ERITOVNTUTD& 5 741R
ENGEINTLNSY,

o AXRMMRZIVEAHT I, HEOERBRILICEMTEDSLAMDERIZAZAN
60

o MBEVWHRMEBENRICEEEZTHIETEERNDOHLIBEHEZHERL, FRkDTJT0
U1y bFRERLERRAT,

e IS T7IO— (BTH) OIAO0—7vTET. BHRORFEEAME LTORE
EEH 5.
o DS EMDOATADIY EDE 54 HEHEICOVTRIT 5,

B0 DS 75 JL0, MERICODVWTHEERAKRY LUVBFLN-EROESREILUTORE
Yo

(i) REFEOFHEICOWTIX, AT PEAREZASR (PPC) OBEASMY 5 & [(XBUF
HETORFLOMENAORBTHY . MREBECKZZRRET S ENLYE
LTWdEFEZ NS, IRHEE. XF. ZMEARTREALLT 2 FHOELR
BEFTHA, 4T, PPC, ZOMOBRE TR | FRDELREBORF L DESRE
AEYFFENRTWNS, 1 V2 E1—DRETIE, BRYTHE L. FRMGRALITT
B RBREBREN S LY ERRGHHEZLELOELAS CHM T,

(/i) BAEOIA—RIZONTE, BAFELREES COMBISE >THETHS L
HEhz—HT, BLGKEDSMEEHT Z EAHLLY,

206 Preparatory survey on the project for human resource development scholarship in the Socialist republic of Vietnam, JICA, JICE, 2021
207 Qualitative findings from reviewing JDS program in Vietnam for planning of period 2022 — 2025
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(i) ROLGNBZENFICTONTIE, ITRFHEE (AHBK, XBFEER. TRFE. E
R 7 - BARBER) 2% <, X, TOZIEIECTRREZRRLT, [T BEOEFE
AEW, FlCEmShiz 2 DORFH (REBER - dRESXATLOHE. &F
REEBEHFEDOODAMBERICONTIE, SERAENREGHBBTIEHEY
FRESNTVEVWESITHD. choDHFFICOVWTORE (HFEEREREK. F
BREORE. EXAMBRARE. FHBHHER) (3. HEETES L OBEENMEL
=&, BRBEDEKRZSINGNEVNSIBERNH 1=, HICHEHARARNESE
#BITONDERIZH D, IRDA D FRBICIHA L LT LVAROEHEMTHE L
BRRITOTILALYEBELTERENS,

DS TATIALIE, NEFLBRAEERITOEEZEE LTREICHEZ>TEWVWHHEZE TS,
EHICAMMEEZSOLHICIE. LEOREEBFTALUTOLIBRRERFTT S ENE
FLWL, () FYERRGTOYFLESHN, fIZE FVEHAROITOT S LEAL, FEEN
ZEEHEFTOMUZRDS (O FAyF - TATS L] BEDEA, (IREEEETIEKLY
ARG EREENHLEEL. RMFLICEVWTEEAM=Z—IXOEVWAHEOTOT 5 L/3—
A FRARLCAROEODERRM., ) —&F. TUORIMLE, BEICERZTEL,
()N RELEDFEHRIE, —REFLGET, BEERNRERBBACHEERDOIZI21 =T«
BEXTNEFRDRLEFTHEMEICTLSIE 2/ 1Ay FRAF—LBAGE (iv) SFLES
FicsHdBETOC I b (WU, CTUAE) LDEE,

d RFLBXKAMBERSA VAT14T2—k-ViCC

247 BEEEWHA (GA), HifrtHA (TCP)
XD R FLABXRAMB ALY S —TB S HE  Phasel: 2000 ~ 2005 £
7 b (GA)

Phase2: 2005 ~ 2010 4
(TCP)

R FLEBRAMB AL 22— EDR
AANMBER IO Y F

N FLERAMEREA VAT 4 F 21—

2010~2016 £ (TCP)

b (VWJCC) - ECHRRAMER - LA 2016 £ ~2021 £ (TCP)
feait7ns o b
F—%  EEAMBER WR - R
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o NFFLAFXAHMEREA X T T72—F~ (WIC) [Z2D00T

VICC [FEABMMAJIICAZBLTESIRELTWWSTOD Y b TVICC IZH T2 AMEAR] @
EEEARTHD, BAAKXOBREEELCI—RL— bANFTURIZEAT H0E. AR, 2Y
WTa20, BAEBEEFERLE LTS, BRAAMEAREUZ2—ELTHR., 20DXR |+
FTL-BARAMBEAREZ— (VICC/N/ A4 VICC TR—F I V) FZ/IL., 2017 FELIEHEHERE &
LTHEEE, WEDAN M FLBRAMBEARA VR TaFa—brEhoT,

o FLZBABLZERE

N M FLBRAMBERASA VAT T2—F (VG0 ODEGIVI 3y, FHAR:

(i) BARAXOEEEEZLTREDEE

(i) VWeCT7aozy FOEREE, EDRRAEFIOTSL TEDRX LK - BED]
(BEDOHE - RBELARANAMIZHTEL— U T B L VEEAREED 10 787
AT 5L) 280, BEREADHADL L DEMBEEOBE,

(i) BAREDHE. BB - BEXRRRELETE

(iv) BAROHEBE/HEMEZEN— L F—LDFEH - KERZBF IO S LEE

V)  ERNOHEE - X - BANORZRMIECH. 88 - FFa YT 0T

(vi) BHEEXIRORE

(vii) BHESMEBDDOLGNY ZHIFT E-00 BERI ST EE

BAAMBEARE U2 —FHEIZEVWTHLRESNTWNDED, 2 HAAHIDIER M FLEITTH
B N ADVNICCEUEZ—IFHI 200 A, R—F I 2IFH 100 N\OWRBENAIEETH D, Fl=/\A
TAVHARZESEEE, "1 74 HICEVTILREBOHE OIS LEERHBELTL
S

VICC DE SR ABHEREE (X, BER. Lk - WiEER. XRZEZEXE. HHVBKFEER
LTWEWTHEE G EMRIAL, F/INEERDTR M FLEEAKSE. AREXEN 1~28Z2 4L
H%,

VICCIFEAELFICBVWTREEFTZETHY., BE0HR»oPHED 0NV —R %5 EEL,‘CL\
Do BTN/ A4+ IR—F I UTITHON TV S BAREARSRBE. BARERFTHEE. BAE
R - BIRBELG L, BAEEDERICHGTESAMBRBICEHK LTS,

IVOZTHRRDEMMGERMSFIINFRN T, £EETE, REEE. WHEE, EETER
EHDHRE—MRUTPEEEBIE - HIFTTFHHELSPDLEN, 54 UPEETOEAREFONRN
BERBI LD D
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VICC TlE., ¥MmMITOREE/EBEHRFLEAIC. 2LHEE TBARERE DR XFERE
JIB7BYTTL) | #RLIz, 2021 £9 AIC JIB OFE—HENEXL, SELABELE
THRODEEBAMBEFNDSZENHFSINTLS,

o BEBDHEETOISLLEEESRS ST

BREREI, A FLOERR. EEPLREEBZNRIC. BRAXOERREDOMH L RERE
RRH, BEMITIRET DABITHANICET SNFENSA LRILOESRRBEETAT I LTHS,
SmAE., JICA OXEICEY ., BRATOREMLGHERTCPERERLOXFZAEL T, FE
EHTHESRBEOEDRRABAEBITIEMNAARETH S,

2009 FOAFFELUEK, BEBRZET LEREZOEERE 100 2Z2HBA. ZLOEBRNBER
TECBNEXREBNEREENTLS,

REBINALEFMTRABEDSRARY M=V ZBET L0 BEREV ST NEESH
TW5, BEBREY SAK 00 BEEN, N A, N TH2, F—F 20 3 HBRITHMN
T Afle. BBRXRE. FERTLEOXRREFDZIT >TSS, SMEDFETE EFE
B OBRAHELTUTAEFATNS, (1) RMFLOREXICES LR - EEMNLD
—ARE&E, (2) BEIEABARPHAMKEROEBRREEL L7 —4—. Q) THEF
EFUBHEN TORIAR - FEICL SV FEDR,

o SHEDGRIMEIZDIVTDEH

WE. VICC INEEZKFE FTU) AICEAN., N bFL (FTU) EBFRE JICA) OmAHNS
XEZRT. BABEEORRICAIT-EEMTHEHE L L TOREZHE-o TS,

R FLOBEEEAHMBRIZENT, W - BEBEFILE. AHU8—K— FOBRHDE
FICIML, EROCEII 1T EBEREOC LA SITROARLLIBECHDOHAY O
FUEVS AT, D FF—DBELE B LTHEN-EDTHD, F-REAMBHEA~DE
AlE. SEDS 2021-2030 THEITOEN TS AMERDFRIEIZELEF ST 5.

LML, BE., F4Y, ToIX—V R EMBEFFT—3, R FLAEROEYSRR - 3327
1 DIKIZE LT, BEEF - )—F—2y THEICEBMICHDEEZ 5N S, VCCI 40 AED 74
EFRINEEEZIET HDAN M LABAEELEHROREAZToTNSEHDND, T I, Al
DELDPTOZILE DX) EWVWo=TB—/NILEHESEF - EXREROBE, JO0—/1NL - N
Ja—Fz—URBICAITT, BRERICET AN M FLARRORARLEOLERIETEEFLST
W%, VOC NESELRAAICODI-SDTA M LATOEFMZH#HIFT 52 ADEBIIUTDRY TH
%o

208 Information shared from interview with representative of Keieijuku Club
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(i) HBEEMEEORIL, BEL. EOSVEETOFSLTRESLNAC L IZRENFE
Th?

(i) BREZENMNSELAZVPHESERERD:SO., 3—F oY, a3a=4—23>
BEYITRAFIL, TOMOEBBERAXILEZEFAEE T 50 —XDEHHE,

(iii) Al ®FSHJE DX) . F1)— B FOHETEER RO - O DT R A HMIZD
WT. EFMAE FL—=2 5 T05 S5 LORE,

(iv) A28 FEIHOBEN S, FHEDREELAL., SROFHTHBO=—X (=%t
B LI-BHMEREICEHTARENH D, 1= LELLERBANLETH S,

V) HBEHBETLILEOOBRAAZMAROER. EMOEMREREOAMEE, £28
DS TREEND (L. BEBO VI I—ROZRLEEN S BMEMAREERTAE L
@*E$b§% 2 T:o

5.2 BEBNICERT HEIREDORR
5.2.1 BRERDA b+ LEHER
a. BRIZESDHA FFLEREERE (FD) OFRE

BAIZf BHAN FFLEEREL, 2010 EH 5 2020 EEIZHIFTLTHELYEL TOEL, 2
F G OF 1 IR BERHADEE T H BRI 5B

IEDXA b F L FDI £4K(E, 2008-2009 £ & U 2019-2020 £ Z#FRVT, REL THB LTS
f=o 2009 EDRIELZHEAA I, HAMGERMAEHZSISEI L1z 2007 £, 5 2008 FOFF
TRICEH>TEHREATES, TNURE., HEITE-T. TELTEOCHLZEMERKE T TLMV =, L
ML, 2020 &£, HFERIAF IS IILRABRBILKICEY ., MR MFLAFDI FHEVTAS Y b -
ZHREARIELLICRBELTWS,

E% 134. xt#k FD] BEEEHREEHEE (57 FIL 2020 £)

70,442

&0,577
55,355

35,742

25,087
22,154
. 18,633

12,030 12,653

Korea lapan Singspore  Taiwan Hong Kong British V. 1. Chins Malaysiz  Thzailand

Source. GSO’ s Annual Abstracts of Statistics 2020
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B2, REVRICEITZIEESHTTO DI HE - BRETOEANEE - pL TS,
BIZIE, EFHBEELFTTE. NIZVEDYLRY (BE) IEINREEED-DIRED
FIREREL SNKELEBEELY, TOYVIRATL (BFE) . =)L, %498V 7
b, 7o 7IL CKE) FOFRBREEGHIREBHRELOLOICHETL TS,

Kz 135. BERDXEFD] &N M FL DI LEICHHFEIE(EA FIL %)

0
34% 26% 24% 23%

12% 7% 10% 7% 9% 8% 4%

28,382 28,026 36.029

16,477 24,381 29,826

22,312
17,488 10,755 19623 223
12,976

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 Prel. 2020

Sources.: GSO’ s Annual Abstracts of Statistics 2008 - 2020, Foreign Investment Agency - MPI

BE 10 FH. BRICKDARAN M FLEEBREIX. ETH}HZEHYERLTE, 2014 i 2015
FITHITT, BROBEFRE L UVKRBLEARERT. KBISEALTWS, LML, AbF
LEEDERLIBREERIT. BAOBRERDA FFLADOEALAEEY . 2017 FIZEX, BRI
F AN S LERBRERHEIAFLT I BBEEG oz, TOR, 2019 F, aO0FBEELRD
ZELHY . BRICE DR M LEEREHIBURECH DI LTS, LHAL, BERER
BHIEELLTWEHE0D, 7B MEHUIT 2010 FLRZRED 680 - THo1=o ZhlE. Bl
FITHERT, 1#®HEYOTOD ) MIENNEL GO TSI LEEZEKRT b,
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REBIDINRD TREREDSHFRERAN) EXNELTOSBEEEASAS, L L. BEIZE
BHINFFALAEREREIZMEAE L TRERDEEHES. £ED 6 BlEFL5HTHY., FH
KIZk SHHEEERE D] TOC 10 F 1 #BY DFIREFEIL, HEEESE DI 24K
DFEED 2 (Ff< LH2TLVS

3 136. BA®D FDI HBDOHREXESFRE (% XK FJL 2020 £)

100%~= 386,234 million 59,869 million
15.1% 3.7% Others
115% Resl estate activities
15.6% 2,304 Construction
10.1% Electricity, gas, stream and air
2.8% i e .
7 4% conditioning supply

5935 £5.9% Manufacturing

Agriculture, forestry & fishing

1 06 P
T 150

Taotzl Japan FDI

Source. GSO’ s Annual Abstracts of Statistics 2010, 2020

MR LFL D] 22 EBARTHELTRZIGES. REMARSBFIOINESICHICKELEZLR
BT, BEEXEDIENREE. RVT, TEEE, ER-HX K& - ZHROHEBELLE
2 T35,

HEEENHF D JOoz) FOREZLEETSE. BERO DI 7029 FOTEHEEL 3. 56
BRIL, EROTHEEF1.89EFILE 2FAELSICHE>TWS, KEETOD ) b, HICHE
ETEAMIIHT HEZ—XDBBGEGENAZ VD, BENLD DI ERXNE M oY KiFE
TJRY1) FEFBT AL - ETE, ELEOEEICEVTREROFEEB-IOIZHE
YR FBOBREHEZ R T IREENEZ 5N D,

E, BAOERERICKLDBEBRDLARNS, BEXHNSFHEE~ABITLTLDS, Il A
AKOKXFHREEPEDEZLHBRICAR M FLIZERELTEY ., BEEOEEELFADKREIL. i
RIEETOD Y FOFINREICEDIEDAFLTHSZEL—ETHD. BANLD/NFTEE
BLUTBEESFHF~D DI AEMLTHEY. HITNTZELHFTIEA4+>, 2=/ 0, £HE
e YYEREI DLV B HORTEDEHMNEIL -1, £, 2018 &£, FREEHI/N/
AITHEL-HRER 4 {E 3800 AR FILOTAS Y bHABHY . THESFAD DI &I
BMMLTWLWS, MR T, 2022 F, HRAFEMN. -—F 2 >HD Vinhomes Grand Park 5 & U
T4 T VED Ecopark EWVWSKETOD ) MZBET 5 2 HDKE A ZEEFETHY .

TEHESEFDO D EBMARBEEHICEASINEGHALHELTIL S,
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FOI 28 LB L T, BERIZE BSHN FFLEBEREIZILEL, EHBICHEICHHL TS

AN bFL D 2AXREEHMEIC 5 BB EKEEPLTLEN., BRIZE DM M LERE
REF2EICEYSRIERALAH Y . RERMEE K CILAITIL 2 tADEEAE L,

Es 137. BA® FDI #E DO RMHES (2019 £)

100%¢= 23,659 million 2,932 million
6% 7% Mekong River Delta
E%
2% 10% Morthern Central coastzl area

Morthern midlzands and
mountain areas

10%
34%

355 Red River Delta
53%
3% South East
Taotal FDI Japan FOI

Source. Ministry of Planning and Investment (2019)

BEAMNSD DI EAKEWNE - flE, NYT7 - Toa9, EVXU . N/ A, FoFA, KR—
FIUDE-HTHY., BRIZEDHRAN M FLERERED 20T HHTLVS, FIC, thEL L
BLT. NUT - TUE0EAOBRLNEL, 2019 £, DILaZILELEYIH. A1 VR
AUrI—E—®W/ETEH, —FJIHEFEOXETOD) MHY. BRIZEKS FDI (& /N1
T - TURDEBICHREINTZFD] 2D 55 48% % 55T,

TRE, 6 DOHRSEFHMBICETEEARDD] TJO2 ) FOBMETH S,
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E% 138. BADFDI 7Oz MRR

No. | Region Highest FDI | Main sectors?' Example of Project
province?®
1 Southeast | Ba Ria - Vung |- Processing, Manufacturing - Mechanical and electronic
Tau, Binh Duong, industry components manufacturing
Dong Nai, Ho Chi |- Constructions factory project
Minh, Tay Ninh, |- Wholesale and retaill - FMGG manufacturing factory
Binh Phuoc - Real estate business project
- Professional activities, - Real estate project
science, and technology - Logistics project
- Transportation and - Kindergarten, Japanese
Warehous ing teaching center
- Information and communication
- Educations
2 Red River | Ha Noi, Hung Yen, | - Processing, Manufacturing - Mechanical and electronic
Delta Ha  Nam, Hai industry components manufacturing
Phong, Bac Ninh, |- Constructions factory project.
Vinh Phuc, Ninh |- Wholesale and retail - Steel-rolling and materials
Binh, Hai Duong, |- Real estate business processing factgry project
Quang Ninh, Nam | - Professional activities, - Real estate project
Dinh science and technology - Logistics project
- Transportation and - Kindergarten, Japanese
Warehous ing teaching center
- Information and communication
- Educations
3 | Northern |Bac Giang, Thai |- Processing and Manufacturing |- Electronic components
midlands | Nguyen, Phu Tho industry household electrical
& appliances, automobiles parts
mountain manufacturing factory
areas - Textile factory
4 Northern | Da Nang, Binh |- Processing, Manufacturing - Solar power plant
Central Dinh, Quang Nam, industry - Garment factory, industrial
and Nghe An, Binh |- Electricity, gas, stream and auxiliary equipment apd
Central Thuan, Thanh Hoa, air conditioning supply. components manufacturing
coastal Thua Thien Hue - Education and training. factory
area Professional activities, - Japanese International
science and technology: Kindergarten, Language School
Information and communication |- Japanese restaurant
- Accommodation and food
services
5 | Mekong Bac Lieu, Can |- Construction - Wind power plant
River Tho, Long An - Manufacturing and processing - Food and seafood processing
Delta - Agriculture forestry and plant ,
fishing - Garment processing factory

Source: Ministry of Planning and Investment (2019)

209 From highest to lowest order by Japan FDI amount
210 From highest to lowest order by Japan FDI amount
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b. £EELUVMBTOER M LBREXDHEFEFLVF

BE 10 F£HE D FDI DIFMIZHELD, NEREXOHKITEML., BEEXROA M FLREBEFRE,
DHNEREEANEFBANL T FLTND, HNEREXRILERHD 3%RiEELZDHM., #§
BRI NNBELHOTHEY ., AMIIHTE=2—INEYBWLI ENDD D,

HE 139. BASGHEZRTTLAIEROEERK

% of forelgn-invested
companles in total

.58 3.7 277 22 L7 8L COmpany
2,GE1
3 Joint venture
2,163 LI
2,028
1,702
100% foreign
1233 11,574 148 o o invested ’
10,238 :
5,985
2010 2015 2016 2017 2018 2019
Source. GSO’ s Statistics (2010-2019)
B 140. FDI Rk DHEXEH
32.8 % labor of foreign invested
29.7 31 312 companies in total labor
233 .
e 320 Joint venture
330
121 336
303
4,573 ign-i
54 2218 4,180 4363 n 100% forsign-invested
3470 !

1902
2010 2015 2016 2017 2018 ms

Source. GSO' s Statistics (2010-2019)

GNFFLABLEEDHIL, BLICIENEFHITTETHY., TIZEFEMEE AT T/ Z 1%
[CEFL TS, HEEDEIEHREEIV, FDEIEIERPIERIZH Y, ZEEH S FERE
ENDBITHEA TS EH1HLZSE

2016 Eh i 2020 F(THhIFTT, ERXR M FLBREEHRIEFY 5% TREONIEMNL TS,

HREEDSZ I, EEEE ((h—F3I>, FoFra, EVXURE) BLUSAITILA #h
B U\JA4. NI+, TFUA4TEE) ITaILTLNS,
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E%k 141. BRIEXEL : i3l

100%~= 2,582 2,572 2,693 2,800 3,099
Highlands
Narthern midland & mountainous ﬂ:
Mekong Delta | 4% 5% 4% 4% 455
Central [ 5% 53 T4 T 75
Red River Deltz | 41% 39% B 20% 9%
South East| ago. 48% SO 45% A00E
2016 2017 2018 2019 2020

Source: Research team synthesis from Enterprise database

EESHHTERERBZRS L. DI LIS, HEXERBARLRELGEETELDOT
WEA, COEIGF2019FEM 5 2020 F AT TRAMERA A BN S, —F T, HFHRBEER.
HR - ZHHARFEOY —EXBEEESFOLEFENRLAICBATEY., TO2ILEFSVRD
A=A =T A VDRNICHE LEMFRMNERERSEDLOORE) VR ER YT HAREN
LH5,

EE 142. BREXY : EXSEHA

100%= 2,582 2,572 2,693 2,300 3,099
Healgtﬂh:g T% T 2% gag 3%
Tranzportation E&{Zwﬁsgﬂg&gg L B 25 :% i%
Information & Communication | 11% 11% 125 17% 13%
Wholesale & Retsil| 12% 12% 175 125 125

Professional, Scientific &

) . 135 13% 1%
Tech | Activiti 12%
echnica ivities 14%
Manufacturing | 45% 505 Soss 485 1%
201e 2017 2018 2019 2020

Source: Research team synthesis from Enterprise database
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MBI TRESFER S L. KA - i 7L 2 S, HERNM G —EXARETHR
HFIZHMLTEY ., RALGEEZFBRLTVWEES3THS, — A, FF v, 7THOHE
AT IT. BRAEZEOH—ERENLL AQVTIILAMATIE, BREEIZCLSHEENK
FRIEEXLEG >TSS

E% 143. BREFEBHBERR (2020 £)

100%= 1,364 428 408 408 77 E5
Maorthern midland & mountzinous E] g 3 = 3 i B
MMekong Delta g 12
Central &
35
a 0 42
33 =
Fed River Delta =
35
South East &0
55 o 55 54
44 43
manufacturing professional, whelesale and Information and Constructien  Transportationand real Estate
Sdentific and Retzil Communicaton Storage activities

Technical activities

Source.: Research team synthesis from Enterprise database

GNFFLARERDES (L THEL T SWREREDH /I REDFE) FiToTHY. 71
DIZH T BFEEREDAXE N ERSTFIL, ZICHERTHS

HENFFLERERICETAAMBE I 68 FALHEESIND, DELESNTVHUNEER
RATERERZRD L. S<LFHPNMRETHY . RTIL—TOESXIBMERIZH S, 2020
FTIE. BREZED 61%H/NMER, 11%0HFREGH>TN S,

E% 144. BREXOHFRARK

100%:= 2,582 2,572 2,693 2,800 3,099
Big labor-size | 308 . 2758 31% 28%
- . 11%
hMedium labor-size | 1394 1395 1355 1308
Smiall labor-size | 5754 5505 5596 57% Bi%
206 2017 2018 2015 2020

Source: Research team synthesis from Enterprise database
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EFENFAITHDE, HEXTOAMFESARIARES, REERROKRELERNY 51%%
EHd, TDRH, "R—FI2, EVXV. N/ A4, N7+ 2F, BEENEDT SiHiET
F. FEAITHTEIFEAKRELS, BREXETTELS A M FLEEOZOMNERERLE
DETHBAERBREFOHENEETND LA DN D,

% 145. HRIEROHMEXRBBEFRF (2020 )

100%= 1,364 428 408 408 98 7 65
5%
, 7% 13% . 11%
75 5%, 16% 1%
ar
. . 108 8%
Big labor-size B%
51% 9%

Medium labor-size

B8B% 8B8%
15%
7B% 76% 2D
70%
small labor-size
34%
Manufacturing Professional, ‘Wholesale and Information and Construction  Transportation and Real Estate
Scientific and Retail Communication Storage adivities

Technical adtivities

Source: Research team synthesis from Enterprise database

RA7OT7HRES S UVHTEFOREBBER SR LT, A M FLARFEHIX BN EA, B
AOBREREEEDHIRLVEELRERD—DELTEALNT LS, NN FLDFRFKER
ERERIZHDEFVAZ, EEGFBNEAEVAQZERIC, FURERXFEMORET 7
AECPHEICEANEL G2 TWNS, LML, REMIZE. AEENLEFEL. AMOEOE LA
EFLGLD, BEBELNSVENMRIVERICGEYBFLIEELH S,
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Ek 146. BRBERERB DT A A (USD)

China 493

Thailand

IN

=

i
IN
IN
)

Malaysia

Indonesia

w
B
oo

India 278

Phillippins 236

Vietnam 236

Cambodia 196

Laos 160

Myanmar 159

Source. JETRO Survey of Japanese companies expanding into Asia and Oceania (2019)

BREXZHMRELEZ2019FD7 07— FRETIE. A FLATEXRZRRFT SFROFKICD
LT, 40.9%D 5@ - AMaX b EEFLTEY., THGHE - RRME] &V TBERE
DEFEERK] [CRVT 3 LG >TWD, —AT TAMDE] ZRRELTEFIEREIE
19.6%ICBE- TS, TDEH, BREXRICESDTAR M FLDAMIE, ETRHLGSEBET
AfichTWadEBZAONSD, 6 FHID 2013 FORERBRELRLTEH. AMICET IHRER
Hond . BARMICE THE - AMIX M 3T RAUME. TAMOE] 0.1 R4k
BEGTOTHY, BREFRF N FFLAIKEE 6 FHT. 7B - AMORXMPEFLTLS D
DD, AMDBERFRESNTULEN] EVWSHRZF O TLWSENDRALTES,
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E& 14]. X bFLORABERERFM (%)

Strong points 2013 2017 2019 2013-2019
N=1, 047 N=1, 261 N=1, 410
1 Market Size, Growth 75.0 82.2 86. 1 + 11.1
2 Japan relationship — 42.8 41.5 -—
3 Labor and HR cost 44.0 41.9 40.9 -3.1
4 HR quality 19.7 20.2 19.6 - 0.1
5 Supplier 14.7 19.8 18. 1 + 3.4
g |rolitical and social 15.3 17.8 6.7 v 1.4
stability
7 Land/ office 8.3 12.3 11.4 + 3.1
8 Easy to procure 5 1 8 7 89 438
local ly
9 Living environment 4.0 6.9 6.7 + 2.7
10 Employee retention 53 70 6.2 £ 0.9
rate

Source.: JETRO survey on overseas business development of Japanese companies in 2019

MAT. R FLEEFOYRZ(ZDLVT, 2015605 2019 FOEARMICE LT, EHE. T
FE, BHEFREETEAIXELTELION, THWEEER] . THEHIX FOEM &
Wo =58 H - AMIZET SV RV ERITHREENFAEATEY. BAORERIZES T,
KALELTBVRVERELTIRADNT WS EADH D,

E® 148. BREEOHA FFLEEY RV BHE (%)

[

1.1
o Rizing labor cost

426
N Undeveloped legal system

385 .
High employes turnower

329 33.4 i )
Complicated taxation procedures
32.5 Complicated administrative procedures
2015 2018 207 2018 2019

Source. JETRO Survey of Japanese Companies in Asia and Oceania (2019)
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c. BRERIZE IR M LAEEDOSROBAE L UHIEF

RKPEGEBEDFZEIZL Y, RER - FRERZHPT, FEIZAPO TN FFLEERT S
BADREXDIENNERIZH S5, HRIZHEAE L TETHMBIEERSF I TH S

BREFXAERMLKRERHT HLME 3 AEIE. FE. N bF L, 214 THS, LAL, K E
SZEBROEZEND. BREXFKRESLE LTHEICKDL > TA MFLAZERT 2ERAA LN
R

E% 149. BREXOBNMEHTFELAIE GRAENREER)

E79

China
Vietnam
196 287 -
273 o5g = = 241 375 348 363  Thaland
pl_E
2011 2012 2013 2014 2015 2016 2017 2018 2019
(1,602 (1,149)  (1,119) (1,001 [895) (9932) (238) (10B0) (1,028

Sources. JETRO Survey on overseas business development of Japanese companies (2020)

N EFLTOERBADRFA SN SFESFFREE, FHRERICHADLLLL, BEHKSREE
PIT- V2075 GEEER) F. —HOEXTHE., TOEXERELSBREDAFILZ(H
AT=FBHELELT DHELSL,

E& 150. HREEXEDOAR FFALICEITA2EXRBHESE (%)

Rank Manufacturing

1 Petroleum /
rubber products

plastic /

General machine
Medical and cosmetic
products
4 Electric products
5 Precision Equipment
6 Nitrogen, earth, and stone
Average

12.2

10.8
53.3

47.1

41.2
40.0
41.3

Rank Non-manufacturing
1 Transportation

Trading company/Wholesale
Construction

4 Communication/ Information/
Software

5 Others

Average

52.0

43.9
43.2

38.3

34.4

40.5

Sources. JETRO Survey on overseas business development of Japanese companies (2020)
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N FLEFEZEESTDE. AP FTLATOERBABMIF, KRELT, —REREELGE
DEMMMEEERC TR TEMERBICEPLTN D, BRFAR. SANHEERLEES.
BEOEWHFBNZEZLELTHIEMTE, PEICENRZRSO TS, CNIZES VT SEPEEK
HF. RRAGEAVNEFZA N DA, FTEEIANERL, HEH, 5. REFOANERICHE

THEREBEDND,
E% 151. BREFEOEHBM

Reason Vietnam  China Thai land
1 General products manufacturing 43.2 39.0 28.6
2 Sales 40. 8 52.0 38. 1
3 R&D new products 33.3 37.6 18.8
4 High-value product manufacturing 32.3 37.6 20.9
5 Logistics 31.1 38.3 32.2
6 R&D for specification change for local market 21.17 41.9 28.6
7 Regional headquarters 17.3 31.6 31.6

Sources. JETRO Survey on overseas business development of Japanese companies (2020)

c. BEMOBEERESFHEZENE L-FEFRHE
% 152. FDI BRI Z1T o TL\S4E%:
No. Organization Mission Main activities
1 | The Vietnam | Under  MOIT perform the Submit to the Minister of Industry
Trade Promotion | function of state and Trade for approval over 3,200
Agency management of trade national trade promotion projects
(VIETRADE) promotion. with a total support budget of over

VND 2,100 billion

The activities of the National
Program on Trade Promotion have
supported 100, 000 times of

enterprises participating
businesses have directly traded and
signed contracts during the time of
participating in trade promotion
activities with total value of goods
export contracts reaching nearly 30
billion USD and 1000 billion dong;
the total value of goods sale and
purchase contracts, product sales
agents in the domestic market and
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No. Organization Mission Main activities
sales reached nearly 3,000 billion
dong.

2 | The Investment | Government organization to Organize online connections between
and Trade | promote the growth of Ho Chi local  businesses and  foreign
Promotion Minh City’ s enterprises businesses. Since the beginning of
Center of Ho Chi | and foreign investors, help March 2020, there have been more than
Minh City (ITPC) | enterprises export, develop 1,500 successful connection orders

business capabilities, find estimated revenue of more than 50
overseas partners, enter billion dong

new markets, and to help Holding seminar, workshop, research
foreign investors develop on focused topics concerning trade
their projects in Vietnam. with and investment in Vietnam

3 | The Foreign | Under Ministry of Planning Provide investment support
Investment and Investment to implement activities of Japanese enterprises
Agency (FIA) state management function through support departments such as

related to foreign direct Saitama Desk, Aichi Desk and Niigata
investment activities in Desk.

Vietnam and Vietnam direct

investment activities

abroad

4 The Vietnam | Under  the Ministry of | Start-up incubation and acceleration,
National Planning and Investment | Technology transfer support, events
Innovation with the function of | organization, and investment

Center (NIC)

supporting and developing
Vietnam’ s  startup and
innovation ecosystem,
contributing to the
innovation of the growth
model based on science and
technology.
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E%k 153. N bFFLEHZXZIEREY 5 BEROBER

No. | Organization Mission Main activities

1 | JETRO Hanoi/Ho | Under Japan Ministry of | = Support Japan's Direct Investment in

Chi Minh Economy, Trade and Vietnam through seminars guiding new
Industry, JETRO main duty laws, regulations of investment. In
is to Coordinate with 2009, SME Support Center Hanoi was
Viethamese  governmental established to support SMEs to expand
agencies and industrial business to Vietnam
associations  to  help | . Support Vietnam - Japan Business
realize sustainable Activities through some activities
economic development in such as Business Matchings, Supporting
Vietnam. Digital Transformation (DX),

Supporting Vietnamese companies to
invest In Japan

2 | Japan Bank for | Policy-based financial | - Support Japanese companies’
International institution of Japan Under investment  in  Vietnam  through
Cooperation - | Japan Ministry of Finance. activities such as Loans for equipment
JBIC Main duty is to support renewal, Collaboration with private

Japanese MTEs, SMEs and financial institutions (local banks
start-ups  in  foreign mega banks) loans for overseas
countries. expansion,

- Providing information on overseas
investment environment and supporting
troubleshooting with local
governments.

3 | ASEAN-Japan Under Japan Ministry of | . Support activities such as Seminars
Centre Foreign Affairs. Main duty Workshops,  Research and  Policy
( ASEAN | is to promote trading, analysis, Publication, and Information
Promotion investment and tourism services
Centre of Trade | between ASEAN and Japan
Investment and
Tour i sm)

4 | The Japanese | Association of Japanese | . Get the opinions of member companies
Chamber of | companies with bases in and make the negotiation or request to
Commerce and | the Northern region of Vietnamese government to improve the
Industry in | Vietnam. business environment of Japanese-
Vietnam - JCCI affiliated companies

- Provide information on investment
promotion, taxation, | abor, and

emp loyment access via home page & emai |
distribution system, can widely access
to various valuable seminars
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No. | Organization Mission Main activities

5 | The  Japanese | Association of Japanese | . [mprove investment and business
Chamber of | companies with bases in environment with making various
Commerce and | the northern region of proposals and requests to the

Industry in | Vietnam. Vietnamese Government
HCMC - JGCH - Exchange and provide information via
hold seminars on investment promotion
taxation, labor and  employment;

thereby our members can update
information of new laws

6 | SME support | Under Japan Ministry of | . Support SMEs investment in Vietnam

Japan Economy, Trade and through activities such as
Industry. consultation of exper ienced
Practical support is specialist, seminars on  latest
tailored to meet information and  regulation  of
individual SME  needs, investment.
implemented by
col laborating with
municipalities,
government agencies
financial & research

institutions, and other
support organizations

7 | Tokyo SMES | Under Tokyo Metropolitan | - Support desk in Vietnam to consult on
Support Center | Government to support SMEs legal systems and regulation, support
in Tokyo areas to make matching up with Vietnamese company
strategy and plan for both supplier and sales channels.
Overseas Expansion. - Organize seminar and consulting

service in Tokyo to help SMEs business
expansion to Vietnam.

5.2.2 JREIRRER B L DK

RERELHERL. AEELEOALZZ—EHHE (KK 5 £fM) RTAN. BATOEMHHE
ZRBLTHREEZBEI S LICEY., AERLEICEBRI S LEZAMELTLS,

REROEEREE (REXRE L RN (I, BARTEE LI, M#E. BREENT LT,
NEFLIZBH2EELRBEREFBIIN—TELYRBTD, COTL—THRN M FLDOFHEANE

LTHRMISERASNDESIZET DA LR RN FLADAMARNDEZELGCEMICE S ESE

Abhbd, REREBEICHT HAXIEZRAT LS EZAMIC, REREREE RTT) ORRE

HRETERET D,

255



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

ARIETIE, RTT OFA - EFRICEATIREO—XOEEZIEET 520, AKREINTLSH
FAPEARN T LBREFEAOET IV IDG, TOMRERNT 5. =L, BRERELBK
FHRAEDHARNTH A=, REEBENSDEREIAFAERBRICIEIRBE A TULVRL,

a. N bbFLARKEREE T OME
NP, FLARBEEEEIE, CCOS5~10FTEEICEZ TS

2019 £ 6 ARIEE. BARLEDHEEELEN I HF 8 FADIL 51.4%HAR MFLATH D,
10FET, BADHEARBEEEEEKRICHEDEIN FFLADEIGIX. 2011 F0D 10%H 5 2020
FIZEB5%ICEFR L, REEMNODTEEALZ ~FEZ LAY, EEMGEISZHHTLS,

%k 154. HEERTLEDESE

218,727
208,879

202,365

Vietnam
164,499
107,524 111,395 197174
100,093
89,086
77,806 82,370
63,741
55,522 .
China
35,404 34,459
/ 30,978 .
21,894 26,914 Indonesia
Philippines

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 06/2021

Source: Japan Ministry of Health, Labour and Welfare, Japan Ministry of Justice
HARELTUTAEITFOND,

(i) BERRICEYFPEDOFEYREBELNLFL, BATOEKEBRZHZLT 2PEANBD L
CETHRTHBAFRAELECE, ZDEHEDLEDHIZ, BREXEBFAMFLZETE
M7 OTHENC S DEERBLEEZZITANDG L S2GE 21,

(i) NbFLO FHIAAEIEERTOD L) FOELEZFVRALEOOBROEA - BiF
NlaIht=Z &, fHl& LT, RE 71/2009/QD-TTg 12k % [2009-2020 & HFEMEREHEIRIC
H59 5. ELWEICE T ST @O . B Decree No. 61/2015/ND-CP A b3 LdR
TITLPHEBEKRE LTOEREFFEFILHBEREHEEIREBEMRE] 1L,
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(i) BABMIZEYSNBEAFTBEDFHREZEME LEREHARETEEAN 2019 FIZfkTSH
ARBERBENENSNA, SECEMZROEMBLZT T, EFBHOFTEHEICOWN
THRPTRIFANTREC A= &Y

ZTOHRIIHE. N FLENOHEEERTEREEEENEREL., BREELEREICKLS.
FYBENEEEEHBIUATLANBEINTETWNS, N MFAIZIK, 489 OEHERELH
Y, REFLABREEEEZARICEYHLTWS, T05b5, $1 713%IZH1=25 355 #EAH/
A2, RWTHR—F I I 69 #EAMEEE LTINS,

ZR. B, WMIESTFTH N FFAANRBEETLENXEEZ TS
E% 155. EBNHCLOR FFLABRBEETER

S 2017 2018 2019

Person % Person % Person %
Construction 5,265 19.0 4517 23.0 47, 457 24.2
Machinery 5, 221 23.0 36, 515 20.6 32,028 21.6
Food manufacturing 6, 293 19.0 40, 509 18.6 42, 364 16. 3
Textile 2,019 1.3 12, 256 6.2 9,898 5.0
Agriculture and Fishery 2,480 9.0 16, 123 8.2 14,032 1.2
Other 6, 250 22.7 46, 158 23.4 50, 222 25.7
Total 27,528 100 196, 732 100 | 196, 001 100

Source: Organization for Technical Intern Training

2017 A 2019 FITMF T, A bFLAZKREREE (1) ORI, HERF TKRESEML =,
MERET 5 B, BERFXT IETH D, 2019 FITERFEN 24. 2% LBNENEML TLEDIE,
2020 FREA NV VE YD - RS VEY Y] [CAF-4 VIS EERENRETH S,

b. N FFLARRERELDORERORR
BATRZALERREN M FLTENT AN M LAAREEELEDEGITEL,

REREFLEER., ®mER. BERO DI £X, BESHEE. BREXEAESFEHH. FHEIRE
SHBETHIEIAH D E—RMUITEZ N EHD, REREICLSLE., RERMFILEH

211 Since April 2019, Japan has promulgated a new entry law. The law introduces a new type of visa for foreign workers. This type of visa allows
foreign workers with certain skills to work in specific fields in Japan including 14 industries such as gerontological nursing, materials processing,
machinery manufacturing and agriculture. The first category is 5-year visa granted to foreign workers working in 14 designated sectors. Most of
the foreign workers in this type will have to complete a technical internship program in Japan. The second one is for highly skilled workers, which
are given to worker who are skilled and have degrees and have lots of experience in construction or shipbuilding which are two industries in
Japan currently in need of foreign workers. Workers will be granted a long-term visa and can bring their families along. This policy change helps
Japan attract more workers because previously only highly skilled professional workers were allowed to immigrate and work

257



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

ZLEEEX, dE, 24, Z4VEUHNZAEN 50% UL EFEREIZFELDICHL, N MFLA
[£26. 7% ERELEWMEE L >TLVS,

N FLARRBRERELEDGS [Z0OM] EDRIEA48%EL <, TRBF] EOEEL 22.7%
EMEIEERTSRFESC LBV ML, ChlF, HERTFOMRGER. BE~NOHMT.
EZ0#ERFEELTWDSELEADND, N MFLATHBERZL TS RTT OFREICTOWVTIE,
&9 B,

% 156. RERRERTEMFTRR (% 2019 £)

*
18.1 18.9 595 25.1 Others
6.1 7.0 2 48.0
15.9 14.8 4z
e 34.8
26 Do nothing
22.7 Finding Job
59.9 59.3 535
38.9
26.7 Working
China Thai Phillipines Indonesia Vietnam

*. Others include Continue Technical Trainee program’ Going on to higher education, Go back to Japan, No
answer

Source: Organization for Technical Intern Training

Tl RELEA P FLAARBEEEENBARTEE LTV ESHFERLOHFOBREICM RS
A, MEEHRLTEND, BRABAFILPRELELLTORREZEN T O, BEX. BHFHE
MREIVHILT VY, BRRELGEOHBICHLVZY ., FEESTMIBOEDRRFIL
LEIF-YTRHEENEERMS ., ChiE, HEXEFHERROBENTHSHEE - BfTHENR
FETELY. HHIEKR., RERRZERICLTVESELER D,

E% 157. % L-REEERFEOHEOAR (% 2019 £)

12i§4 7.0 8.5 8.8 11.2 No answer
>3 22.7 23.8 Not the same job/type
37.8 of job as intern in
' Japan
86.0 776
68.8 67.3 ) .
511 Same job/type of job as
' intern in Japan
Thailand China Phillipines Vietnam Indonesia

Source: Organization for Technical [ntern Training
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BE. NFFALADAREERIC, BBHIZIFEEE L (RTT) ZHRABT SELEILTL)

SEOFETHEZEZFTE-HRLE 390 tDS55, RTT ZHEAL TLWAEEFFEHUTTH-
1=,

Bz 158. BRIFRTT HAKKR (2021 £)

100%=390 206 52 101 28 responses
Don't know about RTT 13 9 12 12
36
33
No 39 35
53
Z
Don't know if have S 13 43
6
54
Yes 43 40
29 27
Total Manufacturing IT Service Cons & RE

Note. The number of agricultural companies in this survey is 3 not big enough and is removed from analysis

REREE RTT) OELGUEERE, BEXTHY. FHULARTT OREXEZBA TS, =
nix, REPHFD H0%E<H, EBOHREFFTHSICENA—RTHD, F-. EHALREE
EOHIZIF, 0T 22T S € HHTHRT. RTT THNIETEAD THEHHERLSNTH. BEREMD
THRATEHIT—XELHDEWND,

RIZZVDIFEARD ITEEEES—ERXT, ThEh 40h&E 29%DERFEM RTT ZEHAL TL
5, BR IT £EICKDE. BRFEREADSL RTT 2. HRE. R bFLRELBRAEDRE
R ERFRGE, THEEDBAGERES - UEEMRZES LEBEICIRALTLS,

BRXFIBATEHI DHIZKBYT S2HEEDHARLEVTHLN, BR - FTHESHDNZC
(X, BABRRDBELELS A, RTTZE MERALTWWGEL] . £ LK HERAOFEE N LML
EAMELTWS, Chl, RERBENZLUERICT ITO—FT5-ODFHRIL— FAEN
EEZRLTLDERDNS,

S FRDFEFEIL. EWNT S L DDMIE
Tor—hEEDIHD 1 NSE S EFMICRTT Z2RATIERZRLTWS, [BHTRE]

5%. [WE] 28%. 43%(F TELLTHAL] EEEZLTWS, BE RTT ZHRALTWVSERE
MroDEZLEFL,
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E% 159. §%& 5 FREIOBREE RTT FARRAH (2021 £F)

100%=341 168 152 responses
Don’t strongly need 2
2 E 16
Don'tneed 16
a7 15
Meutral a3
45
45
Do need 28
| 11
Do strongly need 3 ] z
Total RTT-hiring ATT-Know but

not hiring

RTT ZBRAL TLWSEXDM 1 FlA, §& 5 FRMIL RTT ORAODESGWNEEZ TS, —
5. RITZRALTVELEED | SRR, RTT % TRBEET 3] Fhid BHTLEET 3]
EEELTNS, RIT 2BRLTORREDS 5. MUROREED - KRBEELYETH
BAEL, ChE, REANS O, RT KBEET D, RBXFLLEBEEADERTL
FRENEFELCNDEZERDNS,

RTT OFEA=——XXARLEVDIEHEMBETHD, DI FTEHRT I T UICHIKEHE
ik, BER - FFEFIC RTT 28ALEERIZODWT I8V TEHREZRBICEZ 2 AMIE
WTYd., REREETLEOBARZEENIEI. ALEBEOENAMEIYEFENRLTWET ] L5EHo
1=,

RTT ZEALTWLWAWEREIZOWNWTSHED RTT H#RA=—XIZDWWTIX, HE%E, 2% - 7 gE
¥, BFREBEEN. Y—EXELYLETEL, . /NREOHEHIBORETIE, §#
RITZEALELWEVSERANEYEL,

NP FALANFEETEE, BEXZEES. BEAXIENDEFE, HAX TOEFEGRE EDFME N,
FHESATOS

BAZEDREAD. HICABETOIIa=sr—YavEhEa<dlfish T %, RTT X, BERA
BEEOAZIaAZT—23 0 R— O, BRAYR—Dv—O@HPLGE, thOBRMFTBE &
AT, KYEBHEHICEDLLZENTRETH D,

IRTT I(XFZEFZHHFL N2 LUIE) . HFICRBHEE, 1 L8 ITEX

IRITIZAZADLEEEFEARZTCISI 2= r—23 0 MAEDT, FHEEZZEHETL S
DEHMHE L IZEL, BHEEDMHFZZFSATLS, J A HikEH
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H% 160. MAERTT ZEAL TLSERERDSHE 5 FMORTTHRARRA (2021 £F)

100%=
168 89 15 64 52 32 B84 111 29 [ 21  responses
Don‘tstrongly need —2— —2— [ & =i 22— 3 1 g
Don'tneed | & | 12 20 j— _;—EJ: [ 13 | E 9 10 5
33 50
39 33
Meutral | 37 38 - 40 37 38
73 17
50
a5 44 52
Do need 40 41 4 ke B8
33
Do strongly need | 8 7 7 2 10 6 7 10 3
Total Morth Centr  South Small WMedi Large Manufa Service Cons& IT
al um cturing RE

Region Company size Industry

*: Sample size is small, thus datais forreference only

X, BROEDRRAEH - BEICRELTWS I LFIREERBLEDFTFMARA > MIhd, BAT
DRBRNH D & THEADBESHARN ENFTRICOBENLIEELH D

IRIT I BFLEDFHEHXIEIZHEBEL THY., BEADBEEL I I2=5—>3 25,8280 TE
B, J HE ITHZE

IRTTD#HEIFAAXFTDEHELIZIENTEH Y. ARER TOMEEEPOHE/—/EFEFEL TS, /
tE BEEEXREE

SEBICEIToNARIFE. BATORBRETHD, —RMIC. BREXRE. AEFHFTE
BREBALEBEZRAIAICLZHHFLTR Y., BEEMGT—XTE, BROFRULTETH
W=RBOHD RTT ZEATEL1HD. 5 TRWMEAETY, REENBERTRALAER
TREICET 2MBEIECFHMEL TS,

E® 161. BREXICHITSRITRAEB (2021 )

Unit: % Industry
Total Manufacturing  Service Cons & RE IT
N=168 111 29 6 21
Can communicate in Japanese effectively 71 72 62 83 71
Quickly adapt to Japanese working style 68 68 59 100 71
More practical working skills 49 52 34 50 48
Potential to develop to manager level 26 26 14 50 33
Reasonable salary package 12 7 14 17 33
No advantage |3 1 14 0 0
1 3 0 0

Other |1
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c. REEBEIZOVWTOELMER & DIHhERE

AREX M HADTU7— FMAEE 0 HULOEREHRE~AOET) VIMLIE, BREHE
[CESTRERTAZRRAYT ARORELHMER., THELEDEFRBREXFBLOIAT YT
NEERBAEDEWNEE EHU~DERF] SIEATWSZ Ebhotz, T, REETLER
RIZH=z>TOFEBTRLBEECHEN—DITHE T o=,

RHEELBEENED GV BFHERI LT ELEEDOE D
H% 162. HR1EXRIZE > TORIT FHORERE - BER (2021 £F)

Unit: % Industry
Total Service IT Manufacturing  Cons & RE
N=341 89 46 187 18
Experience is not relevant 45 53 52 40 28
Require higher salary and position 42 36 37 47 33
Limited source/channel to recruit 23 21 26 21 44
Not willing to apply 14 15 22 11 22
Quality is not competitive enough 14 11 20 14 6
No problem 5 4 4 6 0
Other 4 1 4 5

11

—7%. RTT OBATORERIE. EICEE. #ill. REIFLLE. FERMNS EFBHELE
ETHEERHETHS. N T AITRET HE. —#ORIT X, Y—ERXLITLHE, AES
BALLGL, BHOBWMEZHFL TS, LML, BERIRESGEKRZERF -G,

TRIT (& IT FERLISVDERBTEHIVTVE/=dd, ERMBIENFFALAAFEZES Ll 1 ALEB
IT%

TRITIE, "—EXRETRPIABIFE/L (545, I3S2a=4—>3>. FELKLEADHPLI FE/LL
E) #HFoTULVGL, JEE Y—EXRZ%E

A3 Ea2—T, HALFEBLED TREETLEFTEE. BREEN. HEICK>TIEHEZE
EEEOZEELMVESD, OVE1—FDORFIILEFEEICRBONATINNDS, | &>z, ZD
fotb, BEOBRBETRERIA 7Y, —EMRMBELLRISHOTLESRY . OBEE
[CEVWDKOICELITRTEBRGLLETNE LGBV ENH D,

—7A. RTT "EARTHERICHELEZR, A FFLOREXRICES-ELTE, EDXFILE
BATERNGEENSVEA LGNS, 2<DORREXMNLIX. BATOBHEEADEHFEHEILIF
BITOUTLTRENTHY . HIAE, REFLTRERSNTOGROVEEDRM LMMEERL
TLWRWMEEAH D EDEMNEINT=,
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HGEFEDHFELEFDIRXV Y F

FHESD 41%DEEENCDRERELREELEZI TS, RERTENBATHELSART
F19%9 1,000~1,500 FILT, R+ FLOHFAHEDFYARDK 3~4 FTHSH. BELLIF
E L7 RIT (X, EEBLANILOGKREERICHFITSIENZNEALND, L L, RERE
BREBOBEHEARIIBRoN TS0, HERELFIEEBE LTORALCATILERLS
HETIELVELY,

IRITIZARXTD VAR A 2 FEBED LV =8, BEERENSLL, | il SREEXE

BRELT.RIT FMDELLTLMEDAY ., BELHFBELIYVED, TOHR. £E~D
MEEMECGE->TLES, X, EREICEL->TIE, AL RIT A, HBEICHRET. BH
FICTEREBELARIZE TLFENKRELE., EDFELEIMT,

N~ FLERTRBETT S RIT 23T S RA G X OPZEETEL TLS

BREXRERBEHED4HD 158D 23%, BR - THESHDOFEGEL D 44%H, FRIL—

FoERAFYRILBRESNTNSIEA RTT ZEAL TV GV EREEELTNSD, LD

AAVMEIBLWS—XTRAGL, BREEADA VZ Ea—TIE, RTT OHEAZRIIFHT.
tOFEHEORRELFALELSICKRFZLTERY ., AP —rF—EEHhoBISNEYL

T. BARTT Z&RAT A EAB NI EARALNIZE ST,

TBES RTT7 AD 5, S5ICEELELD, ECTEDL SICIFHEFNIEL DO HH 5%
Ly, /M8 W&

IFE L /- IRBEEE L DEFEE L EFEDHFEIZE Y TLVGL)Y

RERREEBTEDENEDORS V MIARELS. BREEN ST TR TEH. BRAEERE
THoTH, HETREBEXRFETELGL, ZEFEOCAMFLEZESIDT, BAENTELHHEAR
REZ] EOFLEMT=, BT, BREARALSNIBEDIES. RERETLEDEEN
TREAITHENEELEL, REEEODRLUAILTIE, BAREERAFHER NS, N4 THHEM,
EBCTHEZDARERENATHNIE, HRATH->TH, E<DOAREETIEIN, N2 LRNLEE
R %,

BT ADIREEREZTELBEHL>TELHIAMBRRMIZLD L. E<LOBEBEETLEIZE ST,
VI FPRFIILORMIABEHEDODRERERTHSLEE > TS, COKMTIE., MEKELT, &
RETENBARTHEHELUNLOERE A USA UEETOISLERELTWS, COTO5S
LTIEPCHEE. BRODEDRRARF)L, BB - I5EFE, BEFMFELGEEZESIENTE
5, COEIBH—ERDHFHEIL, HEEBLEBELN., N FLICRELEBICHFET HHE
PHRELFEROX vy THFEETEILEZBAELTVSIELEERLTVWSEWVR D,
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BEEERBDIR VY F

BEEEBLEOWHSE TIIE. BADOHERESEICK S T2LDTHIN, N M FLOFKBEKE
BEOFHEE —B LAV, REEZTLE RN FREFBELEALEINDZLOOERNDOEEE
SEBAZEEEELL, CORIZDOVTIE, E6EICBLTHERT S,

d. BFO*IEE N 5 DZEE

REREBANSERICRVFHZETLSLOND. N M FLEBE., REHEELNERFSET
BICEETESED, XEBKRERELTLWARFTHS,

RESEEDERIE. MOLISA #E55=EE (DOLAB) ASERs: - B LT3, HEZHYIZES
THENTEHIAR N FLAFTBEICETIT —AR—XEFERVATLOETERAN., @EE
20/2021/TT-BLPTBXH I[CHESNTHE Y. T—2 (X THABFY—ER TS v b 7+ —L4]

(LGSP) @ U TMOLISAAEE - B L., FRLANILEHMALFLANILOBEIZIEH HBEDH
AT EATLS, LML, R LAREZOFEHEDT—F2IZDOVTHEIAEEXETAELY,

DOLAB (&5 &, . JICA AL, RERKERELEDRA - FAXEERELTLDSED
CETHD, TRV ML REFBENEEORA - RABRICT IV ERATEDSLSIZT
5HDTHAHN., ERIF, FEMMOREE EAMBNISHE BARABRZFOFBERESR
#) DIVFUITHS, REROEERTEICHT SHBLBAXE I THOA TGN,

BERT~HBAADNBENOAR M FAICIKEL TLWAEERELEE, N MFLAIZETHERES
BAD—FEZESARMEZMOTND, LALLGAL, RERBFEEZFBHELTHET 51
OIZIE, FEELOFRECEENHY ., JICA LEEHED., SRV TEULIETINEFN
60

5.2.3 BERFEHEDIKRR

a. BAEHBFTOER

BAREEFIAR M FATEESNDZETELRE-NEEZENDVEDTHD, 2021 EIZMET AR LI-E
FEDHRETHR— BB EM T, BAREIFEE, OVFE,. J5RE, REELEEDIZ. 3 &4
N 12 FEEFTOEFXEDOMENEERB EL-=5 DDHNEED 1 DIEFEFNTULNSY,

RN FLTIEAREICELT, 2EE. HE. ZEHBOVWITLI#MELTEMLTWS,
[22015~2018 FEDHAMTIE., FEEH. HEMH. ZEHBHOVWVThIZEWTHHATRLE
MEAEL, hlX, 2014 FEIZ T7OTOFMERRD-ODLELEEH/NN—rF—2 v T

212 Circular 19/2021/TT-BGDDT - https://moet.gov.vn/tintuc/Pages/tin-tong-hop.aspx?ItemID=7461.
Foreign language 1 is a compulsory subject taught from grade 3 to grade 12. Foreign language 2 is an optional subject, which can be taught
from grade 6 to grade 12.
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DiFEZ = -oNTICHEBEGEARIEEN-ZLIZLEEDEEZLND, T1=. 2014 FLIFE,
BEEETEMNMEMERIZHY . <L DORFLANBARTECZIEZFELTWLS (BFEHEE
EEEDKRICDONTIXE S E. 2.2 BLilk) .

o HARFEFFHOEK

2006 > 2018 FETOHM T, N FFLICEITHEAREFEEEE. 5.8 5D 3 FAMNL 17
FAFANLUEANEEMLTz, 2018 EDON M FLOBAREZBERIHAE 6 L. RET7OT#
ETEHEASA RV T, FAITRSC=ZMTH 1=,

E% 163. BHAEFEEENTE (BXRERLS)

100% = 298 3.65 309 3.65 3.85 million people
22 20 20 22 21 Other
3 &
112 g 7 g E Vietnam
10 11 Thailand
6 21 Australia
15 14
31 Korea
22
20 20 18 Indonesia
a
26 25 26
23 43 China
2008 2008 2012 2015 2018

Source: Japan Foundatiorf”

2018 ED#ME TIE. FEEHD S5 5. £31,200 AMSKEFEE, 26,200 ADER - hHFEE, 2,000
ADUNZEAE 115,000 ADEZHE L 2 —DFEETHDH, BEMEAFLBEVORIAHE
N (EFEEEUE ) T AMTLOFEERON I D 2 25HTN S, FEEEDER
[ZIE, RECHERETOSE., XEEBBRERUBICANELGLIZEANDHAFIH DL EH
BN,

213 https://www.jpf.go.jp/e/project/japanese/survey/result/index.html
214 The number of learners attending language training centers can also contain students at different educational stages (from primary to higher
education). Therefore, the number recorded in this segment can appear larger than the actual situation
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% 164. BREBEFZEER (RFFL)
(Unit: people)

174,521
46,762 64,863
44,272 ,
29,982 ’
2006 2009 2012 2015 2018

Source: Japan Foundation?”®

o L OHIM

2006 > 2018 FETOHIE T, N M FLDOBAREHENRIL 6.7 FIBIML 1=, 2018 FEDf

SHTH 7,000 N\OHEIZFEZ AN M FLIX, HRAFE I, FET7OT7HEETIEIE 1 LLISFEEL
1=o

B3 165. BAREHMBERBS (BXREALS) 2

1005 = 44,321 45,803 63,805 &4, 108 77,323

people
Other
33 ap 24 26 7
sa
7 [ g Tai
= 7 g 3 £ aiwan
& g I 7 8 Indonesia
g g 4 9 Vietnam
3
28 23
17 13
20 Korea
29 2 26 29 26
China
2006 2009 2012 2015 2018

Source: Japan Foundation

FHIZ 2015 AL 2018 F£FETHD 3 FRHITIK. BAFEZFEREDSFYIZHL. A MFLDAR
RN RISRY 4 fFIZIB L =,

215 https://www.jpf.go.jp/i/project/japanese/survey/result/dl/survey2018/Report _all e.pdf

216 In many cases, the teachers work concurrently in multiple institutions (for example, teachers in general education/ higher education can also
teach at other private institutions, etc.), so there is a tendency for the number of teachers to appear as numbers larger than the actual
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& 166. BAREHMAE (R L)
(Unit: people)

7,030
1,565 1,528 1,795
1,037 | | | | ’—‘
2006 2009 2012 2015 2018

Source: Japan Foundation
o BREZHZADHER

2018 FDHET T, N M FLOBRFZHASDFRITH 800 HY ., HAFE 746, RE7 D7 #EE
TRHAVRRVTIZRSCE 2 TH -1,

Rk 167. BAEHFEHER (BEREALS %)

100% = 13,639 14025 16,046 16,179 18,661  institutions
a1 78 27 30 a3 Other
i 4
; E g 2 H Vietnam

g g ] Taiwan
12 10
1 11 10 UsA
11 13 13 Australia
8 13 15 China
15 15
Indonesia
26 26
24 18 16
2006 2002 2012 2015 2018

Source: Japan Foundation

N FLOBREBEZHZ DFROEE. 2006 F0 100 HEAHEICxT L. 2018 FIZ(%# 800 HEEI~
EXRMBIZEML TS, RLEMARENST=-DIF 2015 FEN S 2018 FEDE T, 3. 7TEICH% -
TW5, ZROBMIE, ZEFLEOEMEBREEOFTEEEZRBLIEZLDTHo EVR
R
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% 168. HAEHFHMEAK (R +F L)
(BN HEWE)

818
176 180 219
- ‘ ‘ ‘ ‘
2006 2009 2012 2015 2018

Source: Japan Foundation
b. BARFEZ*HZ HFROEE

N M FLOBREHERBEE. (1) REFLOHKEFE (W% - 7% - 5ELH) NOLHE
#WeE., (2) REOEZHFELUY— (AL ENDOHEE non-academic institutions ) 125348
End,

ERERXREELR—F201812L5&, N FLOBRELERE 818 HEONRIL. VFHE
HRE 20, hEHEHEE 104, BEHEWE 85, ABFNOHEA 617 L4 > T B,

EE, B, FREBHEAENICEVTHAEFELFTZRBHICHEL TW S, SFHFIETIE.
2007 FLIRE, BREZEERREXFAFHBRONEGZRBBICARENIEEN TS, TVET
SHTIE. BREEZERT H55. KECEROENDLO., RELYI ALY DZERRT D
ERsHLND, ALYy DTORUREE 3 T, ZEEMBFLY | FEHEINDS., T F
. IT. MBI ZGERERNEZICDOTHIIENTELLO, BHATEHSFY U ANEFY.
BREXDFZEICHADCELTE D,

217 Cat- Primary education: refers to institutions equivalent to elementary schools

- Secondary education: includes middle schools (lower secondary) and high schools (upper secondary)

- Higher education: refers to institutions equivalent to junior colleges, technical colleges, universities, and graduate schools

- Non-school education: includes private language schools, lifelong educational institutions run by public institutions, language courses run by
higher educational institutions for the general public, etc.

218 https://clef.vn/vi/goc-giao-duc/giao-duc-tieng-nhat-o-bac-pho-thong-tai-viet-nam-nhung-dau-moc-quan-trong-duoc-nhin-lai-qua-dien-dan-
giao-vien-tieng-nhat-pho-thong-viet-nam-lan-thu-nhat-jltf-2021.html
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& 169. BXRFERMTOTSLEZETHBFLREHEE (—&)

No University Type Location

1 Hanoi University Public Hanoi
University of Languages and International Studies, Vietnam Public .

2 . . . Hanoi
National University

3 Vietnam Japan University, Vietnam National University Public Hanoi

4 Phuong Dong University Private Hanoi

5 Thang Long University Private Hanoi
School of International Studies, Vietnam National Public

6 : , Hanoi
University

7 Foreign Trade University Public Hanoi

8 FPT University Private Hanoi

9 Ha Noi University of Science and Technology Public Hanoi

10 Da Lat University Public Lam Dong

11 Ho Chi Minh Gity University of Education Public HCMC
Ho Chi Minh City University of Foreign Languages and Private

12 . HCMC
Information Technology

13 University of Social Sciences and Humanities, Vietnam Public HENC
National University in HCM

14 Ho Chi Minh City Open University Public HCMC

15 Hong Bang International University Private HCMC

16 Van Hien University Private HCMC

17 Ho Chi Minh City University of Technology Private HCMC

18 Ho Chi Minh City University of Economics and Finance Private HCMC

19 University of Foreign Language Studies, Da Nang University Public Da Nang

20 University of Foreign Language Studies, Hue University Public Hue
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& 170. BFRERMTOTSLEHT S TVET#&K (—&)

No TVET institutions Type Location

1 Vietnam Col lege of Foreign Languages and Technology Public Hanoi

2 Vietnam College of Science and Technology Public Hanoi

3 Hanoi Polytechnic College Public Hanoi

4 Hanoi Foreign Languages and Technology Col lege Public Hanoi

5 Hanoi College of Industry and Trade Private Hanoi

6 Hanoi International College - Vietnam Private Hanoi

7 Hanoi Vocational College of High Technology Public Hanoi

8 Viet Nhat College of Language and Technology Private Bac Ninh

9 American Polytechnic Col lege Private HCMC

10 Ho Chi Minh City Institute of Applied Science and Private HENC
Technology

11 Dai Viet Sai Gon Col lege Private HCMC

12 Thu Duc Col lege of Technology Public HCMC

13 Bach Khoa Saigon Col lege Private HCMC

14 Sai Gon International College Private HCMC

15 Van Lang Saigon Col lege Private HCMC

16 Dong Nai College of High Technology Private Dong Nai

17 Ba Ria-Vung Tau Teacher Training College Public iZL Ria-Vung

18 Dai Viet Da Nang Col lege Private Da Nang

19 Central Medical Technology College Public Da Nang

Source. Research team’ s synthesis (there is no official source [isting the number of
universities offering Japanese language degree program)

ERYEL A —TOHEENTRLZLODIE. BARESEHHER (UPT) XETH-o1-. F
IZIHLCTIEEAEDA—ADBPEREFHFELANJL (N3, N4, N5 LARJLIZHEY) TITHNATEY.
R —REFDEN, ZOEFE,H. PUHRAREIZ2A=S/—2 30 —XPEKREHR - BR K
L—=2Ja—RBE, SEITFHRIL—ZVFTa—ZABHESATWS, X, HEaEV2—
DZEIIEHTHRABERNEE D, DECLERNLCOBARBEHRBEDOEKELH D,

BAEZEL 24— oDET)UT7I2&5E. BREEN L BAELEOKREZZIT-B4.
BELU 2D o@BMZREL TERXRTHARLY., EXEOREEZHEFT L4 —THRSE
DIEENHBEENDCETHD, FEATIE, REFLIZEKELDARA—D—DHEHLT
WaT=d, HEXRP [THEEEDRRBICHT IFHEFENSV EN/KFSIA TS, Fi:,

270



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

HE AMFLARYI RO T7RITDOTI M=V —ERIZENT, BADEEG/NA—
FFr—EBo2TWVSD, ED=H. TD 2 DOFHFOEREIZE T, HEEVLFHEEDBKRERE
HhzERA. ALSEDIFEEKREL, BXREDEFENIC, BAANOHFIIHT H5EZFOXLR
ELBAShTWNS, BHEDBMIZ. BADEKRUEANDIREER. HAHVIEHEEDBIEZETHE
ARFEAZIaZH—YavEENALELGE, REOERKRMLG - —XIZELTEESETH S,

BEHEEUI LWL OLDOHBEOBRBAEITOTWNDS, FIZIE. Ta4 32 KEDHNEE
oA —F, BBEEUA—EHBAL. EUA—DRAELEEEH ) X125 LEFZEANDEEIC
FRALTWS, £, WO DKE (Bach Viet hLwy, SRMBEFXRE) VO (Nguyen
Khuyen &#%, Nguyen Thuong Hien AL w <, Tran Phu &%) [C#HERZIRELT-Y. KFETE
2HSRAERONTWSEREtE 2 — (Van Lang K2, /\/ A BZRETTXE) 1 H5,

BORHICAREICHNASEVEOROERAAZE L. BREHAEINEFRICHERLEDH S
CHREND, IO FRBRELRIEKEZIE., FL—=2 T3 —DOFBEHRIL 5-10%THEOH
[CHEmMT 5 LFRINDH., 2HEEHDN 2015-2019 FOKEIZRDIZIE. &K URVERIBE
THA5"%

AOFBEEDHBKRICEY ., BERBE LU Z—EA IS4V TORBENST VS A UIBEAD
EMEBELONTWVWS, INETILEALDRAEZHEODARIZESTIE., BEBEZXEIZERE
TEIEMNTESZIENLEBTHD, LHL, 1 08—y MEROTRHEL., £EDEF A
ORI, EHERELTOXRBAIBGEDEBIZKY ., o534 VIRENMRMTRWNMEELH Y.
DSRATORENKIYBFFELWEEZEZDEELVA—3HD, SRIT. o534 20EFT754
COMBDEBAEDHEEFENT=HIZ. INATYY RrL—=2b (FSA20EXD
SAVEADHEABLE) | NEYBRICFAINDESICHEEFEEINS,

ZFDOMEL—=25a—X[2DONTIX, KARIFD TKAIWA O—X] (a33a=4—>a
HEERE) IEMERIZHY . SEETEFTAIHEETDIEFEEINS, KAIWA FL—=24%10
— A THALBEZE2—DHE LT, Kohi Vietnam® Riki #5414 VBXREELEVA—HE
BHDY, MEUE—IF. ToF3AEFTSAODML—Z0Fa—ADMIZ, TILEA L
DEFZEZEHEODANRIZERG, BHEIZTMMEKTH, ECTE 1 BN IS TAREEEZTS 2
EMTERZa—RELT IRy Y A X L—=Z2Fa—R] (ZFTIVOFUSAVETH
FIF) HIRELTWS,

219 Taken from short telephone interviews with Japanese language centers in Ha Noi and Ho Chi Minh city
220 https://kohi.vn/intro/courses; https://riki.edu.vn/online/nhom-khoa-hoc/khoa-hoc-kaiwa
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c. BREIL—=VIJHEEDEE

EBEDEVHEHDTE., BEDBIFEEZAND—FFHIFIRE ED, ALEZHEFEEFICXE L
FEFEATS

E, BARENEBHENNEFHNBE L LTRBEShE EITHL, SIEE 1 HELLTO
BHZEETOI, ERVERIANERED—DE, HEDH. feh. BERLGELFTERD
ERTHD?,

N FLTEHBREZEOFENZREICHBUTHE Y. TAICHEN., BAEEEOERN - 8114
EHRIELTVD, T0RH. BAFEFEEOFTERBICHIET 50121, ABBIZHMAT, &
BNEZRALESEDHIENLYERLLG DTS, ERXREEICLSE. N MFLTIEHAR
EHEEREBEOBMNELLLG ., BEOSWMEENTEDIAMBTEL TV LD ETH S,
WMAEDBARELHAMORFIL, BRFERNZEICEBHE LTEMIZG o120, HADHAFIL
FFRBLTWS, £CT. AMFLATHOEAELEZRET 570, BRZRVEEH 2019 F(<,
RER 3 ERMDBEARFLENCARZLMICL LI FEDAEHRRIC. BHAHTOERMBEF S0
BEEZRBLY, N FLICBAI S BRELREMZRET 2REAH BRI TS, IS,
ERZREETIE. 2014 F£5 5 2020 F(2HhIF T, #3,000 N\OBAALEFZRET 7 HEIC
TESTHTOTSLELLEIFTNE?,

EEOHEIOFRERPELKRICEY . BRABFIINEARERBECHEBEODBER~DAEZ
—BRICEELTWSD, BABICHE2FEEICOVLTIEIAENRO o TLSA., TOHIT
FEICRONTNS, COF=H. N+ FLADBEADFTEHOBBIC—RHGREENELC, A
ERHIN BN, FEHEFTHMRBERTENCBRICABRTESIRRZ/F-LTITNELG LG
{fgof, ABFELEH, R FLAOBRFBOHBEEEDT, BXABHANBUNEAARGAT
ZEFRASNDIETOM. N FLAFBEICHLERPOFTBECH LELREZFAL=E
FAEEFREARNLOERGZEZITOTLNS,

221 https://clef.vn/vi/goc-giao-duc/giao-duc-tieng-nhat-o-bac-pho-thong-tai-viet-nam-nhung-dau-moc-quan-trong-duoc-nhin-lai-qua-dien-dan-
giao-vien-tieng-nhat-pho-thong-viet-nam-lan-thu-nhat-jltf-2021.html

222 https://toquoc.vn/trung-tam-giao-luu-van-hoa-nhat-ban-tai-viet-nam-mo-lop-hoc-danh-cho-cac-giao-vien-tieng-nhat-
20190417145259912.htm

223 https://en.vietnamplus.vn/nearly-90000-people-learn-japanese-in-vietnam/133706.vnp

224 https://thanhnien.vn/hut-hang-khi-xuat-khau-lao-dong-sang-nhat-ban-vua-mo-da-dong-post1407313.html
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6.1

F6E
AMBEHBNORE#EH

XAMZEICE TS JICAHADHFE

JICA IZK BN M FLERAMZIEE. N FLAMBEROEEREZBLES FLFELSHN—L
T&E, SED JICA AMBERIEORMEAE L TUTORIEICDOWNTERE L1,

G1LDREFLOAMEREEZICRZDT-ODOEFLE-TVET HE - REEKROESTIELL.

(6.1.2) BT 2AMER - RBICEHTIEZZAFOBRE

(6.1.3) EREXDORE - EXANOEFEIRGL & ST iM%
CEDAMERFEDRE

N DOREFIBEEIZH T TITo1=h. JICA DIEREE 6.2) (F. ChEDS>EDEER
DEMREFMEL TS,

6.1.1 AMBEROETERME HE-TVET RER-ED £4(%

(6.1.4) Hhigk (&)

ERAOGER. §8% 10 FRIOBAHEVCEREZRES. BFEOAMEROME

R, Fr—EERE

DEEGEEZRFA. ANMFLOAMBERDOBE - RBZUTOIL—LT—V TEELT,

JICA DR b F LAMEBERICKH L TKEELRKRT H-ODBLEVARME L. XBEMREGIEF
HH - WVET HEQOEXERAEREZRL TN D,

B 171

Key development context
of Vietnam

Global competitive
pressure

* Industrial 4.0 &
digitalization

* Automation &
Innovation trends

* Global supply chain
movement

+ 5DGs

Vietnam

development

challenges:

* Lack of skilled HR

+ Low innovation
capacity & low labor
productivity

+ Slowing labor force
growth & aging
population

+ Climate resilience &
Sustainability

More economic dimensions

More social dimensions

Related Socio-Economic
Development Goals

Achieve GDP growth
target

Sustainable
industrialization

Increase labor
productivity &
competitiveness

Enhance innovation
capacity

Fostering Digital
transformation

Green Growth &
Sustainability

Quality, equitable,
inclusive education &
life-long learning

Inclusive employment,
decent work for all

Source: developed by the research team

Human Resource
Development Priorities

. Enhance gquantitative

& qualitative supply of
high skill HR

. Supply skilled HR for

emerging jobs towards
future needs & green
economy

. Internationalization of

education standard

4. Enhance skills match
. Cost-effective &

quality relevance for
learners & society

. Increase skilled labor

force align with market
demand

. Re-train for adults &

support for Life-long
learning

. Social security & labor

rights

. Ensure quality basic

education
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More system level effort

EXAMBHEAUVEEHET - TVET ARZREDLHKE

Priorities for HE &TVET development

TVET

Enhance effectiveness of State management
Restructuring HE/TVET institutions network

Digital Transformation

Develop high
quality HR towards
sustainable dev &
innovation

Holistic qualification
framework

Foster HE autonomy

Develop high quality
academic workforce

Internationalization
& programs dev.

Innovate Curriculum
& Pedagogy

R&D, Technology
transfer & Industry
collaborations

Enhance access & scale
of enrollments

Strategic TVET
occupations align with
industries’ development

High-quality TVETIs

NOSS development,
International standards
benchmarking

Infrastructure upgrade

Holistic engagement of
TVET - employers

Enhance institutional
QA system & practice

Capacity building for
staff & teachers
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HERFFARBRLHEREEDOH S ERRE

th % & DEMGBEREL. N b FLABRARERR L -FRAEBEC 10 M EFEICHRIRESH
T3, RRGHEPEREXETOMREICEHET SHERFHAEBREDOFNOAN FFLDOAM
BRICEET 2EEBREERML. LUTRRT,

GOP RBFEZERLRFORREMFF. HOWIFRDERZRFALIT 5. AMER
T, HERERAEBR TRRXONE-ERERICERKT 2BENDH D,
BFRAlge R TR LT, R M FLZERMIEXENERESE S -OICTFKEATRELR
REFICHODEAHSLEHET .

TO—RNILEDPRTEDHFNERIEL., FRAIRLGHRRDO-ODENEEREEHTH
TEOIZ, 1/ R=2 3 VEENBIEARETH D,

HERFRRERETERT S-ODAMEREEE LT, FEEELEEFBHREDOR
ENEZEGREEL ST D,

L UERM)—4.0 ODERBNIEH+EOAHMBROBERRBRESOH LD E0HOH
BISBEODIENSGTUAN I VR T+ —A—2 3 VBENHEEREY O LTHRA
RTHDo

TV —r &EFRATRENE TV —URRIEIMDERMTHRTRCEERREER L. [URE
BICHITSIERBEROREICERT 50, FRARGHEODEEGARICE 2T S,
T —UBREFRARGHERIITRTORMEEEZICEVWTAARGABETH S,
SVED, RETA UYLV ILGHBEEEFERL. BEOBVHREICHT HHEHALE
DFERARECHEBENDEERTH Y. FROFEBHER. FITSEEISHIGT HEHE
e S

AVION—2TRERAET A —E Y b - D—71& HRD [CEHEEET HHRLBOHFRR
AR LR BEN—DOTH D,

LtEROBEREF. BAOAMBERICET 2EMAR M FLORERICEZ B NMEZEEZL, &F
Y 5-ODERELTERESINIREILDTH D,

AMBROBERE

HERFHAXBROEECGAEE AMARREEZRTA. N T LOAMBEROEESFZE 9

EHRIC

DEL-

=EAMOHtiaR1E

FRBEFET ) —URRORNICIG C 2 FBERAEAMOERK
EfFREICR T -HENDEDR L

AMZA XL FEHMGO—EIERE

FEHICEOTOERAMMR., BUIGCHFKE
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vi. FETHE. TELCLOFEICRE - -RBEFTBIORIEELE
. HEABEBELEEFE
ii. FEBHEOANELLZDORTE
i, —RBEEOKERER

ChoEEEHE. TVET, £0fhd) HRD REXETOJ S LOBMREICSWTSRER LR
Do

R LOESEE - TVET ORBOL-HOEET—T

SEHBE L VET FIEOHBMERD-ODFEREL AREIIAMERDEBERELTERICE
BT S ET, HERZHRBEOEEICHARSRZEEL T T EMNTREICLE S, LT
(X, % 2 ETRA/- HE/TVET FlEDRE. FI3IENLE-_—X, XXXy v TICHTEIHER
IZ&D<,

EELE - TVETHENOETEREEBIFIELANILEHELANILIZHEINS, JICANZIETO
I FEEIONR—FF—EEZTORICIEELESOT7 TA—FHNBEUANHIE L TLLKBED
Hb

ESEHHEHEAL TVET fECKXET I0EF. BEXREEOMRL, KE - EENER. F8 - &
B EBEIIBTLSTORIELETH D,

Priorities for HE &TVET development RENLGEBREADER. SFHEOBRIEE.
HE Tver BFLEHELALTERESASEL. BHEFK. E
Enhance effectiveness of State management |§%§1t > E%*E Fiﬁ% > jj U :¥' 4 5 'l"‘ t ﬁﬂﬁk 73—5%0) E%ﬁs
%E Restructuring HE/TVET institutions network E}f;{ﬁ‘ﬁ% . *ﬁﬁ‘igii . Eiﬁ% [j:~ *%@ I/&‘}W) Hy
E Digital Transformation i'ftﬂ}}'GJ: L) *ﬁgﬂ'éhé&%f&% 5 .
P amyimoms | oteromn
o mbeds stategic TVET TVET #IER &Y hRASDEEALINTNS I &

occupations align with

Holistic qualification industries’ development :E) % U . ﬁ'-TIJ FE_ L~ LD E%E hi § A o *&E’” ﬁ ‘9\3"1@] jj E

framework . . -
. High-quality TVETl BREICRESAZEREM - 7O XML, EXE
oster HE autonom NOSS development, s, Wi 3 28 = s L
' \ntergatio;al s%ndards %El: M\E fd: EJZH}%EI‘] TVET Hﬁ%@)@ﬂi & ?*35/\0)1:5
weademt worifore &, BREO VET ROBFRA - BR. BRIJEE

Infrastructure upgrade
== | oL 0 ~ > S S~
Internationalization -~ . EIRBERBEIZE (NOSS) ARG EMNFEIFo
Holistic engagement of
& programs dev.
TVET - employers é
o
Innovate Curriculum
& Pedagogy Enhance institutional
QA system & practice
R&D, Technology
transfer & Industry Capacity building for
collaborations staff & teachers
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AT IRORMBOREE, 23D VETHKICES>TIEFELARNIILOEZEMRETA, FAIL TIEHE
LRIIVDEREELEZ D, TVET ERFEDAFEMLEE, RN TERIINESER,. HELE
HBXZyI0RkAALIE, HELANLOREEEZ SN D,

6.1.2 IHRD DR FILEAI A4 & JICA DEEIDBAREIL

AMBEROABIFEENS. X7 TO—F LT HBEEEPEICLE FH—BBEARDBA S,
WEF—OERERS L. HRD ZEEEERE L TVET LT 2XETHY . HBRISHT 5%
BERAONBCENSL, TERF—(FAMBRELECAMBEREE LTRR. Ef. 81,
—BHE. B 3 BRESELEOREIChSAENET Y THEELEIT NS, BERS
EQHAM%. RERLXELAMBRZEOEET— v RIS TV,

BESRICEL TE—BHMEI2EAFRELLGNELH Y. JICA ETHRBOXEZFEAL TS,
B THET H(CHT-Y JICA D7 TA—FEAN M FLOBRXETHELNTVWSEELHR
CHREBEDEAMZLDICERFEETH D,

LT, JICA L DBERHPOBED JICA TOS ) bHS, JICADOHRD A ) FOZHEETIL
—THEEEEL, (R MFLOAMERRE. (i) IHRD HBAFEEFE LI,

(B 172) &, SEOANFFLAMERAIZIETO JICA DEBHEBAEEZRILTVSELE
AZBo

E& 172. JICAEXAMBHRXBREHOLDOAHSE

JICA's approach %, Classification of industrial HR Related HRD mission JICA's focus effort
on IHRD i
classification Target Beneficiaries for HRD support JICA’s Impact on HRD system Focus of Support Activities

v Focus in HE sector & existing

1
)

)

Enhance supply of high quality experts managerial workforce :
1

1

1

1

and managerial HR, strengthen
innovation capacity for sustainable
socio-economic development

High quality Human resources
High level Experts
- Managerial HR

v Effort to advance capacity of HEIs,
Enterprises, Public agencies

v Focus in TVET system

v Effort to implement success
training model for high-quality
vocational college graduates
(practical engineers)

Enhance supply of high quality technical
human resource for industrialization,
reaching international standards

Practical Engineers
- High-skilled technical staff

¥ Focus in TVET system
Skilled Laborers Supply skilled labor force with better ¥ Effort for strengthen training

- Trained/ skilled laborers for skill-_match; Enhance cost-effective and capacity & quality assurance at
industries development quality relevance for learners & society College/ VTS level
¥ Include support for RTT in VN

Simple laborers Increase quantity of skilled labor force N‘”f“‘-‘fd"f HRD support cocun
- Low-skilled/ Unskilled to meet with structural market demand; can consider in other social security &

N : assistance programs for the socially
laborers, unofficial labors The need for up-skill the labor force vulnerable communities

Source: Research team developed from discussions with JICA & related documents

@ JICA DAMBERTRZ Y FMZEWT TBEAM] BREEROVEOTHY .. MR,
SFEFEBE. ©X - ANREO)—F— - B - IREEBTHIREEBAMGENEF
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Nd, NPT LOEELHEFE~ADOIECEE - AHEOEER - EFBAMOENR LD
DAL BETEENTEDS, COTIL—TIxT S JICA OEFAA (L. SEDS 2021-2030
HRD K THFfirIRE R HSBREFRRDI-ODANERE S / R—V 3 VEENEEHHIBREAM
Bl EBEBLTWS,

Q@ 7539 T74RTP=7F (Practice Engineers) &S EEIFAN M FLT—HRMIZERSIH
TELTHADEEEDSHERMNEZET ERMEME] ORTHD, COTIL—TIE.
RN FLEEFETEIBEALY CEELANILEELRSEEZOND, BA KOSEN ETILEFS
59 % JICA DESEAE. R EFFLAMBROEBLEIE TELLFRAELZHARO-ODETE
Bt AMOHGERIE] EWSBEMIZRS, IEERMEME] BERETILOEAZEL. TVET B
FERE 2021-2030 DEBALEFIETHIEDS WV TVET ROERKIZHLEHT 5.

B HHEeT - HReHEE (Skilled technician/ skilled laborers) [ZJICADESARE S IL—
TD1D2THY . RFFLOFIETVISELIFVIC LRIV EINFEZZ T E=5BHIH=5,
LEMN2T., COHTIIL—TZ0EE LE=XEIXTVET HIEDIRIE, ALy O VIS DER LA
L4945, Ff. NFFLSIDS DEEHEZO—DOTHD. BB FTBHET R EBEIFETE
BEOHKEEM, ITEHLTWLS, AEFBEETHAZIEE. FELHBORFILXvy TEHE
INL, BEEBLHRICE>THEUAETOEDOERIZOEN D,

IRERAEREELE RTT) FREFBEORKLGITIL—TIZHHE. RTT ~OXEFQLHETED
A, RTT OEEEIFAN b F L TVET BRRREEE —BLLG W LICBENRETH D,

—F. BHHHEORBREHEBEL JIA DIBELANERZEORE LR 5T,
COTL—TIIHT BEEAIE. [HRERE - e BEXETOISL (BMERHAS
8 2017: A2-05-P11) ¥, HOZETOY S LICHNT HARNLAH S,

LIE®D THRD 43#8& JICA 7 7O—FDEEIZDVWTD I L—LT—5 (%, JICADAMBERX
BEERIDLTHERHRLTED, T IICADAR M FLAMBERTIETRE-SN I BEDE
BELAETHD. (DEEAMER. Q aHiEEfiE0BEOMmLE. 3) HTHE=—XIZKHA SR
BHBOOHEBELEOR L, 1) FEE. HRICE>TOBEININEOERMNDREMEDRY
H, WIFht, SEI0EBOAN FFLAAMBERERICERT 290H5TH5.

6.1.3 ERZ & DEE

a. B8R

JICA DAMERTOD Y FREICRETE, FIHM - EHEEXCERZEATTVSLIIC
RZd, LOLGR, FYMN\T FOHIZEBREREST 2EDICIIMMDOEXRSFERNR
[CLEBEDHMRICOVWTHLRFATRETH S,
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NhFLRIORFICHEEZSASMHFAHE B15E) | JICADAMEAXENRR (B55)
ERFEA. BEEX -BEBIE ALRTT7IT- T2, ERIZ RE-J)—2T
/00— REDOEXRSFEMMARET DL E LT,

Edi

S5ONEETAMBRZEICETIEXECLDEBAEZE. € - - SO IEBIHITz, &
EDEZAHELUTIZTRT,

FHEEXHRE FRRE

E|II_I|I

JICAZES | RN M FLEANEARBHAHEOESHZHRT 5, XRERNDAMBRZEN
1 #ten®s | ERBEXBABLMOHRD TO5S5 L (A1-02-P2) 25 ZEKEEL SHT HHHET
4 %, TEBAFAESE LTOREMERE (REEHTER+9HIE)

NhFLtt | RAMFLOBMZSZBREZREFEALT, ARPBFOAMEBEEIESN M FLIZES
E~NDEH | TABGA VNI FEENNEZHENTEDSNZFET S

JICAE#E®D | JICA OEBROBAMZEFLE - TVET, HEHiE. BEVAMBERED DB T
& ¥ %, RIT XEDAREEZEDH D

BREXD | BEDLLLIREK. AT LEHARERICERZ L0 IHAELNZH
=—X

fthrkF—& | HOFF—DFBEDEREETSH, JICAMEDMMMEED R
DIES T

225 A1-02-P2 means Focus Areas 1 — Objective 2 — Program 2 in JCAP 2017 (Figure 128)
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UEDEREHRE

B& 173. ZiEg R EEXRSHFOF i

LT, 6EERFICOVWTHHEZIToBRIIUTORDOES Y,

(1) Relevance to JICA’s (2) value (4) Potential to (5) Donor
Potential assistance policy contribution to (3) Relevance to JICA experience in Vietnam support Japanese
. positioning
target (following JCAP 2017) Vietnam companies in VN
industries for o . : 2 ot
HRD HRD aspects Contribution to JicAfJapan had much experience/ advantage in VN? Benefit for current & Differentiotion/
support Directly to of ot::rr socio-economic or T future development avoid overlap with
focus IHRD (A1-02) il Tndsty ey HE TVET Labor market/ | of laponese other donors
prog market demand Others issues businesses in ViV
H L H H H H H M
h T
Supporting Directly & I GVC trends; Gov's wvice/ Many history Many project Big Japanese GIZ also focus on High
industry contribute to S:HE‘:‘ :ro Al direction for Keeijuku projects, support SMEs & business community engineering, for
IHRD pe Support Industry programs lcl. KOSEN Support Industry in VN, potential TIT eg. mechatronics
M H l H H | L L M M
Environment | Canbe Potential Highly contribute CTU project 01 PP Almost no Currently is unclear; Many donors care, Medium -
| Green tech embedded contribute to to Vietnam; wide VIU project projectin Da specific project but HR in this sector currently GIZ High
theme for A1-03-P3 applicable to other Mang will be competitive in | shows focus in
HRD projects AZ2-04-P6,7,9 sector future green TVET
H H | H M | L M H L
Can Cross-cutting High priority of 0Old project Almost no Recent project High demand in IT DX support will be
1T/ ] - S 3 . ; " Medium -
Digitalizati contribute to theme, can digitalization in all with HUT to specific on cyber security laborers; strong in future, High
Igitalization almost HRD contribute to HEfTVET, public & strengthen IT project having HRD Potential for Start-up currently GIZ put &
aspects almost areas industries training related aspects support focus on DX in
program TVET
L M l H L I L H M/H M
H & social TCP project Potential to d Medium -
Healthcare Mot consider . uman t sacia . . project on OLential o expan USAID is strong
as industrial Contribute to care HR is focus No specific No specific nursing HR; business cooperation (Medical HE & High
HR AZ2-05-P10,11 demand for HR in project project Good reputation Potential support to Rehabilitation);
SEDS 2021-2030 Start-up RTT group enabilitation};
H M | L L/m | L L M/H M
Civil i i j
) Directly Potential Unclear Gov' IPP projects Almost no Strong support Japanese companies GIZ has some Medium
Engineering contribute to contribute to emphasis on HRD in Hanoi, specific on infrastructure in VN; potential focus on
IHRD A1-03-P4 aspects Minh Thuan project but not much support RTT issue construction
P related to HRD mechanics field
L M [ M M L M L M
riculture Mot really Some Demand for skilled CTU projact Almost no Recent 1 start-up Too few Japanese Some donars” Low -
Ag consider as potential technical laborers (limited in specific investment in companies in VN; focus: KOICA, Medium
industrial HR contribution & Agri-tech HR Mekong project Agquaculture; limited fit for RTT Irishaid
to A2-05-P12 Delta) Few JPP projects support

i/ EEEX:

BEIEMES. METOT S LORREHR - KT 5,

JICA A&t & DEEEMSEMNS < A1-02-P2 [CEHERT 5,

BEEXEBEEVSIARMFLBBOAHICHEL., REFLORREIZE o TRKELEHIC
BdHo =78 —NIL - N 2—Fz—UNRMFLIZHEKRT 52 LETREAMFTEN
%iéo

JICA DBEDEZEEDEEENT L, JICA AAMEBER IOz FZBLWTRLES
BREBREETHINEHETHY. VET 2HTIEBEIZZ< DALY EDTOD Y OB
b, BEHENHTIEIVIC - BEBOBRETOTSLLEENH D,
BESIVFROBRTEICE-THEEAOND  EHARTEHIRIZ . BE
245 KOSEN 72 EDBEIFED AMERZIEIL. BREXOTHEBBOSERMESTEICIG
ZTWS, 90— N Ja—Fz—2DERIZE->T, BREEDAN FF LA
DEXRANBNSREFTY. BEAMORBEFTBEZTEERLFEIND,
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o JICA [FFF—DENEELTEHPEREENZ S, HE. TVET 2FICHEEBHG_ER F
T—IEBIZNETDOGCILTHS.

IT- FORILBEEE : BRIES, AREE LTEHA IT/X ERTOS Y M.
BEF/A— b F—0 IT/DX Behsib. R4 — b7V TREXE. FEHEERIT SV I+ —L4
BligXiEaEnEZLONS,

o JICAHEHLEBEUNEL . BEVRAEDAEMEICEMKT 5,

o EEHF/IVET., TH. EEXERRICEVWTT PR IILIZEBLRIEHRANSE ., R b FLOFH
BICKELGRELELT D,

o JICA DE#FEL LTIIHREE, BEIC. N AIRKED IT AMTOS Y FEXIEL
1=,

o RNIMFLHRLEFBIZFHUDLLAREENT LY, IT AMEERFEIHLL., Z2LDEE
MAVERR)—4.0 DEREICEKY ICT AFIILEBIZDIF-HBENDEIZL S EEH
LTWL3,

FFr—&ELTOFAERE, FEMIT JICA HEAHETRIET HAIREEEHHH. BE.
GIZAEHLTIVET TR IIMEADERZIEETO>TLS

BiE-J)—0Fvy  BRIESR~F, AEMKELTEH, ) —UBFED-ODEEAMZE
EOT-ODOHEWEDNLEFTEEEL. BEIOS Ty FEEIE. F-AEEAITIEKRT S,
o JICAASEDELEMKIEIF~T, T —2HBAMIFELFHE-GBETHY., TETUR
£Z LWV, BEEAMOAIED S IEEEITELD., HEWSBHICEHIRANET—
W02 B,
o HUY—UHEHEX SDGs OISy AV FEERBLL., RN LADEKREIZAZLEFET
%)o
o JICAEEREMIIPEE, Ao HHERHEIEEHRET MR T TVET TIEEELELY,

o BREXEICHIIEREHEEDARENE, BRRATIIEAMICTRTEGLN, FEC
DRFEDAMIERHRENHLIGYBRERIEEERITHENTEDELERD

ns,

e FF—&LTOMBSHEDERE : 8D FF—ASEKE - VET (25135 ) — B
ELEWSIDFICEALDZERLTWAAD, BIE., GIZEZIFAT)—2 TVET ICEAZ S TS &
£HLTLND,

IARIE: BEIRGP, ARAMEE LTE, FRARTEIABRRDO:-ODOESEAMEFTRT 51
ODHFHI=A =T T4 7. BB AGENEZ NS, REERBEANOXIEICE LA D,

o JICA A8tL DB EMMAT LY, A1-02-P2 [TEEHUVDZ. JICA MR M FLDA VTS
BIZEBMICEE LTS 2 EN D, A1-03-P4, 5 ~tL BH T 5.
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o NFFLDEERADERE WD R TEHIREDTME,

o JICA EELDOMEMRIFES. CONBFTOBEDAMBERTAYT S LREAHT-LHL,
BL. 27v5>, 2V b7 UMTREORBEMBAEET OO FHEFTHTH
Do

o BREEADEZIP~SEE, FLERXXTHJRERBTLEOIIERICHEMIZ OGN
Do

o FF—ODMEDHIIHRRE : GIZ G EDM FF—IEEBWMATFICHIEETN,

BR¥E : BEIRMIE. ERxRELTRELAL,
o JICA At & DEIEMAELY, A1-02-P2 ~DEEMIBEN LY,

o ERESHOFBAMEEHE/NLTLDA, BAERMHEHECREEMNENOFTELHS -
O, NEFLOEBRBADERE VS RTREHP~F LA

o JICADEMBEICEAT AFHETFREE, AaVTILIIIHLCTUDEFEHRFEHMRELIZA
MERORBAHDEENH S

o BREFXREHADLGUVSH RIT IFEICHEU DS AEEELENEEZONS (RESHR)

o FF—ELTOMEDIFIFE—F :KOICA ™F7A)viaTAa Fal, BERHFLD
HRD oo xy FEERBLTLS FF—2H 5,

ANRGTT  BEIELI D ~F, NEEUEAMITEIEL=#FH=4 HRD 1 = 7T« T&#BHEL.
BEANILAY7ZEETOS Y M AMBR IV HAR—R2 b (BEHBFEIEZTVETIZEITS
EBROAMBER) #BMT S LERITES,

o JICA AEtL DBEMXITIE~T, EEXERDODAMBERE L TO A1-02-P2 IZIXEHEMBRZR LA
WA, BEEPHEREDAMERIEARBBRFEE LT A2-05-P10, 11 [CE#K. BEEDITS
_ENTES,

o RNIFFLDERADERICEVWTEEENEL, SEDS 2021~2030 F£TIEXEE - #R1E
UAAMDBPAMBERDEAFTETHSESN TN D, F-. RDELGEEHENETCAN LA
TRHEHENECEEERRE~NORCAMNDELENTVSZ LFALNTH S,

o JICA E#FL DEEMIEHIEE : HE/TVET TEEF G LA, REDFHEZEFERMERKRHE
ATLBIETOD Y b (2016-2020) 7 &E, JICA ALRTT7RHEOEZ<DTOD Y
FORENFRFEDEREZEZATWS, Ff- JICA ERE. ANNARTTIZEITHRE2— 7
VIXETAD LY NPEER, NLRATTHBEOBRBRFTEBABTRE VS A TERE LR
ZBHENTES,

226 The start-up is a model providing caring persons in hospital or at home. The company organize the existing low skilled care-givers, provide
trainings to improve important working skills (technical basic caring skills, communication skills and service attitudes), coordinating the service
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o BADANILRTT - NEBUAY—EXZZEOAN MFLEHZELVSAENS, BRE
FITHIHEREHEFTHMEND, AF. BAOERBERESN S LTONEY—
EXDEEMZER- TE Y., iz, NESBFTIRESNSERRETLICE. HERTOH
EOREROIIEORENMVDETHY . 2OIIERREMELH S,

o FF—E(LTOMEDIFIIHIEE Ll : ERAMITHT HXIETIE. ADB OHEHFIRIT
BREDLZEM FF—DRENBEETH D, F1=. USAID FERAMBERICRLAZAN
TWARF—THY. ZITEFLFITERZETEHRALGTOD LY b, BEED
HDYNEYT—av—ERENMLETOD Y FXEFITO>TLS, LML, C
DEIBREG FF—IF, BRMENBAMBEICEHFYAZANTE ST . ERMT
OB CTEETRREFMZFI TLIEERDFHAIZEZ CORIENEZESINTINS,

ADB [F. A—R FSUTBMELARXIET S REAMEIZ—RETOTS5L1 (2011~
2016 %, 727 AR L) TREAMEAEZT . REERAMER. 5HE. EEBROKE.
17T ORBEERZMABEFIEEE HEPTD 2EFT540 0758k - FEkH - EEBILERE
EXEL, HARITEMMESNAKRMEL: REUATLARED-ODRBEMREE
70Tz F91 (2014~2021 &, 1{8 600 5K KJL) [&. HEPTI OEREE. 2BE. hUF
AT LREICERMICKREL TS, LML, BISEARz& 512, HFARITHO ADB £vof=%
Ef FF—X. REAX—LDORANHYFEMEICRITHIENH D,

USAID RERSHICKITHTELC_EREMKET. SEEREEEOFRITEAL TV S,
IMPACT MED 754 7 >R (2016~2022 £, 875.7 BBRK KJL) [F. b DDEHMKRZPHREAR/ L
BHLEFRLEORERFZRLELN. Rm—F I UHEFREFRFELHARTKRERE ITOH
i bL—=20707 5 LERKE - BBREEL TS, USAID ETUNEYT— 3 REHD
XEICHHEANTSEY., Inclusion (2020 - 2022) HmED Ty bHEEL T, UNEUT
—2aUPHEY—EXDEK - HE. BEROEERIL, Eithh BAADOESTEHE OhiE
SEAARDREARLIZRYBATNS,

FLHBE, B - EBEFEE. IT-TO29)LE BE-JU—2T9v 9 ANLRT T, KT
ZO5LEENFHFF JICAXERERIH L LT, HfTRF LTI ENHRINS, BERFIC
DWCTIEK IR ZFETOD ) FORFREET. 7OV TV IVEEREDREI— b7 v TXER
E. KYLREHLBT—IORTXEERHATIZLERATH D,

process to deliver better care services to customers. It is necessary to note that the caring skills applied by these care-givers groups are non-
medical skills and are very basic, however they are still necessary and important to support the patients. Besides, the company also can supply
care-givers who are certified nurses (professional working nurses with certificate).
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6.1.48H LD JCA AHMBRZEDRE

a. A& DHE

D AMBERFTEIL., HIBMEE. tSBEREOARE. EEXREBRKR. REODAMERK
KRFEMZASREICE->TELED, TITlEH, RETOMRE I 7V F—FELTFEEDT=,
EHTARBREEDHEERICDOLWTIZRE Db TR 3,

RORIIEDHEBEFLED., ROGNIAMBERTOI S LEBE-_—XERLTIWS,

E, FSETOEEREROARAMEE. NATIDEAN, TOFIE, A=+ T4 —DRAFE
FICERZEWVLTHEY., TBEAMER] HERY SERLH .
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Ek 174, ERZEBEAFRMIEOFM & ZFEOH AKE

Provinc | Key characteristics | Industry JICA HRD | Opportunities for
e impact on HRD demand development exper ience JICA’ s HRD
directions support

HANOI ePositioning as the o [T/ High = Continue
centre of high Digitalization Many current efforts:
quality HR e Mechanics & projects on | to develop:
hationwide: Focus on metal lurgy/ HE,  TVET, | «VJCC as leading
training high quality supporting support for | training center
HR in fields of: industry managerial for managerial
leadership & e High—quality HR, & leaders in
management, corporate services, such technical imanufacturing
governance, as in tourism & | cooperation & supporting
scientific research & hospital ity, with MOLISA- | industry
technology transfer; education & DVET VU as
arts & sports healthcare excel lent

e Largest concentration | | Others: advanced university

of universities; mode |

prioritze to develop

‘excel lent
university model’ &
key universities of
the country

ePositioning as the
centre to supply
high-level technical
workers; however,
TVET enrolIment faces
relatively high
competition by too
strong HE development

technologies for
green &
sustainable
development

Target Industry
fit
Supporting P
industry
Healthcare P

IT P

e Suport for

KOSEN as
effective model
to train high-
level technical
workers,
creative
practice
engineers
= Others:
strengthen
connection of
Japanese
enterprises with
TVETIs training

support industry
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Provinc | Key characteristics | Industry JICA HRD | Opportunities for
e impact on HRD demand development exper ience JICA’ s HRD
directions support
HAI eHaving largest e Marine economy Low => Opportunity
PHONG seaport in the North, | o Ship building for new  HRD
being the biggest industry Only exist | Program for TVET:
Tomme;glal & ter | e Support industry | JICA s ‘BUild._
tﬁilfeé?zncen erin manufacturing projects on | capability of
(for ship port TVET
e Increasing demand for building & infrastructu | administrators
gkilled_workforce for automobi les) re gnd teachers to
orte, while loaal | * Logistics dovelopment | - deat ional
work force is * Aquaculture and skills,
decreasing, leading flshery ) pedagogical
to skilled labor exploitation skills and
shortage foreign
e In need of developing Target Industry Ljnguages
high-qual ity fit apanese
vocational colleges Supportin p English)
that can supply HR , Zp + & => Other
for businesses thdustry initative to
working with develop | abor
international market
partners information
platform for
forecasting &
matching supply-
demand
DA NANG | eBeing the socio- e Tourism and Medium = Opportunity
economic center of high—-qual ity Haven’ t got | for new  HRD
the Central region; services any  focus | Program in
role as Fhe hub for e Logistic with HRD project deve!oping high-
IT and high- . marine and for Danang quallty. HR  for
Fechnolgfyli leading aviation Sofme JPP smart—zlty, .l
én sTar CL y services projects to green renewat e
evelopmen « High develop HR energy sector
e New port development technology in églther fZii:iiﬁ;
since 2022 increase oo o | health
IT/Digitalizatio | healthcare
demand for HR the * N /Dig fishery, labor force)
mar ine econom i i
y e High-tech engineering

eActive in labor
market information

agriculture and
fishery

e Renewable energy
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Provinc | Key characteristics | Industry JICA HRD | Opportunities for
e impact on HRD demand development exper ience JICA’ s HRD
directions support
platform & TVET community with
digitalization key TVETIs having
«Care for green Target Industry support industry
deve | opment fit or IT
eActive in start-up & | IT P
innovation Environment/ P
Green
economy
CAN THO | e Economic center of e Food processing | High => Continue
Mekong Delta, with e Chemical GA and TCP | strengthen CTU s
the concentration of products projects to | development with

agriculture and
fishery enterprises

eCTU is the biggest &
central hub for
science & technogy

o TVET sysem is less
developed (few
TVETIs), very weak
connection between
TVET- enterprises

eSustainable
development, climate
change resilience is
major direction, but
it"” s still low in
practical
implementation

eWeak |inkage between
provinces in the
region in TVET
develoopment, lack of
central coordination

manufacturing
e High technology

e Mechanical
engineering

e Renewable energy
(wind energy)

(much related to
overall Mekong
Delta region)

Target Industry
fit
Supporting P
industry
IT
Environment/ P

Green
economy

develop Can
Tho
University

focus on climate

change & green
technology for
agriculture &
fishery

=> Opportunity
for new HRD
program for TVET:

e Develop
management
capability of
TVET sector,
together with
strengthen
regional
| inkage: issues
such as quality
assurance of
key assigned
training
occupations
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Provinc | Key characteristics | Industry JICA HRD | Opportunities for
e impact on HRD demand development exper ience JICA’ s HRD
directions support
HO CHI | ePositioning to become | o IT/ High => Consider
MINH the international Digitalization expand to HE
City economic & financial | 4 Mechanical Mainly sector: foster
center; large-scale automation . internationalizat
L projects .
logistic hub and Do . | ion of programs
hieh-tech K of e Artificial TVET sector: & it
V!gt ech park o intel | igence pilot KOSEN, | & auality —
ietnham « Corporate Mono—Zukuri | assurance, aiming
eDigitalization and to supply to
smart city governance brogran. HRD high-quality HR
development are also | ®Finance & Zﬁ;micz?avy— for HCMC in
major directions and banking industry at advance
pressure for HRD o Medical 1UH technology fields
eDynamic labor market, | ® Tourism => Consider to
the city is almost ¢ Urban management support for
never.in shortage of |, High quality :EilT:gagzr; "
labor; service .
: : as only HCMC is
eQuite developed in
assigned to
labor market
information system; Target Industry develop TVET
the only province fit nursing tralﬂ!ng
having an independent | Supporting P prorams reacning
. international
center under DOLISA, industry | |
can be a pioneer Health P eve .
model in labor market | ¢@'thcare => Consider to
information portal IT P support labor
market

information
system applying
Japan experience
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Provinc | Key characteristics | Industry JICA HRD | Opportunities for
e impact on eman evelopmen exper ience S
i t HRD d d devel t i JICA’ HRD
directions support
DONG eAn industrial center | e Logistics Medium => GConsider HRD
NAI of Fhe South East e Aviation prorams on TVET:
reglon,.plenty of big e Marine economy Not having | ® Continue  some
industrial zones, Hi_tegh direct HRD| support at
concentrating many ° niTtec . . hool h
: ; manufacturin project Shoofs that
foreign enterprises : g used to
and mechanic 01 SME
e Long Thanh . . received
. . engineering support -
international ( . . « training  from
. . applying project “HD
airport, considered o JICA
digital deve | opment .
to be the largest . e Develop high
. . . transformation for .
airport in Vietnam, . . skilled
and automation) | manufacturin
would attract many . ¢ industry workforce  for
investors and o Hi-tech 'n Dong Nai future Aviation
encourage the agriculture 2 industry
D . province
aviation economy, e Manufacturing, with the | ® Strengthen
requiring new HR Processing, Dong Nai connection  of
supply support dustrial Japanese
e Promote the industry-related comp |l ex enterprises
application of IT, fields administrati with TVETIs in
high-technology in oh office relgvgnt
manufacﬁurihg, . Industry to fit | geems to E;a;nlnlzgfﬁzﬁg
supporting industries Supporting P have  smal | frém.
Currently experience i i .
. y experl industry project on enterprise-TVET
shortage of trained “5g .
labor force due to ” oouncil model)
: program
low capacity of
current existing
TVETIs
ePlan to open more
schools to meet
province’ s training
target
b. HHAT—4

(next page)

288




NP FLEERAHE,

A EFIZH T S IEHRIRE -

SHIHE (2022 £E)

a. Hanoi City

HANOI City - FACTSHEET

General Information

Information of HE & TVET

GDPR Public 120
(2018, billion VND) 706, 495 Number o HETs! | yon Public 15
Population (thousand people) 8,050 Number of TVETIs | College 60
Labor force (thousand people) 4,125 (Public & Non- | VTS 86
Unemployment rate (%) 1.99% public) VTC 15

Key Industry for development

Main policy documents

e IT/ Digitalization

o Mechanics & metallurgy/ supporting industry

e High-quality services, such as in tourism &
hospitality, education & healthcare

e Others: advanced technologies for green & sustainable
deve | opment

o Resolution No.20/NG-HOND on  5-Year
Development Plan 2021-2025 of Hanoi

o Decision No. 222/QD-TTg on Approving the Economic
Development Strategy of Hanoi City to 2030, vision
to 2050

Social

Supporting Industry

Occupations assigned for public

Automotive Technology

Industrial electronics
Mechatronics

Metal Welding, Cutting

control Engineering and Automation

TVETIs to develop at
international level
(only review target industries if

Civil Engineering

Testing and quality inspection of road bridges
Construction Equipment Qoeration
construction Engineering

have) IT Computer Network Administration

IT - software application

Information Technology

Others Industrial MEE installation

Tourism & Hospitality related occupations

Main sector of Japanese 100%- 667 &1 oo 695 764
. Oth
Enterprlses Tﬁnsponatien&w‘areh:::s: = % 1% 1 L
Administrative & Support Service | 4% | 2 = %
Construction | 5o 573 = o o
. X . Information & Communication | 14% 16% 155
Top 03 industries having most of 16% 185%
Japanese enterprises in Hanoi Wholessle & Retsil| 203 15% 155 ]
17%
(2020) : I S N 19%
v" Professional, Scientific & Manufacturing| 245 % 2% 2% 15
Technical activities (20%)
v H 0 . - e
Manufactur ing (19/0) Prtesions et | 1 o o . -
v Wholesale & Retail (19%)
2016 20m7 2018 2019 2020

Key challenges and priority from DOLISA perspective

Recommendation to JIGA from the local counterpart(s)

. The management capacity of TVETIs does not keep up
with the growing demand of the labor market

e Weak cooperation between TVETIs and enterprises
which results in skill gap and low recognition of
enterprises about TVET training quality

. Strong preference to enter HE system, lack of
positive perception on TVET make people less prefer
TVET

. Teachers slowly access to new technologies and new
training methods because of lack of equipment, and
lack of conditions to practice in preeminent
conditions to improve practical skills

. Invest in TVET institutions in the supporting
industry or provide financial support TVETIs
generally to increase training quality, to equip
essential technology in order to enhance students
understanding and practical skills for quick
adaption to enterprises’ works

. Improve capacity of TVET teachers, prioritizing
skills, foreign languages and IT capacity

. Provide exchange programs to students or schools
to Japan, for them learn experience & havebetter
understanding of international labor market

. Improve state management capacity through either
projects or information exchange
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b. Hai Phong City

HAT PHONG City — FACTSHEET

General Information

Information of HE & TVET

2.
3. Logistics
4. Aquaculture and seafood exploitation

GDPR Public 4

(2018, billion VND) 195,540 Number of HEIs | \on public 2

Population (thousand people) 2,030 Number of TVETIs | College 16

Labor force (thousand people) 1,128 (Public & Non- | VTS 17

Unemployment rate (%) 2.13% public) VTC 26

Key Industry for development Main policy documents

1. Mechanical engineering; Ship-building . Resolution  No. 15-NQ/TW  on  Building  and
Marine economy Development of Hai Phong City to 2030, vision to

2045

Occupations assigned for public
TVETIs to develop at
international level

(only review target industries if

Supporting Industry

Automotive Technology

Industrial electronics

Metal Welding, Cutting

Ship hull manufacturing technology
Mechatronics

have) : ; :
Others Ship operation related occupations

Main sector of Japanese . _— ?‘iﬁf’f 106 e e e e

Enterprises Wha.e,a“z“é%:‘ﬁ$ ? SESs s==s
Prafessianal, Scientific & | gog ; TH 5% 5%

Technical Activities T B% % 6%

Top 03 industries having most of

Japanese enterprises in Hai Phong

(2020) . Manufacturing | gaas S o e o

v Manufacturing (80%)

v" Professional, Scientific &

Technical activities (6%
v Wholesale & Retail (5%)

2016 2017 2018 2018 2020

Key chal lenges and priority from DOLISA perspective

Recommendation to JICA from the local counterpart (s)

. Increasing demand for skilled workforce for
industrial zones and ports, while local work
force is decreasing, leading to skilled labor
shortage

. In need of developing high—-quality vocational
colleges that can supply HR for businesses
working with international partners

Support local government to improve the forecasting
quality of labor market demand

Promote cooperation between TVET with enterprises and
the labor market, especially with Japanese enterprises
Fund for the training of TVET administrators and
teachers to improve vocational skills, pedagogical
skills and foreign languages (Japanese, English)
Financial support in training facilities and
equipment for specialized TVET institutions to train
people with disabilities

Promote supporting policies and provide financial
support to speed up the synchronous investment
progress for high-quality schools in key occupations
Support digitalization, especially in the training
activity, in order to adapt to the requirements of
innovation and training quality improvement according
to international trends, and to meet the Japanese
quality requirements of labor force
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c. Da Nang Province

DA NANG Province — FACTSHEET

General [Information

Information of HE & TVET

High technology
Information technology

o wNd

Logistic with marine and aviation services

High-tech agricultural products and fishery

(:gg?& billion VND) 90,022 Number of HEIs ;zﬁléﬁm ic ?1
Population (thousand people) 1,170 Number of | College 20
Labor force (thousand people) | 586 TVETIs VTS 6
Unemp loyment rate (%) 8.83% éEE?:;; LA VTG 11
Key Industry for development Main policy documents
Tourism and high-quality services e Resolution No. 43NQ/TW on construction and

development of Da Nang city to 2030, vision
to 2045

Occupations assigned for
public TVETIs to develop at
international level

Supporting Industry

Automotive Technology
Mechanical equipment manufacturing
Mechatronics

Civil Engineering

Road Bridge Construction

(only review target | 1T IT - software application
inaustries if have) Environment/Green Biology Technology
Others Tourism & Hospitality related occupations
Main sector of Japanese 100%= 99 108 113 133 125
) Others | 5% 6% 5% 6% 6%
Enterpr I Arlmini;tra'ti\.'e&Suppgll'atasligrgsf:tee 3 5 — 3% T 4%
Wholesale & Retail 5% 5% 3% 2% 1 | 3%
Accommodation & Food service 7% 1% 12% 14% 11%
. . . Professional, Scientific & 15%
Top 03 industries having most Technical Activities 15% 13% Lo 16%
of Japanese enterprises in Da
Nang province (2020) :
. . . 31%
v IT & Communication (33%) Manufacturing | 38% 31% 28% Zo%
v' Manufacturing (26% )
v" Professional, Scientific
& Technical activities " - s -
(1 6%) Information & Communication | 26% %

2016 2017 2018 2019 2020

Key chal lenges and priority from DOLISA
perspective

Recommendation to JICA from the local
counterpart (s)

e Slow and entangled

developed

in school
leading to the lack of training facilities
e New port development since 2022
demand for HR the marine economy, while the .
current training for this sector has not yet

development, .

increase

Invest in vocational training in Japan’ s
competitive advantages such as the automotive
industry, nursing care, electronic components
Support can be in the form of grants or loan
but should base on carefule discussion of the
two parties for sustainable coordination
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d. Can Tho City

CAN THO City — FACTSHEET
General Information Information of HE & TVET
GDPR Public 3
(2018, billion VND) 103, 225 Number of HEIs | \on public 2
Population (thousand people) 1,200 Number of TVETIs | College 42
Labor force (thousand people) mni (Public & Non- | VTS 14
Unemployment rate (%) 3.27% public) VTC 22

Key Industry for development

Main policy documents

Food processing

High technology
Mechanical engineering
Renewable energy industry

LA o

Chemical products manufacturing

o Resolution MNo. 59-MQ/TW on Construction and
Development of Can Tho city to 2030 and vision to
2045

Occupations assigned for public
TVETIs to develop at
international level

(only review target industries if
have)

Supporting Industry

Industrial Electronics
Automotive Technology

IT Computer Network Administration
IT - software app/ication
Others Tourism & Hospitality related occupations

Main sector of Japanese
Enterprises

In general, there’ re not so many
Japanese enterprises operating in
Mekong Delta, not let alone in Can
Tho Gity. There’ re just 3
Japanese enterprises in Can Tho

and they work in manufacturing
industry, wholesale & retail

Information & Communication

T 2
Professional, Scientific & Technicalr&ctivmes

118
Oth BT
Information & Communication | 3% %
Asriculture, Farestry, Fishing # T

MEKONG DELTA

100%= 106 117 112 11
ers

Wholesale & Retail || e 3%

Manufacturing | ggog Bk 24% 92% 91%

2016 2017 2018 2019 2020

Key challenges and priority from DOLISA perspective

Recommendation to JICA from the local counterpart (s)

e Weak linkage between provinces in the region in
TVET & labor related issues, lack of central
coordination for strategy & implementation

e Low capability to forecast recruitment needs

e  Weak cooperation between labor supply-demand sides
causing the unmet needs in  recruitment
requirements, together with the lack of field-
training activities for students

e  Support to establish accrediting program or quality
control system for TVET institutions in order to
match education training with regional and
international standards, especially inprioritized
industries

. Share experiences on tightening the collaboration
between enterprises and TVET training institutions

. Support the development of education mechanisms and
policies that closely link with local industries

. Organize experience-sharing seminars on HRD towars
green economy and sustainable development

. Develop better linkage of Mekong Delta provinces
in any HRD support programs
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e. Ho Chi Minh City

HO CHI MINH City — FACTSHEET

General Information

Information of HE & TVET

GDPR Public 36
(2018, billion VND) 1. 331, 440 Number of HEIs | \on public 15
Population (thousand people) 8,900 Number of TVETIs | College 90
Labor force (thousand people) 4,770 (Public & Non- | VTS 79
Unemployment rate (%) 3.71% public) VTC 80

Key Industry for development

Main policy documents

TVETIs to develop at international
level
(only review target industries if
have)

1.  Information technology 5. Finance & banking . The project to build Ho Chi Minh City into a
2. Mechanical automation 6. Medical smart city and the city's digital transformation
3. Artificial intelligence 7. Tourism program
4. Corporate governance 8. Urban management e Directive No. 01/CT-UBND on Implementation of
Economic - Social Development Tasks In 2022
Automotive Technology
Metal Welding, Cutting
. Industrial Electronics
Supporting Industry ,
Mechatronics
Mechanical equipment manufacturing
Ship hull manufacturing technology
Healthcare Nursing
Occupations assigned for public Pharmacy

Civil Engineering

Construction Engineering & Technology
Construction Equipment Operation
Road Construction

Architectural Engineering technology

IT - software app/ication
Information Technology
Computer Network Administration

Others

Tourism & Hospitality related occupations
Industrial MEE installation
Ship operation related occupations

Logistics
Main sector of Japanese Enterprises 100%= 769 7 852 a17 1,025
Others| g9 7% 9% 2% 9%
Transportation & it e :éé: 2= :% Ea
. . . Construction | 38 | - i
Top 03 industries having most of . =
Japanese enterprises in Hanoi Manufacturing| 20% . e 139 155
(2020) : — —
il 21%
v Professional, Scientific & Wholessle & Retal 1254 o 2 23
Technical activities (22%)
. . . Information & C ti; 21% 20%
v Information & Communication miormetion & Semmunisation 2% o e
(22%) — —
v Wholesale & Retail (21%) Frofessional, Sceminc &1 23% 24% 22% 155 22

2016 207 208 2019 2020

Key challenges and priority from DOLISA perspective

Recommendation to JICA from the local counterpart (s)

Need to redefine high-quality HR, which means both
HE and TVET; now it’ s still a lack of recognition
for the need to develop high-quality vocational
trained HR

Need to foster internationalization of trainings
Insufficient equipment for training in TVETIs

Support international cooperation and experience
sharing with a view to increase the training
quality up to international standards and
requirements

Share IT knowlege & resource to support the city
moving towards the 4.0 Industrial Revolution
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f. Dong Nai Province

DONG NAI Province - FACTSHEET

General [nformation Information of HE & TVET

(ig?:s billion VND) 300,278 L0 @7 130 Eﬂﬁ'fuﬁm ic g
Population (thousand people) 3,000 Number of TVETIs | College 33

Labor force (thousand people) 1,788 (Public & Non- | VTS 13
Unemployment rate (%) 1.80% public) VTC 25

Key Industry for development Main policy documents

1. Logistics . Resolution No. 89/NO-HOND on Dong Nai Province

2. Aviation human resource Construction Planning to 2020 and vision to 2050

3.  Marine economy

4. Hi-tech manufacturing and mechanic engineering
(applying digital transformation and automation)

5. Hi-tech agriculture
6. Processing industry
Metal Welding, Cutting
. . . Industrial Electronics
Occupations assigned for public Supporting Industry Automotive Technology
TVETls . to develop at Nechatronics
|nternat|qnal Lo, , . Mechanical equipment manufacturing
(only review target industries [f [~ : : ; : ;
have) Civil Engineering Construction EqU/p/r/e/{t 'Operazf/on
IT Computer Network Administration
Others Industrial MEE installation
Main sector of Japanese 100%= 188 197 218 218 m
Enterprises Others 3% (3% | [ 5% [ [ =% | | &% |
Almost al of Japanese enterprises Manufacturing]| 86 a5 o s s
operating in Dong Nai are
manufacturing enterprises (96%)
2016 2017 2018 2019 2020
Ke¥rz:aééi?gzsp:::ngé?zéty Recommendation to JIGA from the local counterpart (s)
e There’ s no policies and mechanisms strong enough e Provide exchange opportunities about educational
to encourage |inkages between enterprises and programs, teachers and equipment
training institutions e Provide human resource training in aviation
e Currently experience shortage of trained labor industry, through the cooperation with local
force due to low capacity of current existing schools or investing in local training schools
TVETIs . Support pilot program to assess vocational skills
. There is plan to open more school, prioritizing the test standards in order to improve the region’ s
private investment to easily connect training training standards, and the standards could be up
outputs with the needs of businesses, thus there to Japanese standards or equivalent, with an aim
are opportunities for Japanese forein investment to attract Japanese businesses by sufficient labor
on TVET resource
. Current training quality cannot meet with high . Connect enterprises to human resource development
professional quality or international standards activities, such as building labor database, or
creating collaboration fund between schools and
enterprises to use for training activities.
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6.2 ZEDFRME
6.2.1 SBROFELXERESTF & AR

Tl JICA DESEOZEOARMEICONTRET 5, RIEID (i) EEELIBR. (i) A#
BRMERSE. (IDREFPTOD ) FORE - MROFLLBAMERE—7T Y T L—TD
FODEFRA =T T4 TREEHETERZ S, HITIHWITTRT LT, SFLELIVET XiE
TS L0ARAER. AMBERFEOBEERLTIEZEREOERLEEA TRESNILE
nHb.

UTZERNGRIIRET Do

o REDHMEAE., ChETHLTE b ERERXEZEATVDA, EROEBHIMTIEEL
YAORWRREIZEAL, BRIBHOEBEVKEORBAZRELEVCEIHY X5,

e BEMAMERIOCZY FERILTIMMBAZEERET S, VY—R, 2V FT—0 .
NBFORBNEN SN, REBEOBBEICK Y RPMGHERICEVD2ESL.

o EFTHFOTOTIY G, N—bF—EHBLFL-LCREAZRERRAT AL, FH-4
EEPEMIC, N— b F—HREZLKTHENARETH S,

o AREEEHHRICBTSHJICAOBREITOD ) FOAHESEL LIRFLEZLDOTHY.
WAEDFRDBEADEMEEEEEIZDONTHRBRATLEL,
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(%) 1M OI7L—L7—90LIZ, JICANERXBERFAINEERZLUTITRT
Ezk 175. JICA DEEZESHZEF ()

Key development context
of Vietnam

Related Socio-Economic
Development Goals

Global competitive

pressure Achieve GDP growth

target

.

Industrial 4.0 &
digitalization

Sustainable
industrialization

.

Automation &

Innovation trends
Increase labor

productivity &
competitiveness

.

Global supply chain
movement

5DGs

More econemic dimensions

Enhance innovation

capacity
Vietham Fostering Digital
development transformation
challenges:

Green Growth &
Sustainability

+ Lack of skilled HR

+ Low innovation
capacity & low labor
productivity

Quality, equitable,
inclusive education &

+ Slewing labor force life-long learning

growth & aging
population
Inclusive employment,
decent work for all

+ Climate resilience &
Sustainability

More social dimensions

EEHEIFOAAE © SEAM

a.

UT., FIELRILEREFERLRILOETF IO )

EROBEFRETRY,

Human Resource
Development Priorities

i. Enhance guantitative :
& gualitative supply of
high skill HR

ii. Supply skilled HR for
emerging jobs towards
future needs & green
economy
Internationalization of
education standard

iv. Enhance skills match
v. Cost-effective &
quality relevance for
learners & society

vi. Increase skilled labor
force align with market
: demand

ii. Re-train for adults &
support for Life-long
learning

. Social security & labor
rights

ix. Ensure guality basic
education
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Priorities for HE &TVET development
HE TVET

Enhance effectiveness of State management
Restructuring HE/TVET institutions network

Digital Transformation

Enhance access & scale
of enrollments

p higl
quality HR towards
sustainable dev &
_innovation

Strategic TVET
occupations align with
industries’ development

L

.

Holistic qualification
framework

Foster HE autonomy

|

| International standards
benchmarking

Develop high quality
academic workforce

Infrastructure upgrade

Innovate Curriculum

& Pedagogy Enhance institutional

_____________________________________ QA system & practice
R&D, Technology
transfer & Industry

collaborations

Capacity building for
staff & teachers

FoE-EARMEE LTRETESX
(FILTFRY FTREND—EORMEHEA T T4 TERER) o



N+ FALAFERAMEESEIZH 1 SIEHIRE - HEETE (2022 4F)

E&k 176. BFEHEXEOHRHE

New initiatives for HE sector

VICC & Keieijuku At institution level

Q Increase reach of

1DS Scholarship At HE system level

E‘"’:‘;z‘; :| Keieijuku & vice
| Mechanical/ B POl . i courses; Initiativesto |1
: Supporting nownow B - - :| strengthen alumni - 5
H reinforce network ¢ H )
industry :| activities to broaden

cooperation for i

impact

:| theimpact tothe
E industry overall

administration,

| with Japanese expert

N 5 & Enhance more Strenthen TCP with Embed E Promote courses on '
Enhance training -, H H Promote knowledge exchange/ research b
N % knowledge exchange CTu; «| environmental & « environment, green L "
N system to provide % - ) . H H " between relevant HEls on training programs .
Environment A . 5 activities to promote Cooperation with JP 1| climate change & energy & Climate
high quality HR . N H H N for green economy HR
Green tech training & research HEIs for developing  :| response content » change; Consider
for future green H H Support collaboration between lapanese
pabilities in green environmental into VJCC courses & 1 flexible courses to . N N
economy N L iy companies/ associations with relevant HEls 1
SClence programs tivities & increase reach 14
......................................................... ] T TP u AR AT Tur T aarar ey |
% Strengthen capaci Embed support :| Develop training & 1 Consider to expand
Strengthen IT & % e pacity - ppor H P B P o exp
DX training & " of VIUInICT & activities to raise :| consultingrelatedto | & training fields or
I/ work g Digitalization in digital capacity of the &| Al, DX application in & include training
H A g learning, teaching & university *| supporting industry © activities on ICT & DX =
: Digitalization  copobilities for H

industry 4.0 labor _.-"

developing case

1 in JDS components

market
------------------------------------------------ study for HE sector
s : © e
Enhancequality ~ | | Hassssssssssssssssssssy * Expand to benefit K xpand JICA project
and scale of k HEls that train % | inhealthcare, take &
Healthcare supply high- : = = - managerial staff for initiatives to engage |
quality nursing &  © healthcare for public with HEIs having
caring HR 3 health/caring model nursing programs
Consider supportte | | | fisssssssssssssssssssss
N enhance related
Develop high- 3 N
Civil quality HR in for - traini NE programs,
) . 3 especially towards - - = =
Engineering sustujnabfe civil green development
construction
& climate change
response
Hanoi Can Tho Hanoi MNationwide Hanoi Healthcare: Hanoi,
Target province fconsider to connect/ HCMC
consideration expand to Hai Phong) Green Tech: Hanoi,
Da Nang

Note: Not include AUN/SEED-Net project, as of being focus on initiatives that can fully operate in

Vietnam

BEHELHTEEZLOBETOD ) M ETHFTH D26, REREXDAMBEREEZHE
oLk, VU, VICC, DS, CTU HEDTOD Y MIBITABRFEORMMBAHZ581E - 6 KFT 52
ENELAMETH D, A ISHEICEET 5-0OLT LEUVBL TERIRNEZ LIRS
B, BIZIERE - J)—0T0 /00— I BTN ERETHI-H. HaRTIoY
IV b, BERBICHATIHEREAEHEHLETOT S LREOATEELH D, N
ATTHREHICOVTIE, TVET RITOXBEA =T T4 TEMELED I LICR AL H D, 3D
DA77 T4 TOARFEBIRT B,

b. TVET 5%, A#tiEERTOAAYE: @ [TV TARAIVOZT (RBRMBNE) |
EEREENE/ RAESTEE

€)

UT., #lELANLERERERLALTETRO IO FELUFHFRA =7 T4 TEAM
HisIcEAh AMEEROERETYT .
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Bk 177. TVET XD AR

New initiatives - Others
Labor market; .
. T N . Si rt for TIT/RTT
KOSEN project At TVET system level At TVET institution level enterprises linkage Uppa Vietrnamm n
Impact Start-up
F) : (0) O)
Bring Japan model Zupnort for expandin :§ Develop more NOSS u £ Compare and bEnchmar@
Mechanical/ 2 :fahq‘;‘:mndurd: KO‘;‘;N prnjectpPiIot aﬁd : F organize test skills for Strengthen practical collaboration of Japanese E Skills test system between
Supporting ) ! } occupations assigned enterprises with key TVETIs & Vietnam 3£ Japan and Vietnam, focus
1 to enhance quality standardize to Kosen H - - L H :
industry of TVET groduates Vietnam model : ta deliver training at associations for supporting industry =& on similar occupations that
o b international level; 2k having RTT
N Support for s ® Support for impact (l
Develop skilled assigned with 4
| start-up & SMEs that
Environment workforce to environment related = " H
= - s contribute to green g -
Green tech prepare for future training occupations at o2
. . i development, green
green economy international or ASEAN =2
i economy
level H .
e e s s i nansa e OB
t Develop capacity, Develop capacity, = Strengthen infrastructure to support TIT pre &post O
ftr‘?’fg'h;" m ..’;D}( 5 equipment for eguipment for ii| departure (with MOLISA-DOLAB)
raining & working PRI . PR P )
I/ capabilities for Digitalization tn.lmprnve B Dlgn:allz.atlun in teaching if| Initiatives to develop platformj/tools to sharing
Digitalization industry 4.0 lobor quality of teaching & &learning f.or key WHIS =/ information, matching supply and demand of RTT
market B learning at TVETIs (training at international EE laborers; provide Information of training
implementing KOSEN level, in target industries) = opportunities/ training resources, etc. for RTT
.......................... EiBGCE G Zdhport to strengthen Sugpnrt for.TVETls. =t Support for impact ( 1 )
assigned with nursing i start-up & SMEs that
and scale of skill standard system ¢ ti ¢ b b devel d
Healthcare supplying high- = for nursing training training occupations at contribute develop an -
" international level il bring benefit for
quality nursing & programs at college & H
N (expansion of JICA = healthcare labor force
caring HR VTS level A N H
projectinnursing) N eeaeaes
e
..................... FIL -(D:
D xpand support to cap:;( of TVEIsg H _ Compare and benchmark
Develop skilled s | develop NOSS, test I p ¥ . . s | Skills test systern between
Civil . H X X & rassigned with training A N
Engineerin technical workforce - i | skillsforoccupations 33 S - t| Japan and Vietnam for
L 8 Jor the industry 5 | assigned to train at E 1Program; . & | similar occupations that
H ! sinternational level, in H
= | international level i N | having RTT
L . jtrEstprevinces .. L] P T
Existing provinces Support Industry: Hanoi, Hai Phong, Dong Mai, HCMC | Select province based on RTT data or considered base
Target province Healthcare: HCMC on existing initiatives
rget p N Environment : Can Tha, HCMC
consideration

IT: Da Nang, HCMC
Civil Engineering: Hanoi, HCMC, Da Nang

Note. The above frame excludes reviewing initiatives related to the Project for Strengthening the Urban
Railway Training Capacity for Railway College (2021 - 2023) because the project is not directly related
to five recommended target industries. [t also did not mention the project Strengthening Vocational
Training Sector in Vietnam due to lacking of comprehensive information on actual operating situation.

WET RFDELFIKREL, FFBA T T4 TORBRMIEIKREN., N MFLBHITHE (MOIT)
CENESEEMERBEENEDTELKSEN 702 ) FOHIKIE. I JICAHAKECED
BLENTELNHETHA S, £z, JICA EFEREL TV S, FERERELEIIHT HE
BHLGXEZ—DOOME LT, XREMNGCRENIMEAICERSIE S LERFATE S,

c. AREEE

ARETIE, HELGREACTOTS LARAROWMEZL T ETRZLMEAOBEZGHAT 5. 48,
LT, AREEREBFALLTONLOB®RTHY . ERMGHECERICE WL TIEHRSD
THMGRENDETH D,
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(A) VICC FN FFLDBEERAHELDE=ODEELZO—NETNE L THX

VICC DETIL, BEBOML—=2F2—R, FREREBEFRY FT—VI1E. R FLOMHMD
FFr—ICkBRHDTOTSLELBLTHEI—VRETILTHD, BREAMERICERE
LTf= VICC MFEEIL. SEDS2021-2030 [2H 1T BN b F LD AMBRD AL L LEEHEAT LY,
JICAE LTIE, EEXE, HICEHFEXICET5/N\1 LN EEBEROSTERKRE S LT VJCC
DETILVEREMICKBIELIENHRERIND,

Bl

EEAMERERAOZIECELTIZ, NETATETS2 70014 b (R FLDOBEHE
WEBRBYRAZ—TSVEE. N T LBEANEREBRES) ~0OEMRIKELE, HKiff
HHEBECTMETICEMTE ZAREMN H D, EFRMEBRBICOVTIE, NETOEEHER
CEE. BEICEDTOCRENH S,

VICC ~DXEIEX, Xy bT7—F 2T, XRBE. RABERFTHZEREL. EREAR~NDEE, Z
BEFDILKIZENT IRETHD, BREBSMEENSIE. BEBOETILEZRILT S8
DUTOERZEHT-,

(i) I—RZEBOLMMETIERT 5, MNIRLGEEF—LERIZT S &£ TOSMEN
REDGNY Z#FTHICHLABTH S,

(i) EEMICEASSHSZECOL, HEERTOJSLZBLTRRER-FEEEEX
HEICEKL, HRKOI—RDE=HOHET—ILET S,

(i) BEBAVN—DBREANMTLBREREDERLDDUEMNY Z581LT 5. ERTE
HEAF. B L -EBRXEERICNA . KACEXHGHREDOAKICAIT = HEAE
AETRIATANETH D,

(iv) BERIOISLOITSUTa Tk, FRRAR. BEREZLESZ AUy FOEKSF,
HEXEMFTI—RDOHMBLARTLGZELARMGA ) v FFEHH, BUGRIERE~ADIZI2
—h—3arER-TL,

(v)  JICA DAMEBERZIEICEER® VICC THERBRERZEESATTEE, RTT DXy FU
J. EREXEOHAD TVET K & 0EHEEE &,

X. VJCC A, 1) —IRFOA VAR RMN)—4.0 [T A FL—=2 50 vYILTFo 5%
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% 178. KOSEN ETILEADRE

From discussions with various stakeholders in the process of this research, we record
some key chal lenges for KOSEN to be developed in Vietnam:

Geverally, there still lack of positive social awareness from students and
families about TVET career, and there haven’ t been clear evidence of its
effectiveness the full KOSEN model application in Vietnam because it is still
in piloting phase.

The challenges from TVET partners in implementing the 9+ model generally are
the challenges of KOSEN to be developed in Vietnam. It is essential to
emphasize here, including: (i) low base capacity of the candidates attending
9+ program in Vietnam, which is different from Japan situation, (ii) lack of
career orientation for the potential candidate when they are still at very
young age; (iii) lack of supportive cooperation from MOET who governs the
regulation on the standard amount of knowledge of upper—secondary education
level that “9+” students have to complete in order to move to college level;

Specifically, there are differences between TVET system in Vietnam and in
Japan that will cause difficulties to ensure the quality when implementing
KOSEN model. For example, the student/teacher ratio in KOSEN model in Japan
is much smaller compared to normal ratio in Vietnam TVET institutions, which
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means more care and support need to spent for students, but it is still
challenging for Vietnam TVETIs to ensure that characteristics in such heavy
program |ike KOSEN. Besides, the base of investment in infrastructure and
praticing resources in Japan is much higher compared to most TVET cases in
Vietnam, thus from Vietnam side, it is difficult to apply the training at
equal quality level.

The Vietnam Vocational Training Association and Vocational Social Work suggested
that, in order to make the KOSEN model| successfully work in Vietnam, it is necessary
to build open resource centers and mobilize maximum financial resources from business
enterprises; it also require changes in the State management that better empower
TVETIs, and vocational education institutions also need to be more proactive

From opinions of MOIT representative, there should be much effort to (i) designing
training program, (ii) developing KOSEN program manual based on the experience gained
from the pilot TVETIs to expand the KOSEN program to other TVETIs in Vietnam; (iii)
training Vietnamese teachers and government officials about the program, (iv)
strengthening the relationship between pilot schools and companies via seminars and
conferences, an there should have preferential mechanisms to encourage enterprises
to participate in the process of designing training programs at KOSEN-applied
schools.
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1% 1. ABE—% (FE2XE)

Higher education (HE) refers to education provided by universities, leading to the award of an academic
degree such as bachelor degree, master degree or PhD (Vietnam Education Law — Law 43/2019/QH14,
issued on June 14, 2019, took effect from July 1, 2020)

Institutional autonomy means the right of a higher education institution to determine its own targets and
how to achieve them; to decide and assume accountability for their professional and academic activities,
organization, personnel, finance, assets and other activities within the law and the capacity of the higher
education institution itself. (Law 34/2018/QH14 on Amendments to the Vietnam Law on Higher Education,
issued on November 19, 2018, took effect on July 1, 2019)

Institutional accountability means the responsibility of a higher education institution to provide
information for learners, the public, competent authorities, the owner and relevant parties about its
conformity with law and its rules and commitment. (Law 34/2018/QH14 on Amendments to the Vietnam
Law on Higher Education, issued on November 19, 2018, took effect on July 1, 2019)

University means a higher education institution that provides training in multiple academic disciplines
and has an organizational structure conformable with this Law (Law No. 34/2018/QH14 on Amendments
to the Law on Higher Education, issued on November 19, 2018; took effect on July 01, 2019)

“Parent university” also refers to a higher education institution that provides training in multiple fields,
has an organizational structure conformable with this Law and multiple units that pursuit the same
missions and objectives.

National universities and regional universities are parent universities responsible for achievement of
strategic national and regional development objectives.

The conditions for establishment of universities including requirement for minimum investment capital,
infrastructure, teaching capacity, etc. of universities are regulated by Decree 46/2017/NB-CP and
135/2018/Nb-CP.

Vocational Education means a level of national education system which provides workers with
elementary-level, intermediate-level, college-level vocational training and other vocational training
programs in order to meet the needs of direct human resources in production, businesses and services,
including: formal training and continuing training (Vietnam Law on Vocational Education — Law No.
74/2014/QH13, issued on Nov. 27, 2014, took effect from Jul. 1, 2015)

College is a type of vocational education institution, besides two other types: vocational education centers
and vocational training schools. (Vietnam Law on Vocational Education — Law No. 74/2014/QH13, issued
on Nov. 27, 2014, took effect from Jul. 1, 2015)

Colleges have the function to organize the implementation of training programs at college, intermediate
and elementary level, and regular training programs according to regulations of the Minister of Labor,
War Invalids and Social Affairs; (Circular 15/2021/TT-BLDTBXH, issued on October 21, 2021, took effect
from December 31, 2021).
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The conditions for establishment of a college, i.e. minimum size of enrollment for college and
intermediate level, investment capital, land size, education and training capacity etc. is regulated by
Decree 143/2016/ND-CP, issued and took effect on October 14, 2016.

Vietnam Qualifications Framework (VQF) classify and standardize the capacity and minimum academic
load and qualifications suitable for specific levels in vocational education and undergraduate education
of Vietnam, contributing in the increase of quality of education of human resources. (Decision No.
1982/QD-TTg issued and took effect on October 18, 2016; Decision No. 436/QD-TTg issued and took effect
on March 30, 2020)

Learning Outcome refers to the requirements of knowledge and skills the learners need to acquire.
Outcome standards includes: (1) factual and theoretical knowledge; (2) awareness, professional practice
skills and communication skills; (3) personal autonomy and responsibility in the application of knowledge
and skills in the conduct of professional tasks (Decision No. 1982/QD-TTg issued and took effect on October
18, 2016)

National Occupational Skills Standards (NOSS) is the classification of occupational skills from level 1 to
level 5 according to the description of criteria on: the nature, level of work must be performed and the
scope, work situation; the flexibility, creativity, cooperation and responsibility in carrying out the work.
(Circular No. 56/2015/TT-BLDTBXH dated December 24, 2015 and took effect from February 15, 2016)

National Occupational Skills (NOS) Test is defined as a tool for measuring people’s knowledge and skills
at the time of the test based on NOSS. NOS test is the basis for assessment and grant of certificates of
national occupational skills. (Integrated document No. 5213/VBHN-BLDTBXH dated December 11, 2018
Decree on guidelines for the Law on Employment regarding assessment and grant of certificates of
national occupational skills; Decree No. 31/2015/ND-CP dated March 24, 2015 and took effect from May
15, 2015)

Vocational Education Accreditation means the activity in which the evaluation and certification of the
fulfillment of vocational education quality accreditation standards by vocational schools or vocational
training programs for all levels are presented in accordance with the Ministry of Labor, War Invalids and
Social Affairs. Accreditation standards means the series of requirements that specify what vocational
institution shall meet in order to be fully accredited. (Decree No. 49/2018/ND-CP dated March 30, 2018
and took effect from May 15, 2018)

Career orientation in education is a system of measures implemented inside and outside educational
institutions to provide students with knowledge about professions and the ability to choose a profession
based on a combination of personal desires, fortes and social labor demand. (Education Law No.
43/2019/QH14 issued on June 14, 2019 and took effect from July 01, 2020)

Student classification is a measure of organizing educational activities on the basis of career orientation
in education, enabling lower secondary and upper secondary graduates to continue with their studies in
higher educational levels/qualifications or vocational education or to join the labor force with regard to
personal capacity, circumstances and social demands, contributing to the regulation of the professional
structure following the developing requirements of the country. (Education Law No. 43/2019/QH14 issued
on June 14, 2019 and took effect from July 01, 2020)
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List of interviewed experts for the Study - Government organizations

No. Association Name Name Position
The Directorate of Vocational Education Officer, The Official Training
1 . Mr. Ha Duc Ngoc
and Training (DVET) - MOLISA Department
5 The Higher Education Department (DHE) - | Ms. Nguyen Thi Thu Thuy Deputy Director
MOET Ms. Nguyen Thao Huong Officer
- Department of Organization
3 Ministry of Industry and Trade (MOIT) Mr. Nguyen The Long
and Human resource
Department of Overseas Labour (DOLAB) . Deputy Head of the
4 Ms. Nguyen Thi Anh Hang
— MOLISA Japanese & SEA Department
Support for Autonomous Higher .
5 . . Mr. Le Trong Hung Director
Education Project (SAHEP)
Hanoi Department of Labour, Invalids and .
6 . . . Ms. Nguyen Thanh Nhan Deputy Director
Social Affairs (DOLISA Hanoi)
Hai Phong Department of Labour, Invalids . .
7 . . . Ms. Pham Thi Huyen Deputy Director
and Social Affairs (DOLISA Hai Phong)
Da Nang Department of Labour, Invalids .
8 . . Mr. Nguyen Van An Deputy Director
and Social Affairs (DOLISA Da Nang)
Dong Nai Department of Labour, Invalids . Head of the Department of
9 . . . Mr. Nguyen Huu Khanh Linh . .
and Social Affairs (DOLISA Dong Nai) Vocational Education
Can Tho Department of Labour, Invalids . . .
10 . . Mr Tieu Minh Duong Deputy Director
and Social Affairs (DOLISA Can Tho)
Center of Forecasting Manpower Needs
11 and Labor Market Information HCMC Mr. Do Thanh Van Vice Director
(FALMI) — under DOLISA HCMC
N . . . Economic Development
Ho Chi Minh City Institute for Ms. Tran Van Bich
Research Department
12 Development Study (HIDS) — Under HCMC

People’ Committee

Ms. Nguyen Thi Le Uyen

Socio-Cultural Research
Department
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List of interviewed experts for the Study - Donors

No. Association Name Name Position
1 World Bank office in Vietham Mr. Michael Drabble Senior Education Specialist
2 Asian Development Bank (ADB) Mr. Ngo Quang Vinh Social Sector Officer
International Labor Organization (ILO)
Project Sustainable supply chains to build .
3 . . Ms. Vu Kim Hue Program Manager
forward better — Project linked to
electronics manufacturing in Viet Nam
4 Embassy of Canada Ms. Sandra Le Courtois First Secretary (Development)
5 GIZ - Project “Reform of TVET in Vietnam" | Ms. Nguyen Thanh Tu Senior Officier
6 GIZ - Project “RECOTVET” Mr. Darjursch Tafreschi Senior Officer
. Ms. Ton Thi Hue Chi Senior Manager
7 Australian Embassy -
Ms. Nguyen Thuy Hang Senior Manager
- S . Program Manager of Higher
8 British Council in Vietnam Ms. Nguyen Phuong Chi . .
Education/ Education program
9 Korean International Cooperation Agency | Ms. Sooyeon Soo Deputy Country Director
(KOICA) Ms. Miyoung Seo Deputy Country Director
10 Irish Aid Ms. Nguyen Thi Huong Bilateral Relations Adviser
List of interviewed experts for the Study - Associations
No. Association Name Name Position
Deputy director of The
Vietnam Chamber of Commerce & . ) puty X
1 Ms. Vi Thi Hong Minh Bureau for Employer’s
Industry (VCCI) s
activities in Vietnam
Association of Vietnam Universities and . Director - Higher education
2 Mr. Le Viet Khuyen .
Colleges quality support department
Vietnam Association for Supporting .
3 . Ms. Truong Chi Binh Deputy General Secretary
Industries
. L General Secretary
Vietnam E-commerce Association Mr. Tran Van Trong
4 . . Head of Human Resource
(VECOM) Mr. Nguyen Binh Minh
Development Department
. . . Professor
National Graduate Institute for Policy L .
5 . Mr. Ohno Kenichi (Specialty: Development
Studies (GRIPS) . . .
Economics, Industrial Policy)
Japan International Cooperation Agency . .
6 Mr. Junichi Mori JICA Expert
(Jica)
Ex-Deputy Director,
7 Osaka Prefectural Government Mr. Ryoke Makoto Monodzukuri Business
Information-Center Osaka
Mr. Karasawa Masayuki
. . . 4 Chief Advisor of VJCC Institute
8 Vietnam - Japan Institute for Human (Hanoi)

Resources Development (VJCC)

Ms. Ogawa Kumiko
(HCMC)

JICA Expert in VJCC Institute
HCMC
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Chairwoman of KEIEIJUKU VN

(HCVC)

9 Keieijuku Club Vietnam Ms. Tran Thi Thu Trang Club, General Director of
Hanel PT Company
. Chief Representative of JETRO
Mr. Takeo Nakajima L .
10 The Japan External Trade Office in Hanoi
Organization (JETRO) . Representative of JETRO
Ms. Kurosu Mihoko ]
Hanoi
General Director of Thang
1 The Japanese Chamber of Commerce and | Mr. Masuoka Hiroyoshi Long Industrial Partk (TLIP),
Industry in Vietnam (JCCI) Representative of JCCI
Ms. Tanimoto Satsuki Representative of JCCI
List of interviewed experts for the Study - HE/TVET
No. HE/TVET Name Position Region
1 Foreign Trade University (FTU) Director of Internaional Office North
5 Hanoi Vocational College of High Specialist of Enrollment and North
Technology (HHT) Employment Center
Vocational College of Technique and .
3 . Deputy Head of Training Department North
Technology Hanoi (HTTC)
Hanoi Industrial Vocational College .
4 Training Department North
(HNIVC)
. . North
5 FPT Polytechnic College (FPTPC) Training Management Department
. . . Research Promotion, Cooperation and North
6 Vietnam Japan University (VJU)
Development Department
7 Phenikaa University (Phenikaa) Vice President North
Hai Phong University of Medicine and . . North
8 International Relations Department
Pharmacy (HPMU)
Hai Phong Industrial Vocational College . L North
9 Vice Principal
(HPIC)
University of Foreign Language, Hue . .
10 . . International Relations Department Central
University (HUCFL)
. . Head of International Relations
11 | The University of Danang (UDN) Central
Department
The Central Vocational College of L
12 The Principal Central
Transport No. 5 (CCoT5)
13 Hoa Sen University (HSU) Principal South
14 University of Economics and Law - VNU - Office of Educational Testing and South
HCMC (UEL) Quality Assurance
15 Industrial University of Ho Chi Minh City Office of Science Management and South
(IUH) International Relations
. Deputy Head of International Relations
16 Cao Thang Technical College (CTTC) South
Department
Ho Chi Minh City Vocational College Vice Principal
17 South
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18 Ho Chi Minh City University of Technology | Faculty of Applied Sciences, South
(HCMUT) Department of Engineering Mechanics

19 Fulbright University (Fulbright) President South

20 Col'lege of Machinery and Irrigation Dong Head of Training Department South
Nai (VCMI)

2 Dongnai College of High Technology Deputy Rector South
(DCoHT)

. . . . South
22 Can Tho University (CTU) International Relations Department
23 Can Tho Technical Economic College Training Department South

(CTEC)

Interviewed experts for the Study - Enterprises

Number of interviewed experts for the Study - Japan-enterprises: 37

List of interviewed experts for the Study - Non-Japan-enterprises: 44
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8% 3. N bFLME 6 HigHE ~ No.  Code’  City/Province

Region 1: Northern midlands and
mountain areas

2 2 HaGiang
3 4 Cao Bang
4 6 BacKan
5 8 Tuyen Quang
6 10 Lao Cai
7 11 Dien Bien
8 12 Lai Chau
9 14 Sonla
10 15 Yen Bai
11 17 Hoa Binh
12 19 Thai Nguyen
13 20 Lang Son
15 24 Bac Giang
16 25 PhuTho
1 1 Hanoi
14 22  Quang Ninh
17 26 Vinh Phuc
18 27 Bac Ninh
19 30 Hai Duong
20 31 Hai Phong
21 33 Hung Yen
22 34 ThaiBinh
23 35 HaNam
24 36 Nam Dinh
25 37 Ninh Binh
26 38 Thanh Hoa
27 40 Nghe An
28 42 HaTinh
29 44  Quang Binh
30 45 Quang Tri
31 46 Thua Thien Hue
32 48 Da Nang
33 49  Quang Mam
34 51 Quang Ngai
35 52 Binh Dinh
36 54  PhuYen
37 56 Khanh Hoa
38 58 Ninh Thuan
39 60 Binh Thuan
Region 6: Mekong River Delta Region 4: Central Highlands
51 80 Long An 40 62 Kon Tum
52 82 Tien Giang 41 64 Gia Lai
53 83 BenTre 42 66 Dak Lak
54 84 TraVinh 43 67 Dak Nong
55 86 \Vinh LDI'Ig 44 B8 Lam Dgng
S as Ancans
57 89  An Giang
58 91 Kien Giang 45 70 Binh Phuoc
.. 59 92 CanTho 46 72 Tay Ninh
Source: Decision 724/2004/ 00— 60 93 Hau Giang a7 74  Binh Duong
ffg 61 94 Soc Trang 48 75 Dong Mai
62 95 Bac Lieu 49 77 Ba Ria - Vung Tau
63 96 CaMau 50 79 Ho Chi Minh City
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8% 4. MOIT-R L KOSEN 7Oy MIIE
About KOSEN and the KOSEN project in Vietnam

KOSEN (E L& S E 9224 /National Institute of Technology) is a system of national technical training
schools in Japan that was established in 1961 to meet the great demand for human resources from the
industry when Japanese industry is at a remarkable level of development. Currently, KOSEN graduates in
Japan are actively contributing to both industry and academia sector. Today, KOSEN is widely recognized
around the world, not only because they offer high-quality vocational programs, but also because KOSEN's
qualifications meet the needs of the Japanese industry,

The basic features of the KOSEN Model include:

- 5-year continuous training from the age of 15: students graduating from junior high school can choose
KOSEN Education instead of entering high school as traditional method. However, high school
graduates who do not attend a university can transfer to KOSEN to obtain a college degree to continue
higher education.

- V-model Education: Most schools General Education (GE) subjects are taught in the first school year
and decrease year by year. As for major subjects, they are also increased year by year. This education
model is built to create a spiral for knowledge and skills development. It helps students develop their
learning skills through three phases: Theory Learning, Researching and Practicing.

- Collaborate with local and nation industry through internships and other educational programs.

- The main education fields of KOSEN: Mechanics Engineering - Materials Sciences; Information
Technology; Construction Engineering; Marine Engineering; Electronic and Electricity Engineering;
Biotechnology and Chemistry; and other special fields are current to meet the needs of the labor
market.

- Based on problem-based learning method (PBL) for the teaching curriculum, Student-centered
pedagogy helps students promote active learning skills, problem solving skills and critical thinking
skills. At the same time, learners can acquire many necessary skills; such as develop good habit toward
working/document reading and analyzing skills, finding and evaluate research materials, scientific
debate, teamwork, and quickly understand real problems.

KOSEN development in Vietnam

Since November 2013, a project to support human resource training for heavy industry chemicals has
been started, between JICA and IUH (Ho Chi Minh University of Industry) under the MOIT and the Japanese
KOSEN side has sent to Vietnam a number of experts. The construction of the new Nghi Son oil refinery
(NSRP: Nghi Son Refinery Petrochemical) in Thanh Hoa province require the demand for high-quality
human resources in the heavy chemical industry. The Thanh Hoa branch of IUH (IUH-TH), a typical school
aiming to train high-quality human resources, started to bring the KOSEN model here. Since period 2016,
KOSEN has strongly supported some schools under the Ministry of Industry and Trade (MOIT) including
universities and industrial colleges. The history of KOSEN development in Vietnam could be marked by
the below table:
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Process of implement the Kosen program in Vietnam

Year Main parties Activities
2012-2016 Ministry of Industry and Trade (MOIT) | Organizing experimental training according to KOSEN model at
and JICA several Vocational schools under the purview of MOIT, includes:
Phuc Yen College of Industry and Trade, Hué Industrial College,
Cao Thang Technical College, Ho Chi Minh College of Foodstuff
Industry, Sao Do Industrial College, Electric Power University, Ha
Noi Industrial University.
01/2017 National Institute of Technology (Japan), | Signing a comprehensive cooperation agreement related to the
MOIT, MOLISA implementation of improving the quality of training for practical
engineers in Vietnam.
06/2017 Prime Minister Nguyen Xuan Phuc during | Itis clearly stated in the "Joint Statement on Deepening the Japan
his official visit to Japan — Vietnam extensive strategic partnership” that the goal is "Both
countries will also cooperate in setting up KOSEN (NIT) office in
Hanoi which will contribute to the improvement of quality of
vocational education in Viet Nam.”.
2018 — | MOIT and National Institute of | The MOIT-KOSEN cooperation project for introducing the Kosen
2023 Technology (Japan) program to agencies and organizations in Vietnam.
Participating parties: Vietnam side: College of Industry and Trade
(COIT), Hue Industrial College (HUE-IC), Cao Thang Technical
College (CTTC), Japanese side: Ube College, Hakodate College,
Tsuruoka College, Gifu College and Ariake College.
07/2018 MOIT and the Minister of Economy, Trade | The Minister of Industry and Trade (MOIT) asked METI to support
and Industry of Japan (METI) in training consultants, improving resources according to Japan's
KOSEN model as a premise to promote the development of
Vietnam's supporting industry.
07/2018 National Institute of Technology (Japan), | Holding “KOSEN forum in Hanoi” event to propagate and
MOIT, MOLISA promote the cooperation activities of 3 agencies in the
implementation of the KOSEN Education Model.
07/2019 DVET-MOLISA, National Institute of | Memorandum of Understanding on continuing to carry out
Technology (Japan) in the witness of the | cooperation activities in order to apply the KOSEN training model
Prime Ministers of the 2 countries to colleges of Vietnam.
10/2019 National Institute of Technology (Japan), | Establish KOSEN representative office in Vietnam
MOIT
09/2020 MOIT, MOLISA Conference exchanged opinions between three parties which are
JETRO Hanoi Office, JICA Hanoi training institutions, enterprises and state management agencies
JASSO. JCcl. Th L Industrial Park on human resource training, propose the direction for the
oY ang Long Industrial Fark, application of the KOSEN model (KOSEN).
Canon Vietnam
Representative office of KOSEN Vietnam
10/2020 Cao Thang Technical College Opening the Mechatronics class — KOSEN which was the first
course applied the KOSEN model prototype in Vietnam with 174
students.
03/2021 MOIT, National Institute of Technology

(Japan); Representative office of KOSEN
Vietnam, College of Industry and Trade
(COIT), Hue Industrial College (Hue- IC)
and Cao Thang Technical College (CTTC).

Summary report for 2020 of 3 KOSEN prototype pilot training
schools and plans for 2021
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The KOSEN project period 2018 — 2023 in Vietnam is set up mainly under the central co-ordination of the
Ministry of Industry and Trade (MOIT). After piloting the KOSEN model at the Industrial University of Ho
Chi Minh City, the Ministry of Industry and Trade took the initiative with the support of Japanese experts
to select and continue to deploy KOSEN model at 3 colleges: Cao Thang Technical College, Hue Industrial
College and College of Industry & Commerce.

Regarding applying the KOSEN model for Vietnam, industrial universities and colleges in Vietnam set up
training criteria that follow the technician education system at KOSEN Japan, such as improving the
curriculum systematically, discussing and synergizing with the Vietnamese side to improve and develop
training program together, implement trainings following the KOSEN’ principles. In addition, the TVETIs
also actively implement programs to connect with the near-by production zones (local companies,
Japanese capital companies) for the purpose of job placement for students after graduation, etc.

Since 2018, KOSEN organization in Japan provided experts to work in Vietnam as well as built a mechanism
of support cooperation at pilot schools. In addition to the schools KOSEN has supported under the MOIT,
it will expand to other schools under the management system of the MOLISA.

e Activities & initial results of KOSEN project in Vietnam
Report by MOIT about implementing KOSEN model has shown some initial results.
Regarding developing training programs

Based on the output standards and orientation of the KOSEN for all disciplines, the participating schools
have applied to develop their programs, with principles

- Tocreate aclear systematic learning program according to the output standards, helping students
easily orient and grasp the learning process.

- Develop training programs systematically and policies of the TVET insitution. Students are guided
to understand the training program and learning progress before starting the course and before
starting each subject.

- Bringing 5S and occupational safety content into skill training for students. The school organized
a Knowledge Training Program on quality improvement methods, tools and techniques.

- Strengthening the integration of skills improvement education for students in both theoretical
and practical classes, including improving students' soft skills, foreign language skills and
computer skills. In addition, students are also taught Japanese online weekly by Kosen professors
to improve foreign language skills.

- Applying active learning methods in schools, implementing PBL programs and experimenting with
EDE programs. Every month, Kosen experts meet face-to-face or online with faculty teachers to
comment and improve training programs, as well as discuss measures to improve training quality,
methods of testing and evaluating content. training program content.

- Out of the total of 3 schools participating in the project, Hue Industrial College and the College of
Industry and Commerce deploy the 9+5 model training, while the Cao Thang Technical College
applied the enroliment only for students who have graduated from high school (the 12+3 model).
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Regarding implementing activities

- In 2020, the three pilot training schools have enrolled a total of 264 students for 3 majors of
Electricity- Electronics (58 students at Hue Industrial College), Industrial Electronics (32 students
at the College of Industry and Commerce), Mechatronics (174 students at Cao Thang Technical
College)

- Completion of creating training program based on the output standards of KOSEN students,
including 5S, occupational safety and soft skills for the teaching content.

- Regarding extracurricular activities and internships, the schools have cooperated with businesses
enterprises on implementing activities such as experience visiting, organizing Robocon contest,
learning Japanese, organizing seminars, some enterprises also provide support in terms of
equipment for the schools.

Besides, the partnership of KOSEN Japan with MOLISA to develop KOSEN model in Vietnam also started
since 2018 but until now, there have been only at level of sharing information, coordinating seminars,
organizing study tours to introduce and share about KOSEN model with the TVETIs.

325



NS ALEERAHE.

A EFZH T S IEHIRE - HZAE (2022 )

ftik 5. BFRFICEADLLIELXE

Reference number Issued by Issued on Effective from Vietnamese name English name
Circular
23/2014/TT- BGDDT MOET 18/7/2014 1/9/2014 Ban hanh quy dinh vé dao tao chat lwvgng cao  Promulgate regulations on  high-quality
trinh do dai hoc training at university level
45/2014/TT-BGDDT MOET 17/12/2014 01/02/2015 Quy dinh vé viéc chuyén déi loai hinh trudng  Provisions on converting the form of a people-
dai hoc dan lap sang loai hinh trwong dai hoc  founded university to a private university
tw thuc
03/2015/TT-BGDDT MOET 26/2/2015 13/4/2015 Ban hanh quy ché tuyén sinh dai hoc, cao ddng  To promulgate the Regulation on full-time
hé chinh quy university and college enrolment
07/2015/TT- BGDPT MOET 16/4/2015 01/06/2015 Ban hanh quy dinh vé khéi lwgng kién thirc t6i  Promulgating regulations on the minimum
thiéu, yéu cau vé nang lwc ma ngudi hoc dat  amount of knowledge, the competency
duoc sau khi t6t nghiép d6i véi mbi trinh d&  requirements that learners gain after
dao tao cla gido duc dai hoc va quy trinh xay  graduation for each training level of higher
dwng, thdm dinh, ban hanh chuong trinh ddo  education and the process of building,
tao trinh d6 dai hoc, thac si, tién s evaluating and promulgating the training
programs at bachelor, master and doctoral
levels
08/2015/TT- BGDPT MOET 21/4/2015 4/6/2015 Slra d&i, b6 sung mét sé diéu cda quy dinh ddo  To amend and supplement a number of articles
tao lién théng trinh d6 cao dng, dai hoc ban  of the attached regulations on joint training at
hanh kém theo théng tw sé 55/2012/tt-bgddt college and university levels issued together
ngay 25 thang 12 ndm 2012 cla bé trwdng bd  with the Circular No. 55/2012 / TT- BGDDT
gido duc va dao tao dated December 25, 2012 of the Minister of
Education and Training
16/2015/TT- BGDDT MOET 12/8/2015 28/9/2015 Ban hanh quy ché& danh gid két qua rén luyén To promulgate the Regulation on assessment
cla nguoi hoc dwoc dao tao trinh do dai hoc  of training results of students trained at full-
hé chinh quy time university degrees
24/2015/TT-BGDDT MOET 23/9/2015 9/11/2015 Quy dinh chuin quéc gia d6i véi co s& gido duc  on National standards for higher education
dai hoc institutions
03/2016/TT- BGDPT MOET 14/3/2016 29/4/2016 V@& viéc slra d&i, b6 sung mot s didu cla quy Amending and supplementing a number of

ché tuyén sinh dai hoc, cao dang hé chinh quy
ban hanh kém theo théng tu s6 03/2015/tt-
bgddt ngay 26 thang 02 nam 2015 cua bd
trudng bd gido duc va dao tao

articles of the Regulations on full- time
university and college enrolment promulgated
together with the Minister of Education and
Training 's Circular No. 03/2015 / TT-BGDDT
dated February 26, 2015
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Reference number Issued by Issued on Effective from Vietnamese name English name
04/2016/TT- BGDDT MOET 14/3/2016 29/4/2016 Ban hanh quy dinh vé tiéu chudn danh gid chdt Issuing the regulations on the quality
lwgng chwong trinh dao tao cédc trinh dé cia assessment standards of higher education
gido duc dai hoc programs
10/2016/TT- BGDDT MOET 5/4/2016 23/5/2016 Ban hanh quy ché cong tac sinh vién d&i véi  Student work for full-time university training
chuong trinh dao tao dai hoc hé chinh quy program
06/2017/TT- BGDDPT MOET 15/3/2017 1/5/2017 Ban hanh quy ché d3o tao vira lam vira hoc  To promulgate the Regulation on training while
trinh do dai hoc working at the university level
12/2017/TT- BGDDT MOET 19/5/2017 4/7/2017 Ban hanh quy dinh vé kiém dinh chat lvgng Promulgating the Regulations on higher
co s& gido duc dai hoc education institutions quality accreditation
22/2017/TT- BGDDT MOET 6/9/2017 23/10/2017 Ban hanh quy dinh diéu kién, trinh ty, thd tuc  Promulgating the Regulation on conditions,
m& nganh dao tao va dinh chi tuyén sinh, thu  order and procedures for opening training
h6i quyét dinh mé& nganh dao tao trinh d6 dai majors and suspending enrolment and
hoc revoking decisions to open training majors at
bachelor level
24/2017/TT- BGDDT MOET 10/10/2017 25/11/2017 Ban hanh danh muc gido duc, dao tao cdp cao  Issuing list of education and training at level iv
trinh do6 dai hoc of university level
38/2020/TT- BGDDT MOET 6/10/2020 20/11/2020 Quy dinh vé lién két dao tao v&i nwdc ngoai Regulations on association of training with
trinh d6 dai hoc, thac si, tién si theo hinh thitc  foreign training university, master, program
true tuyén va hinh thire truc tiép két hop trwc online form of online and direct combination
tuyén online
39/2020/TT- BGDDT MOET 9/10/2020 9/10/2020 Quy dinh vé tiéu chuan danh gia chat luvgng Regulations on the quality assessment
chuong trinh dao tao tur xa trinh do dai hoc standards of distance learning programs at
university level
Decision
2077/QD-BGDDOT MOET 19/6/2017 19/6/2017 Ban hanh quy dinh ch&c nang, nhiém vy, Promulgate regulations on functions, tasks,
quyén han va co ciu td chirc clia cac don vi powers and organizational structure of units
gilp bd truwdng thyc hién chirc ndng quan ly  that help the minister to perform the state
nha nudc thudc bd gido duc va dao tao management function by the ministry of
education and train
436/QD-TTg Prime 30/3/2020 30/3/2020 Ban hanh k& hoach thyc hién khung trinh d&  Issuing a plan for implementation of Vietnam's
Minister qudc gia viét nam d6i vdi céc trinh do cla gido  national qualification framework for university
duc dai hoc, giai doan 2020 - 2025 education levels, for the period 2020 - 2025
1373/QD-TTg Prime 30/7/2021 30/7/2021 Phé duyét d@ an “xay dung x3 hdi hoc tap giai  Approving the project "Building a learning
Minister doan 2021 - 2030” society in the period of 2021-2030"

Decree
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Reference number Issued by Issued on Effective from Vietnamese name English name
90/2013/ND-CP Government 8/8/2013 30/9/2013 Quy dinh trach nhiém giai trinh cla co quan Regulations on responsibilities and
nha nuwdc trong viéc thyc hién nhiém vy, responsibilities of state agencies in the
quyén han dugc giao implementation of also guaranteed tasks and
powers
99/2019/Nb- CP Government 30/12/2019 15/2/2020 Quy dinh chi tiét va huéng dan thi hanh mot s Detailing and guiding the implementation of a
diéu cla luat sira d&i, b6 sung mot s6 diéu cla  number of articles of the law amending and
luat gido duc dai hoc supplementing a number of articles of the law
on university education N
Law
43/2019/QH14 National 14/6/2019 1/7/2020 Luat gido duc LAW OF EDUCATION
Assembly
Resolution
29-NQ/TW The central 14/6/2019 1/7/2020 D8i md&i cdn ban, toan dién gido duc va daotao  Fundamental and comprehensive innovation in
executive education
committee
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Reference number Issued by Issued on Ef:::::’e Vietnamese name English name
Circular
56/2015/TT-BLDTBXH MOLISA 24/12/2015  15/02/2016 Hudng dan viéc xay dwng, thdm dinh va cong  Guiding the development, appraisal and
b6 Tiéu chuan Ky ndng Nghé Quéc Gia publication of National Occupational Skills
Standard
03/2017/TT-BLDTBXH MOLISA 01/03/2017  14/04/2017  Quy dinh vé quy trinh xay dwng, thdm dinh vd  Prescribing the procedures for design,
ban hanh chuwong trinh; t& chirc bién soan, lwva  evaluation and issuance of the training
chon, tham dinh gido trinh dao tao trinh d0 programs; writing, selection and evaluation of
trung cap, trinh dé cao déng the training materials for intermediate — and
college-level vocational education.
05/2017/TT-BLDTBXH MOLISA 02/03/2017  15/04/2017 Quy dinh quy ché& tuyén sinh va xac dinh chi  Regulations of enrollment and determination
tiéu tuyén sinh trinh d6 trung cap, cao dang of enrollment targets at intermediate and
college level
15/2017/TT-BLDTBXH MOLISA 08/06/2017  24/07/2017  Quy dinh tiéu chi, tiéu chuan kiém dinh chat Prescribing criteria and standards for
lwgng gido duc nghé nghiép vocational education quality accreditation
38/2017/TT-BLDTBXH MOLISA 29/12/2017 Quy dinh chwong trinh bdi dudng nghiépvu s Prescribing the pedagogical training program
12/02/2018  pham cho nha gido day trinh d6 so cdp; mau for elementary-level teachers; certificate
chirng chi, m3u ban sao; quan ly phdiva chitng  sample, copy sample; management of embryos
chi nghiép vu su pham day trinh dé so cdp and certificates of pedagogical skills teaching
elementary-level
03/2018/TT-BLDTBXH MOLISA 15/06/2018  01/08/2018 Quy dinh tiéu chun chirc danh nghé nghiép Regulations on standards for professional titles
vién chirc chuyén nganh gido duc nghé nghiép  of public employees in vocational education
industry
06/2018/TT-BLDTBXH MOLISA 01/08/2018  15/09/2018 Quy dinh danh muc co s& vat chat, trang thiét  Prescribing a list of facilities and equipment for
bi danh gia kj ndng nghé quéc gia cho cdcnghé  national  skill assessment for technical
ky thuat khai thdc mé ham 1o; k§ thudt xdy occupations in mining; mine construction
dung mé ham 16 va ki thudt co dién mé hdm  techniques and mine electromechanical
16 & cdc bac trinh d6 ki ndng nghé 1,2,3 techniques at vocational skill levels 1,2,3
08/2018/TT-BLDTBXH MOLISA 14/08/2018  01/10/2018 Quy dinh dinh mrc kinh té-ky thuat vé daotao  Prescribing economic-technical norms for

trinh dd trung cap, trinh dé cao dang cho cac
nghé: dién céng nghiép; ky thuat mdy lanh va
diéu hoa khéng khi; van hanh may thi céng
nén; van hanh can, cau truc; k§ thuat xay dung;
bdo vé thuc vat; ché& bién va bao quan thly

training at intermediate and college levels for
the following  occupations:  industrial
electricity; air conditioning
operating foundation construction machines;

engineering;

operating cranes; construction engineering;
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Reference number

Issued by

Issued on

Effective
from

Vietnamese name

English name

san; quan tri mang may tinh; quan tri kinh
doanh xdng dau va gas

plant protection; processing and preserving
seafood; computer network administration;
petroleum and gas business administration

76/2018/TT-BTC

MOF

17/08/2018

03/10/2018

Hwéng dan ndi dung, mic chi xay dung
chuong trinh dao tao, bién soan gido trinh
mén hoc d8i v&i gido duc dai hoc, gido duc
nghé nghiép

Guidelines for content and expenditure levels
for developing training programs, compiling
subject curricula for higher education and
vocational education

10/2018/TT-BLDTBXH

MOLISA

26/09/2018

15/11/2018

Quy dinh chuong trinh, t6 chirc day hoc va
danh giad két qua hoc tdp mén hoc gido duc
qudc phong va an ninh thudc khai cdc mén hoc
chung trong chuong trinh dao tao trinh do
trung cap, trinh dé cao déng

Regulations on the curriculum, organization of
teaching and assessment of learning results in
defense and security education subjects in the
general subjects in the training program at the
intermediate and college level

11/2018/TT-BLDTBXH

MOLISA

26/09/2018

15/11/2018

Ban hanh chwong trinh mén hoc tin hoc thuéc
kh&i cdc mén hoc chung trong chuong trinh
dao tao trinh dé trung cap, trinh d6 cao ding

Promulgating the program of informatics
subject in the block of general subjects in the
training program at intermediate and college
levels

12/2018/TT-BLDTBXH

MOLISA

26/09/2018

15/11/2018

Ban hanh chuong trinh mén hoc gido duc thé
chat thudc khdi cdc mdn hoc chung trong
chuong trinh dao tao trinh dé trung cap, trinh
d6 cao dang

Promulgating the physical education subject
program in the block of general subjects in the
training program at intermediate and college
levels

13/2018/TT-BLDTBXH

MOLISA

26/09/2018

15/11/2015

Ban hanh chuong trinh mén hoc phap luat
thudc khéi cac mén hoc chung trong chuong
trinh dao tao trinh d6 trung cap, trinh dé cao
déng

Promulgating the program of legal subjects in
the block of general subjects in the training
program at intermediate and college levels.

21/2018/TT-BLDTBXH

MOLISA

30/11/2018

15/01/2019

Quy dinh tiéu chi x4c dinh chuwong trinh chat
lwgng cao trinh dd trung cap, trinh d6 cao ddng

Prescribing criteria for determination of high-
quality  education programs at the
intermediate diploma and associate degree
level

23/2018/TT-BLDTBXH

MOLISA

06/12/2018

21/01/2019

Quy dinh vé ho so, s6 sach trong dao tao trinh
d6 trung cap, trinh do cao dang

Regulations on records and documents in
training at intermediate and college levels

24/2018/TT-BLDTBXH

MOLISA

06/12/2018

21/01/2019

Ban hanh chwong trinh mén hoc gido duc chinh
tri thudc khéi cdc mén hoc chung trong chwong
trinh d3o tao trinh d6 trung cap, trinh dé cao
déng

Promulgating the political education subject
program in the block of general subjects in the
training program at intermediate and college
levels
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Issued by

Issued on

Effective
from

Vietnamese name

English name

27/2018/TT-BLDTBXH

MOLISA

25/12/2018

15/02/2019

Quy dinh vé quy ché& danh gia cap thé kiém
dinh vién chat lugng gido duc nghé nghiép;
quy trinh, chu ky kiém dinh chat lvong gido duc
nghé nghiép

Regulations on assessment and issuance of
vocational education quality accreditor cards;
process and cycle of vocational education
quality accreditation

28/2018/TT-BLDTBXH

MOLISA

25/12/2018

08/02/2019

Quy dinh chwong trinh béi dudng nghiép vu suw
pham cho nha gido day trinh d6 trung cap, day
trinh d8 cao d&ng; mau va quy ché quan Iy, cap
chirng chi nghiép vu su pham day trinh dé
trung cép, day trinh do cao déng

Prescribing pedagogical training programs for
teachers of intermediate and college degrees;
templates and regulations on management
and granting of professional certificates of
pedagogy for intermediate and college level
teaching

32/2018/TT-BLDTBXH

MOLISA

26/12/2018

08/02/2019

Huwéng dan viéc t6 chirc dao tao ngheé ddi véi
lao doéng dang lam viéc trong doanh nghiép
nhd va vira

Guidelines for vocational training assistance
for employees in small and medium-sized
enterprises

33/2018/TT-BLDTBXH

MOLISA

26/12/2018

08/02/2019

Quy dinh vé& d3o tao trinh d6 cao dang, trung
cap, so cap theo hinh thirc dao tao tir xa, tw
hoc ¢6 huéng dan

Regulations on training at college,
intermediate and elementary levels in the form
of distance training, guided self-study

38/2018/TT-BLDTBXH

MOLISA

28/12/2018

10/02/2019

Quy dinh tiéu chuan, dinh mdc st dung dién
tich cong trinh sy nghiép thudc linh vyc gido
duc nghé nghiép

Regulations on standards and norms for using
areas of non-business facilities in the field of
vocational education

40/2018/TT-BLDTBXH

MOLISA

28/12/2018

10/02/2019

Quy dinh khéi luvgng kién thirc téi thiéu, yéu
cau vé nang lwc ma ngudi hoc dat dugc sau khi
tét nghiép trinh dé trung cép, trinh dd cao
déng cac nganh, nghé thudc linh vyc nghé
thuat, my thuat va ngon ngir

Prescribing the minimum levels of knowledge
and competency requirements to be achieved

graduation  from
college level VET
programmes for training occupations in the
field of arts, fine arts and languages

by learners upon
intermediate  and

41/2018/TT-BLDTBXH

MOLISA

28/12/2019

10/02/2019

Quy dinh khéi luvgng kién thirc téi thiéu, yéu
cau vé nang lwc ma ngudi hoc dat dugc sau khi
t8t nghiép trinh dé trung cap, trinh d6 cao
déng cac nganh, nghé thudc linh vuc bao chi,
théng tin, kinh doanh va quan ly

Prescribing the minimum levels of knowledge
and competency requirements to be achieved
by learners upon graduation from
intermediate and college level VET
programmes for training occupations in the
field of journalism, information, business and
management

44/2018/TT-BLDTBXH

MOLISA

28/12/2019

10/02/2019

Quy dinh khéi luvgng kién thirc t6i thiéu, yéu
cau vé nang luc ma ngudi hoc dat dwoc sau khi
t8t nghiép trinh dé trung cap, trinh dd cao

Prescribing the minimum levels of knowledge
and competency requirements to be achieved
by learners upon graduation from
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Reference number

Issued by

Issued on

Effective
from

Vietnamese name

English name

déng cac nganh, nghé thudc linh virc may tinh
va céng nghé thong tin

college level VET
programmes for training occupations in the

intermediate  and

field of computer and information technology

45/2018/TT-BLDTBXH

MOLISA

28/12/2018

10/02/2019

Quy dinh khéi luvgng kién thirc t6i thiéu, yéu
cau vé nang luc ma ngudi hoc dat dwoc sau khi
t8t nghiép trinh dé trung cap, trinh d6 cao
déng nhém cac nganh, nghé thudc linh vuc
céng nghé ky thuat kién trdc, céng trinh xay
dung, co khi, dién, dién tl, truyén thogn va
hda hoc

Prescribing the minimum levels of knowledge
and competency requirements to be achieved
by learners upon graduation from
intermediate and college level VET
programmes for training occupations in the
field of architectural technology and
engineering, civil works, mechanics, electricity,
electronics, communication and chemistry

46/2018/TT-BLDTBXH

MOLISA

28/12/2018

10/02/2019

Quy dinh khéi luvgng kién thire t8i thidu, yéu
cau vé nang lwc ma ngudi hoc dat dugc sau khi
tét nghiép trinh dé trung cép, trinh dé cao
déng cac nganh, nghé thudc inh vue vat liéu,
luyén kim, san xuat va cong nghé kj thuat khac

Prescribing the minimum levels of knowledge
and competency requirements to be achieved
by learners upon graduation from
intermediate and college level VET
programmes for training occupations in the
field of materials, metallurgy, manufacturing
and other engineering technologies

48/2018/TT-BLDTBXH

MOLISA

28/12/2018

10/02/2019

Quy dinh khéi luvgng kién thirc t8i thiéu, yéu
cau vé nang lwc ma ngudi hoc dat dugc sau khi
t8t nghiép trinh dé trung cap, trinh d6 cao
déng cac nganh, nghé thudc linh vuc ki thuat
dién, dién tlr va vién thong

Prescribing the minimum levels of knowledge
and competency requirements to be achieved
by learners upon graduation from
intermediate and college level VET
programmes for training occupations in the
field of electrical engineering, electronics and
telecommunications

50/2018/TT-BLDTBXH

MOLISA

28/12/2018

10/02/2019

Quy dinh khéi luvgng kién thirc téi thiéu, yéu
cau vé nang lwc ma ngudi hoc dat dugc sau khi
tét nghiép trinh dé trung cép, trinh dd cao
déng cac nganh, nghé thudc linh vuc ki thuat
mé va ky thuat khac

Prescribing the minimum levels of knowledge
and competency requirements to be achieved
by learners upon graduation from
intermediate  and college level VET
programmes for training occupations in the
field of mine engineering and other techniques

52/2018/TT-BLDTBXH

MOLISA

28/12/2018

10/02/2019

Quy dinh khéi luvgng kién thirc téi thiéu, yéu
cau vé nang lwc ma ngudi hoc dat dugc sau khi
t8t nghiép trinh dé trung cap, trinh d6 cao

Prescribing the minimum levels of knowledge
and competency requirements to be achieved
by learners upon  graduation from
intermediate and college level VET
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Effective ) .
Reference number Issued by Issued on from Vietnamese name English name
déng cac nganh, nghé thudc linh vuc ndng, 1Iam  programmes for training occupations in the
nghiép, thay sdn va thdy field of agriculture, forestry, fisheries and
veterinary
54/2018/TT-BLDTBXH MOLISA 28/12/2018  10/02/2019 Quy dinh khéi lwong kién thirc t6i thiéu, yéu Prescribing the minimum levels of knowledge
cau vé nang luc ma ngudi hoc dat dwoc sau khi  and competency requirements to be achieved
tdt nghiép trinh dé trung cip, trinh d6 cao by learners upon graduation from
déng cac nganh, nghe thudc linh ve strc khde  intermediate  and  college  level  VET
va dich vu xa hoi programmes for training occupations in the
field of healthcare and social services
55/2018/TT-BLDTBXH MOLISA 28/12/2018  10/02/2019 Quy dinh khéi lwong kién thirc t6i thiéu, yéu Prescribing the minimum levels of knowledge
cau vé nang lwc ma ngudi hoc dat dugcsau khi  and competency requirements to be achieved
t6t nghiép trinh dd trung cdp, trinh d6 cao by learners upon graduation from
déng cac nganh, nghé thudc linh vuc du lich, intermediate and  college level  VET
khach san, thé thao va dich vu cd nhan programmes for training occupations in the
field of tourism, hospitality, sports and
personal services
56/2018/TT-BLDTBXH MOLISA 28/12/2018  10/02/2019 Quy dinh khéi lwgng kién thirc t8i thiéu, yéu Prescribing the minimum levels of knowledge
ciu vé nang luc ma ngudi hoc dat duwoc sau khi  and competency requirements to be achieved
t6t nghiép trinh dé trung cdp, trinh d6 cao by learners upon graduation from
déng cac nganh, nghé thudc inh vuc dich vu  intermediate  and  college  level  VET
van tai, moi trudng va an ninh programmes for training occupations in the
field of transport services, environment and
security
Decision
630/ Qb-TTg The Prime 29/05/2012  29/05/2012  Phé duyét Chién lugc phat trién Day nghé thdi  Approving the Vocational Training
Minister ky 2011-2020 Development Strategy for the 2011-2020
period
1600/ Qb-TTg The Prime 16/08/2016  16/08/2016  Phé duyét Chuwong trinh muc tiéu quéc gia xdy  Approving the National Target Program on
Minister dyng ndng thén mdi giai doan 2016-2020 building new rural areas for the 2016-2020
period
1982/Qb-TTg The Prime 18/10/2016  18/10/2016  Phé duyét Khung trinh d6 quéc gia Viét Nam Approval for Vietnam Qualifications
Minister Framework
899/ Qb-TTg The Prime 20/06/2017  20/06/2017 Phé duyét Chuwong trinh muc tiéu Gido duc Approving Target Program for Vocational
Minister nghé nghiép — Viéc |am va An toan lao déng Education, Employment and Occupational

giai doan 2016-2020

Safety during 2016-2020
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Effective ) .
Reference number Issued by Issued on from Vietnamese name English name
522/ QD-TTg The Prime 14/05/2018  14/05/2018 Phé duyét dé dn “Gido duc hudng nghiép va  Approving the scheme “Vocational education
Minister dinh hudng phan ludng hocsinh trong gidoduc  and student stream orientation in general
phé théng giai doan 2018-2025” education for the 2018-2025 period”
1821/Qb-LDTBXH MOLISA 19/12/2018  19/12/2018 Ban hanh céc chi s6 theo ddi, gidm sat, ddnh  Promulgating indicators to monitor, supervise
gia cac hoat dong Gido duc nghé nghiép clady  and evaluate Vocational Education activities of
an “D&i md&i va nang cao chat lvgng Gido duc  the  project "Innovation and  quality
Nghé nghiép” thudc Chuong trinh Muc tiéu improvement of Vocational Education" under
Gido duc Nghé nghiép — Viéc lam — An todn lao  the Target Program of Vocational Education -
ddng giai doan 2016-2020 Employment — Occupational Safety for the
2016-2020 period
1769/Qb-LDTBXH MOLISA 25/11/2019  25/11/2019 Phé duyét nganh, nghé trong diém; Trudng Approving key industries, occupations;
duoc lwa chon nganh, nghé trong diém giai institution has been selected for key industries
doan 2016-2020 va dinh hudng d&n ndm 2025 and occupations for the 2016 — 2020 period
and orientation to 2025
2222/Qb-TTg The Prime 30/12/2021  30/12/2021 Phé duyét chwong trinh chuyén d6i s6 trong  Approving digital transformation program in
Minister gido duc nghé nghiép dén ndm 2025, dinh vocational education until 2025 and
huéng dén ndm 2030 orientation until 2030
2239/Qb-TTg The Prime 30/12/2021  30/12/2021  Phé duyét chién lwoc phat trién gido duc nghé  Approving the vocational education and
Minister nghiép giai doan 2021-2030, tdm nhin dén training development strategy for the period of
nam 2045 2021-2030, with a vision to 2045
Decree
48/2015/ND-CP The Government ~ 15/05/2015  01/07/2015 Quy dinh chi tiét mot s6 diéu cla Luat Gido duc  Guidelines for Law on Vocational Education
Nghé nghiép
14/2017/ND-CP The Government 17/02/2017  17/02/2017 Quy dinh chirc ndng, nhiém vy, quyén han va  Functions, tasks, powers and organizational
co cu té chirc cla Bd Lao déng- Thuong binh  structure of the Ministry of Labor, War Invalids
va Xa hoi and Social Affairs
24/2018/ND-CP The Government ~ 27/02/2018  15/04/2018 Quy dinh vé giai quyét khi€u nai, t6 cdo trong  Providing for settlement of complaints about
[inh vue lao ddng, gido duc nghé nghiép, hoat and denunciations of labour, vocational
doéng dua nguoilao dong Viéet Nam dilam viéc  education, Vietnamese guest  workers,
& nudc ngoai theo hgp déng, viéc lam, antodn, employment, occupational safety and hygiene
vé sinh lao dong
49/2018/ND-CP The Government ~ 30/03/2018  15/05/2018 Quy dinh vé kiém dinh chat luvgng gido duc  Vocational education accreditation

nghé nghiép
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15/2019/ND-CP The Government 01/02/2019  20/03/2019  Quy dinh chi ti€t mot s6 diéu va bién phap thi  Guidelines for some articles and

hanh Luat gido duc nghé nghiép implementation of the Law on Vocational
Education
Law
74/2014/QH13 The National 27/11/2014  01/07/2015  Luat Gido duc Nghé nghiép Law on Vocational Education
Assembly

Integrated Document

4986/VBHN-BLDTBXH MOLISA 23/11/2018 N/A Hop nhat Nghij dinh quy dinh diéu kién dau tw  Integrating the Decrees on investment and
va hoat ddéng trong linh vuc gido duc nghé operation conditions in the field of vocational
nghiép education

Resolution

617-NQ/BCSD MOLISA 28/12/2018 N/A Tiép tuc d6i mdi va nang cao chat lvgng gido  Continue to innovate and improve the quality

duc nghé nghiép dén ndm 2021 va dinh hudng
dén nam 2030

of vocational education to 2021 and

orientation to 2030
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(On Strategy to develop vocational education and training in Vietnam period 2021-2030, with vision to 2045)

Decision No./

No. Scheme/Program/Project Host Partner . 5 Text Form/Product
Promulgation Time
Approved Schemes, Programs and Projects

1 Implementation plan of Vietnam's National MOLISA Related ministries, 1232/QD-TTg dated Decision of the Prime
Qualifications Framework for vocational education industries, and local 15/7/2021 Minister
qualifications in the period of 2021 - 2025 governments

2 Program "Strengthening legal dissemination and MOLISA Related ministries, 1260/Qb-TTg dated Decision of the Prime
education in vocational education institutions in the industries, and local 19/7/2021 Minister
period of 2022 - 2027" governments

3 Program "Training and retraining to improve human MOLISA Related ministries, 1446/QDB-TTg dated Decision of the Prime
resource skills to meet the requirements of the Fourth industries, and local 30/8/2021 Minister
Industrial Revolution" governments

4 Sub-project "Development of vocational education in MOLISA Related ministries, 24/2021/QH15 dated Resolution of the
poor and disadvantaged areas in the investment policy industries, and local 28/7/2021 National Assembly
of the National Target Program for Sustainable Poverty governments
Reduction in the 2021-2025 period"

5 The content "Vocational training for rural workers" Ministry of Agriculture Related ministries, 25/2021/QH15 dated Resolution of the
belongs to the investment policy of the National Target and Rural Development industries, and local 28/7/2021 National Assembly
Program on building new rural areas for the period of governments
2021 - 2025.

6 Sub-project “Developing vocational education and Committee for Ethnic Related ministries, 1719/Qb-TTg dated Decision of the Prime
creating jobs for workers in ethnic minority and Affairs industries, and local 14/10/2021 Minister
mountainous areas under the National Target Program governments
on socio-economic development in ethnic minority and
mountainous areas period 2021 - 2030: Phase 1 from
2021 to 2025”

7 The project "National center for high-quality vocational Ministry of Planning and Related ministries, 1535/Qb-TTg dated Decision of the Prime
training and practice in the three regions of North, Investment industries, and local 15/9/2021 Minister
Central and South" belongs to the Medium-term public governments
investment plan with state budget capital for the period
2021-2025".

8 Digital transformation in vocational education until MOLISA Related ministries, 2222/Qb-TTg dated Decision of the Prime

2025, orientation to 2030

industries, and local
governments

30/12/2021

Minister
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No. Scheme/Program/Project Host Partner

Decision No./
Promulgation Time

Text Form/Product

Newly Issued Programs and Projects

1 Public investment program "Synchronous investment in MOLISA Related ministries, 2022-2023 Decision of the Prime
facilities, equipment and quality assurance conditions industries, and local Minister
for high-quality vocational education institutions, governments
approaching the level of ASEAN-4 and G20 countries"
2 Planning for the network of vocational education MOLISA Related ministries, 2021-2022 Decision of the Prime
institutions for the period of 2021 - 2030, with a vision industries, and local Minister
to 2045 governments
3 Upgrading Vietnamese labor skills MOLISA Related ministries, 2021-2022 Decision of the Prime
industries, and local Minister
governments
4 Innovating and improving the quality of rural vocational MOLISA Ministry of Agriculture 2021-2022 Decision of the Prime
training and Rural Development, Minister
Vietnam Cooperative
Union, Vietham
Farmers' Association
and related ministries,
industries, and local
governments
5 Forecast of human resource demand through vocational MOLISA Ministry of Planning and 2022-2023 Decision of the Prime
education training in the period of 2021 - 2030, with a Investment, MOET and Minister
vision to 2045 related ministries,
industries, and
organizations
6 Establishing a number of regional centers for high- MOLISA Related ministries, 2022-2023 Decision of the Prime
quality vocational training and practice industries, local Minister
governments and
organizations
7 Vocational training to develop human resources in the Vietnam Union of MOLISA, related 2022-2023 Decision of the Prime
collective and cooperative economic sector Cooperatives ministries, industries, Minister

local governments and
organizations

Source: Decision No. 2239/0D-TTg dated and took effective on December 30, 20271
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8% 8. R FFLERBEREARE (NOSS) (2021 £ 7 ABR#E)

No. | NOSS (VI) | NOSS (EN)
A. Occupation Group: Industry, Commerce and Service
1 Co dién tl&r Mechatronics
2 | Thiét k& d6 hoa Graphic design
3 Cong nghé dét Textile technology
4 Cong nghé thong tin Information technology
5 | San xuit nuwdc gidi khat Beverage production
6 Ngudi ché tao Cool crafting
7 Van hanh slra chita thiét bj lanh Operation and repair of refrigeration equipment
8 Khoan thdm do dia chat Geological exploration drilling
9 Ngudi l3p rap co khi Cool mechanical assembly
10 | Van hanh thiét bj hoa dau Petrochemical equipment operating
11 | Kiém nghiém bét gidy va gidy Pulp and paper testing
12 | Quan ly kinh doanh dién Electricity business management
13 | Luyén thép Steelmaking
14 | Van hanh thiét bj sang tuyén than Operation of coal screening equipment
15 Quan ly van hanh dwdng day va tram bién dp cé Management and operation of lines and
dién ap 220kv tré 1én substations with voltage of 220kv or above
16 | Giam dinh khéi lwgng va chat lugng than Coal quality and quantity inspection
17 | Stra chita thiét bi mé ham |6 Repair of mining equipment
18 | Ky thuat Tua-bin hoi Steam Turbine engineering
19 | Thinghiém dién Electrical test
20 | Thuwong mai dién tlr Ecommerce
21 | Van hanh bom quat, may nén khi Operation of fan pump, air compressor
22 | Ky thuat 1o hoi Boiler engineering
23 | Van hanh nha may thay dién Operation of hydroelectric plants
24 | Van hanh va stra chira tram thay dién Operation and repair of hydroelectric stations
25 | Hé thdng dién Electric system
26 | Do luong dién Electrical measurement
27 | Lip dit duong day tai dién va tram bign 4p InstaIIaFion of power transmission lines and
substations
28 | Van hanh nha may nhiét dién Operation of a thermal power plant
29 | Dién cong nghiép Industrial Electrics
30 | Cong nghé nhiét luyén Heat treatment technology
31 | Congnghé ma Plating technology
32 | San xuéat pin - ac quy Production of batteries accumulators
33 | San xuat cac chat vé co Production of inorganic substances
34 | Thi nghiém céc san pham héa dau Experiment with petrochemical products
35 | San xu3t phan bén Fertilizer production
36 | Ché bién dau thuc vat Vegetable oil processing
37 | Stra chita may tinh xach tay Repair of laptop
38 | Quan tri doanh nghiép vira va nho Medium and small enterprise administration
39 | Dién tlr cong nghiép Industrial Electronics
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40 | San xuat banh keo Production of confectionery

41 | Cong nghé soi Fiber Technology

42 | Ché& bién ndng san thyc phdm Processing agricultural products and food

43 | San xuit ruou bia Alcohol production

44 | Sira chita thiét bj may Repair of machine equipment

45 | San xuat hang may cdng nghiép Industrial sewing production

46 | Po dacban do Cartography

47 | Ren, dap Forging, stamping

48 | Luyén gang Iron

49 | May cong nghiép Industrial sewing

50 | V&va thiét k& trén may tinh Draw and design on computer

51 | Kiém tra va phan tich hda chat Chemical testing and analysis

52 | Thiét ké web Web design

53 | Ky thuat khai thac moé ham 1o Underground Mining Techniques

54 | Ky thuat xay dung md ham 16 Mining Construction Techniques

55 | Ky thudt co dién md ham Io Underground Electro-Mechanical Engineering

56 | Catgot kim loai trén CNC CNC metal cutting

57 | Cong nghé théng tin (&rng dung phan mém) Information technology (software application)

58 Ky thuat 13p dat dién va didu khién trong cong Electrical installation and control technology in
nghiép industry

59 | Tiénvan nang Universal lathe

60 | Stra chita may may Repair of sewing machines

61 | San xuét thiét bi may Repair of sewing equipment

62 | Catgot kim loai — tién Metal cutting — turning

63 | San xuét cao su Rubber production

64 | Khai thac va thu gom than cirng Mining and collecting hard coal

65 | Stra chira thiét bi dién tlr va quang hoc Repair of electronic and optical equipment

66 | Ché tao thiét bj co khi Mechanical equipment manufacturing

67 | Giup viéc gia dinh Housekeepers

68 | Phayvan nang Universal milling

69 | Vésinh lau don cdc cong trinh cao tang Cleaning high-rise buildings

70 | Gidi phdp phan mém cdng nghé théng tin Information technology software solutions

71 | K&t nbivan vat - 10T Internet — 10T

72 | Lp cap mang théng tin Install information network cable

73 | Robot didong Mobile robot

74 | Lap trinh may tinh Computer programming

75 | Thiét k& ki thuat co khi - CAD Mechanical engineering design - CAD

76 | Quan tri mang may tinh Computer network administration

77 | Thiét k& thoi trang ky thuat s6 Digital fashion design

78 | Quan tri co s& dit liéu Database administration

79 | Phay CNC CNC milling

80 | Tién CNC CNC lathe

81 | Bao tri may CNC CNC machine maintenance

82 | Cong nghé nudc Water technology

83 | Ty déng hda cong nghiép Industrial automation
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84 | Cong nghé thoitrang Fashion technology
85 | San xuat co khi Mechanical manufacturing

B. Occupation Group: Transportation

1 | L3p dit cau Bridge installation

2 Van hanh may thi cong mat dudng Road machinery operator

3 Van hanh may Ui, xidc, san Operating bulldozers, excavators, sanders

4 Van hanh can truc Crane operator

5 Xay dwng céng trinh thay Construction of water works

6 Quan trj kinh doanh van tai dudng thay ndi dia Inland waterway transport business management

7 Cong nghé 6 t6 Automotive Technology

8 Phéng dang va gia cong khudn dudng tau thay Forming and processing ship maintenance molds

9 Trac dia cong trinh Geodetic works

10 | Thinghiém va kiém tra chat lwgng cau duwong bd Road-bridge quality testing and evaluation

11 | Céng nghé san xuét bé téng nhya néng Technology of producing hot asphalt concrete

12 | Quan tri kinh doanh van tai dudng bd Road transport business administration

13 | Gia cong |ap rap hé thong 6ng tau thay Processing and assembling ship's pipe system

14 | Gia cong |ap rap hé thong ndi that tau thly Processing and assembling ship interior systems

15 Xay du‘ng va bao dudng céng trinh giao théng Construction and maintenance of railway traffic

duong sat works

16 | Quan tri kinh doanh van tai duong sét Railway transport business administration

17 | Diéu khién phuong tién thly néi dia Inland waterway vehicle control

18 | Kiém soat khéng luu Air traffic control

19 | Ti€p vién hang khéng Flight attendant

20 | Kiém tra soi chi€u an ninh hang khéng Aviation security screening

21 | Ky thut thiét bi thong tin hang khéng Engineering of aeronautical information equipment

22 | Dat chd banvé Ticket Reservations

23 | Ky thuat dan duong hang khong Aeronautical engineering

24 | Xay dung cau dudng bd Road bridge construction

25 | Khai thac mdy tau thay Ship engine exploitation

26 | biéu khién tau bién Ship control

27 | LAp rap hé thdng dong lwc tau thay Assembling ship propulsion system

28 | Théng tin tin hiéu duwong sat Railway signal information

29 | Cong nght ché tao va bio dudng dau may TechnoI?gy for manufacturing and maintaining
locomotives

30 | Lam thu tuc hang khong tai cdng hang khéng Airline procedures at the airport

31 | Quan trj kinh doanh van tai bién Shipping Management

32 | B3o dam an toan hang hai Maritime safety assurance

33 | B3o vé méi trudng bién Protect marine environment

34 | Van tai hang héa thudc dich vu van tai dudng sit Tran.sport of goods under the railway transport
service

35 | Cdng nghé stra chita 6 td Automotive repair technology

C. Occupation Group: Agriculture

1 | Kiém nghiém chat lvgng luvong thuc thyc pham Food quality testing
2 Kiém nghiém duwdng mia Test of cane sugar
3 Van hanh va slra chita tram bom dién Operation and repair of electric pump station
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Ché& bién va bdo quan thiy san

Processing and preserving seafood

Mé&c my nghé

Fine art carpentry

Moéc dan dung

Civil woodworks

Construction and completion of irrigation works

Bao vé thyc vat

Plant protection

4

5

6

7 X3y dwng va hoan thién céng trinh thay lgi
8

9

Lam sinh

Forestry Culture

10 | Ché&n nuéi gia suc, gia cam

Breeding livestock and poultry

11 | Thay

Veterinary

12 | Nuditréng thly san nuwdc ngot

Freshwater aquaculture

13 | Nuéitrong thay san nudc mén, nuwéc lg

Aguaculture in salt water, brackish water

14 | Khai thac thay san bién

Seafood exploitation

15 | Quan ly khai thac cong trinh thay lgi

Management and exploitation of irrigation works

16 | Tréng cay thudc 13

Planting tobacco plants

17 | Tréng cay cao su

Planting and tending rubber trees

18 | Tréng cdy ca phé

Planting and tending coffee trees

19 | Ché& bién mu caosu

Latex processing

20 | Van hanh may néng nghiép

Agricultural machine operation

21 | Co dién néng thon

Rural electro-mechanical engineering

22 | San xudt hang may tre dan

Production of bamboo and rattan goods

23 | Trong lda

Rice planting

24 | Trong dau, do

Planting beans and peas

25 | Tréngrau

Vegetable planting

26 | Tréng cay an qua

Planting fruit trees

27 | Ky thuat dau tam to

Silk mulberry technique

28 | Ché bién rau qua

Processing vegetables

29 | Cong nghé san xuat dudng mia

Cane sugar production technology

30 | Phongva chita bénh thdy san

Prevention and treatment of aquatic diseases

31 | COng nghé san xuat van nhan tao

Technology for manufacturing artificial boards

32 | Plc, dat ddng my§ nghé

Casting, inlaid bronze art

33 | Van hanh slra chira may tau cudc

Operation and repair of dredger engine

D. Occupation Group: Construction

1 N& - Hoan thién Masonry — finishing

2 Cép pha — Gian gido Formwork — Scaffolding

3 Cét thép — Han Steel reinforcement — welding
4 Bé tong Concrete

5 | San xuat gdm thé Raw ceramic production

6 San xuat gach Ceramic Ceramic tile production

7 San xuat s vé sinh Production of sanitary ware

8 San xuat kinh Glass production

9 Quan ly cdy xanh dé thij Urban green tree management
10 | Cham khéc da Stone carving

11 | Mdc xay dyng va Trang tri ndi that Construction carpentry and interior decoration
12 | Cap nuwéc Water supply

13 | Thoat nuwdc Drainage

14 | Lap dit dudng 6ng nudc Installation of water pipes
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15 | K§ thuat I3p d&t 6ng cong nghé Installation of pipelines

16 | Van hanh thiét bj san xuat xi mang Operating cement production equipment

17 | Stra chira may thi céng xay dung Repair of construction machines

18 | Gia cong ldp dung két cau thép Fabrication and erection of steel structures

19 | L3p d&t dién cong trinh Construction electrical installation

20 | Quan ly khu d6 thj Urban area management

21 | Han Welding

22 | Van hang may xay dung Transporting construction machines

23 | Van hanh Nha may xt ly chat thai rin Operation of Solid Waste Treatment Plant

24 | Dién dan dung Civil electricity

25 | Ky thuat son mai va kham trai Lacquer and mosaic techniques

26 | Khoan dao duwdng ham Drilling tunnels

27 | Phan tich co ly —hda xi mang Physico-chemical analysis of cement

28 Giam sat thi cong cong trinh xay dyng dan dung va Supervision of civil and industrial construction
cong nghiép works

29 | Méc ndi that Interior carpentry

30 | Op lat twdrng va san Wall and floor tiling

E. Tourism and Hospitality

1 Dich vu Nha hang Restaurant services

2 K§ thuat ché bién mén &n Cooking techniques

3 Quan tri Khach san Hotel management

4 Quan tri Khu Resort Resort area management

5 Quan tri Dich vy gidi tri, thé thao Management of entertainment and sports services
6 | Huwéng dan du lich Tourist guide

7 Quan trj L& hanh Tour management

8 Quan trj du lich MICE MICE tourist management

9 Phuc vu budng Room services

10 | L&tan Receptionist

F. Occupation Group: Communication

1

L3p d&t thiét bj dau cudi vién thong

Installation of telecommunications terminal
equipment

2

Bao dudng tram thu phat séng vd tuyén

Maintenance of radio transceiver stations

G. Occupation Group: Others

1 Cham sdc strc khde va cong tac x3 hoi Health care and social work
2 Cham séc sac dep Beauty care

3 Cham séc da Skin care

4 | Thiét ké& céc kiéu téc Hair style design

Source.: Decision 1169/09-LDTBXH issued on 20 August 2019 Website of Department of Skills
Development - http.//kynangnghe. gov. vn/. Circular 13/2014/TT-BXD issued on 24 April 2013,
Circular 13/2014/TT-BXD issued on 29 August 2014, Circular 05/2012/TT-BMNPINT issued on 19
January 2012, Circular 42/2014/TT-BMPINT issued on 18 November 2014, Circular 46/2013/TT-
BNMNPTNT issued on 6 November 2013, Decision 1383/QD-LDTBXH issued on 31 August 2017; Decision
1856/QD-BTTIT issued on 10 December 2014, Circular 01,/2014/TT-BVHTIDL issued on 15 January
2014,
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18 9. R FLEBRE (VOF) | 77U ERSREE (ARF) | BRMERLRE (EQF)

D LEE

Agenda Vietnamese Qualifications Framework Asean Qualifications Reference Framework European Qualifications Framework (EQF)
(VQF) (AQRF)

Structure The VQF includes eight learning outcomes- The AQRF is well-defined by eight learning The EQF is defined by eight learning
based levels. The requirements of knowledge, outcomes-based levels. Level descriptors outcomes-based levels. The expectations of
skill, autonomy and individual responsibility show how expectations of knowledge and knowledge, skills, responsibility and
increase from level 1 to level 8. The VQF acts  skills, application and responsibilities increase  autonomy ascend gradually from level 1 to
as a benchmark for the level of learning as learners progress from level 1 to level 8. level 8. These levels, along with the
recognized in the national qualifications The AQRF act as a benchmark for the level of descriptors, function as a translation grid and
system, and an indication of volume and type any learning recognized in a qualification or make it possible to compare qualifications
of learning defined in a National Qualifications from different countries and institutions.

Framework (NQF) linked to the AQRF
Learning (1) Practical knowledge and theoretical (1) Knowledge (such as facts and theories) (1) Knowledge: theoretical and/or factual
outcome knowledge and Skills (such as practical and cognitive (2) Skills: cognitive (related to the use of
standards (2) Cognitive skills, professional practice skills,  skills) logical, intuitive and creative thinking) and
and communication and behavioral skills (2) Application (the context in which the practical (related to manual dexterity and the
(3) Degree of autonomy and personal knowledge and skills are used in reality) and use of methods, materials, tools and
responsibility in applying knowledge and skills  Responsibilities (the level of independence, instruments)
to perform professional tasks including the capacity to make decisions and (3) Responsibility and Autonomy: the ability
the responsibility for oneself and others) of  applying  knowledge and  skills
autonomously and with responsibility

Quiality Practices of Vietnamese bodies and learning Common application of the 11 referencing Common application of the 10 referencing

based on institutions criteria, and formalities and the forcefulness criteria

of the referencing process linking NQF levels
to the AQRF levels

Source. Decision No. 1982/0D-TTg on Approval for Vietnamese Qualifications Framework by the Prime Minister on 18 October 2016, Asean
Qualifications Reference Framework (AQRF) Referencing guideline, August 2020, Asean Qualifications Reference Framework (AGRF)
Referencing guideline, August 2020
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e The Accreditation Criteria of HCERES

No. | Area

| Accreditation Criterion

For the accreditation of foreign institutions

1 | Strategy and | - Governance strategy fits to institution’s environment and identity
Governance - Clear and effective internal organizational structure
- There is the participation of institution’s stakeholders in its governance
2 | Research and | - Research and teaching policies are suitable with institution’s strategy and the demand of
Teaching the socioeconomic and cultural environment
- Study programmes are matched and coordinated with the institution’s research activities
- Clear programme, student admission, progress and qualification procedures
3 | Student - Learning resources and the life quality of students are cared to make sure that all of them
Academic are well-informed and offered full services throughout their academic careers.
Pathways - Students must have a chance to join in governance structures
4 | External - Designing and establishing an effective partnership policy to create added value for the
Relations institution

- The institution’s external relations have been structured as well as internationalization
mechanisms have been developed to adapt to institution’s strategy

5 Management

- Human, budgetary and financial resources are managed and organized well and
effectively to so they could be adapted to the institution’s strategy and multiyear planning.
- There is a suitable and effective IT system

- The institution’s assets are well managed and famous

6 | Quality
Ethics

and

- A quality policy is defined for all of institution’s missions and continuously improved.
- The institution upholds ethical values and professional standards. Those values and
standards are applied in institution’s day-to-day operations.

For the accreditation

of foreign bachelor’s and master’s degree study programmes

1 | Aims of the | - The aims related to knowledge and skills to be acquired of the study programme are well
Study defined and communicated.
Programme - Outcomes in terms of job opportunities and further studies are informed fully to students
and other stakeholders
2 Position of | - A comprehensive positioning including a clear connection with research, scholarly
the Study | partnerships, national and/or international partnerships and/or with the economic and
Programme social world has been set to fit the study programme’s objectives
3 | Study - The study programme contains a set of coherent and suitable teaching units which let
Programme students to obtain useful additional skills for employment or further study
Teaching - Internships and projects, TICE (Technologies de I'Information et de la Communication
Structure dans I'Enseignement = Information and Communication Technologies in Education) and
education innovations are included in the study programme curriculum
- The study programme allows student to be ready with the international environment.
4 | Study - The study programme is carried out by a formally recognized and effective teaching team
Programme including stakeholder and student participation
Management | - The study programme is implemented by an educational team which benefits from clear

and updated data

- Checking knowledge methods are clearly specified and transferred to students
- Teaching and practical professional units are stated in terms of skills

- There are anti-fraud measures

Source. Hceres website — https.//www. hceres. fr/en/evaluation-and-accreditation

e AUN-QA Assessment
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No.

Category

Criteria

At programme level (version 4.0)

1

Expected
Learning
Outcomes

- The expected learning outcomes are fittingly formulated consistent with an
established learning taxonomy, the university’s vision and mission as well as well-
known to all stakeholders

- The expected learning outcomes for all courses are fittingly formulated and are
associated to the expected learning outcomes of the programme

- The expected learning outcomes contains both generic outcomes and subject
specific outcomes

- The requirements of the stakeholders, especially the external stakeholders are
gathered and reflected in the expected learning outcomes

- The expected learning outcomes are achieved by the students when they graduate

Programme
Structure and
Content

- The programme and all its courses are comprehensive, up-to-date and provided and
transferred to all stakeholders

- The curriculum design is constructively aligned with achieving the expected learning
outcomes

- The design of the curriculum must contain feedback from stakeholders, especially
external stakeholders

- The contribution of each course into achieving the expected learning outcomes is
clear

- The curriculum has option(s) for students to chase major and/or minor
specializations

- The curriculum is reviewed periodically following an established procedure, relevant
to industry and remains up-to-date

Teaching and
Learning
Approach

- The educational philosophy is shown clearly, transferred to all stakeholders, and
reflected in the teaching and learning activities

- The teaching and learning activities permit students to join in the learning process
responsibly

- The teaching and learning activities include active learning by the students

- Promoting learning, learning how to learn and inspiring motivations for students
about life-long learning

- Inculcating in students, new ideas, innovation, creative thought and an
entrepreneurial mindset

- The teaching and learning processes are continuously improved to make sure that
they are relevant to the needs of industry and the expected learning outcomes

Student
Assessment

- A variety of assessment methods are used and constructively aligned to achieving
the expected learning outcomes and the teaching and learning objectives

- The assessment and assessment-appeal policies are explicit, informed students and
applied consistently

- Student progression and degree completion assessment standards and procedures
are explicit, informed clearly students and applied consistently

- The assessment methods including marking schemes, rubrics, regulations and
timelines are shown to make sure reliability, validity, and fairness in assessment

- The assessment methods measure the achievement level of the expected learning
outcomes

- Feedback of student assessment is provided in a timely manner
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- The student assessment and its processes are continuously reviewed and improved
to make sure their relevance to industry’s demands and the expected learning
outcomes

Academic Staff

- Academic staff planning is implemented effectively to make sure that the quality
and quantity of the academic staff satisfy the requirements for education, research
and service

- Staff workload is measured and supervised to improve the quality of education,
research and service

- The competences of the academic staff are determined, reviewed and multiway
communicated

- The duties have been allocated based on the academic staff’s qualifications,
experience and aptitude

- The promotion of the academic staff is based on their contribution and achievement
in teaching, research and service

- The rights, benefits, roles and other responsibilities of the academic staff, including
professional ethics and their academic freedom, are defined clearly and understood
- The training and developmental demands of the academic staff are systematically
identified and satisfied appropriately

- Performance management is carried out to assess teaching and research quality of
academic staff

Student Support
Services

- The admission policy, criteria and procedures are clearly defined, published and
updated

- Academic and non-academic support services planning are implemented to make
sure sufficiency and quality of support services

- A tracking system for student progress, academic performance, and workload
monitoring exist. And feedback to students and corrective actions are made if needed
- Co-curricular activities, competitions and other student support services are
available to improve learning experience and employability

- The recruitment requirements of the support staff are defined clearly and
continuously reviewed to ensure the relevance to stakeholders needs

- Student support services must be evaluated and improved

Facilities and
Infrastructure

- Sufficient physical resources to deliver the curriculum

- The laboratories and equipment are updated, readily available and deployed
effectively

- Library is digitalized, consistent with progress in information and communication
technology

- The information technology system is set up

- A highly accessible information technology infrastructure is provided to meet the
needs of information exploiting of the campus community

- The health, safety and environmental standards and access for people having
special needs are defined and carried out

- A social, physical and psychological environment which is conductive for education,
research and personal wellbeing is provided

- The competences of the support staff are identified and reviewed regularly to meet
stakeholder needs

- The quality of the facilities must be evaluated and improved
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Output and
Outcomes

- The pass rate, dropout rate and average learning time to graduate are established,
supervised and benchmarked for enhancement

- Employability, self-employment and entrepreneurship as well as advancement for
further studies are established, supervised and benchmarked for enhancement

- Research and creative work output and activities implemented by the academic
staff and students are established, supervised and benchmarked for enhancement

- Data provided to show directly the success of the programme outcomes, are
established and supervised

- Satisfaction level of the several stakeholders is established, supervised and
benchmarked for enhancement

Forin

stitutional level

1

Strategic QA

1) Vision, mission and culture

2) Governance

3) Leadership and management

4) Strategic management

5) Policies for education, research and service
6) Human resources management

7) Financial & physical resources management
8) External relations & networks

Systemic QA

9) Internal quality assurance system

10) Internal and external QA assessment
11) IQA information management

12) Quality enhancement

_— e~ o~ o~ |— o~~~ —~ —~ -~~~

Functional QA

Education

(13) Student recruitment and admission
(14) Curriculum design and review

(15) Teaching and learning

(16) Student assessment

(17) Student services and support
Research

(18) Research management

(19) Intellectual property management
(20) Research collaboration and partnerships
Service

21) Community engagement and service

Results

22) Educational results
23) Research results

(
(
(
(

24) Service results

(25) Financial & market results

Source: Guide to AUN-GA Assessment at Institutional Level - Version 2.0 June 2016, Guide to
AUN-0A Assessment at Programme Level - Version 4.0, August 2020
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Viethamese Accreditation Standards for TVET

For Elementary Level/Vocational

No. Category For Intermediate and College Level
Centres
1 Accreditation (1) Objectives, mission, organization and | (1) Objectives, mission, organization
Criteria at management and management
Institutional Level | (2) Training activities (2) Training activities
(3) Teachers, managers, officials and (3) Teachers, managers, officials and
employees employees
(4) Programmes and Textbooks (4) Programmes and textbooks
(5) Training facilities and equipment (5) Facilities, training equipment and
(6) Financial management libraries
(7) Support services for learners (6) Scientific research, technology
(8) Monitoring and evaluating quality transfer and international cooperation
(7) Financial management
(8) Support service for learners
(9) Quality monitoring and evaluating
2 | Accreditation (1) Objectives and finances (1) Objectives, management and

Criteria at
Programme Level

(2) Training activities

(3) Teachers, administrators and
employees

(4) Programs and textbooks

(5) Training facilities and equipment
(6) Support services for learners

(7) Quality monitoring and evaluation

finance

(2) Training activities

(3) Teachers, administrators and
employees

(4) Programs and textbooks

(5) Facilities, training equipment and
libraries

(6) Support services for learners

(7) Quality monitoring and evaluation

Source. Circular 15/2017/TT-BLDTBXH,

college levels
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8% 11. BEXERBEHTOTS L

No. Programs

Program content

1 Vietham Japan
University (VJU) (a
member of VNU-
HN)

(2015)

An initiative between Vietnam and Japan based on agreement between 2 Prime
Ministers after 40 years of diplomatic relations between 2 countries. VNU-HN and
JICA became 2 key stakeholders to develop the project (2015)

VJU focuses on 3 educational areas: sustainable development, engineering and
technology, and public policy. Education programs:

Bachelor Programs: Japanese studies; Computer Science and Engineering

Master Programs: Climate change & Development; Business Administration;
Public Policy; Global Leadership; Area Studies; Environmental Engineering;
Infrastructure Engineering; Nanotechnology

2 VNU-Hanoi
(not included VJU)

University: Chuo University, Daito Bunka Universtity, Ehime University, Ibaraki
University, Kansai University, Kanazawa University, Kyoto University, United
Nations University, Meijo University, Fukuoka Women University, Osaka Foreign
Language University, Tokyo Foreign Language University, Osaka University, Osaka
Prefecture University, Okayama University, Tohuku University, Tokyo University,
Showa University, Senshu University, Osaka Medical University, Kumamoto
Institute

Fund: Fujitsu Fund, Nippon Fund, Sanwa Fund, Yamada Fund

Japan Institute for Science & Technologi (JAIST)

3 VNU-HCMC

University: Ochanomizu University, Osaka University, University of Tsukuba,
Yamagata University, Toyohashi University of Technology, University of the
Ryukyus, Japan Advanced Institute of Science and Technology, Osaka Prefecture
University, Kobe University, Dohto University, Waseda University, Tokai
University, Toyo University, Shibaura Institute of Technology, Kanda University of
International Studies, Aichi Shukutoku University, Nagoya University of Commerce
& Business, Osaka Sangyo University, Kansai Gaidai University, Kyoto Institute of
Technology, Kyoto Notre Dame University, Ritsumeikan Asia Pacific University,
Kansai University of International Studies

4 Hanoi University of
Science &
Technology (HUST)

University (34 partners): Tohoku University, Akita University, Yamagata University,
Utsunomiya University . Gunma University, Tokyo Institute of Technology,
Shinshu University, Nagoya Institute of Technology, Gifu University, Kyoto
University, Kyoto Institute of Technology, Nagaoka University of Technology,
Japan Advanced Institute of Science and Technology, Kobe University, Okayama
University. Kochi University, Kyushu Institute of Technology, The University of
the Ryukyus, Osaka Prefecture University, The University of Aizu, Keio University,
Shibaura Institute of Technology, Tokai University, Meijo University, Toyota
Technological, ...

Institute, Kansai University, Ritsumeikan Asia Pacific University

5 Foreign Trade
University (FTU)

University (36 universities): Kobe University, Kagoshima University, Kansai
University, Momoyama Gakuin University, University of Marketing and
Distribution Sciences, Asia University, Osaka University of Economics, Osaka
International University, Ritsumeikan Asia Pacific University, Nagoya University of
Foreign Studies, Aomori Chuo Gakuin University, ...
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6 Can Tho University University (23 universities): Tokyo University of Agriculture and Technology,
Kyushu University, Sophia University, ...
7 Da Nang University University: Gifu University, Nagaoka University of Technology, Kumamoto
University, Osaka Prefecture University, J. F. Oberlin University, Hagoromo
University of International Studies
8 Thai Nguyen University: The University of Tokyo; Nagaoka University, Saitama University
University of
Technology
9 Hanoi University of  University: Yamagata University, The University of Tokyo, Chiba University, Kyoto
Agriculture University, Kobe University, Yamaguchi University, Saga University, Kyushu
University, University of Miyazaki, Kagoshima University, The University of the
Ryukyus, Tokyo University of Agriculture
10  University of University: The University of Tokyo, Kobe University, Hiroshima University, Ehime
Agriculture and University, Kyushu University, Saga University
Forestry in HCMC
11  University of University: Obihiro University of Agriculture and Veterinary Medicine, Tokyo
Agriculture and University of Agriculture and Technology, Kyoto University, Okayama University,
Forestry in Hue Tottori University, Kumamoto University, University of Shizuoka, Waseda
University University, Chuo University, Nippon Veterinary and Life Science University,
Ritsumeikan Asia Pacific University
12 Vietnam Water University: Kyushu University, Tohoku University
Resources
University
13 Vietnamese University: The University of Tokyo, Tohoku University, Osaka University, Nagoya
Academy of Science  Institute of Technology, Japan Advanced Institute of Science and Technology,
and Technology Osaka Prefecture University, Kyoto Institute of Technology
14  Hanoi Medical University: The University of Tokyo, Kanazawa University, Kyoto University, Kyoto
University Institute of Technology, Kobe University, Shimane University, Oita University,
Kagoshima University, Aichi Gakuin University
15  FPT University University: Shinshu University, Kyushu Institute of Technology, The University of

Aizu, Wakkanai Hokusei Gakuen University
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{18 12. KZETILOLLE (FULBRIGHT, FPT, PHENIKAA)

FULBRIGHT

FPT

PHENIKAA

Establishment

Year of establishment: 2016

Fulbirgh's origin story dates to the establishment
of the Fulbright Economics Teaching Program
(FETP), now the Fulbright School of Public Policy
and Management (FSPPM), in 1994 by the
Harvard Vietnam Program. Powered by funding
from the U.S. Department of State, FETP built a
reputation as a center of excellence in public
policy research and teaching in Vietnam.

Year of establishment: 2006
A member unit of FPT Corporation, a pioneer in the
field of information technology

Year of establishment: 2007
A member of Phenikaa Group (- Vietnam’s
leading industrial corporation - in 2017)

Model An independent university with 100% foreign FPT University is a private university founded by Phenikaa University is a private university
investment under the sponsorship of the US 100% capital from FPT Corporation founded by 100% capital from Phenikaa
Government, operating not for profit Corporation.

Strategy, Vision Fulbright University Vietnam strives to close the gap Mission: The University provides global competitive Vision

and Objectives

between higher education and Vietnam'’s greatest
needs.

Fulbright’s undergraduate and graduate programs
reimagine the university in Vietnam, building the next
generation of Vietnamese leaders equipped with the
skills to tackle global challenges.

advantages to massive learners and contributes for the
expansion of national intellectual border.

Vision [Industry Relevant — Global — Smart Education —
Mega (iGSM)]: To become a Mega internationalized
education system, to meet the needs of the society, and
to base on state of the art education technology.
Cultures & Values: Respect individual — Innovative spirit —
Team spirit — Objectivity — Exemplarity — Wisdom, Doing
differently makes it better, Authentic learning, Authentic
testing, Authentic success

Philosophy: Education is the process of organizing and
managing students’ self-learning.

This mission is accomplished by offering quality curricula
that are delivered by qualified, involved faculty dedicated
to improvement processes in order to prepare the
graduates to contribute to the world of knowledge
economy.

To become a multidisciplinary University that
is excellent in training, research, career
development, and incubation of talents and
freedom of creativity, relevant to
developmental needs, and creates new
values for the community.

To be ranked among the Top 100 best
universities in Asia within the next two
decades.

Mission

Train and provide high-quality human
resources on the basis of scientific research,
technological development, and practice.
Facilitate an environment for both
professional research and freedom of
creativity for individuals to achieve
breakthroughs in science, technology, and
socio-economic development.
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FULBRIGHT FPT PHENIKAA

Master Plan OnJune 6, 2019, in Ho Chi Minh City, Fulbright N/A PHENIKAA University was built on a scale of
University Vietnam held the ground-breaking about 13 hectares in Ha Dong District, Hanoi
ceremony, students will move to the with an investment capital of phase 1 (2018-
headquarters in 2022. 2020) of VND 1600 billion. The university
In 25 years, Fulbright University Vietnam will be the aims to be in the Top 100 best universities in
top choice for students in Vietnam and across Asia. Asia within 2 decades
Fulbright’s students will represent the full regional,
disciplinary, socio-economic and gender diversity we
deeply value

Stakeholders/ - The Trust for University Innovation in Vietnam,  N/A N/A

Supporting an American nonprofit corporation, was

parties established to sponsor and shepherd the idea of

setting up this school.

- After donating 15 hectares of land for our
future campus in Ho Chi Minh City’s District 9,
the Vietnamese government granted Fulbright
our operating license in 2017.

- Receiving generous support from the

Department of State Bureau for Educational and
Cultural Affairs and the United States Agency for

International Development to advance the
University’s mission and goals.

Governance &
operation

On May 16, 2016, Fulbright University Vietnam
officially received the establishment decision of
the Prime Minister under Decision No. 819/QD-
TTg

Fulbright University Vietnam (FUV) is allowed to
organize training activities according to Decision
No. 1943/QD-BGDDT dated June 2, 2017 of the
Ministry of Education and Training.

FPT University was established on September 8,
2006 under Decision No. 208/2006/QD-TTg of the
Prime Minister and operates under the Regulation
on organization and operation of a private
university under Decision No. 61. /2009/QD-TTg
issued on 17/4/2009 by the Government.

Pursuant to Decision No. 70/2014/QD-TTg
dated December 10, 2014 of the Prime
Minister on the promulgation of the
university charter

The school was established in 2007 under
Decision No. 1368/QD-TTg dated 10/10/2007
of the Prime Minister; became a member of
Phenikaa Group in 2017; By November 2018,
Thanh Tay University was renamed Phenikaa
University according to Decision No.
1609/QD-TTg dated November 21, 2018 of
the Prime Minister.

Pursuant to Decision No. 03/QD-DHP-HDQT
dated September 22, 2019 of the Board of
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FULBRIGHT

FPT

PHENIKAA

Directors on promulgating regulations on
organization and operation of Phenikaa
School

Consortium N/A Currently, FPT University has implemented a P2A - Non-profit Student Exchange Network
cooperation program with 65 schools in 27 of Southeast Asian Countries (Passage to
countries around the world and continues to ASEAN)
expand ATU-Net - Asia Technological University

Network: Universities from 15 Asian
countries

VOHUN - Vietnam One Health University
Network (Vietnam One Health University
Network):

Consists of more than 20 member
universities in the fields of health sciences

Campus 15-hectare land in High-Tech Park District 9 About 30km from Hanoi city center, FPT University Located in Yen Nghia, Ha Dong District, Hanoi
is located on Km 29 Thang Long Boulevard, Thach with an area of 14,000m?2. total investment
That District, Hanoi. amounts up to 1,600 billion VND
7 floors with a total usable area of 11,065 m?

Program Bachelor program: 04 programs 4 majors training Bachelor: 32 programs

development

Master program: 05 programs

Master: 7 programs
Doctor: 4 programs

Training
programs

Education program

Bachelor

Optional Bridge Program (7 weeks)

Arts and Humanities (Art and Media Studies,
Vietnam Studies, Literature).

Social Sciences (History, Economics,

Anthropology, Psychology, Vietnam Studies).

Sciences and Engineering (Natural Sciences,
Engineering).

Mathematics and Computing (Mathematics,
Statistics, Computer Science, Data Science).

Bachelor program (4 year)
- Business Administration

- Finance and Banking

- International Business

- Hospitality Management

Bachelor program

- English language

- Korean language

- Chinese language

- Business Administration
- Accounting

- Finance — Banking

- Human Resource Management
- Economic Law

- Biotechnology

- Environmental Science
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Fulbright School of Public Policy and - Chemical Engineering
Management (FSPPM) - Material Technology (Advanced Materials
Master in Public Policy (Policy Analysis) and Nano Nano)
Master in Public Policy (Leadership & - Materials technology (Intelligent materials
Management) and artificial intelligence)
Executive Programs in Leadership and - Computer Science
Management - Information Technology
Vietnam Executive Leadership Program - Information Technology Vietnam - Japan

- Automotive Engineering

- Automotive Engineering (Automotive
Mechatronics)

- Mechatronic Engineering

- Mechanical Engineering

- Engineering control and automation
- Control and automation engineering
(Artificial Intelligence Robot)

- Electronic engineering -
telecommunications

- Biomedical Engineering

- Pharmacology

- Nursing

- Medical Laboratory Technique

- Rehabilitation Engineering

- Tourism (Tourism Management)

- Hotel Management

- Physics

- Business Administration (Affiliate Andrews
University)

Master programs

- Nursing

- Mechanical Engineering

- Chemical Engineering

- Materials science

- Business Administration

- Economic management

- Computer Science
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- Pharmacology and Clinical Pharmacology
Doctor

- Theoretical Physics and Mathematical
Physics

- Materials science

- Mechanical Engineering

- Chemical Engineering

Training duration

Bachelor programs: 4 years
Master program: 15 months

Bachelor:

+ 9 semesters

+ 4 months/ 1 semester

English Preparatory Program

+6 level

+2 months/ 1 level

+ For students who do not have enough English
proficiency equivalent to TOEFL iBT 80 or IELTS
(Academic) 6.0 or equivalent. Students who have
obtained official certificates according to the above
standards are exempt from this program. Other
students are assigned to study levels corresponding
to their level through a placement test at the
beginning of the course held before the opening
ceremony. Students need to achieve the highest
level of English before starting the full-time
program.

Bachelor program: 4 years
Master program: 2 years
Doctor program: 3 years

Tuition fee

Bachelor program:

+ Tuition: 467,600,000 VND/ year

+ Fulbright dormitory fee (if any): VND
58,450,000/ year

Master program (Harvard):

+ 508 million VND/ year

Bachelor program

+ 25,3 million VND/semester
English Preparatory Program
+10,350,000 VND/level

Bachelor program

+ 20 million —> 32 million VND/year

+ Training association with Andrews
University (USA): 88 million VND/ year
Master program:

+ 50 million -> 70 million VND/1 course/ 2
year

Doctor program:

+ 30 million/ year

Flying faculty

30% lecture is foreign people

Foreign lecturers and experts will account for a
significant proportion at FPT University. In charge of
English and Japanese subjects, he is a foreigner with

Vietnamese lecturers will take charge of
general subjects, basic subjects and some
specialized subjects. Foreign lecturers will
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more than five years of experience in teaching and
teaching management.

teach specialized subjects. The ratio of
Vietnamese lecturers to foreign lecturers is
75%/25%.

Accreditation

The Master of Public Policy program of the
Fulbright School of Public Policy and
Management (Fulbright School) of Fulbright
University Vietnam has been approved by the US
Global Network of Schools of Public Policy,
Public Administration and Management
(NASPAA). The accreditation period meets the
quality standards with a maximum term of up to
7 years.

The NASPAA is a global accrediting agency for
Master's programs in public policy, public
administration and public management,
headquartered in Washington D.C. and is
accredited by the Council for Higher Education
Accreditation (CHEA).

The Accreditation Council for Business Training
Programs ACBSP has officially recognized the
quality of FPT University's business administration
training as meeting international standards.

The Andrews University International
Bachelor of Business Administration program
in association with Phenikaa University (BBA
Andrews Phenikaa) is implemented and
taught in Vietnam.

Founded in 1874, Andrews University is
considered one of the world's leading
prestigious schools for business
administration training in the US. The school
that has achieved regional accreditation (the
highest accreditation of American education)
is The Higher Learning Commission of North
Central Association (HLCNCA) under the
Higher Learning Accreditation Council
(CHEA) - the US Department of Education.
Not only meeting quality accreditation
standards, the practicality of Andrews
University's training programs has also been
repeatedly appreciated by prestigious
ranking organizations such as US News &
World Report, Forbes, Newsweek

Internship

In April 2020, the Center of Entrepreneurship &
Innovation (CEl) at Fulbright University Vietnam
(Fulbright) launched its flagship Venture Fellows
Program (VFP), which prepares, places and
supports students to work at Vietnam’s most
exciting startup and technology companies.
While it is true that many internship
opportunities are geared towards students in
their junior year. Fulbright University Vietnam
believes that students should have the
opportunities to intern as early as in their
freshmen year

Before graduation, 100% of FPT University students
will do internships at domestic and foreign
enterprises. On the job training (OJT) is the learning
experience of FPT University students. When
entering the 3rd year, FPT University students are
prepared mentally, with knowledge and skills to
enter the corporate internship.

After the first 5 semesters, with English and basic
skills of the discipline, students are sent to work as
interns in member companies of FPT for 4 to 8
months. Here students receive practical training on
future careers, participate in real projects and can

Phenikaa University has a direct investment
from the leading economic group in Vietnam
- Green Phoenix A&A Group (Phenikaa
Group). This is a great opportunity for
Phenikaa University students to practice and
work at member units of Phenikaa Group in
the country and offices located abroad.
Materials Technology students who graduate
with good grades and on time are
guaranteed jobs at member companies of
Phenikaa Group.

356



NS ALEERAHE.

A EFZH T S IEHIRE - HZAE (2022 )

FULBRIGHT

FPT

PHENIKAA

be paid. That is the typical On-the-Job-Training
(OJT) phase of FPT University. Some majors such as
Japanese, Hotel Management, students going to
OJT in Japan, in Malaysia, etc.

The school's employment rate is also impressive.
96% of FPT University students have jobs after
graduation with an average salary of about 8.3
million VND/person/month, 100% of students have
the opportunity to work at FPT after graduation;
19% of alumni work abroad (2017 figures).

Scholarships
granted

For the major in Policy Analysis, the Fulbright
School of Public Policy and Management
continues to provide full scholarships, with a
total scholarship value of about VND 550
million/student for students studying at the
University.

Every year, hundreds of 50% -100% Nguyen Van
Dao scholarships are awarded to new students in all
fields of study at FPT University.

Preferential credit program: 50% - 70% of the
course fee; The maximum credit period is 5 years
from the date of admission.

Scholarship fund for students who are
admitted to full-time university in 2021 with
a total value of over 50 billion VND.
Scholarship policy (except for the MBA
program - Affiliated with Andrews
University of the United States)

Talent Scholarship - Free tuition for the
whole course (worth 80 - 170 million VND)
Excellence Scholarship - Free tuition for the
first 2 years (worth 40 - 80 million VND)
Winged Future Scholarship - First year tuition
fee waiver (worth 20-40 million VND)
Companion scholarship - 50% tuition fee
waiver for the first year (worth 10-20 million
VND)

Tuition Support Policy

Phenikaa University and Phenikaa Group will
support 20% of the whole course fee for all
students who pass in 2021.

Other supporting policies: Good academic
results, policy beneficiaries, and students
participating in scientific research
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Laboratories and

In addition to the regular library, the Fulbright

With the strength of Information Technology

The Nano Institute laboratory area for

Research Open Learning Materials are free to access and training, and majors that require students to work research groups managed by the Institute
download. If you study in the US, there are new with high-configuration computers, FPT University includes
materials that have to pay royalties. There are chooses the most modern equipment to provide a - Biomedical and Environmental
many foreign copyrighted materials here that quality learning environment for students. pellets. Nanomaterials Department (NEB Lab)
have been paid for by the school, learners only FPT University has established a Technology - Nano Biomedical Product Research and
have to worry about reading, understanding and Research Institute with initial activities focusing on Development Department (nBIORD Lab).
absorbing four research directions including: IT application;
Clean energy and energy saving; Biotechnology and
Space Technology
Scientific The Fulbright School of Public Policy and The Institute has more than 10 research and Total: 42 papers ISI-Scopus (Institute for
publications Management is pleased to introduce the development projects at the Institute of Technology Scientific Information) (2021)
international journal Fulbright Review of Research
Economics and Policy (FREP), published on the The article on Institute for Scientific Information
system of Emerald Group Publishing. This is a Journal Standard List
peer-reviewed academic journal specialized in The article con Institute for Scientific Information
publishing articles, theoretical and empirical Journal Expanded List
research in the fields of economics and public
policy.
Source: Fulbright University: httos.//fulbright. edu. vn/; FPT University. https.//fotshop. com. vn/. Phenikaa University: httos.//bhenikaa-

uni. eadu. vn/vi
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5% 13. ERXFEEMETADOKE - A3 TVET

Source:

- HE: MOET /ist

- TVET: Decision 1769/0P-LPTBXH on November 25, 2019 (Note: Public TVET institutions in below
lists only includes public TVET institutions assigned key occupation by Decision 1769/0P-

LOTBXH)
Province HE TVET
Public Non-Public Public Non-Public
Hanoi 120 15 40 14
HCMC 36 15 28 10
Da Nang 9 4 9 3
Dong Nai 2 3 8 0
Can Tho 3 2 11 0
Hai Phong 4 2 16 5
Province: Hanoi
e List of main HE Institutions (Universities) in Hanoi
No. Name of HE Institutions (VI) Name of HE Institutions (EN) Types
1 Hoc Vién Am Nhac Quéc Gia Viét Nam Viet Nam National Academy of Music Public
2 Hoc Vién Mua Viét Nam Viet Nam Dance College Public
3 Truwong Dai Hoc My Thuat Cong Nghiép Ha Noi University of Industrial Fine Arts Public
4 Truong Pai Hoc Sw Pham Thé Duc Thé | Hanoi University of Physical Education and public
Thao Ha NoOi Sports
5 Hoc Vién Khoa Hoc X3 Hoi Graduate Academy of Social Sciences Public
6 Hoc Vién QuanY Vietnam Military Medical University Public
7 Trwdng Pai Hoc Anh Quéc - Viét Nam British University Viet Nam Non-Public
Trwong Pai Hoc Tai Chinh - Ngan Hang Ha L . . . . .
8 NG Hanoi Financial and Banking University Non-Public
9 Pai Hoc Quéc Gia Ha Noi Viet Nam National University - Ha Noi Public
10 Tr\u’o’rlg DaiHoc Y Dugc - DaiHoc Quoc Gia VNU University of Medicine and Pharmacy | Public
Ha Noi
1 Truwdng Pai Hoc Cong Nghé - Pai Hoc Quéc | VNU  University of Engineering and Public
Gia Ha Noi Technology
Trwdng Pai Hoc Gido Duc - Pai Hoc Quéc . . . .
12 o VNU University of Education Public
Gia Ha Noi
Trwong Dai Hoc Khoa Hoc Ty Nhién - Dai . . . .
13 o VNU University of Science Public
Hoc Quéc Gia Ha Noi
14 Trwong Pai Hoc Khoa Hoc X3 H6i Va Nhan | VNU University of Social Sciences and Public
Van - Dai Hoc Qudc Gia Ha Noi Humanities
Truwdng Dai Hoc Kinh T& - Pai Hoc Quéc Gia . . . . .
15 H3 NG VNU University of Economics and Business | Public
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16 Trudng Dai Hoc Ngoai Ngit - Dai Hoc Quéc | VNU  University of Languages and Public
Gia Ha Néi International Studies
Trudng Pai Hoc Viét Nhat - Dai Hoc Quéc ) o )
17 e VNU Vietnam - Japan University Public
Gia Ha Noi
18 Truwdng Dai Hoc Su Pham Ha Noi Ha Noi University of Education Public
Trwdng Dai Hoc Suv Pham Nghé Thuat . . . . .
19 National University of Art Education Public
Trung Uong
20 Truong Dai Hoc Tai Nguyén Va Moi Trueong | Ha Noi University of Natural Resource and Public
Ha Noi Environment
21 Trwdng Dai Hoc Tha D6 Ha Noi Hanoi Metropolitan Univerisity Public
22 | Truwong Bai Hoc Vinuni VinUniversity Non-Public
23 Truong Pai Hoc Cong Nghiép Dét May Thoi | Ha Noi Industrial College for Textile Public
Trang Ha Noi Garment and Fashion
24 Truwdng Dai Hoc N6i Vu Ha Noi Ha Noi University of Home Affairs Public
25 Truwdng Dai Hoc Phenikaa Phenikaa University Non-Public
26 Trwdng Pai Hoc San Khau Dién Anh Ha Nbi | Hanoi Academy of Theatre and Cinema Public
27 | Trwong Dai Hoc 1Tran Quéc Tuén Tran Quoc Tuan University Public
Trwdong Dai Hoc Van Hod - Nghé Thuat - . . .
28 . Military University of Culture and Arts Public
Quan Doi
29 Truwdng Dai Hoc Van Hoa Ha Noi Ha Noi University of Culture Public
30 | Truong STQuan Dac Cong Officer of the Vietnamese Special Forces Public
31 | Truwong St Quan Phao Binh Artillery Officer School in Vietnam Public
32 Truwdng St Quan Phong Hoa Commender of Chemical Engineering Public
33 Hoc Vién Ngoai Giao Diplomatic Academy of Viet Nam Public
34 Trwong Dai Hoc Dién Luc Electric Power University Public
35 Trudng Dai Hoc Nguyén Trai Nguyen Trai University Non-Public
36 Hoc Vién Cong Nghé Buu Chinh Vién | Posts and Telecommunications Institute of Public
Thong Technology
37 Hoc Vién Toa An Vietnam Court Academy Public
38 Trudng Dai Hoc Kiém Sat Ha Noi Hanoi Procuratorate University Public
Trwong Dai Hoc Kinh Doanh Va Cong Nghé | Ha Noi University of Business and .
39 o Non-Public
Ha Noi Technology
40 Trwong Dai Hoc Ludt Ha Noi Ha Noi Law University Public
41 Hoc Vién Phu N{t Viét Nam Vietnam Women's Academy Public
42 Hoc Vién Thanh Thiéu Nién Viét Nam Vietnam Youth Academy Public
43 | Trwonghg Pai Hoc Cong Poan Trade Union University Public
44 Trwdng Dai Hoc M6 - Dia Chat Ha Noi University of Mining and Geology Public
45 Hoc Vién Ngan Hang Banking Academy of Viet Nam Public
. . i o Hanoi  University of Science and .
46 Truong Dai Hoc Bach Khoa Ha N6i Public
Technology
47 | Trwong Dai Hoc Cong Nghiép Ha Noi Ha Noi University of Industry Public
48 Trwong Dai Hoc Private Phwong bong Phuong Dong University Non-Public
49 | Trwong Dai Hoc Hoa Binh Hoa Binh University Non-Public
50 Trwdng Pai Hoc Kinh T& Quéc Dan National Economic University Public
51 Trwong Dai Hoc Ngoai Thuong Foreign Trade University Public
52 Trwong Dai Hoc Thang Long Thang Long University Non-Public
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53 Truwdng Dai Hoc Thuong Mai Viet Nam University of Commerce Public
54 | Truong Dai Hoc Xay Dyng Ha Noi National University of Civil Engineering Public
55 | Trudng Cao Dang Su Pham Ha Tay Ha Tay Teacher Training College Public
56 Hoc Vién An Ninh Nhan Dan People’s Security Academy Public
Ao PR N " Academy of Journalism and .
57 Hoc Vién Bdo Chi Va Tuyén Truyén L. Public
Communication
58 Hoc Vién Canh Sat Nhan Dan People’s Police Academy Public
59 Hoc Vién Chinh Tri Cong An Nhan Dan Police Political Academy Public
60 Hoc Vién Chinh Tri Khu Vyec | Acad.er-ny . of _POhtICS i Public Public
Administration Region |
61 Hoc Vién Chinh Tri Quéc Gia H6 Chi Minh | Ho Chi Minh National Academy of Politics | Public
62 Hoc Vién Dan Téc Vietnam Academy for Ethnic Minorities Public
63 Hoc Vién Quéc Té International University Public
64 | Truwdng Dai Hoc Phong Chay Chira Chay The Urlwlver5|ty of Fire Fighting and Public
Prevention
65 | Trwong Cao Dang Su Pham Trung U'ong National College of Education Public
66 Truwdng Dai Hoc Lam Nghiép Viet Nam Forestry University Public
i o . Viet Nam University of Traditional .
67 Hoc Vién Y Duoc Hoc Co Truyén Viét Nam . Public
Medicine & Pharmacy
68 Trwong Dai Hoc Dugc Ha No6i Ha Noi University of Pharmacy Public
69 Trwong Dai Hoc Ha Noi Ha Noi University Public
70 Trwong Dai Hoc Y Ha NoGi Ha Noi Medical University Public
71 Trwdng Dai Hoc Y T& Céng Cong Ha Noi School of Public Health Public
72 Hoc Vién Nong Nghiép Viét Nam Ha Noi University of Agriculture Public
3 Trwong Pai Hoc Khoa Hoc Va Céng Nghé | University of Science and Technology of Public
Ha Noi Hanoi
74 Trwdng Dai Hoc Kién Tric Ha Noi Ha Noi Achitectural University Public
75 | Truwong Dai Hoc Cong Nghiép Viét — Hung | Vietnam - Hungary Industrial University Public
76 | Truong Dai Hoc BDong Do Dong Do University Non-Public
77 Trwong Dai Hoc Thanh D6 Thanh Do University Non-Public
78 Trudng Pai Hoc Thuy Loi Thuyloi University Public
79 Hoc Vién Bién Phong Academy of Border Defence Public
80 Hoc Vién Chinh Trj Political Academy Public
R , . National Academy of Public .
81 Hoc Vién Hanh Chinh Quoc Gia o . Public
Administration
82 Hoc Vién Hau Can Military Academy of Logistics Public
83 Hoc Vién Khoa Hoc Quéan Sy Academy of Military Science Public
84 Hoc Vién Ky Thuat Mat Ma Academy of Cryptography Techniques Public
85 Hoc Vién Ky Thuat Quan Sy Military Technical Academy Public
86 Hoc Vién Phong Khong - Khdong Quan Air Defence - Air Force Academy Public
87 Hoc Vién Quéc Phong Academy of National Defence Public
88 Hoc Vién Khoa Hoc, Cong Nghé Va b&i Mé&i | Vietnam Institute of Science Technology Public
Sang Tao and Innovation
Trwong Dai Hoc Cong Nghé Va Quan Ly | University of Technology and .
89 N . Non-Public
Hitru Nghi Management
90 Truwong Dai Hoc Dai Nam Dai Nam University Non-Public
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91 Truwdng Dai Hoc Fpt FPT University Non-Public
92 Hoc Vién Tai Chinh Academy of Finance Public
93 Truwdng Dai Hoc Lao DOng - Xa HOoi University of Labour and Social Affairs Public
. . National Academy of Education .
94 Hoc Vién Quan Ly Gido Duc Public
Management
95 Trwong Dai Hoc Mé& Ha Noi Ha Noi Open University Public
Truong Dai Hoc My Thudt Cong Nghiép A
96 . g Bar e y ) g Nehiep Asia University of Art & Design Non-Public
Chau
97 Truwdng Dai Hoc M§ Thuat Viét Nam Vietnam University of Fine Arts Public
Trwong Pai Hoc Cong Nghé Giao Thon
98 R g ) ) g Nene 8 University of Transport Technology Public
Van Tai
R . . . . University of Transport and .
99 Truwdng Dai Hoc Giao Thong Van Tai L Public
Communications
. A . Vietnam Academy of Science and .
100 | Hoc Vién Khoa Hoc Va Cong Nghé Public
Technology
101 | Vién Chan Nubi National Institute of Animal Sciences Public
i » e Vietnam Institute for Development
102 | Vién Chién Lugc Phat Trién . .
Strategies Public
i n A i e s . | Vietnam Institute  of  Agricultural
Vién Co Dién Nong Nghiép Va Cong Nghé . .
103 Engineering And Post-Harvest
Sau Thu Hoach .
Techbnology Public
104 | Vién Cdng Nghiép Thuc Pham Food Industry Research Institute Public
105 | Vién Dau Khi Viét Nam PetroVietnam Institute Public
106 | Vién Dinh Dudng National Institute of Nutrition Public
107 | Vién Duoc Liéu National Institute of Medical Materials Public
108 | Vién Hoa Hoc Cong Nghiép Vietnam Institute of Industry Chemistry Public
I . o Vietnam Institute for Building Science and
109 | Vién Khoa Hoc Cong Nghé Xay Dwng .
Technology Public
o . . B N Vietnam Institute of Geosciences and
110 | Vién Khoa Hoc Dia Chat Va Khodng San . .
Mineral Resources Public
. o Vietnam Institute of Geodesy and
111 | Vién Khoa Hoc Do Dac Va Ban D6 .
Cartography Public
I .. . The Vietnam National Institute of
112 | Vién Khoa Hoc Gido Duc Viét Nam . . .
Education Sciences Public
113 Vién Khoa Hoc Khi Tuwgng Thdy Van Va | Vietnam  Institute of Meteorology,
Bién D&i Khi Hau Hydrology and Climate Change Public
114 | Vién Khoa Hoc Lam Nghiép Viét Nam Vietnamese Academy of Forest Sciences Public
115 | Vién Khoa Hoc Nong Nghiép Viét Nam Vietnam Academy of Agriculture Sciences | Public
116 | Vién Khoa Hoc Thé Duc Thé Thao Vietnam Sport Science Institute Public
117 | Vién Khoa Hoc Thuy Loi Viét Nam Vietnam Academy for Water Resources Public
118 Vién Khoa Hoc Va Céng Nghé Giao Thong | Institute of Transport Science and
Van Tai Technology Public
I A . . Institute of Military Science and
119 | Vién Khoa Hoc Va Cong Nghé Quan Sy .
Technology Public
120 | Vién Kiém Nghiém Thuéc Trung Uong National Institute of Drug Quality Control | Public
121 | Vién Kién Trdc Quéc Gia Vietnam Institute of Architecture Public
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122 | Vién Lich S& Quan Su Viét Nam Institute of Military History Public
123 | Vien Mév Va Dune Cu Cong Nehié Industrial Machinery and Instruments
ién Ma u u i
+n Vidy va bung LU tong Rghich Holding Public
124 | Vién Nang Lugng Nguyén T{r Viét Nam Vietnam Atomic Energy Institute Public
125 Vién Nghién Clru Chién Lugc, Chinh Sach | Viet Nam Institute of Industrial and Trade
Cong Thuong Policy and Strategy — VIOIT Public
. . B National Research Institute of Mechanical
126 | Vién Nghién Cttru Co Khi . . .
Engineering Public
127 Vién Nghién C&u Dién T&, Tin Hoc, Ty | Vietnam Research Institute of Electronics,
boéng Hod Informatics and Automation Public
128 Vién Nghién Clu Khoa Hoc Y Duwgc Lam | 108 Institute of Clinical Medical and
Sang 108 Pharmaceutical Sciences Public
129 | Vien Nghién Ctu Va Quan Ly Kinh TET Central Institute for Economic
ién ién Clru Va Quan inh Té Tw
-n e y Management (CIEM) Public
A e e . . . National  Instutte of  Malariology
130 | Vién Sot Rét Ky Sinh Trung - Con Trung Tw . .
Parasitology and Entomology Public
131 Vién Sirc Khoé Nghé Nghiép Va Mboi | National Institute of Occupational and
Truwdng Environmental Health Public
132 | VienThay National Institute of Veterinary Research Public
133 | Vién Toan Hoc Institute of Mathematics Public
134 | vién U'ng Dung Céng Nghé National Center for Technology Progress Public
. i . R Vietnam National Institute of Culture and
135 | Vién Van Hoa Nghé Thuat Viét Nam . .
Arts Studies Public
a e . x National Institute of Hygiene and
136 | Vién Vé Sinh Dich Té Trung Uong . . .
Epidemiology Public
137 | Vién Y Hoc C8 Truyén Dan Toc Quan Doi Military Institute of Traditional Medicine Public
e List of main TVETs Institutions (VTS and Colleges) in Hanoi
No. Name of TVET Institutions (VI) Name of TVET Institutions (EN) Types
Co s& Son Tay (Trwong Pai hoc Lao | University of Labour and Social Affairs .
1 . . College | Public
dong - Xa hoi) Sontay Branch
. N e Hanoi College of Mechanical and .
2 Trwong Cao dang Co dién Ha Noi . . . College | Public
Electrical Engineering
Trwong Cao dang Co dién va Coéng | Hanoi College of Electrical Engineering .
3 . R College | Public
nghé thywc pham Ha Noi and Food Technology
4 Trwong Cao dang Cong dong Ha Noi | Hanoi Community College College | Public
Trwong Cao dang Cong dong Ha
5 - & g ~ong 8 Ha Tay Community College College | Public
ay
6 Trwong Cao dang Cong nghé In College of Printing Industry College | Public
Trwong Cao dang Cong nghé va | Hanoi College of Technolo and
7 . Ag s 8 g nene . & &Y College | Public
Kinh té Ha NoOi Economics
Trwong Cao dang Dién t& - Dién | Hanoi Electronics and Refrigeration
8 g N g vt j g College | Public
lanh Ha Noi College
9 Trwong Cao dang Du lich Ha Noi Hanoi Tourism College College | Public
Trwong Cao dang Giao thong van
10 . & & g Ve Central Transport College No. 1 College | Public
tai Trung vong |
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Trwdng Cao dang Kinh t& - K§ thuat | College of Trade, Economics and .
11 . . College | Public
Thuong mai Techniques
Trwong Cao dang Kinh té& - K§ thuat
12 & " y e National Economic Technical College College | Public
Trung vong
Trwong Cao dang Kinh t&€ Con
13 R 8 o & " & Hanoi College of Industrial Economics College | Public
nghiép Ha Noi
Trwong Cao dang Ky thuat trang | College of Medical Equipment
14 - g " & Ty thug & .g . ! auip College | Public
thiét bjy té Engineering
Trwong Cao dang nghé Cong nghé | Hanoi Vocational College of High
15 ‘g . gng & nene ! I & '8 College | Public
cao Ha Noéi Technology
Trwong Cao dang nghé Con
16 R 8 o & ng & Hanoi Industrial Vocational College College | Public
nghiép Ha Noi
Trwong Cao dang nghé Ky thuat -
17 R & . & né y ) College of Engineering and Technology College | Public
Cong nghé
Trwong Cao ddng nghé Ky thuat - | Vietnam Vocational College of .
18 - R College | Public
M§ nghé Viét Nam Technology — HANDICRAFT
Trwong Cao ddng nghé Ky thuat va | Hanoi  College for Technical and .
19 N o . . . College | Public
Nghiép vu Ha Noi Professional Skills Training
Trwong Cao dang Nghé thuat Ha
20 NG & & Nene ) Hanoi College of Arts College | Public
Trwong Cao dang nghé Viét Nam - | Vietnam - Korea Vocational College of .
21 . o s s A . College | Public
Han Quéc Thanh pho Ha Noi Hanoi City
Truwong Cao dang No hiép va | The North Vietnam Coll f Agricult
22 r’ ngm, aoA angA ong ngh iép va e North Vietnam College of Agriculture College | Public
Phat trién nong thén Bac BO and Rural Development
Trwdng Cao dang Thuo RV
23 f .ng ‘aomang ng mal va Hanoi College of Commerce and Tourism | College | Public
Du lich Ha N6i
24 Truwong Cao dang Truyén hinh Vietnam Television College College | Public
Trudng Cao dang Xay dung Co
25 r ngA a.o ang Ady dung Long College of Urban Works Construction College | Public
trinh d06 thi
26 Trwong Cao dang Xay dung s6 1 Construction Technical College No 1 College | Public
27 Trwdong Cao dng Y t& Bach Mai Bach Mai Medical College College | Public
Trwong Cao dang Y t& Pang Van
28 Ngi & & Ang Dang Van Ngu Medical College College | Public
29 Trwong Cao dang Y t&€ Ha Bong Ha Dong Medical College College | Public
30 Trwong Cao dang Y t& Ha Noi Hanoi Medical College College | Public
Truong T ap Kinh té€ - Ky thuat | North Th L
31 rv ngv rung cap Kinh té - Ky thua or . an'g ong VTS Public
Bac Thang Long Technical and Economic College
32 Truwdng Trung cdp nghé Co khi Xay | Vocational College of Construction | VTS Public
dung Engineering
Trudng Trung cap nghé Co khil Ha VTS
33 NG & g cap ng Hanoi Vocational Technical School Public
34 Truwdng Trung cdp nghé Giao théng | Vocational School of Transport and Public | VTS Public
cong chinh Ha Noi Works in Hanoi
Trudng Trung Cap Nghé N&u An - VTS
mg g. P \g . . | Hanoi Vocational School of Cookery — .
35 Nghiép Vu Du Lich Va Thoi Trang Ha Public

Noi

Tourism and Fashion
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. . “ . . .. | Vocational School No. 1 in Hanoi. VTS .
36 Truwdng Trung cap nghé s6 1 Ha Noi Public
37 Trudng Trung cdp Nghé thuat Xiéc | Vietnam Circus Arts and | VTS Public
va Tap k¥ Viét Nam Intermediate School
Trudng Trung cip nghé Téng hg VTS
38 . Afg ung cdp ne g nep Hanoi General Vocational College Public
Ha Noi
39 Trudng Trung cap nghiép vu va Day | Hanoi Trade Union | VTS Public
nghé Cong doan Ha Noi Vocational and Technical College
Trudng Trung cdp Nong dan Viét
40 § frung cap & '€ Vietnam Farmer School VTS Public
Nam
Trwong Cao dang Cong nghé va
41 & o % g nenc Hanoi College of Technology and Trading | College | Non-public
Thuwong mai Ha Noi
Trwong Cao dang Cong thuong Ha Non-public
42 NG & & & 8 Hanoi College of Industry and Trade College P
ol
43 Trwong Cao dang Dién lwc mién Bac | Northern Power College College | Non-public
44 Trwong Cao dang Budng sat Vietnam Railway College College | Non-public
Trwong Cao dang nghé Bach Khoa Non-public
45 Ha NA_g & ne Hanoi Vocational College of Technology College P
a Noi
46 Trwong Cao dang nghé Cong nghé | Hanoi College of Technology and College Non-public
va kinh t& Ha Noi Economics &
47 Trwong Cao dang nghé Cong nghé | Tran Hung Dao Vocational College of College Non-public
va K§ thuat Tran Hung Dao Technology and Technology &
. o . e . Song Da SIMCO Vocational College of Non-public
Trwong Cao dang nghé Ky thuat - . . .
48 . . » . . | Engineering, Technology, Economics College
Cong nghé - Kinh té SIMCO Song ba
49 Trwong Cao dang nghé Long Bién Long Bien Vocational College College | Non-public
50 Trwong Cao dang nghé Thing Long | Thang Long Vocational College College | Non-public
Trwong Cao dang nghé Tran Hun Non-public
51 b & §ne & Tran Hung Dao Vocational College College P
ao
52 Trwong Cao dang Québc t& Ha Noi Hanoi International College College | Non-public
53 Trwdng Trung cdp nghé Dan lap ki | Hanoi General Technical Vocational VTS Non-public
thuat téng hop Ha Noi School
54 Trwdng Trung cap nghé Viét Tiép Viet Tiep Vocational School VTS Non-public
Province: Ho Chi Minh City
e List of main HE Institutions (Universities) in Ho Chi Minh City
No. Name of HE Institutions (VI) Name of HE Ins titutions (EN) Types
1 Nhac Vién Tp. H6 Chi Minh Ho Chi Minh City Conservatory of Music Public
5 Trwdng Dai Hoc Su Pham Thé Duc Thé | Ho Chi Minh City University of Physical Bublic
i
Thao Tp. H6 Chi Minh Education and Sports
3 Truwdng Dai Hoc Thé Duc Thé Thao Tp. H6 | Ho Chi Minh City University of Physical Bublic
i
Chi Minh Education and Sports
4 Truong Dai Hoc Nguyén Tat Thanh Nguyen Tat Thanh University Non-Public
5 Truwdng Dai Hoc Sw Pham Ky Thuat Tp. H6 | University of Technical Education Ho Chi public

Chi Minh

Minh City
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6 Truwdng Dai Hoc Y Khoa Pham Ngoc Thach | Pham Ngoc Thach University of Medicine Public
7 Truwdng Dai Hoc Ton Burc Théng Ton Duc Thang University Public
. . . o Vietnam National University, Ho Chi Minh .
8 Pai Hoc Quoc Gia Tp. H6 Chi Minh City Public
9 Tr.u'o!ng D\?I H(,')C E.iach Khoa - Bai Hoc Quoc VNUHCM - University of Technology Public
Gia Tp. H6 Chi Minh
10 Truong +?ai Hoc Cérjg Nghé Thong Tin - bai | VNUHCM - University of Information Public
Hoc Qudc Gia Tp. H6 Chi Minh Technology
11 Tru’dng:aal .Hoc Kh\?a Hloc _Tu Nhién - Dai VNUHCM - University of Science Public
Hoc Quoc Gia Tp. HO6 Chi Minh
12 Truwdng Pai Hoc Khoa Hoc Xé\Héi Va Nhan | VNUHCM - University of Social Sciences Public
Van - Bai Hoc Qubc Gia Tp. HO6 Chi Minh and Humanities
13 Tru‘(jyng Dai Hc_)‘c Kinh T€ - Luat - Dai Hoc | VNUHCM - University of Economics and Public
Quadc Gia Tp. H6 Chi Minh Law
14 Tr.u‘(‘yng +?Aa| H,oc _QU6C T€ - Dai Hoc Quoc VNUHCM - International University Public
Gia Tp. HO6 Chi Minh
15 Truwdng Dai Hoc Fulbright Viét Nam Fulbright University Vietnam Non-Public
16 Truwdng Dai Hoc Sai Gon Sai Gon University Public
17 Trwdng Dai Hoc Sw Pham Tp. H6 Chi Minh | Ho Chi Minh City University of Education Public
18 Tru‘(‘yr‘1g Pai Hoc Tai Nguyén Va M6i Trwong | Ho Chi Minh City University for Natural Public
Tp. H6 Chi Minh Resources and Environment
19 Tﬂf‘dn_g Dai Hoc San Khau, ién Anh Tp. HO HCMC University of Theatre and Cinema Public
Chi Minh
20 Trwdng Pai Hoc Tran Dai Nghia Tran Dai Nghia University Public
21 Trwdng Dai Hoc Van Hién Van Hien University Non-Public
22 | Trwdng Dai Hoc Van Hod Tp. H6 Chi Minh | Ho Chi Minh City University of Culture Public
23 | Trwong Pai Hoc Van Lang Van Lang University Non-Public
24 | Hoc Vién Cén B Thanh Phé H6 Chi Minh Ho Chi Minh Cadre Academy Public
. . . . o University of Agriculture and Forestry Ho .
25 Truwdng Dai Hoc Nong Lam Tp. HO6 Chi Minh Lo . Public
Chi Minh City
26 Truwdng Dai Hoc Gia Dinh Gia Dinh University Non-Public
27 | Trwdng Dai Hoc Ludt Tp. H6 Chi Minh University of Law Ho Chi Minh City Public
28 Trwdng Pai Hoc Private Qudc Té Sai Gon The SaiGon International Univeristy Non-Public
29 E:‘ﬁf]ﬂg Dai Hoc Cong Nghiep Tp. HO Chi Industrial University of Ho Chi Minh City Public
30 Trwdng Dai Hoc Kinh T& Tp. H6 Chi Minh University of Economics Ho Chi Minh City | Public
31 | Truwong Dai Hoc An Ninh Nhan Dan People's Security University Public
32 | Truong Pai Hoc Canh Sat Nhan Dan People’s Police University Public
33 Tru’(‘r\ng Cao Pang Su Pham Trung Uong | National College of Education, Ho Chi public
Tp.HO Chi Minh Minh City
34 '|I\'/Iriur'1<:f1ng Dai Hoc Hung Vurong - Tp. HO Chi Hung Vuong University Ho Chi Minh City Non-Public
Trudng Dai Hoc Quan Ly Va Céng Nghé Tp. | University of Management and .
35 . Lo . Non-Public
H6 Chi Minh Technology Ho Chi Minh City
. . o University of Medicine and Pharmacy at .
36 Truwdng Dai Hoc Y Dugc Tp. H6 Chi Minh Public

Ho Chi Minh City
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University of Architecture Ho Chi Minh

37 | Truwong Dai Hoc Kién Trac Tp. H6 Chi Minh cit Public
ity
Trwdong Dai Hoc Ngoai Ngilt - Tin Hoc | Ho Chi Minh City University of Foreign
38 & Bai Hoc Teoal T8 ; y niverstty &N | Non-Public
Tp.Hecm Languages and Information Technology
39 | Trwong Pai Hoc Quéc TE Hong Bang Hong Bang University International Non-Public
40 Truwdng Dai Hoc Cong Nghé Sai Gon Saigon Technology University Non-Public
Truding Pai Hoc Cong Nghé Tp. H6 Chi
41 Minh R ’ g Tene 1p Ho Chi Minh University of Technology Non-Public
in
42 Trudng Pai Hoc Cong Nghiép Thyc Phdm | Ho Chi Minh City University of Food Public
Tp. H6 Chi Minh Industry
Trudng Dai Hoc Kinh T& - Tai Chinh Tp. H6
43 ) _g A e P Universtiy of Economics and Finance Non-Public
Chi Minh
44 | Truwdng Pai Hoc Hoa Sen Hoa Sen University Non-Public
45 Truwdng Dai Hoc Tai Chinh — Marketing University of Finance — Marketing Public
Trwdng Dai Hoc Ngan Hang Tp. H6 Chi
46 Minh g bal ne & &P The Banking University of Ho Chi Minh City | Public
in
47 | Trwdng Pai Hoc M& Tp. H6 Chi Minh Ho Chi Minh City Open University Public
48 Trwdng Pai Hoc M§ Thuét Tp. H6 Chi Minh | Ho Chi Minh city University of Fine Arts Public
49 Hoc Vién Hang Khong Viét Nam Vietnam Aviation Academy Public
Trwdng Pai Hoc Giao Théng Van Tai Tp. HO
50 , .g o g Ve P Ho Chi Minh City University of Transport Public
Chi Minh
. . e The Royal Melbourne Institute of .
51 Truong Dai Hoc Quoc Té Rmit Viét Nam . N Non-Public
Technology University in Vietnam
52 | Vién Pasteur Tp.Hcm Pasteur Institute in Ho Chi Minh City Public
[ )
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e List of main TVET Institutions (VTS and Colleges) in Ho Chi Minh City
No. Name of TVET Institutions (VI) Name of TVET Institutions (EN) Types
Trwong Cao dang Dién lyc Thanh o ) ) )
1 A Lt g Ho Chi Minh City Electric Power College | College | Non-public
ph6 H6 Chi Minh
Trudng Cao dang Kinh té& - Ky thuat | VINATEX Economic - Technical College Non-public
2 . o Lrn g S College
VINATEX Thanh phdé H6 Chi Minh of Ho Chi Minh City
Trudong Cao dang nghé Cong nghé Non-public
3 A g' & né § nene iSPACE Information Technology College | College P
thong tin ISPACE
Trwong Cao dang nghé Du lich Sai . . . Non-public
4 Gon Saigon Tourism Vocational College College
Trudng Cao dang Qudc t& Tp.H6 Chi Non-public
5 Minh § gQ P International College Ho Chi Minh City | College P
6 Trudng Cao dang Sai Gon Saigon College College | Non-public
7 Truwong Cao dang Vién Dong Vien Dong College College | Non-public
Trudng Trung cdp Cdng nghé Bach Non-public
8 § g cap § nene Polytechnic Technology College VTS P
Khoa
9 Trudng Trung cdp nghé Tu thuc | VIETNAM AUSTRALIA VOCATIONAL VTS Non-public
Quan ly khéch san Viét Uc COLLEGE
Truong T 4p Téng hop Db VTS Non-publi
10 ' n'g rung cap fong hop Bong Southeast Asia General Intermediate on-public
Nam A
Truwong Cao dang Bach khoa Nam Sai ) ] )
11 Gon Nam Saigon Polytechnic College College | Public
Truong Cao dang Cong nghé
12 R g & g nene Thu Duc College of Technology College | Public
Thu Dire
Trwong Cao ddng Coéng thuong Tp. | Ho Chi Minh City .
13 . College | Public
H6 Chi Minh Industry and Trade College
Truwong Cao dang Giao thong van tai .
14 . , Waterway Transport College No. 02 College | Public
buong thay Il
Trwong Cao dang Giao thong van tai .
15 Central College Transport No. 03 College | Public
Trung vong I
Truwong Cao dang Giao thong van tai .
16 Central College Transport No. 06 College | Public
Trung wvong VI
17 | Trwong Cao dang Hang hai ll Maritime College No. 02 College | Public
Trwong Cao dang Kinh té - Ky thuat | Ho Chi Minh City Technical and .
18 . e . College | Public
Thanh pho H6 Chi Minh Economic College
Trudng Cao dang Kinh t& - Ky thuat
19 ) g & y " | Thu Duc Economic - Technical College College | Public
Thu blc
20 | Truong Cao ddng Kinh té& d&i ngoai College of Foreign Economic Relation College | Public
Trudng Cao dang Kinh t& Thanh phd
21 “ g . & P Ho Chi Minh City College of Economics | College | Public
H6 Chi Minh
22 | Truong Cao ddng Ky nghé Il Il Polytechnic College College | Public
Truong Cao dang Ky thuat Cao
23 . 8 &8N ’ Cao Thang Technical College College | Public
Thang
Truong Cao dang Ky thuat Nguyén
24 K 8 . &xY At ey Nguyen Truong To Technical College College | Public
Trwong TO
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Truwong Cao ding Ly Ty Trong Tp

25 HCM Ly Tu Trong College College | Public
. “ . Ministry of National Defence -
26 | Trwong Cao dang nghé so 7 - BQP y . College | Public
The Vocational College No. 7
Truong Cao dang nghé Thanh phé
27 " g ] & ne P Ho Chi Minh City Vocational College College | Public
H6 Chi Minh
Trwong Cao ddng Phéat thanh -
28 " g . & VOV College College | Public
Truyén hinh Il
Truwdng Cao dang Tha Thiém - Thanh
29 . 5 Lo & Thu Thiem College College | Public
ph6 H6 Chi Minh
Truong Cao ddng Xay dyng Thanh | Ho  Chi  Minh cit College of
3p | [1ON8 %0 dang Ady dung _ y & College | Public
ph6 H6 Chi Minh Construction
Truong T ap Kinh té& Ky thuat | N H Canh Technical d
31 r r:g r~ung ::ap inh té Ky thua guyen. uu ar.w echnical an VTS public
Nguyén Hitu Canh Economics Intermediate School
32 | Truong Trung cap Lé Thi Riéng Le Thi Rieng Vocational High School VTS Public
Trwdng Trung cdp Mda Thanh phé | Vocational Ballet School of Ho Chi Minh .
33 o, . VTS Public
H6 Chi Minh City
34 | Trudng Trung cap nghé Ca Chi Cu Chi Vocational School VTS Public
Trwdong Trung cdp nghé Ky thudt | Hung Vuong Technology Vocational
35 « g . ‘g P ne y ) g g &Y VTS Public
Cong nghé Hung Vuong School
Trwdong Trung cdp nghé Ky thudt | Ton Duc Thang Professional Technical
36 n 8 R 8 . P vg y ) . g VTS Public
nghiép vu Toén Dirc Thang Vocational School
Truong T 3 hé Nhan D
37 r\ ne Zun\ﬂg calp n.g © an £ao Human Job Tranning School VTS Public
Thanh pho H6 Chi Minh
Trwdng Trung cdp nghé Quan
38 8 & P ne Quang Quang Trung Technical College VTS Public
Trung
Province: Da Nang
e List of main HE Institutions (Universities) in Da Nang
No. Name of HE Institutions (VI) Name of HE Institutions (EN) Types
R . o o oy Da Nang University of Physical Education .
1 Truong Pai Hoc Thé Duc Thé Thao Ba Nang Public
and Sports
2 Trwong Dai Hoc Duy Tan Duy Tan University Non-Public
3 Dai Hoc Pa Ning The University of Da Nang Public
4 Trwong Dai Hoc BaCh Khoa, Pai Hoc Da | University of Science and Technology - The Public
N3ng University of Da Nang
R . . A LN University of Economics - The University of .
5 Truong Dai Hoc Kinh T€, Pai Hoc Pa Nang Public
Da Nang
6 Trwong Dal Hoc Ngoai Ngit, Dai Hoc DPa | University of Foreign Language Studies - public
N i
Nang The University of Da Nang
7 Trwong Dai Hoc Sw Pham Ky Thudt, Dai | University of Technology and Education - public
o i
Hoc Da Nang The University of Da Nang
. . . s University of Science and Education - The .
8 Truong Pai Hoc Sw Pham, Dai Hoc Da Nang Public

University of Da Nang
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Truong Pai Hoc Cong Nghé Théng Tin Va

Vietnam - Korea University of Information

9 " . U . s and Communication Technology - The | Public
Truyén Thong Viét Han, Pai Hoc ba Nang . .
University of Da Nang
. . N . s Danang University of Medical Technology .
10 Truwdng Dai Hoc K§ Thuat Y - Dwgec Da Nang Public
and Pharmacy
11 | Trudng Dai Hoc Kién Tric Da Nang Da Nang Architecture University Non-Public
12 Truwdng Dai Hoc My Tai Viét Nam The American University of Vietnam Non-Public
13 | Trwdng Dai Hoc Dong A Dong A University Non-Public
[ ]
e List of main TVET Institutions (VTS and Colleges) in Da Nang
No. Name of TVET Institutions (VI) Name of TVET Institutions (EN) Types
Trwong Cao dang Cong nghé théng | Vietnam-Korea Friendship Information .
1 L o College | Public
tin hitu nghi Viét-Han Technology College
Trwong Cao dang Cong nghé Y - | Vietnam College of Medical .
2 . College | Non-Public
Dugc Viét Nam Technology - Pharmacy
3 Trwong Cao dang Du lich Pa Nang Danang Vocational Tourism College College | Public
Truwong Cao dang Giao thong van tai .
4 Central Transport College V College | Public
Trung wvong V
Trwong Cao dang Kinh t& - K& hoach | Danang College of Economics and .
5 s . College | Public
Pa Nang Planning
Trudng Cao ddng Luong thuc - Thuc
6 R § & gt ) College of Food Industry College | Public
pham
7 Truwong Cao dang nghé Ba Nang Danang Vocational Training College College | Public
Trudng Cao ddng nghé Nguyén Vin
8 Tr8i 8 §né sty Nguyen Van Troi College College | Non-Public
. . . . Ministry of National Defence - .
9 Truwdng Cao dang nghé s6 5-BQP . College | Public
The Vocational College No. 5
. . R ; Vietnamese  Australian  Vocational .
10 | Truong Cao dang nghé Viét — Uc College | Non-Public
College
11 | Truwdng Cao ddng Thuong mai College of Commerce College | Public
Trwong Cao dang Van hdéa Nghé | Danang College of Culture and Arts .
12 Lo College | Public
thuat Ba Nang
Province: Dong Nai
e List of main HE Institutions (Universities) in Dong Nai
No. Name of HE Institutions (VI) Name of HE Institutions (EN) Types
1 Truong Dai Hoc Nguyé&n Hué Nguyen Hue University Public
2 Truwdng Dai Hoc Ddng Nai Dong Nai University Public
3 Trwdng Pai Hoc Lac Héng Lac Hong University Non-Public
4 Truwdng Pai Hoc Cong Nghé Mién Péng Mien Dong University of Technology Non-Public
5 Truwdng Dai Hoc Cong Nghé Béng Nai Dong Nai University of Technology Non-Public
[ ]
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e List of main TVET Institutions (VTS and Colleges) in Dong Nai
No. Name of TVET Institutions (VI) Name of TVET Institutions (EN) Types
1 Truwong Cao dang Co gidiva Thay loi | College of Machinery and Irrigation College | Public
Trudng Cao ddng Congnghé Quécté | Lilama 2 International Technology .
2 . College | Public
Lilama 2 College
3 Truwong Cao dang Ky thuat Dong Nai | Dong Nai Technical College College | Public
Truong Cao ddng My thut trang tri
4 " & . &MY ) & Dong Nai College of Decorative Arts College | Public
Pong Nai
Trudong Cao dang nghé Cong nghé
5 F . & ne § nene Dongnai College of High Technology College | Public
cao Boéng Nai
Truwong Cao dang nghé s6 8 — BQP Ministry of National Defence - .
6 . College | Public
The Vocational College No. 8
7 Truwong Cao dang Y té Péng Nai Dong Nai Medical College College | Public
Trudng Trung cap Kinh té - K§ thuat
8 52 8 g cap y " | Intermediate Digital Economy 2 VTS Public
Province: Can Tho
e List of main HE Institutions (Universities) in Can Tho
No. Name of HE Institutions (VI) Name of HE Institutions (EN) Types
Trwdng Pai Hoc K§ Thuat - Cong Nghé Can
1 Tho gRatrocty ) & Nene Can Tho University of Technology Public
2 Trwdng Pai Hoc Nam Can Tho Nam Can Tho University Non-Public
3 Trwong Pai Hoc Can Tho Can Tho University Public
. . " Can Tho University of Medicine - .
4 Truwdng Dai Hoc Y Dugc Can Tho Public
Pharmacy
5 Truwdng Dai Hoc Tay DO Tay Do University Non-Public
e List of main TVET Institutions (VTS and Colleges) in Can Tho
No. Name of TVET Institutions (V1) Name of TVET Institutions (EN) Types
1 Truwong Cao dang Can Tho Can Tho College College | Public
Trwong Cao ddng Co dién va Nong | Southern College for Engineering and .
2 n n ) College | Public
nghiép Nam Bo Agriculture
3 Trwong Cao dang Du lich Can Tho Can Tho College of Tourism College | Public
Trudng Cao dang Kinh t& - Ky thuat
4 " 8 & y " | Can Tho Technical Economic College College | Public
Can Tho
5 Trwong Cao dang nghé Can Tho Can Tho Vocational Colleges College | Public
Truong Cao dang Vin héa nghé
6 thuat 8 8 ghe Can Tho Culture and Arts College College | Public
7 Truwong Cao dang Y té€ Can Tho Can Tho Medical College College | Public
Trwdng Trung cap Giao théng van tai | Southern Intermediate School .
8 o ) VTS Public
Mién Nam of Transportation
9 Trwdng Trung cdp Kinh té& - Ky thuat | Can Tho Trade Union Trade Union VTS public
Céng doan Can Tho School of Economics - Technology
10 | Trudng Trung cap nghé Thdéi Lai Thoi Lai Vocational School VTS Public
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. . . . Intermediate of Physical Education and .
11 | Truwong Trung cap Thé duc thé thao VTS Public
Sports
Province: Hai Phong
e List of main HE Institutions (Universities) in Hai Phong
No. Name of HE Institutions (VI) Name of HE Institutions (EN) Types
1 Trudng Pai Hoc Hai Phong Hai Phong University Public
Truong Pai Hoc Y Dugc Hai Phong Hai Phong Medical University Public
Trwong Dai Hoc Quan Ly Va Cong Nghé Hai | University of Management and .
3 R . Non-Public
Phong Technology Hai Phong
4 Truong Pai Hoc Hang Hai Viét Nam Vietnam Maritime University Public
5 Vién Nghién Ctu Hai San Research Institute for Marine Fisheries Public
e List of main TVETs Institutions (VTS and Colleges) in Hai Phong
No. Name of TVET Institutions (VI) Name of TVET Institutions (EN) Types
Trwong Cao dang Bach Nghé Hai
1 . 8 & ghe Haiphong Polytechnical College College | Non-Public
Phong
Trwong Cao dang Cong dong Hai
2 . 8 g ~ong 8 Hai Phong Community College College | Public
Phong
Trwong Cao ddng Cong nghé Bach
3 Khoa |-|gé NG & & Nene Hanoi Polytechnic College College | Non-Public
Truong Cao ddng Cong nghé
4 . & . & & Nene Viettronics Technology College College | Non-Public
Viettronics
Truwong Cao dang Cong nghé, Kinh t& | Vocational Technology, Economy and .
5 e, . College | Public
va Thay san Fishery College
Truong Cao dang Cong nghiép Hai
6 . 8 & g nghiep Hai Phong Industrial Vocational College | College | Public
Phong
7 Truwong Cao dang Du lich Hai Phong | Hai Phong College of Tourism College | Public
8 Trwong Cao dang Duyén Hai Duyen Hai Vocational College College | Non-public
Trudng Cao déng Giao thong van tai
9 ruong L-ao dang Blac thong van tal Central Transport College No. 02 College | Public
Trung uvong Il
10 | Trwong Cao dang Hang hai | Maritime College No.1 College | Public
Trwong Cao dang Kinh t€ va Cong | College of Economics and Food .
11 . . College | Public
nghé thyc pham Technology
Trudng Cao dang Lao dong - X3 hoi
12 r,_ ng‘ a0 dang tao dong - Aa hol Hai Phong Social Labor College College | Public
Hai Phong
Trwong Cao ddng nghé Kinh t& - K§ | Northern Vocational College of .
13 N ) i College | Public
thuat Bac bo Economics and Technique
R 2 “ Ministry of National Defence — .
14 | Trudng Cao dang nghé sb 3 - BQP . College | Public
The Vocational College No. 3
15 | Trwong Cao dang Y té Hai Phong Hai Phong Medical College College | Public
Truwong T 4p K§ thuat - Nghié Hai Ph Technical - Professi |
16 r ,n.g r‘ung cap Ky thua ghiép al. ! ong Technical - Professiona VTS Public
vy Hai phong Training College
Trudng Trung cap nghé Cong nghiép | Thang Long Industrial Tourism
17 .g vg png gngnicp & .g ! ! VTS Non-public
- Du lich Thang Long Intermediate School
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Trudng Trung cip nghé Giao thong

18 T Hai Phong Transport Vocational School VTS Public
van tai Hai Phong
Trwdng Trung cidp nghé Xay Dwng | Hai Phong Construction Vocational
19 ). g ung cap ne y bune 8 VTS Public
Hai Phong School
Truwdng Trung cap Nong nghiép Thi Aquatic Agriculture Intermediate
20 | [UOME TUNEcApTIONENENich Thily:) ~qtatc 8 VTS | Public
san Hai Phong School
Trwdng Trung cdp Vin hda nghé | Hai Phong Culture, Art and Tourism .
21 g 'rung cdp ghe & VTS Public

thuat va Du lich

Intermediate School
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